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SIFT II—OTF» 3—TTCOTTg- ( ji ) 
PART II—Section 3—Sub-section (ii) 


sjtft h^icimI* ( tot «hl ^rr^rr) sft^ nrr fcbt* fit TrrfsrfiicF 3 ?j^?t 3ffr 


Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 


TJjT FFTrPT 

Ff ft?#, 15 Itrffc 2010 

FF.3F. 2478.—FFF (SRlfF^T FT) 
FFOTfi ) 3#FWT, 1971 (1971 4F40) OTTT 3 'gTTT37 ^tT 
Vlfadqf F>T #1 TFT, MR V^T^KT fH FlFtf ^ 
F/TFTF ( I) F ^rlfOTT 3TfFOTft FTCF TRFFT FF WTfFcT 
FfTOfl FPT ^ FOT, FFF 3?fFfFFF ^ yqtFHf*f TFFFT 
FfFFFft ^ FF FT f^FF Frew) i 3rk F? iF^TT 
t % 39^ 3TfF^Tfr 3FF TfTFFI FT FF<FF (2) F" fFftfe 
F<F>Kt FFFf #FFt ^ TRF F 3F^F SffFfFFF F7 
OTFfa TTRFT 3Tfychlf<Ft' FTf FFF 71 FT[ FFTF ^ 
f^TT FT* FFFt F>T fF^FF FTtFT:- 

TFFrft 

-HH FFT fch TTTFTlft FFFl Fit 

Ft ^t. VlQlFd TFFt sfk TFT 7TtfF3 $F 

FF TfFT^TTFT 3TTTF, FFTcTF, FIFTcR*?, 


FffrfFFTTRFF 3WF FftFFT, fFTFFTT. W'UFF 

WFFF W1, fFFFF, f| tFFFt FF1 

fTTcFn -79301 I fajF F 3FFT TT?FkF? ^ 

fFFFFTfdF FFt TEFFTT 
FFF 

[TT. F-3#-TFFfr/7tFF3/23/2010/768] 

FT.'PTT.FTFF. FTFF (FFTfF^FFFF 3TTIF WH1) 

MINISTRY OF HOME AFFAIRS 

New Delhi, the 15th September, 2010 
S.O. 2478.— In exercise of powers conferred by 
Section 3 of the Public premises (Eviction of Unauthorized 
occuption) act 1971 (40 of 1971) the Central Government 
hereby appoints the officer mentioned in the column 1 of 
the table below, being Gazette Officer of Government of 
India, to be Estate Officer for the purpose of the said Act 
and hereby directs that the said officer shall exercise the 
powers conferred and perform the duties imposed on Estate 
Officers under the said Act in respect of the categories of 
public premises specified in Column (2) of the said table:— 


3757 (j 1/2010 
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TABLE 

Name and Rank 

Categories of the Public 
Premises 

Shri B. S. Shekhawat 
Deputy Commandant 
Directorate General 
Assam Rifles 

Shillong-793001 

Ail public peremines held 
on charge of Assam Rifles 
in the states and the Union 
Territories of Assam, 
Meghalaya, Nagaland, 
Manipur, Arunachal 

Pradesh, Mizoram, New 
Delhi and Tripura. 

[No. A/OFFRS. Sec./23/2010/768] 
V. S. YADAV, Colonel (Directorate General Assam Rifles) 


rlfTO fVTTOTTO 7TOT » 


(roifhro aftr yfyrro fTOn) 

12 wm, 2010 

cFT.3TT. 2479.—TlfTOR! Tff^T, 1973 (1974 "TOT 
SlfafWIU 2) rot W24^T9~^KT (8) TO 5TO ^troTOl 
roi TPlW ro77t TO?; TRTOR %t cTOro TOT rot fcc# 3TO 
TOTTOTO7 RRTrfT 1 (T^^O-WT^ 11 • 

/TM^AJTI 3Tri # 1/ f^?# ( «t TFTO roTRR 3ffc TO4 

^ RTOTO) 3^7 ?7F£ 77R ^ cf*H ?TTroT TOjrobrro 

fTOf TO7 Tfjq^ ^ Spftel roTO TT fTO. eftTO 3TfH4M+ 
^ 7R R 37froTTOTT fTOJTOI TOTOt t I 

[77. 225/1 1/2007-T3^FsV-I I] 

^roVl ^chfl, 3TO7 Tlf^f 

MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES 
AND PENSIONS 

(Department of Presonnel and Training) 

New Delhi, the 12th August, 2010 

S.O. 2479. —In exercise of the powers conferred 
by sub-section (8) of Section 24 of the Code of Criminal 
Procedure, 1973 (Act No. 2 of 1974), the Central Government 
hereby appoints Shri Tarun Sharma, Advocate as Special 
Public Prosecutor for conducting the appeal in case 
RC. 1 (S)/90-SlU.lI/CBl/S!C. 1/New Delhi (case against Shri 
Sajjan Kumar and others) in the high Court of Delhi and 
any other matter connected therewith and incidental 
thereto. 

[No. 225/11/2007-AVD-1I)] 
MUKESH CHATURVEDI, Under Secy, 
^f^ft, 30 2010 

TOTO 2480—TOfTO 7RTOR UyKTO fTOrtR 

3%7T wmi 3lfafW7, )946 (1946 roi 3?Mwi 77. 25) rot 


[Part II— Sk. 3(ii)] 

rorr 6 ^ 77 t«t bfecT tiro5 rot to-tot ( i ) to roro vitof 
ror toPt rorot ^ factor tito tutor, TTcT^m IPto, 
rot arf^ng^FTT u Tit. 31018/1/201 o-roiroPri/TO fTOiro 8 At 

2010 TO TOT TTFRfr a TOTO7, 2006 3 STTOJVT, 2007 TOT 

arofa ^[7T4 totto t3z A foro ^tt torto, Arot $ 
7 *. 2,10,1 1 ,163 rot TO #i P to 

I860 ( 1860 TOT 37fRfTOR7 77.45) ^ 3RRfa TO 120 rot, 420, 
467, 468 7WT 471, ^ TT^cT TOTtTO TOTTO 7TTO WHR 
P r ti q ro 3rfirbpro, 1988 (1988 tot srfaftro? u 49 ) ^ 

tmi 13 (1 ) (Tit) 7TOT Ost) ^ 77T«1 RfTO TO (3 (2) TO 
TORfa rot fTOR 7WT TORt WR TO STJsFTO R fron. 

rot TOTO TOTTO 77 77TOfTOT 37TO 3TTOT, 3TR TOTOT 

37TO TO^t 7T*TOt' 77 TOT^t fro^f TOTO 3TTOTTO TOT ST^TOH TO 

rot Itott t^tori ^ rot rotrociro 3il7 

^roftlTOR ro>T 1^77117 7TO^ 7PTO ^ 7TOR R ro77lt K ! 

[77. 228/57/2010-R^st-11 j 
, TTs 77tro5 

New Delhi, the 30th September, 2010 

S.O. 2480. —In exercise of the powers conferred by 
sub-section (1) of Section 5 read with Section 6 of the Delhi 
Special Police Establishment Act, 1946 (Act No. 25 of 
1946), the Central Government with the consent of the 
State Government of Mizoram, Vigilance Department 
Aizwal, vide Notification No. C .31018/1 /2010-VIG/Pt dated 
8th April, 2010 hereby extends the powers and jurisdiction 
of the members of the Delhi Special Police Establishment 
to the whole of the State of Mizoram, for investigation of 
offence punishable under sections 120-B, 420, 467, 468. 
and 471 of the Indian Penal Code 1860 (Act No. 45 of 
1860) and section 13 (2) read with sections 13 (I )(c)and(d) 
of the Prevention of Corruption Act, 1988 (Act No. 49 of 
1988) relating to the alleged fraud involving Rs.2,10,11,163 
in the State Bank of India, Mission Veng Branch, Aizwa! 
during the period of Novermber, 2006 to October, 2007 and 
attempts, abetments and conspiracies in relation to or in 
connection with the above mentioned offences and any 
other offence/offences committed in course of the same 
transaction or arising out of the same facts. 

[No. 228/57/2010-AVD-J1J 

MUKESH CHATIJRVEDI, Dy. Secy. 

faTO TTTTcTOd 
( tttoi fbwn) 

(rof^TO vmgT ror ctf^ ) 

M tTTrn, 28 frororr, 2010 

cRT.37T. 2481,—7i4^1^1< ,J l "TOT Jllirond "TO tub 6^3^171 

3ift47jProci froro wro ^ fro ro^ tttto r ^ro 3rroro7 
frororro^f, 1962 (ttot froTrroro) ro froro .ro Tiro yro ro 

7TO7 Rfecl 3TOTTO7 StfafTOT, 1961 ('5TO7 arf^TOTO) RTf TO 35 




[WH—3(ii)] 


liiflW : 3PRj«R 9, 20J0/3Trf?^f 17, 1932 


rH "sn-qra O) ^ T3Z < iii) ^ 'VRitenief rr ftRfcn r4 

2010-2011 ^ 3TPT 3T 7RT3R 3Tfq=r f^Jtfcbrl 

fftrsJ, rIrt rtt foRfafecf ?mf ^ strIr ariftiRr ^ 3 
^'l4^cilMT 3 RPl “ 3RR WTT” Rft 
fRTRT RRT f, 3T^;_ 

(i) STpTlf^T TRTBR RTf 3TRR 7T% RR WfT RPTlfaR; 

fR3TH 4f ST^Rf? ^ f^TTi fRTRl ; 

(ii) Spplf^fi TTBHR 3FTR TTRfTC 3TRTRf 3TRR] 3FFt 
Wfad T5TRT R5 TTP^TR 3 WflfsW fsfRR RT 
TTTfeRRflR 3^>JPT rtTrt; 

(iii) a^jftftcf TFT3R tRTfRRT 3FJ3TRR Rf gTCf 

’SIT-cf Tlftfl R> 3TRR “4 3TRf 7 T R?1~WdT TSfin fTTBR 

3^'^ ^ ^ f^ Xrf?l ^ Soft 

3TfRfRRR RTt RTCT 288 Rft^-RTR (2) ^TreTRTPR 
3 RRT RtTRlfaR fRRft W<f7 ^ 3NRt Wt-R^ 
TOT TTfteTT RRTRRTT 3fft 3RR 3TfRfRRR Rft 
RT7T 339 R7f TT-RTfi ( ) ) c£ 3TfT»f?T 37R facRuft 
9"K^d Rvt.R R>) fdRd f^fR RRT c(<3JiR>K "gRT 

fRfRRR TTcRTfRR T^R B^rJT^BlTrr c^TST ' t TTt§TT fcit^ TTIRct 
4’ S?RTfRR7R T5UR R^T 3TPTRR 3TPJRR 3T«TRT 3OTRR 
fa^lR. ^FTt V&F RTtRT ; 

(iv) sr^f^a 3 ft3t simfaefi fen 3 sector ^ fcnr 

TJTRT RR R*TT y^fT 7tf?T ^ 3TRR TT^RT 3Tfc 

yq(JcW R7§T TftttfT RT 3TT*T %f RTTSTRT gRT 
fafRRR wryfReT fcRRi rH tj 1% ~y^d ’^ T n i 

2. ^ RTRTR R? 3rgiKR RTfTR ^ #ft R^ 333KlfR 
TPT3R :-— 

(RT) ^OTTT 1 R5 (iii) R - ^rcrcif^cl C%1 RF) 

Osfill; 3TRRT 

(7sT) ROWR ! RT ■3^J- t Uiill t T> (iii) ^ TsIVetfeR 3-R-Tt 
RT^I 97)^T fRT^ TR^cT ^ ^RT; 3?eRT 

(R) VWm ! ^TR-^-WlR. (iv) TWlf^T 

fRyTR R 3R7TRH 3T?-RT RffeRTR 3TJRRR ^ 

TTlRf Trg ^Sf^d '5R M faRRT 3^^ 

9RRT; 3T&RT 

(R) Smt 3R[RRR R2R ^T*3T 7^ W 33^R| 
3RJ7TRH <^l4 RH RPTR RP-fi 4'l( J [f; 3T?-T5[I 

(^) ^ fTRRTcTrft ^ f^m 5R 3TR 5^ ^ ^\ 9 A Rfed 
37fy1WT RT7T 35 RT3 ^T-RRT ( ! ) ^ 
7^5 (iii) ^ 5JmH) ^ 3TJ?R ^T#' FRl Tmi '^T^l 
RRH ^t’ | 

[ 3rf**S£ERT 33.74/2010/ t R.'B. 203/6/2010-^.^.1^.-11] 

3RR RRR, f7?7Rr ( 3TT.R7.fr.-II) 
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MINISTRY OF FINANCE 
(Department of Revenue) 

(Central Board of Direct Taxes) 

New Delhi, the 28th September ,2010 

S.O. 2481 .—It is hereby notified for general 
information that the organization Xavier Centre of 
Historical Research, Goa has been approved by the Central 
Government for the purpose of clause (iii) of sub-section 
(1) of Section 35 of the Income-tax Act, 1961 (said Act), 
read with rules 5C and 5E of the Income-tax Rules, 1962 
(said Rules) from Assessment year 2010-2011 onwards in 
the category of ‘other institution’ partly engaged in 
research activities subject to the following conditions, 
namely:— 

(i) The sums paid to the approved organization shall 
be utilized for research in social sciences; 

(ii) The approved organization shall earn,' out research 
in social science or statistical research through 
its faculty members or its enrolled students; 

(iii) The approved organization shall maintain separate 
books of accounts in respect of the sums received 
by it for scientific research, reflect therein the 
amounts used for carrying out research, get such 
books audited by an accountant as defined in the 
explanation to sub-section (2) of Section 288 of 
the said Act and furnish the report of such audit 
duly signed and verified by such accountant to 
the Commissioner of Income-tax or the Director of 
Income-tax having jurisdiction over the case, by 
the due date of furnishing the return of income 
under sub-section (l) of Section 139 of the said 
Act ; 

(iv) The approved organization shall maintain a 
separate statement of donations received and 
amounts applied for research in social sciences 
and a copy of such statement duly certified by the 
auditor shall accompany the report of audit referred 
to above. 

2. The Central Government shall withdraw the 
approval if the approved organization: - 

(a) fails to maintain separate books of accounts 
referred to in sub-paragraph (iii) of paragraph I; 
or 

(b) fails to furnish its audit report referred to in sub- 
paragraph (iii) of paragraph 1; or 

(c) fails to furnish its statement of donations received 
and sums applied for research in social sciences 
or statistical research referred to in sub-paragraph 

(iv) of paragraph 1 ;or 

(d) ceases to carry on its research activities or its 
research activities are not found to be genuine ; or 
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(e) ceases to conform to and comply with the 
provisions of clause (iii) of sub-section (1) of 
Section 35 of the said Act, read with rules 5C and 
5E of the said Rules. 

[Notification No. 74/2010/F. No. 203/6/2010/ITA-II] 
AJAYGOYAL, Director (ITA-Il) 

3TT^?T 

ftRWT,2010 

■97.37 2482.—TOT SlfatftTR, 1899 (1899 
971 2) 9ft 9T7I 9 9ft 77UOT (l) 7^5 (97) m TP& 
9Tf999t 91 99bl 95Tft 4^79 777977 3.35 MFsJ 

T99 9^ 9£r97 97‘RTF 9779T 

t ftrm 799 9177 WS cTfftcTTT^ IJT7T OTI 

1^9 95 6.70 9R& T99 (*79 U; 9*te 7797 W?9 T9ft) ^ 
UThTOff fttef 7& 79F9 ^ 7.25 yfd'¥ld 9T£T ^ #T77R ^5 
r^z 9 *m 9 i 779 "ft i#ra wtt fkrr -m* k, Tjft 7199 
arfafOT ^ W9 11 

[77. 01/2010-3OT/97. 77. 33013/2/2010-^ (7^7^)] 

f999 9TRR, 3797 7?f99 

ORDER 

New Delhi, the 30th September, 2010 

STAMPS 

S.O. 2482,—In exercise of the powers conferred by 
clause (a) of sub-section (l) of Section 9 of the Indian 
Stamp Act, 1899 (2 of) 899), the Central Government hereby 
remits the duty of Rs. 3.35 lakh (Rs. Three Lakh Thirty Five 
thousand only) with which the bonds described as 7.25% 
Water and Sanitation Pooled Fund Bonds in the nature of 
promissory' notes aggregating to Rs. 6.70 crore (Rs. Six 
Crore Seven Lakh only) issued by Water and Sanitation 
Pooled Fund, Tamil Nadu, are otherwise chargeable under 
the said Act. 

[ No. 01/2010-STAMPS/F. No. 33013/2/2010-SO (ST)] 
VIJAY KUMAR, Under Secy. 

( finfru 7t9TXT -ffcnTR) 

9 i 5 3T97J93, 2010 

97.31T. 2483.—9h7T htfftOTTT afk f99737 5?rf9OT7 

37fvfWT, 1999 (1999 97 4!) 9ft OT 4 5TO W? TlM 
97 WT 99ft 97?ft9 773977, ^d^Kf, 9ft V?. FfTOK, 
Wfa TtTWI kTTT fOT 9ft f99t 3TT91T1 kk 
977 Tjfam 2.50 elf® W7 yfams 4n 97, 99 97 
97^917 U6 u i 9vCft 9ft fftfk k 9T9 99? 97 379fV ^ feFi, 
3799T 62 9k 9ft srrg 9T9T 97ft 99T 3?839? 37971 3TT^ff 

997, k? 9? 9Seft ft), 9)9T f9fft9R9T 37k f99737 9lf99T77 


[Part II—Sic, 3(ii)( 

^ wq (kr-kkcn tfi ^ 

fftg99 9T77ft t I 

[971. 77. 397- 16011/01 /2010-^71-! j 
ctKicf <=h9R, R<?f4> (9T9!) 

(Department of Financial Services) 

New Delhi, the 5th October, 20! 0 

S.O. 2483.— In exercise of the powers conferred by 
Section 4 of the Insurance Regulatory' and Development 
Authority Act, 1999(41 of 1999), the Central Government, 
hereby appoints Shri M. Ramprasad, General Manager, 
General Insurance Corporation of India as 
Whole-time Member (Non-life) in the pay of Rs. 2,50 lakh 
per month, without facility of house and car, in the 
Insurance Regulatory and Development Authority 
(1RDA) for five years w.e.f. from the date of assumption ot 
charge of the post or till he attains the age of 62 years, 
whichever is earlier. 

[F. No. R-16011/01/2010-ins. 1| 
LAL1T KUMAR, Director (Insurance) 

3TRF37T 31T3J99 

75E75T 30 PhdAU, 2010 

7 t 14/2010-11 

95T.37T. 2484—39999 fWi, 1962 fWT 2 79 9 
Tf 799 939?9 399OT 3Tf9fft99, 1961 (1961 97 43 97) 9ft 
OT 10 739? (23 Tft) 9ft 79-OT (vi) 95 ^R7 TTTd 

97 Srkftl 971.r( ^tr qigq 3TTU97T 
UdASUl 9k 2009-2010 ^'^1^1^77 9TTI 

^ ^‘ TfthT47ft, 99^ * ’ 9»1 

f 97Tft f9T TTfftfk 37997T 1962 97 fOT 2 

Tft 17 eft *fW 939(9 3779977 37fkfft9R, 1961 9ft OT 10^ 
(23 kt) 9ft T9-OT (vi) ^ OTOTf' ^ 3RT^7 

97k 97t I 

[^T7f^ : 337 T 37 T/ 373 IT 37 T/(-g) m 10( 23Tlt) (vi)/t0-! 1/2286 j 
■gsfol OTft, 379977 37999 

OFFICE OFTHE CHIEF COMMISSIONER OF 
INCOME-TAX 

Jaipur, the 30th September, 2010 

No. 14/2010-11 

S.O. 2484,—In exercise of the pow ers conferred 
by sub-clause (vi) of clause (23C) of Section 10 of the 
Income-tax Act, ) 961 (43 of 1961) read with rule 2CA of 
the Income-tax Rules, 1962 the Chief Commissioner of 
Income-tax, Jaipur hereby approves “The Palace School 
Educational Society, Jaipur” for the purpose of said 
Section for the A. Y. 2009-2010 & onwards. 




CHFTII—r-®*5 3(ii)] 


■9RTTTWTT : 9, 2010/3*rf?TT 17, 1932 
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Provided that the society conforms to and complies 
with the provisions of sub-clause (vi) of clause (23 C) of 
Section 10 of the Income-tax Act, 1961 read with rule 2CA 
of the Income-tax Rules, 1962. 

[No.CCIT/JPR/Addl.CIT(Hqrs.)/l 0(23CXvi)/2010-11/2286] 
MUKESH BHANTI, Chief Commissioner of Income-tax 

^3*, 30 2010 

K 15/2010-11 

m.31T 2485.—1962 ^fWT2#^ 
mm 1961 (1961 t?m3 tt) H\ 

TTCT 10 ^ (23 3ft) Tft TTTKT (vi) ^ 5KT TTCrT 

3TTTTJT afl^TT, WJ3 T^gRr 
fTTfal 2009-2010 Tts( TTfarT TKT H 

^ "wten msm, ’3^" Tft ftft £ ttt# frr *rfafh 

TTTTTR fft*m 1962 H 2 3ft T* 37TO T3TtT 3TTW 
3Tfaftm, 1961 Tft TT3T 10 (23 3ft) Tft WJT3I 

(vi) H WtVFtf H 3 t^ ^ I 

[ 9f^:^31l/313?r3lV(^)/Wl 0(233ft)( vi)/I0-11/2284] 
3T>?I VRll, 3fe9 3TTTTi3 3u^«K1 

Jaipur, the 30th September, 2010 
No. 15/2010-11 

S.O. 2485.—In exercise of the powers conferred by 
sub-clause (vi) of clause (23C) of Section 10 of the Income- 
tax Act, 1961 (43 of 1961) read with rule 2CA of the Income- 
tax Rules, 1962 the Chief Commissioner of Income-tax, 
Jaipur hereby approves “Sarokar Sansthan, Jaipur” for 
the purpose of said Section for the A. Y. 2009-2010 & 
onwards. 

Provided that the society conforms to and complies 
with the provisions of sub-clause (vi) of clause (23 C) of 
Section 10 of the Income-tax Act, 1961 read with rule 2C A 
of the Income-tax Rules, 1962. 

[No. CCIT/JPR/AddI.CIT(Hqrs.)/10(23CXviy2010-l 1/2284] 
MUKESH BHANTI, Chief Commissioner of Income-tax 

^3*, 30 2010 

TT. 16/2010-11 

'5RT.3TT. 2486 .—mm fm, 1962 Ti ftlTR 2 7$ ^ 
^ 7m T&fm mm 1961 (1961 t*43 tt) Tft 

TI3T 10 T> (23 3ft) Tft (vi) ^ 3TCT TTCT 

VffTflTY y4tu «t>3d TTC* 3^ 3TTTTR Tfl^Td, T93< 
t^srt ^ 2009-2010 3tpt H Tftstrr ttti 

H 3* “TTSpJHt 3ft3HTHt, ’ ’ 

Til ^ i' T?rft frr 3rfafft sttttr fm 1962 H 

fftrR 2 ^tt«t qa-ftq mm srftifm, i96i Tit tttt 


10 tY iTtsOMS (23 Tit) Tit TTTRT (vi) H RTTTTTt H 
TTlft Tit I 

[OTTT: ^3T/3T3?T3Jl/( 3 . )/3TT/ i 0( 23TTt) (vi)/10-11 /2285 3 
3 t^t "Oi H \, "gtgq 3319 TR 
Jaipur, the 30th September, 20 1 0 
No. 16/2010-11 

S.O. 2486. — In exercise of the powers conferred by 
sub-clause (vi) of clause (23 C) of Sect ion 10 of the Income- 
tax Act, 1961 (43 of 1961) read with rule 2C A of the Income- 
tax Rules, 1962 the Chief Commissioner of Income-tax, 
Jaipur hereby approves “Rajdhani Educational Welfare 
Society', Jaipur” for the purpose of said Section for the 
A. Y.2009-20I0&onwards. 

Provided that the society conforms to and complies 
with the provisions of sub-clause (vi) of clause (23 C) of 
Section 10 ofthe Income-tax Act, 1961 read with ru!e2CA 
of the Income-tax Rules, 1962. 

[No.CCIT/JPR/Addl.CIT(Hqrs.)/10(23C)(vi)/2010-11 /2285 ] 
MUKESH BHANTI. Chief Commissioner of Income-tax 

TTTTcTT 

( 4PM 79FT) 

felt, 23 201 0 

TT3TT. 2487.—O^HlTch 3ft* TftRrftr 3#E3R (WT 

aft* Tft3T) H arfTfftTR, 1948 Tft TRT 2 ^ (TT) V 

ft', Hz mrrrr T^gm ftmcft tot vmt, wtttt H\ 

23-9-2010 ft ma H %ftr ft WTTT7 TT^T 

SffTTTRt oft Tvftoqt TTT TTeH TTCT ^ iHtr 4Hdl 'f' I 

[7T. ZT-4330/1/2006) 
3TR. H. MffdfeTT, 31TT (TTfg^T) 

MINISTRY OF EXTERNAL AFFAIRS 

(C. P. V. Division) 

New Delhi, the 23rd September, 2010 

S.O. 2487. —In pursuance of the clause (a) ofthe 
Section 2 of the Diplomatic and Consular Officers 
(Oaths and fees) Act, 1948 (41 of 1948), the Central 
Government hereby author!seSmt. SarlaShanna, Assistant 
in the Embassy of India, Bahrain to perform their duties 
of Assistant Consular Officer with effect from 
23rdSeptember,20!0. 

[No. T-4330 01 2006( 
R. K. PERINDIA, Under Secy. (Consular) 
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TRTT 3^T rHT 

( 7JTOT fWFT ) 

M f^ft, 24 feRI, 2010 
^i.STT, 2488.—^77^47, M.U'T&Kl TDTqm (■H'4 ^ 


u^rfarrl ^ Wpi) Et^n , 1976 fr^q i o ^ 
<377 ftP-lft (4) "^ 3^BA>1 ^f, 7^441 i-flylblT)] ft^TFT IRTTHt^F 
fTTO ^ 3fcP% 37T^ ^Tcfl W#R tTOlM TOtf TO 
^771 TO WEI WIT ^ TO3 H. 3TT^1-1 , 3^ TO, 

wrs, ■ptfro irom -toto faro so yfTOrTT 

3Tf^) ^prfTOrf ^ %^t ^TT qFTETTTP-T^T 3TH TTTRT 4n7 fcTYf 1?, 
^1 37fa7^RT TOTt t l 

[77. 7(2)/2005-fe.37.] 
<69K TT^qRT ftRTTO 

MINISTRY OF COMMUNICATIONS AND 
INFORMATION TECHNOLOGY 

(Department of Information Technology ) 

New Delhi, the 24th September, 2010 

S.O. 2488,—In pursuance of Sub-Rule 10 (4) of the 
Official Language (use for Official Purpose of the Union) 
Rules 1976. the Central Government hreby notifies the Sub¬ 
centre of Software Technology Parks of India, an 
autonomous society under the administrative control of 
the Department oflnformation Technology, located at Plot 
No. IT-1, IT Park MIDC, Ambad Nasik, more than 80% staff 
whereof have acquired the working Knowledge of Hindi: 

[No. 7(2)/2005-H.S.] 
C.K. CHAITERJEE, Jt. Director 

fcflTO TTCf TOW cftrTOT TOTTO 
( tto Trfrgrr -&rzrm ftwr) 

trot, 27 fswrc, 2010 

^T.37T. 2489,—*HRcff^7 fTOrTTI 1956 

(1956 ^T1 102) ^ m\ 12 TO TO (2) TO TOT 
Tlf^Erf '34 TPTftl TtTct ^7, TOcfftT F^l Dl c< 4 1 9f<4\ 

77 T EPT?f 3T73i , 77«tS 3? HIH E Mfi.4^4 3 i 3>K d l 

to 3ft ^ 

TOTt t, TRcT:- 

TO ?TbfeT “TOT” 3T 3TOT, “3t.3t. 

W:idi wi TOr wth, to, ftro” ^Trmft trot 3( 
[^TO 37Pt wq (2) ^TOTf77#77T], “fTOrmi. 
ft TTOrf^cT TOcfTO' 34 W^7 37Ft 7TO (3)3^ 

ft’ TKffoj 37t7 ‘77TOT' [T7ft£ 37PT 77ftft (4) ^ TOT -iff 
7Kfftft] ^ 3 tTOt, 3Tffm yfTO ^ to fTOfnfea 34 to 
WP, 37«7tcl:- 
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2 3 4 

Trq.^t. tgT337 3ft.ftt.3?.srr^. .377• > 

(b.df^Uffil^4) ftfefftft TO, -TOT 

(TOTtfft- 

) 

3d $71*4! T^fTT#^ 
fTOl 7T7TO, TO, 3TO 
ft 'Srft'TfTO fro '5TT 7f 

ft fttftf 
toto fror 

7T7TO, TO, TOT (TOT 
fwfSITcTq ) ®R1 2002 

ff ^TT ^TO TOTcT TO 
-n| 3T^n 

TO7TTTTO TO TOTTl i 
[77,^t. 11015/1/2010-TRf 13 

MINISTRY OF HEALTH AND FAMILY WELFARE 
(Department of Health & Family Welfare) 

New Delhi, the 27th September ,2010 

S.O. 2489.—In exercise of the powers conferred by 
sub-section (2) of the Section 12 of the Indian Medical 
Council Act, 1956 (102 of 1956), the Central Government, 
after consulting the Medical Council of India, hereby 
makes the following further amendments in the Second 
Schedule to the said Act, namely :— 

In the said Schedule under the heading ‘Nepal’' - 
against “B.P. Koirala Institute of Health Sciences, Dharan. 
Nepal ” under the headings ‘Title’[hereinafter referred to 
as column (2)], ‘Nature of qualifications as stated in 
diploma’ [hereinafter referred to as column (3)j and 
“Abbreviation” [hereinafter referred to as column (4) j, 
after the last entry and entry relating thereto the following 
shall be inserted, namely:— 

2 3 4 

B.P.K.I.H.S., Dharan 
Nepal 

[This shall be a recog¬ 
nized qualification when 
granted by B. P. Koiraia 
Institute of Health 
Sciences, Dharan, Nepal 
(Deemed University) in 
respect of students 
being trained at B P. 
Koiraia Institute of 
Health Sciences, 
Dharan, Nepal on or 
after 2002] 

[No. V.l 1015/1/2010-ME-P-l] 
DHRUV CHAKRAVARTY, Under Secy 


“MD (Anaesthe- “Doctor 
siology in Medicine 

Anaesth¬ 
esiology)” 
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(OT'Mltwi m»# fcrom) 

15 ^eTl i, 2010 

W.31T. 2490—### 7379737 971, ##9 9lf997T7l £1713# 97cJ9 lT9ti "97 #917 97# # 9?91£9£ 7191919 # 991 i 
l#399f##9 9#TcT9fed (9##9f 3TPf7# #$) 9R 3# 919 91997 3lf9l999, 1976 (1976 97160) 991919 3# 973 91997 
O'TfecTf 971 3 i^h)<i) #99, 1987 # 3Wff # 3*57*9 f 3# £9 99197) 739199T t #7 rPT RIU 9919 9$ 3T9f9 9' 9) 399 91591 
99T«#T 9915 T^TT 3^T ##FT # 39^49 #9 9519 97719 #91; 

3TcT:, 339, ### 717997,399 3lf9#99 97) 9171 36 97)39-917T (7) 3# 39-9171 ( 8 ) 9171 959 d#cl4f 99 99# 9779 
15,## 399 ScUyi'H, 42, # 919# #gfe99f £#Z , # 3## #-#9 \ 9393 335951915-382445 S17T ###0 9*99 99#9T 
(99T#H 94-111) 9# ‘'#33#t~30" ’’jlSdT # 33997 7J99 7T%9, 33799lfdd 9t9T9 399779 (39d 31# 7997) # 9#d 99, 
-999) 9# 99 9T9 “ O^-dls)# " t (## £7# £73# 9^915399 9#d 97£T 9911) 3### 3359)49 f9f 3# 99 #/09/09/491 
739#f#T #79T 99T f, 3T^9#9 9979-99 9# 99# t ; 

3^9 9fed 9«F7 #£79 #1 73997 973 917 3#f 333## 33799lfd9 cftd9 3997379 (3974373 31#) t I £7397) 33#9799 
^R9T 30 197.79. 3# ^£999 ST9cTT 100 79. f I 7379739 HI9HH 3RT7Id ( i ) 5 79. ^ I 3739 993 31#95'd9 #99 t #17399 W\ 
#T 7 T 9 °99977rRTc997 ## 33t#rgd9 9919 f I 997T?T 3c7#97 7£## (9d i #) 95# 9#19 mR' 9 1 H 394# l cl 977911 ! 399799 
230 9#3 37l7 50 ££# 7Jr919dl 9TTT #^9 9519 97 999 9779T f I 



7#el # 973, 4141 33)7 9141 397 #5 991977 3# 79#T 99 9T39 3# 319 91# 9 77 7THd9 9197 facfrld 977 73t#FT 9)1 9991 
t I 9#9 99 9793£nf o995T7 # f# ## 9# 9 TT9# #1# # ^t#9 # 99# t I *3fed # 7Hld9 9T99H 99 3# W3 
S19799 3797 l99T 99T t I 

39977^1 3 9T37t ##T97R 997 9f9 97l f | ^ 997 ) #d#H 997 "t#9 971 ## # %TT 9 /# 99^/^397 9# 37 #9 
#9 9 # I 99 T 991 't I 

33# ##9 737997 399 33f#W3 99 9371 36 99 39-9T7T (12) '5171 999 #9991 99 9919 9779 inr, 9H 93991 977# t 
197 399 Rfed # 333#99 # ?73 99M-99 97 3fc#9 3731 #l#Tf9T 9T7T 3731 #7#9, # 3T573T7 3# 3731 799# 9 #17# 

399 - 33591 R<1 97591 99 IsfRPlW P*>91 99T RlPlftcl 373t ^Tsldi # # 993, 99T#TT 3# 9)l4Mld9 # #749 399779 # F19 

# 100 f9.m # 2 91. 997 # “i” 9H # #19 100 # 10,000 997 97l #1 9 7379T99 9T99H 3T97I91 (95) #7 5 9T. 9T 3739 3T#49F 

# “i ” 9T9 # l#! 500 # 10,000 997 9# #1 9 7379T99 9199H 3397191 (99) cc[t%9 50 197.91. 997 # 33199799 W9T 9T# f 397 
u i" 9H 1 x 10 *, 2x 10 % , 5 X 10^, # t, # 9917997 9T 9?JJ|]c947 5#97 91 ^pi # 719599 f I 


[971. 73. ^595319-21 (280 )/2009l 
#. 319. ##T9, 1#?197, ##997 993 f#TH 
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 

New Delhi, the 15th July, 2010 

S.O. 2490. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity' with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Table top type) with digital indication of Medium Accuracy (Accuracy class-ill) of series k ‘MTT-30” and with 
brand name “MTDG” (hereinafter referred to as the said model), manufactured by M/s. OM Enterprises, 42, Shree Nathji 
industrial Estate, GIDC,-Ph I Vatva Ahmedabad-382445 which is assigned the approval mark 1ND/09/09/49 i. 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Tabletop type) with a 
maximum capacity of 30 Kg. and minimum capacity of 1 OOg. The verification scale interval (e) is 5g. It has a tare device with 
a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The 
instrument operates on 230 Volts, 50 Hertz alternative current power supply. 



The sealing is done through the holes made in front, right and left side of the scale, than sealing wire is passed 
through bottom and top body of scales. Sealing shall be done to prevent opening of the weighing machine for fraudulent 
practice. A typical schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of 
similar make and performance of same series with maximum capacity up to 50kg. and with number of verification scale 
interval (n) in the range of 100 to 10,000 for k e’ value of lOOmg. to 2g. and with number of verification scale interval(n) in the 
range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value of 1 * 10 k , 2 * 10 k or 5 x 10 k , k being the a positive or 
negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with which, the approved Model has been manufactured. 

[F. No. WM-21(280)/2009j 
B.N. DIXIT, Director of Legal Metrology 
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fa fafat, 15 Tjpfa, 2010 

tot.stt. 2491 .—fafafa totor tot, ffafa TOfarofa srn fa! ffafa m faro7 tot 4 fa totoi to 7tto-ih fa toto t 
fTOFTOffaffafafa%faT5TO (fafafafa STTffatfa) TO3 fafa TOT TOTTO 3TffaftTOT, 1976 (1976 TOT 60) rT^TT TO£ 3TT7"TOT TOTTO 
(fafefa TOT 3^HK4) ffam, 1987 fa ^TOTTO fa SFJTTO f fat* TOT fat faTOTOTT t ffa eTHTcTR TTfan fat 3Tfafa 3 fa RTOT TOFTO 
TOflfan TOTO 7 TT^TT fatT ffafaR fafafafanTO" 3 3M^TO1 faTO ¥TOT TOTTO faTO; 

3TcT:, 3R, chfa^ 77TTOTT, STfVPl^H fat TOTT 36 fat "TOT-TOTT (7) sffa "TOT-TOTT ( 8) SKI TOTO TlfTOTTO TOT M■Ml 7 1 «b<fl 
?T7 t, falfa 3fm frUM I H , 42, «t TOTOft fa 3fa fa fa-fasf 1 cTOTO 316H4NK-382445 TOF ffafafal RSUR TOTTfaTT 

(TOTOfaTT <fa-lll) TOfa “yfatfa-150” fa^TOT fa 3TTOTO 7JTOT fafaT, 3RTOTOffacT fa?R 7W1 (^49>l4 HI??) fa TO5TO TOT, 
ffarfa WF TOT TOT “ UHitfafa ” t (f^m TOTO^RTOTTOFTO TOFT TPH f) far ffaTt TO^TOR fa? 3TTf TT7T fa/09/09/492 

fam TOTO t, ST^qfal WTO-TO ^ TOTfa t ; 

RTOI TOFTO TJTO TOT TOT TO farT TOTTOffa 3TTTOTO1TOF cfteFT TOTOTOT (faTO>fa FT^T) t I fFTfat faV-TTOTOT 
TOTTO 150 ffa.TCT. 3^7 ^idH TOTTO 400 TIT. t I 7T7TOR ^IHHR 3TTOTTO (t) 20 TJT. t I ^Tfa T^TO OTfaTOJFR fafal % fTOTTOT TTcT 
^TfWTcT ^TO^dTOrRTO TOftcT STTfaTOJTR ^TOT t I 3TTOT?T 3oHfatf TSTfaF (^ i fa) K?f faeR T Tf< u llH ^TfafarT TOTTO t I TM 
230 fa<r7 3^7 50 Fcjfa yrMRClT TOT fa^cT UTOT FT <+ii4 ^icif 'f' I 



^ Tfa, 3^7 3Tl7 ^ 3?fc ^cT it WT 3^7 m ^TSt 4‘ ^ fOfd'f ^FT7 ta ^7 TTtfTR it ^ 

t i T7#Rf it ^trjTjuf «]o|^r i fair 7^ ^ tM i 4! TTtfan it ~m\ t i ftsr i TfrfFm tjt^^r t^t 

■SKTTm ^3R7 fan TOT ^ I 

: 3TOv7 u t ^ ifakyn trt Tjfatn t' i trt^ rt <i=bH ^ ffar 77 ^ 4i 4 4 far 

R-cra 4t fan tot "t 1 

sSk fafan ttt^tt "ron srfafanT ^-tttt 36 to-tot ( 12 ) tottott ?TfaFn to ytot toft ittt, ^ 4h ,j n toftT t 
fa TOcT TfeT i 3T^TfaT i w WT-TT TO TOcfal TO?t fafdMMI TOT sit fafacT, faTOTO TO 3T^7TR 3^ TOTTT TTTTOT F Tfa# 
3«w STJFtfar nT-Sd TO faffafa faTO TOT 1$, fafafa TOfT ^<ad! Ft TOT, "nTO^fa 37t7 TOFfaeR TO TOcR TOTOTOT 4T faT 
fa 5 m TO 3Tfaro fa far 500 fa 10,000 cTTO fat fa fa TFTOTO TOTOR 3faT7TTO (TFT) 7Tffa 50 fa.TO. fa 5000 fa.TO. rTTO fat 

fafaroro TOTOTOfa t fatr “i" tot ixio % , 2^10^, s^io* fat, fa tototto to totototo ^jfaro to fa mr^ t 1 

[TOT. fa. FTO^J TO-21 (280)72009] 
fa. tr. faffar, fafarTO, fafTOr tot tfarR 


3757 Gl/10—2 
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New Delhi, the 15th July, 2010 

S.O. 2491. —Whereas the Central Government, after considering the report submitted to it by the prescribe- 1 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976(60 of 1976) and the Standards of Weights and Measure; 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Platform type) with digital indication of Medium Accuracy (Accuracy class-II I) of series “M TP-150” and with 
brand name “MTDG” (hereinafter referred to as the said model), manufactured by M/s. OM Enterprises, 42, Shree Nathj' 
Industrial Estate, G1DC,-Ph 1 Vatva Ahmedabad-382445 which is assigned the approval mark IN D/09/09/4 92. 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with a 
maximum capacity of 150 kg. and minimum capacity of400g. The verification scale interval (e) is 20g. It has a tare dev ice with 
a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. I he 
instrument operates on 230 Volts, 50 Hertz alternative cur-'"" oower supply. 



The sealing is done througli the holes made in front, right and left side of the scale, than sealing wire is passed 
through bottom and top body of indicator. Scaling shall be done to prevent opening of the weighing machine for fraudulent 
practice. A typical schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A D card mother board 
to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certillcale of approval of the said model shall also cover the weighing instrument o! 
similar make accuracy and performance of.same scries with maximum capacity above 50kg. up to 5000kg. with verification 
scale interval (n) in the range of500 to 10.000 for c' value of 5g. or more and with V value of I >• I0 k , 2'10 k or 5 H0\ whete 
k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance w ith the 
same principle, design and with the same materials with which, the approved Model has been manufactured. 

[F. No. WM-2l(280)-20OO| 
B. N. DIXIT, Director ol "I cgnl Metro!'!-', 
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[Will—71^3 (ii)] 


Rf f^ft, 15 ^dTi 2010 

■SFT.37T. 2492.—m-sCR 7T7mT7 FTT, Rferi yifRdoO ‘gTRI Z^ 7777pT ft Ml 4 "97 fa^K. «m! m> R?mT7[ RF 77RTRFT FT RRT 7? 
fm trf^ 3 mfc RTFd (RI^FIrI 3TT^f?T^73) RTZ 3fl7RlRRffm 3TfRfRRR, 1976 ( 1976 ^T 60) F*TT RTZ 3TTT RTR RFTm 
mT f^RR, 1987 ^ ZWtf ^ 37^7 f 37t7FRRTFmt 77RTRRT t fm dO l dH RRIR ml 37Rfa ^ «ft ZRR RTFd 

R*R*fcTT RFF* T7#RT 37ft RfTferM R 3 4^«W ^RT W RRFT T^TT; 

37F:, 37R, «b-*|q 777^77, ZRF 37fftlRRR R?) RT7T 36 mtZR-RRT (7) 3TftZR-RT7T (8) FT7T df^dOl RTT WT RRct 1RJ, 
R7771 37m 5^15^, 42, STt RTRRt '^f^d !&Z, ml 37T# Ft 77)-%^ 1 RZRT 37SO<MF-382445 ?T7T fafdfftd R*RR RRT«ftff 
(RRT*fcTT mf-III) RTH “ l-^-McTlT-Tl- 3 0ZT” *ftRdT it 37^7 7jmR 77%F, 3Rmm!fdd ftftFT 3Mm<d (RRTZIFT) ^ RTFd RR, fmmft 
Rm mi mm “wteM" i (fsrft Fmt’ f7r£ rrrtf zrr ftfed w rrt t) sift fmft 333RKR 1m? 3 tt^ pr ^st/09/09/493 
7iMj<fy!d fern rrt f, 3^HKd mrim-mr rtttI rrrI t ; 

zrf rIfft tmfF ft^r rrtk rr rr 7777 37TRrf7R 377mmifdd ctterr 3 wri (rrt ztft) t i ^77m1 37frnmTcm wn 

10 zq 3777 ^*icih 8R7RT 40 fm.m t I TTcRTRR Iffl 3RRId (^) 2 fm.TTL t I ^774 pF 37Tft4cpH ^fRF % 'famRR ?TF yfom 

^RRRTRrmm mfm an^rmgdz t i rrr?t zcRRfm ftrIf (Rd i Ft) wf rpr Rfmrm zmFf^ra rrfi t t zrrrr 230 
rtrz 3ft7 50 fz^ jicttic* ciT mn fm^r rftr R7 rr 4 mmn 11 



7^7 mizq 37tT zfq ^clz ^ ^ FT R m 77tfd J l mim7 fHcbld mR THlfdO mfr mTdl t I R#3 mn ^^ ' 4 
<57RFR ^7 Id 17 <s)ld «iH m <I , +)H IdO, ml ’Hllrl 4 ! mR dldl f - I Hl Sd ^ 7714601 'ymmH TRfmsrR 41'MillO ZTR7 fFRl FRT % I 

zwTd m mTFTt mr%#FR cfmr mfl ^fmmi f i mrFTl ^rd^n rrar Timm ^ f^m q/Fl ^ Iff 

iTmm ml fF77 mn % i 

37 I 7 RRFlm 777^77 ZRrf ZTf^FdOM mfl mT7T 36 ml Z77-m77 (12) ST7T 37F^ ?T%TRl' RTT mTOT mR<t RF RTW mRcft F 
1m zmi mted ^ 3 ^hKi ^ mTFT-mm m 37mfF zttI PifHoldi rtH Fh 4 m, m 37^7 37 I 7 Z 77 t 77 TmH ti fmRR 

zmr diHiRd Tfer mi tmfRqRj tmrm rrt t, fmfmf^T ztH ^jradT ^ ^ Ft Pfm, mmT^FT 3777 molmdH m fifr twi ml FT9 

mt 5 ttt. mi R7m 37fmm m ” rr m fom 500 m 10,000 mm m 1m R 77 mm himhh zifttr (tt^) ^ff 50 fm.Tn. 73 srfmm 
3Tt7 30 zz mm ml 3rfmmrm ^mFT mmf 1 3^7 “ i ” rh 1 * 10 *, 2* 1 o A , 5 x 10 ^, m f, ri mzicom rt ^iirom ri ^pr m 

TTRrpR f I 

[RT. 77. F^Tm-21(280)/2009] 

ml. th. zt%F, fzFTTm, Mmrn rn fm^n 
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New Delhi, the 15th July, 2010 

S.O. 2492. —Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the Model described in the said report (see the figure given below) is in conformity with the provisions o! 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, tiv; 
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Crane type) with digital indication of Medium Accuracy (Accuracy class-111) of series “MTC-IOT” and with 
brand name “MTDG” (hereinafter referred to as the said model), manufactured by M/s. OM Enterprises, 42, Shree Nathji 
Industrial Estate, GIDC,-Ph 1 Vatva Ahmedabad-3 82445 and which is assigned the approval mark IN D/09/09 493. 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Crane type) with a 
maximum capacity of 10 tonne and minimum capacity of 40kg. The verification scale interval (e) is 2kg. It has a tare device 
with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing results 
The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 



The sealing is done through the holes made in bottom and top plate of the scale, than scaling wire is passed 
through these holes. Sealing shall be done to prevent opening of the weighing machine for fraudulent practice. A typical 
schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity range from 50kg. and up to 30tonne with verification 
scale interval (n) in the range of 500 to 10,000 for 'e' value of 5g. or more and with ‘e' value of l x 10 k , 2 * 10 k or 5*10 L , where 
k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the 
same principle, design and with the same materials with which, the said approved Model has been manufactured. 

[F. No. WM-21(280)/2009j 
B. N. DIXIT, Director of Legal Metrology 
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if ffcdt, 15 ^TTf, 2010 

^rr.STT. 2493—Hftl 7RHT H, ffffl irflUKt SRT Ff tfftf 17 ffH Hi it 1HT1 IF HT1T1 FT HT t 
% FH tiff f* ITFd (itf ft if 3TT^fl fff) fTF 3ff IN 1TH7 STfaflll, 1976 ( 1976 ITT 60 ) cT^TT HI 317 IN TOi 
(iTFdf 11 3T-jfr<H ) -fill, 1987 H FHlt’ 17 f 3?fr M ITcT ITT 1HHT t fl7 dlTFR FlTl if 3Tlfa 1 ft FH 1X577 

HTfcTT HTl iftlT 3^7 fffld itffPlfHT 1 Fq'<£fti RfaT W7 HIT TFlT; 

371:, 371, ^ftl T77HT, 777 3Tfafwx ft 1RT 36 if F1-1RI (7) 37tTFl-lRT (8 ) FRT VIRW-mT fa W Hi ^1, 
311 flUTFF, 42, «t ITanft fsfT^ld FTFF, ft 3nf ft ft-fld ] 1F1T 37FHT1TF-382445 FRT Mlffl 1H1 HTflT 
(HTflTlf-III) 1T^ "llffS-^fl-30lt ” *JHdT ^ 371717 7JH 77%!, 3RllTfdl lTdl FFHN (^fftlllT ffld) UlTFd 
H, ffnf WF HT 1TR “ OHilflf) ” t (fff FRpf 1HT1 MI ITFcX UFT HT t) ftr fff 5FJ1R1 fa$ 37Tf H 
ft/09/09/494 Wjffcm falT HT f, apjfRl Wl-1 Hlft Hit t ; 


HI ifFd 117 fl^Tl fn H7R UT NR fd 37TlTtfl 3TdnTfdl Udl F1HN (FftlFTflU ff^F) f I F77lf 37flHR7 
SRUT 30 FI sfft ^Hdl S3HT 100 fu.TJT. % 1 TUTU HUB 3RRid (f) 5 fU.TTT. t I FTTf 117 37Tfigdl ?$fa\ t ffTTH dl 
xrflFTl HH7dlTcR17 RTffl SITfl^dl INTI f I H7TFT FdTflT -Slfls (id f ft) Hit ltdl ittdTl HIT f I 3W1 

230 ftlF 3^7 50 F^f ycFlFdf 1T7T fa^i HT1 IT Flf HU t I 



xftd im affr fn faz f' di h£, fi ^ff f f fttdi hr find h ftfdi if nit f i nnTi if htf^ 

mFR it tdl <9lt<f ITlf 7t ftuf of fdl ft Tltfdl "ft dTdt f I mT-ScI ^ Tltfdl XHlFf H TFflH FTHTl HR IflT HI "t I 
7WTff wfr ^RristVH H7 ut gTdFI f [ FTFTt ^fdfdl TR7 Ifd H fTuf ^ fdl, 1/ft Flf/HT flf 1 ffl 
iHd ft ffU HI f I 

attr ^ftl TH7R HcT atfvfwr ut ^XRT 36 l>t H-1RT (12) ?TTI HI Tlffrtft H iftl Hi IF ftHTT Hit f 
fa HT RTFd ^ ^ FI wi-l ^ atlfl Fit r^fHHtdl U1 Fit flTSTl, ffdTFl ^ 3T^1R F?Tt Fit ITllt f fflf 

FFF 3T^ftffcI ITSd H ffIfnt u i fHIT HI f, ffflffl Fit ^<adi Ff ft fF7, HTflT aff HflTdl ft Udl FlHlf ft ftl 
IT 5 IT. IT Flf 37^^“^' HI ft fdl 500 f 10,000 H ^ t^I ff Icilim HIHHH 3frRId (H) 5 FI f 3lfH 3fR 

200 fi Hi ut arfiHTi f$m\ nf t' aflr “f ” in lxio*, 2 xio % , 5^10^, ^ t, ft incur h hhcift ^rfu it -?jh ^ 
t I 


[H. 1. FHJ lR-21( 280 )/2009] 
ft. 11- ftffl, Pl^l4>, tffiU IN fom 
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New Delhi, the 15th July, 2010 

S.O. 2493.—Whereas the Central Government, after considering the report submitted to it by prescribed authority 
is satisfied that the Model described in the said report (see the figure given below) is in conformity with the provisions oi 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval oi 
Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and to rendci 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Ad, the 
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Electronic Weighbridge) with digital indication of Medium Accuracy (Accuracy class-111) of series 
“MTWB-30T” and with brand name a MTDG” (hereinafter referred to as the said model), manufactured by M/s. OM 
Enterprises, 42, ShreeNathji Industrial Estate, G1DC,-Ph I Vatva Ahmedabad-382445 and which is assigned the approva 1 
mark IND/09/09/494. 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Electronic Weighbridge > 
with a maximum capacity of 30 tonne and minimum capacity of 100kg. The verification scale interval (e) is 5kg. Ii has a tare 
device with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing results. 
The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 



" 1 





The sealing is done through the holes made in bottom and top plate of the scale, than sealing w ire is passe,; 
through these holes. Sealing shall be done to prevent opening of the weighing machine for fraudulent practice. A typical 
schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card, mother boar,: 
to disable access to external calibration. 

Further, in exercise of (he power conferred by sub-section (12) of Section 36 of the said Act. the Centra! 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of 
similar make and performance of same series with maximum capacity above 5tonne and up to 200tonne with verification 
scale interval (n) in the range of 500 to 10,000 for value of 5g or more and with ‘e’ value of 1 x I0 k , 2 x 10 k or 5 HOE where 
k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the 
same principle, design and with the same materials with which, the said approved Model has been manufactured. 

| F. No. WM-21 (280). 2009 j 
B. N. DIXIT. Director of Legal Melmlog; 



[rtrii— 3(ii)] 
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R^## 15 2010 

R&T.3R. 2494.—## R7MTC MT, 1%f%TT MpRMTCt RTF # RRJF f# RT fRRTC R# # RTRTcI. RF RRTRTR Ft RRT t 
fM FRF IT# 4 #TF RTFFT (#3FtR^ 3T#FMi') RTF # RP7 RTRM 3TpRfRRR, 1976 (1976MT60) FRT RTF # RTR RTRM 
(Rt#f MT 3TPJ#R) f#R, 1987 ^ F## ^ 30pR t ^T^TrT Mt R : RTRRT t fM RIRTFR RRTR Mt 3TRfR R Rt FMT RTFFT 
RRjsfFT ^Riy, T#TT 3flT fsrfRM RftftRfFRl" R dH^«K1 RRT JJ4H ^FTrfT #TT; 

3R?T:, 3TR, M#RR7MK, FMT RpRfRRR Ml RRT 36 MtFR-RKT (7) RtT FR-RTR (8) fJTCT RFF MfMTRf MT R# MTF 
R# RR # #dl$H #T #RT, 10,#3TR, fRRCMRMfR# RTcTR RRT, FFT 3#T £TR faf#PT R«RR RRT#T 

( 77 RT# #-III) # 44 1^41^ RMM 7£MT R%F, 3TRM#TF FlFTR <iM«+»<u| (#M#M #MF) # 
RTFFT MT, faRM RTF MT RTR ,( RRMt" t (f# RMFTR; FMT RTFFT MFT RRT 1?) 3fft f# 3RJ#R t# # RR 

#09/09/475 RR3#Tcl fMM RRT t, 3RJ#R MR-77 Rift MTFt t ; 

FMT RFFFT Ti^T f#F # RMT7 MT RR # RTRlftF RRMFlf# #TR 3W7 (##fRM #R) t I TRMl RfRMFR 
W ’ 50 FR # ^JRFR $TRFT 100 fM.RT. t I R7RTRR RTRRTR 3TRRM (^) 5 #30. t I FRR RM RtAr^RR #F t P4RMI MF 
yfcl^lri oqc|M<rHlcHM RlftcT RTRRxpRR RRTR f? I yMI^I RrR#> -£1RIF (RRT 1? #) R# cllxrH hR ij IIH dM^f^ld MTFT T? I FRMRR 
230 #F # 50 F73f MR# RRT fR^T KR 4T # RRcTT f I 



F##7 R7 #T R r RRT#t ^ R#n ttttr f#RT 7RT RtfeRT #1 RTlcfl t I RRF# '5RRFTR R #T 

R# #1 # R #R # f# Rtf# Ml #t f I RTFR Mt ## MRt M TW Ml RM WRT #HTM^ 1TFRTTR MR7 #1 

MR t I 

RRMRR R MFR MlR#H FM "#R Mf ^fciRT I RTF7t Mf#l?H FM Ml RM4 ^ Rl'< R/# MTR/RM «tW R P^M 
t#? RT f# MR t 1 

dfh; ## R7MR RMT RfMMTR MI ^TRT 36 Mt RR-RTR ( 12 ) SRT RRR Rf#Rl MT R# MR! RF #RT MRTl f 
fM RMT RfFR M R^RM ^ FR WR-RR M 3R# #t f## SIR #f fR#, feRTFF # MJRR •# #1 RTRTft R fR# 
FMf R^hIPRcI RTFR1 MT P^Pl#! fMRT RRT F, fRprf# TRt ^TRcR M #1 Ft Ar , RRT#1 3# MFtRTFR M #H RRMRR R1 FTR 
Rl 5 3F. MRRR 3rfRM ^ “t" RH M f# 500 R 10,000 FM Mt TR R‘ RcRFR 0IM0R RTfRM (RR) R# 5 FR R 200 FR FM 
Mt 3TPRMFR RRFT # t‘ # “F ” RTR lx|()* f 2^10*, 5x 10^, M F, # MRlrRM RT MRTT7RM ^fM RT ^ M 
RRJMf t 1 

[RR. R. RR-21(247 )/2009 J 
Rt. UR. #fRF, PH#IM, MRM RN f#TR 
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New Delhi, the 15th July, 2010 

S.O. 2494. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Electronic Weighbridge) with digital indication of Medium Accuracy (Accuracy class-III) of series 
“SBFLWI” and with brand name L SB ! ' (hereinafter referred to as the said model), manufactured by M/s. SB Frontline 
Weighing India, 10, Sonapuram, Near Kanak City, Alamnagar, Lucknow UP and which is assigned the approval mark IND/ 
09/09/475. 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Electronic Weighbridge) 
with a maximum capacity of 50 tonne and minimum capacity of 100kg. The verification scale interval (e) is 5kg. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing 
results. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 



The sealing is done through the head holes screws made provided for special quality of sealing wire and it is 
passed through these hole of screw. Sealing shall be done to prevent opening of the weighing machine for fraudulent 
practice. A typical schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of 
similar make and performance of same series with maximum capacity above 5tonne and up to 200tonne with verification 
scale interval (n) in the range of 500 to 10,000 for V value of 5g or above and with e’ value of lx I0 k , 2 *10 k or5x|0 k , where 
k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the 
same principle, design and with the same materials with which, the said approved Model has been manufactured. 

[F. No. WM-21 (247)/2009j 

• B. N. DIXIT, Director of Legal Metrology 


* I* : ■ mt 
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16 fam, 2010 

^T.33T. 2495.—fofofo 333MT7 -5FT, forffol ■arf^Kt ^RT ^ U73JF fofr* RT Mr ^rfo fo RT^T^RI? TP3TOR fo TFTI t 
for Ifo# 3 ^f% -RfoeT (fofo foM 33F|M^) ^ afo *713 Md+ 3TforfW3, 1976 (1976 ^T 60) TFfl W 3lk FTR 
(tferf stjrMO fo*m, 1987 ^ ^fofo‘ fo 3333 RR i i for voiidK ufon srsfa v fo ^r fofeFi 

^flfon TT7 T^TT 3ffo folfoFf foRtforfom 3 RRTfR Mt W3 WT #31; 

337T:, 37R, TRofTR, d<*rl 'Stfoffo^H #t ^TRT 36 #t ^R-^RT (7) 3fo rjR-^TRT (8) SKl y^rl ^ifotfol ^T RPR 7 ! <Md 

15 #,F3ffoRFTR[ffoTR. 1 ,R;#7te,fofTO ,455001 ^ fofol% 73s*m w«faT (^riMiM-iii) 

cflfo u fofo6()-^fot” *j73Hl # afor^T T^R fofor, 3R^lfoRT cf^PT 3M4TR1 (t^RrA Ml) # #5^ ^T, fofTT# sTTF 7R RTR 
“^” t (for# foTSed ^FT RRl t) sfo fofo SRJidfad foff W§ RR ^st/09/09/357 UH^fold forRT RRT t, 

SFjqfoR Wl-iR RfT7l ^rfot t ; 

"37R TTfecT t^T fo^ ^ ‘9^17 ^ <qR fod 3H*Rffo 3T^ET[foTcT cffoR 3WI (fotewf IT^R) t I Fylfot STfoRFcTR 
STRdl 300 for.RT. 3fo -^-icih BfPRcn 1 for.RT. i? I i-loMim hishm 3-r*fi3icd (]f) 50 TIT. "I" I S-hA R)3T 3TT%l<icjcdd "^foi i? fon-w TTd 
yfrlVTci o^c|^^H| r Hdi «nffo 3mfof3JFB R'OFT t 1 7R7TYT 3c*Rfor (Red i ^t) RFRt clfoR Mffoim 3M^ld ^ReTT t I 
230 for? #7 50 FM U?*rf *1RT fo?£d RFR RT Rrfo f I 



M 1 ! fot ffo7 W fo RfoT rTTRT M R 33 #f<rHI ^FR fd«61d RR "rM ed0T=M M TflfdO M 

Mcfl i I 

^ %R ^TFTl t t ^fofo?H cT^T M Mfo ^ ffoR, TT^ RTT^/R^ 

Rl foRTRRT t I 

3ft7 W4»K r3^fcT 3dfRfoRR ^T RRJ 36 M 3R-mn ( 12 ) 5RT 3Krf Vlfod4) 3 ?Mi RF MpJT RRrft t 

for FfoR ^ 3T5iTfod fo ^7T WR-RR fo 3lfofo ^ fofdHfol £KT fefo, tMfTFd ^ 3R$m TTpfot Ft ffofof 

^srt 31 d,M lfo d MFR ^TT fafofoq foFR RR f ; fofoffoy ^ «R§FTT ^ ^ Ft Mr, wMt 3 ?k ^rFfolFR fo focR 3 WI fo FTR 
RR 5 m ^Fm arfo^r ^ “^” -rh rf fM 500 73 10,000 cT^r fot for ^ Tirqim moRh sfoTRi (tr) fofor 50 for.ur. ^ arfo^r 
3fo 5000for.m cT^rfot 33for=Fr?P3 SRTcTT 'RTH F 37R‘fo ,, RH 1*10*, 2*10*, 5*l0*,fot',fol ^T’dTrHdi RT ^llcM* ^ifo RT ^J=R 
fo f 1 

[RR. 33. R3T-21 (206 )/2009] 

fo. RR. fofocT, fofoTRT, forfMr TTN foWd 


3757 Gl/10—3 
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New Delhi, the 16th September, 2010 

S.O. 2495. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of non-automatic weighing inslrumem 
(Platform type) with digital indication of •‘VP60-DP” scries of Medium accuracy (accuracy class-111) and with brand name 
“VEPRO” (hereinafter referred to as the said model), manufactured by M/s. Vepro Weighing, Plot No. 15C. Industrial Area 
No. I, A.B. Road, Dewas, 455001 and which is assigned the approval mark IND/09/09/357. 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with e 
maximum capacity of300 kg. and minimum capacity of 1 kg. The verification scale interval (e) is 50g. It has a tare device u ith 
a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. 1 he 
instrument operates on 230 Volts, 50 I Iertz alternative current power supply. 



Sealing wire is passed through hole in the rear plate of weighing indicator on the left side and seal can be plugged 
and stamped. 

The instrument has external control to calibration. A dip switch has also been provided in A D card 
mother board to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of 
similar make, accuracy and performance of same series with maximum capacity above 50kg. and up to 5000 kg. and with the 
number of verification scale interval(n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and with 'e' value of 
lx 10 k , 2 xl0 k or 5x|0 k , where k is a positive or negative whole number or equal to zero, manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
Model has been manufactured. 

[F. No. WM-21(206) 2009) 
FT N. DIXIT, Director of Legal Metro lom 




[RTFII-TR^F 3(ii)] 


RFRR7 9, 2Q10/RTf?RF 17, 1932 6885 

FR Rcrrll, 16 PPiciW<, 2010 

W.3TT, 2496.—R7RFT RF, f^Tl%cT RTfRRFTt SIR FR R7<1R ftRT^ R7 fRPRTT RRF R7 RRRTR RF RRTRTF FT RRT t 
FRR ft 1 # R Rf*TR RTFRT (R^FTRI 3TT^f?TF7if) RTF 3TR RTF RTFRT 3TfRfFRR, 1976 ( 1976 RF 60) RRT RTF RTF RTFRT 
( HISC-iY RF 3RJRftF) fRRR, ] 987 ^ FFRRt ^ FTR*^F t 3Tl? FR RTF RTt RRTRFT t fRT eTRTRR FRlR RT! 3TRfR R Rt FRF RTFRT 
RRIsfcTT RFTR RSTRT fsrf*R FfTfRRfRRT R TT^i RRT FRTF RRFT TFRT; 

3RT:, 37R, RvSpR 7T7RTR, FRF 3lf RpFRR RF RTF 36 R>T FF-RTCT (?) ^FF-RKT (8 ) RTF ^iPrFrT RF FRFT RRF RR, 
iRRf fRRt ^RTTFF. 15 Rt,FFf7FRRTRftRTF. 1, R Rl RF, RRTR-455001 FRT faMd R*RR RRT^cF (RRI^faT rR-H] ) RTRf 
“^IfMO-T^tM” *jT3RIT^ STRTRT 7JRF RfFF, FRRRlfFRT cftcTF FFRRRT (RfRRFRFT) =F RTFFT RF, P4RR WF RF FTR “^Rl” 
t (f^FR^FR^ WRTR FRR RTFRT RTF! FRT t) 3TR fFR FPJRTRF fRF RTf RF Ft/09/09/358 RRR^f?TrT fRTRJ FRT t, RRRlRF 
RRFF-FR RJRt RRcft t; 

FRF RtFRT RRT fR^FT FR FRFT RF RTT ’FRT 3TIRTftR FRRRlfiRF FPFF FFRvRF (RlRR FRFT) f t ^RRTl STpRRFTR SJRRT 
40 FF 3^T T3 JFFR STRFT 100 fRT. FT. F I 7FRTFF RTFRTF FRRTRT (^) 5 fRT. FT. t I FRR RFT 3TTFRr[dH r1rF t pRRRF RTF yPdVM 
SRRTeTRTrRR RTffR 3R*fRRcTF FRTR t ! TTRFRi dc-H^R FIRW (RtI^fT) RRRf FTFR FffFI'H 394$ld R7TRT i I FFRTFF 230 RtcF 
■:ifR 50 F^R FcRTRcff RT7T fRSRT FRTR FT RFR RTRTT F I 



^FF Ffe^FT RTt fTRT RTF R RTrT FTFT FK R’ R TTlfeTF RPR fdRFcd RF RtRT ^ cFFTRTT 3FR9 RFR Rf%F R?t 

RTFt t I 

FRRFRT ^ ohfVl^M R^ f^TF RTF7T R^R t I RTFTt RR RfR RF RR^ R %F R./'F? RFF/RRT Rt^ R tFR iTRR 

Ft fRRT RRT t I 

3^7 Rv^tR RTRF7 FRF RTTrHRR r) RTF 36 Rjt FF-RTR (12) ?TR TTRtT VlfRdFl RF TTRTF RRF RR, RF R1W RRrft i 
1^37 FRF hT-SCI ^ RT^RlRR ^ FR RRTF-RR ^ 3TrPfF FR^ tRfTRtFT RTR FRt pR.fi Id, tFRTFR ^ 3TRRR 3TR FRt RIF FI R P^R^ 
FRF 3TRRltRF RTFRT fqPiHl u i fRTRT RRT F, P^PdPHcl FRT ^RRRTT ^ ^R Ft RRT, RRT^RT f|R RRRRIcTF ^ FTRR FRRFRT Rl FP’t RTl 
5 fRT.RT. RT FRR 3TfRRT ^ **i ” RTF Rl f^TR 500 R 10,000 RRT RTl TFT R R?RTFR RTWR 3TRRRT (RF ) rIfR 100 FF RRT RTt 3 ?Pr 
TTRR ^TRRT RT^ t’ 3fl7 “ t " RR 1 x 1 (> % , 2^10^, 5><10* - , RT f, 'Ft RFTcRRT RT RRRTrRRT RRfRT RT RRR ^ RRRFR f' i 


[RF. R. F^R RR-21 (206)72009] 
Rt. RF. RTPfR, fFRRTRT, MFRT RTF fRRTF 
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New Delhi, the 16th September, 2010 

S.O. 2496.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Mode! described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrument 
(Weigh Bridge type) with digital indication of “VHP-10 APT” series of medium accuracy (accuracy class-III) and with brand 
name “VEPRO” (hereinafter referred to as the said model), manufactured!^ M/s. Vepro Weighing, Plot No. 15C, Industrial 
Area No. 1, A.B. Road, Dewas-455001 and which is assigned the approval mark IND/09/09/358. 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Weigh bridge type) with 
a maximum capacity of 40 tonne and minimum capacity of 100 kg. The verification scale interval (e) is 5kg. It has atare device 
with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. 
The instruments operates on 230 Volts, 50 Hertz alternative current power supply. 



Sealing wire is passed through hole in the rear plate of weighing indicator on the left side and seal can be 
plugged and stamped. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/ 
mother board to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of 
similar make accuracy and performance of same scries with maximum capacity up to 100 tonne with verification scale 
interval(n) in the range of 500 to 10,000 for ‘e’ value of 5kg or more and with ‘e’ value of 1 * )0 k , 2 * 10 k or 5 x 10 k , where k is 
a positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same 
principle, design and with the same material vvith which, the said approved Model has been manufactured. 

[F. No. WM-21 (206)/2009] 
B.N. DIXIT, Director of Legal Metrology 
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16-ftwm, 2010 

W.3TT. 2497.—‘PKfrfrl Wtt ^ 1987 ^'“PPHT 7 ^ ^T-fWT ( 1) ^ (^T) ^ 31-jfR^l 3 RFRR 

arftrcjfarcT ^r?n £ frp ftR *irc?tor ttpw 3?t iV# 3 fan w T*nfanft w $ :- 




3TR ft. fafafarf 'HKflfa HIH4» # "TOTT 

fat M 

fafafrR # fa*?n far faffa 

wrtm 
# fafa 

(1) (2) 

(3) 

(4) 


1. 15351: 2008 fTCTfrRTOIT 1, 3RM 2010 30 faRR^T, 2010 

"q^lf^ - ^«R)*RF »Kcl *t<Sl 

Teg ^Rr*? 

(■q^.Tt.it.i) ^r pn ^rq^T 
(^-ifcifa) - fa ftl fVl (^rfT Tflfam) 

w ^^mr^PT ^t uItt ^rfafa rfrt^ti, rfrt w, 9, w?R¥f, ^ fa#-110002, sNta ^ fa#, 

*M* i di , Tjustutf , fa#, *jr# cru um ¥iW : 3i*H4wi4, far#*, farm, ^yfarc, ^wt, forai*, 

RFfrjT, TRR, #) cim fa fa# faj » f I 

[fa# : ^T^wst/ fa-25] 

fa. VT2H0K, ^ifa* 'TRC tfa PfaR? (TOlft) 

BUREAU OF INDIAN STANDARDS 

New Delhi, the 16th September, 2010 

S.O. 2497.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that the Indian Standard, particulars of which is given in the Schedule 
hereto annexed has been established on the date indicated against it: 


SCHEDULE 


Sl.No. No. and Year of the Indian 

Standards 

No. and Year of the 

amendment 

Date from which the 

amendment shall 

have effect 

(1) (2) 

(3) 

(4) 

1 IS 15351:2008 Textiles - 
Laminated High Density 

Polyethylene (HDPE) 

Woven Fabric (Geo-Membrane) 
for Water Proof Lining - 
Specification (First Revision) 

Amendment No. 1, 
August, 2010 

30 September, 2010 


Copy of this Amendment is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur 
Shah Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also 
Branch Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, 
Nagpur, Patna, Pune, Thiruvananthapuram. 

[Ref: TXD/G-25J 
P. BHATNAGAR, Sc.‘F' & Head (Textiles) 
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22 fatRRT, 2010 


RR3R. 2498.—RR#9 TO ^ fapR, 1987 # ftpR 7 # T9 f#9 (1) # WZ (75) # 3PpRR 9 9R#P RRFSF 
Pfl^gKI atftRjfRR PTRTT t f# f#T RRcftP RTTO RH tW^I 3Rpj# 3 f#TT PPT t RT T*7Tf9R # PPT $ :- 

3# 

RRTR. 

TRTfpfl PKtflP RFfR(#) # 7Rs9l, 

R*f 

■# RKdlP RFTPT 'gTTT 3^*19^ 
RRrfrP R1TO 3TRRT RF#t, pfp 

#, wn 3^7 r^ 

TRifpp Mr 

( 1 ) 

( 2 ) 

(3) 

(4) 

1 

SfT^TTR 10258-3: 2010 / 3 T^ttr # 
7886-3: 2005 ^ RR 99# ■$ 3 # RT# 
#RP[ Tf%rT FFTtelfTO #fTR RR 3 
fpPcT #31 URT PfrrtRP # 3T# - 
#^ReTRtf7R 


PRRft, 2010 

2 

3TT^TFT / 39^ TTR # 15223-1: 2007 
r-lfchoHI TORI - MHrrt 39cb<u] 
eP# #3 #PeTf 97 991 u f#P RT9 R# 

WtpT f#?' RR 3TPjf7f # Rp] 

RT# TJRRT RR 1 RTRFP 


RRR$, 2010 

3 

3TT^ PR / 3TT^ PR # 7197: 2006 
cTRPRFTfaRP 3TRRtRP - fT#T, PRRT- 
P#P # #7 #7 

3P$ ttr 14219 : 200! 

RPRTT, 2010 


ft pfapf wtp rtto ^rl, rtto rrp ?ttf to RFf, r i fprot- 110002, tf#p pppfapf ^ 

fcrot, °trn t^ctt, Tr«rr ftrstt 3t??H4MK, «pi^ ( #prt, ^h^ck, ?>< vwz ., 

RP^, ^TRJI, ^TPT^T, PPPT, ^pt PPT fct^H-rip/P 3 fW TTOR} f I 


[R#} : iRUHsTl / #-3:5] 
t#tt ptpr , ^RrfRpr ‘TKfr’ pr -grg^ (ppp^) 

New Delhi, the 22nd September, 2010 

S.O. 2498. —In pursuance of clause (b) of sub-rule (I) of Rule (1) of Rule 7 of the Bureau of Indian Standards 
Rules, 1987, the Bureau of Indian Standards, hereby notifies that the Indian Standards, particulars of which are given in 


the Schedule hereto annexed have been established on the date indicated against each : 

SCHEDULE 

SI No. No. and Year of the Indian 

Standards Established 

No. and Year of the Indian Date of Establishment 

Standards, if any, Superseded 
by the New Indian Standard 


(1) (2) 

(3) (4) 


1 IS 10258 (Parl3) :2010 

February 2009 



ISO 7886-3:2005 

Sterile Hypodermic syringes 

for single use 

Part 3 Auto -Disable syringes 
for fixed-Dose Immunization 
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(1) (2) 

(3) 

(4) 

2 IS/ISO 15223-1:2007 


February 2010 

Medical Devices - Symbols to 
be used with Medical device 
labels, labelling and 
information to be supplied 

Part 1 General requirements 



3 IS/ISO 7197:2006 

IS 14219:2001 

January 2010 

Neurosurgical Implants - 
Sterile, Single-use 

Hydrocephalus shunts and 
components 




Copy of these Standards is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur 
Shah Zafar Marg, New Delhi- 110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also 
Branch Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 

[Ref: MHD/G-3.5] 
RAKESH KUMAR, Scientist- 4 F’ & Head (MHD) 


22 fadHt, 2010 

2499.—^TTTcffa Wtt f*m, 1987 ^ fWT 7 ^ T? fWT (1) ^ Tsfe C®) ^ 3 TTPW 

u,d^Ki 3rftrcjfa?r wm t fa fro wN ^ wrfq?T Ft w i 


3# 


sFHl Tt. T^iFhO 'MkoIm Hl'1 c h(‘^) W<2MI 

^ afo Tibfa 

wfa ^ 

it, wt ttw ato ^ 


(1) (2) 

(3) 

(4) 

] 37Tft^ 3317 : 2004 

FF^TT M 

3T^d 2010 

dl$H 

3T^I 2010 


(^rrr 




'TOfa 'TTF^T 9, 7TTF ^PTR FFf, farft- 110002, «hWfeF#f 

^ fwt, ?^ll , tju4)08 , garf cT«JT W31 +Wfd4f 31WWK, *fal?T, J jd!dUl, 

^FTJT, ll'l^, Mi'll, ^jyt fasF>t iftj $ I 


: W^TFt / ift-3:5] 
TT^TT 4>HK , ‘ "Q^F* yyoi (tnTQ^Ft) 


New Delhi, the 22nd September, 2010 

S.O. 2499.—In pursuance of clause (b) of sub-rule (1) of Rule (1) of Rule 7 of the Bureau of Indian Standards 
Rules, 1987, the Bureau of Indian Standards, hereby notifies that amendments to the Indian Standards, particulars of 
which are given in the Schedule hereto annexed have been issued : 
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Sl.No. No. and Year of the Indian 
Standards 


SCHEDULE 

No. and Year of the 
amendment 


[Pari- li .SR\3(ii)] 


Date from the amendment 
shall have effect 


(I)_(2)_ (3) (4) 

1 IS 3317:2004 Hypodermic Amendment No. 1 April 2010 

needles, Reusable April 2010 

Type -Specification 
(Second Revision) 


Copy of these amendment is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9. Bahadur 
Shah Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also 
Branch Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur 
Patna, Pune, Thiruvananthapuram. 

[Ref: MUD-Xi-3.fi 
RAKESH KUMAR, Scientist-* F’ & 1 lead (MUD) 


^ftcrft,23 2010 

W.3TT. 2500.—TO (WH) f^tWT, 1988 ^ foPHH 5 ^ ^9 fsrfTPP (6) V TOT9 

TfHaFT PTTcTT t % 1TO3 faw ^ Tjf rtlfm *P (Cancelled) 


-^TT TOR ^ ■'TOT ^ ^ TZ ^FTT frtfa 

*n. tjt. 


1 2 

2010 

1. 3006330 


3 


4 


4 STf P*fPT9 91^7 WM, 
^-849,^5*9. 14 
fc<^chHl aMPi* &T, 
WJ7 



^5 9TTO 

398 (PTP 4) : 1994 


26-3-2010 


[ R fitUH iM 13:13] 

Pt. (ypiun) 

New Delhi, the 23rd September, 2010 

S.O. 2500.—In pursuance of sub-regulation (6) of regulation 5 of the Bureau of Indian Standards (Certification) 
Regulations, 1988, of the Bureau of Indian Standards, hereby notifies that the licence (s) particulars of which is/are given 
below has /have been cancelled with effect from the date indicated :— 



L TOT 11- 

-7g*F 3(ii)] 

TO^TTFTO : 37^7 9, 2010/37Tf?^ 17, 1932 
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SCHEDULE 


SI. 

No. 

Licence No. 
(CM/L) 

Name & Address of the Article/Process with relevant 

Licensee Indian Standards covered by 

the licence cancelled 

Date of 

cancellation 

1 

2 

3 4 

5 

1 

March 

2010 

3006330 

Shree Vardhman Power Pvt. Ltd. Aluminium conductors 

26-3-2010 


G-849, Road No. 14, 
Vishwakarma Industrial Area, 
Jaipur 


for overhead 
Transmission purposes: 
Part 4 aluminium alloy 
stranded conductors 
(aluminium magnesium 
silicon type) 

398 (Pt. 4): 1994 


f No.CMD/13:13] 
C. K. MAHESUWAR1, Scientist-G (Certification) 


4 2010 

^T.3TT. 2501.—777TO TOFT ^ ( 3Rjfa fWR7) 37f«rfW7, 1957 ( 1957 20) 

W* 37fafTO TO RRT i m\ 4 TR-KTTO ( 1 ) ^ 37*fa TO 777TO R £T7T srfV^TI 

* T7.3R 1998 cTRt^ 16 '^dTi 2009 ^ ^ ^ ^ TO ^ 37 RPT II, 3, T7-7^^ (ii) rTTTVsr 25 

2009 4 y^lfvid TJ^ eft, Z77 37^47^ 3 77TO 373*£ft 3 f^lfHRC 6 ^ Rf7$fa *Jp7 3 fay* I RN 20.380 FTO (FfWT) 
? 7T 50.360 TT^ (FTWT) i, TOH ^ 37^ 37T3P3 ^ 7£FfT Ft eft; 

3^7 777TO RF 7TRTO Ft *T*1T t for F7 3TfV7fERT 7t W 37^7^ ft' W RFT ft FTtTO 

37fftW7T f; 


3377:, 3T3f, 7773717, 3#ftW7 Tjft «IRT 7 3ft 33-3T7T ( ! ) jJRT 333 3R TRfftl TO fP, TO TRTR 

3T^n ft arfofa 20.380 F3Z7 (7=TWT) 3T 50.360 TO? (dWT) RT7 3^ 333 ft 3T 377 37 3t TO STfTOft 34 37^3 TO 
3>7 3733 37T7F7 3ft 7£337 ftftt ft 1 


PdUJUf - 1 : 577 37fft7J33T 3t 37#! 37lft TO # ^ few 77. 57lH(d/7 

TTTfte 3 fftdWt, 2009 33 IftfTO, dm^eW, fTO Rt^FT, 3t 35 tTO 3 ft 3T <TOdl fTO37 I , TOfftd FT3TR 7#, 

TOTTOT- 700001 ^ eh mid 4 ft 3T fftTOF rf<*>dU1 («3ldH), ft# ch)d^V\« fdITO ToWtTO, SITO, - Moitf, fTO 
TOfT3, mHmH TO3, fft3 TO - 713333 ^ 3>!'ftd4 ft f3T3T 7TTO ft I 


frupJT - 2 : 333 37fftfTO 3ft 3RT 8 ^ ZW-if 3Tt7 ®tFT 371^ fTO ^Tr!I t t^TT^f fd'RfdftsId 3WT t :- 

377jH ®n«ri 3tm( ti yi’ : 


"8(0 i -5ft trot ^fq T7 f3RT^t RR77 RRt 7 ^ 37^7 37fV7JRHI fd^hldl T Tf t, t, 37f^7^TI ^ 

iddild JlH 77 dtw Ai =Ft <l 7t"d7 d^'4 RI 377^7 f^777t ^TPT Rl T(77t ^7 R Rf Z77 R7 ^ STf^tdiKl ^7T 3i4d f^FTtr jfH 
RT7 R ^ihPxi TT^RTT I 


3757 Gl/10—4 
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wfcW ' V ! — 

1. FTT RJR 3TRfcrR?T RF RTRfR RFf RTRf fRT R^ ^RfRR ’JpT R RiV-Itfl $ fm, 7RR RJRR 

RRR! dlSfll ^ sfk Rtrl RfRiRTTT R3R7R RT fR>Rt SRR stfRR rR HF| RRil dIfeU I 

2 . RRRTO ( 1 ) ^ STRlR RoRR 7 3 TNf% R*R 3 lfwft ^ Mm 4 W\ RRRRt sfa R*R STfRRRt R 4 RT 3 TTRfrTRR 7 

rt \ trr 4 jR fRfa sqRRpft sir Tfi rt^ RR strr* tRi 3 ?k wft 3 rrq 1 W R>i ^ rtrtf, sfa /ofRf/RR rtr, Rfc 

R 7 ^ Ft, RRR ^ RTRTF Rt RF STTRFRR^ RR^TRT t, RF RT rlt RTF 7 Rlt RRRRT ( 1 ) R 7 3 R» 4 TT 3 Tl>RjfRR ^R ^ RTRRt *ffc R Ri 

RTfRRRfl ^ RRR R RRT jTRT^ RT RRt RfR R 7 fafaR T^Fl' RTTjRt^RRTRRRT^ RfRRTTtf ^ RRR R RTRfrRR R> 
3 TRR 1 Rt-mR^iT 3 ft 7 RRRi ^RI Rlt Ri? RRRRTFt ^ RfRdRcj RfFR fRR'PT RmY? RTCR 7 R R>t RRRt fRfRRRR Rt f^TR FRT I 

3 . FR RRT ^ RRtWRf ^ fRR RF ^RfRR fRRR ^fR R' tRcW RRFR RTRRT RT RfRRR R fFR RR FTRT RRR RR FRR f 
FMIRfRRjRRrRRt^RRTTRRTT RfRRTR |R SlfRfRRR ^ 3T#T 3Tf% RR iRTR 'RtR l” 

f^jj 3 : RTRRT R, RRRFTT RrTRRT 1 , RRRfRRT FEFR Rjfe RRRTRRcTT- 700001 RTl FRR 3 RRf=rRR RR Hill ? ", 

3 TR[R Rf*RJRRf RlsRT RR. 3 R. 2520 , RTTT 7 R 1 1 RR, 1983 SIR RR^I RlfRRTRl RRJRR fRRT t I 


3 ^ 57 t 

RRRRfTRT ( RFT ) RTtRcRT WRT 
iRTRTT-Rt^T, ( FTITTTR) 

RRFRI U f#^/3RRtRRRa/RR3TT^Sli/RR3R^3TT^/09/04 RR^ 3 ^RRR, 2009 


9 h M RTRI/rR? 

R. RR RTR* 

MI 4 FWsRE MicllO 

frrr/Rrrt 

wn* 

dFRld/ 

RTRT 

Pjtdi 

|RR ^RR 7 

(RTRRR) 

fRRM'JI 

1. TfTFI RtFTR 

17 17 

(Tl d H 1 

Rt^T 

20.380 

RTR 



RRR £r 

20.380 




* TRRR 3 TfR^gf ^ 3 RJRR 


^ 20.380 RRRR 7 (RFTRR) RT 50.360 RRIR (RRT'RR) 

iRRT RT^TR RTR R 33 RRr f^TR vsiH °ild RRcfl RR TRsRT :- 

13 , 14 , 15 , 16 , 20 , 22 , 23 , 24 , 33 , 35 , 37 , 38 , 39 , 40 , 40 / 183 , 41 , 42 , 44 , 45 , 46 , 47 , 48 , 49 , 50 , 50 / 184 , 51 , 52 , 53 , 
54 , 55 , 56 , 57 , 57 / 180 , 58 , 59 , 60 , 61 , 62 , 63 , 64 , 65 , 66, 67 , 68, 69 , 70 , 71 , 72 , 72 / 185 , 73 , 74 , 75 , 76 , 77 , 78 , 79 , 80 . 
81 , 82 . 83 , 84 , 85 , 86 , 87 , 88 , 89 , 90 , 91 , 92 , 93 , 94 , 95 , 96 , 97 , 98 , 99 , 100 , 101 , 102 , 102 / 178 , 103 , 103 / 177 , 104 , 105 , 
106 , 107 , 108 , 109 , 155 , 156 , 157 , 158 , 159 , 160 , 161 RTR, 162 , 163 , 164 , 165 , 166 , 167 , 168 , 169 , 170 , 171 , 172 , 172 / 186 . 
173 , 174 . - 3 TER 175 . 

RORRTT RRR) £RR ( 3 T 3 ft 3 ^R fRRTR) RfRlRRR 1 957 rR RRf 7 ( 1 33 R 1 r RfR^tRH t^TTT RTR HMHfrTRI RRRRT 

^RT 3 F (RF 1 ) R 7 RTR RIR m RR RlRI fRRTRI I 


tRRT fRRRTT ( R1 RT R6 ) 

371 -TT 2 RF t®T dHOCoi RTRT, fRfcRT - Rt^FT (FTRW^F) ^ RtRTR R. 1 7, RRT 'RTFP7 R. 18 RR R- 32 RTR* 

R7 fR-RTR RTR R7 ftam tR^ R1 RTRR RfelR R. I 7 3TR R^T RTRTR R. 1 8 RR RTRI RlRT R ^7 FH. 

RWi TRRT RTFTR R. 1 7 3TR RRT RfRTR R. 1 8 R^t RlffT RTRT R7 f«RT fR^ R 2 R7 fRrTRt F I 




[■4P7II-7SPR 3(ii) ] 


6893 


W'STTFTO: 3737JR 9, 20l0/37Tf?RT 17, 1932 

^2-TO W t73T kbfT - #ST *TfeR 77. 17 W TTkTT R f^T 7* -2 ^ 3?k RTTC 77. 14 9f^q) TTfal 

^ !F^ )£k sjtei *rteR 77. 1 1 R rttz tt. m Rt TRt Tfkn r fwr ^ -3 r fktRfi $ i 

73 -tt 4 tester »7teR77. 17 ^Rrfe77. 14 ^rrft^frRT"qrI wct tt -3 ^tarr Rife 77. 16,15,20,24, 
44,42,41, 183, 79, Rt ^rkt 77k7T W77. 33 Rt Mfr-Rl, TRT tr Tjq? TTTR7, W 77. 35 
^TTR77377. 161 RtqTTRRti ^=f:^felFf. 107, 108 Rf qfTNHl TffaT ; WK 108 Rf Ttkt 7fk7T, Rffe 77. 109 
Rf Trfy^ r ft 77k7T 77. 109, 178, 102, 155, 156, 160, Rt TRt TTkTT 3 TJR?f ^tr 3?k #*r kRR 77. 17 37k 

^tst kteR 77. 18 Rt w ifTm r fw?r tt -4 r fart $ i 

TI4 - TT5 TTZ rt k^R 77. 17 3f|T ^ST kfeR 77. 18 R* 7TT57T 77^7! 77 ft*7?T 77 4 FTR7, ^?t71 k^R 

77. 18 3?k R5T RTSR 77. 17^ 77T5TT kfar 7fh=7T ^ TpRT ^ ^StZl kteR 77. 17 , R£T 'RSR 77. i 8 3fk ^VIHts^JI 
77. 20 kkl ^ fa-7Tfa 7<fa 77 f7*ffi fa^ 7T 5 R fq^ft t I 

7T5 -176 W rt Tffel 'RRR 77. 17, R5T *k5R 77. 18 37k 77. 20 kW ^ fa-TTfa 7rfa R f7*R fa^ ^5^7^ 

ifwri 7?teT kt§R 77. 17 TR ^RTlTR 77. 20 Rt 777371 kfal 7TkTT 77'TRct ^ 7^1 kfeR 77. 17, Rl^< 77'. 20 
*VI'lfrt 77. 32 R fa-7Tfa 7<fa 177 fWcT fa^ ^677 f*7cTcft t I 

tt6 - tti trgr kkn rti kteR 77. 17 , ris.t< 77. 32 37k RyuifeR 77. 20 ^ Ik - kfa Tcfa r Irt tt 6 77 ^ 

RRT rtf kf£R 77. 17 3lk M?!S^7 77. 32 Rt 77T37T kfR TTkTT 7t 1|TT 37^ Tfo\ R^R 77. 17, ^TT 

R^R 77. 18 37k 9S1 ■i'H 77. 32 ^ 1%-77fV 777^7 R f7«7r7 ^ 7? 1 R kpR# t I 

[RT.77. 43015/2/2009—Rt 37R 37T^ ^RJ-1] 

R7. 37R77f^ 


MINISTRY OFCOAL 

New Delhi, the4th October, 2010 

S.O. 2501.— Whereas , by the notification of the Government oflndia in the Ministry of Coal number S.O. 1998 
dated the 16th July 2009, issued under sub-section (1) of Section 4 ofthe Coal Bearing Areas (Acquisition and Development) 
Wt, 1957 (20 of 1957), (hereinafter referrred to as the said Act),and published in the Gazette oflndia, Part-11. Section 3, Sub¬ 
section (ii) dated the 25th July 2009, the Central Government gave notice of its intention to prospect for coal in 20.380 
hectares (approximately) or 50.360 acres (approximately) of the lands in the locality specified in the Schedule annexed to 
mat notification ; 

And whereas, the Central Government is satisfied that Coal is obtainable in a part of the said lands prescribed in 
the Schedule appended to this notification ; 

Now, therefore, in exercise of the powers conferred by sub section (1) of Section 7 of the said Act. the Central 
Government hereby gives notice of its intention to acquire the land measuring 20.380 hectares (approximatclv) or 50.360 
acres (approximately) and all rights in or over the said lands described in the schedule appended hereto. 

Note 1 : The Plan bearing number ECL/RJML/MOU/A/NOTI/09/04 dated the 3rd September. 2009 oflhe 
area covered by this notification may be inspected at the Office of the Deputy Commissioner. District (iodda, 
Jharkhand, or at the office of the Coal Controller. 1, Council I louse Street. Kolkaia- 700001 or at the Of Ike of the 
Director Technical (Operation), Eastern Coalfields Limited, Sanctoria, P.O. Dishergnrh, District Burdwan. West Bengal, 
Pm Code- 713 333, 

Note 2 : Attention is hereby invited to the provisions of Section 8 of the said Act which provides as follows 

Objection to acquisition : 

"8(1) Any persons interested in any land in respect ofwhieh a notification under Section 7 has been issued, may 
. within thirty days of the issue of the notification, object to the acquisition of the whole or am part oflhe land or any rights 
in or over such land. 
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Explanation:— 

1. It shall not be an objection within the meaning of this section for any person to say that he himself desires n 
undertake mining operation in the land for the production of coal and that such operations should not be undertaken by uv 
Central Government or by any other person. 

2. Every objection under sub-section (1) shall be made to the competent authority in writing, and the competes; 
authority shall give the objector an oppportuity of being heard either in person or by a legal practitioner and shall, alt, 
hearing all such objections and after making such further inquiry, if any ,as he thinks necessary, either make a report ; • 
respect of the land which has been notified under sub-section (1) of Section 7 or of rights in or over such land, or mak . 
different reports in respect of different parcels or such lands or of rights in or over such land, to the Central Government 
containing his recommendations on the objections, together with the record of the proceedings held by him, the decision 
of that Government. 

3. For the purposes of this section, a person shall be deemed to be interested in land who would be entitled 
claim an interest in compensation if the land or any rights in or over such land were acquired under this Act." 

Note 3 The Coal Controller, 1, Council House Street, Kolkatta 700001 has been appointed by the ('em; : 
Government as the competent authority under Section 3 of the said Act, vide notification number S.O. 2520. dated the 1 i •; 
June, 1983. 


SCHEDULE 

Lalmatia (Part) Coal Block 
District-Godda (Jharkhand) 


(Plan bearing number ECL/RJML/MOUZA/NOTI/09/04 dated the 3rd September, 2009 

All Rights: 


SI. 

No. 

Name of 

Mouza/ 

Village* 

Village 

number 

Patwari 

Halka/JL 

Number* 

Tahsil/ 

PS* 

District 

Area in Remarks 

Hectares 

approximately 

\, 

Chota Bhorai 

17 

17 

Lalmatia 

Godda 

20.380 Pan 





Total Area 

20.380 


*As per revenue records 

Total 20.380 hectares (approximately) or 50.360 acres (approximately) 

Plot numbers to be acquired in village Chhota Bhorai 


13, 14, 15, 16, 20, 22, 23,24, 33, 34, 35, 36, 37, 38, 39, 40, 40/183,41,42, 44, 45,46, hT 48,49, 50, 50/dd., 
51, 52, 53, 54, 55, 56, 57, 57/180, 58, 59,60,61,62, 63,64, 65,66, 67,68,69, 70, 71, 72, 72/185, 73, 74 T-, 
76, 77, 78, 79, 80, 81, 82, 83, 84, 85, 86, 87, 88, 89, 90, 91, 92, 93, 94, 95, 96, 97, 98, 99, 100, 101, 
102/178, 103,103/177, 104,105,106,107,108, 109,155, 156, 157, 158, 159,160,161 Part, 162.163,164, 

166, 167, 168, 169, 170, 171, 172, 172/186, 173,174,and 175. 

Boundary Description of the area falling in coal block Lalmatia (Part) notified under Section 7(1) of the CBA 
(A&D) Act, 1957. 

Boundary Description (A 1 To A6): 

A1-A2 Line starts from point No. A1 at tri-junction pillar of Chhota Bhorai No. 17, Bara Bhorai No. 18 and Pah;.spur 

No.32 of PS Lalmatia Dist. Godda (Jharkhand) and passes through the common boundary of Chhota Bhora 
No. 17 and Bara Bhorai No. 18 and meets at the Point No.A2 on Common boundary ofmouza Chhota Blvr.v 
No. 17 and Bara Bhorai No, 18. 

A2-A3 Line starts from Point No.A2 on the common boundary of Mouza Chhota Bhorai No. 17 and 

through the western boundary of Plot No. 14 and meets at Point No.A3 on northern boundary of 
No. 14 of Chhota Bhorai No. I /, 

A3-A4 Line starts from Point No.A3 on nonhem boundary of Plot No. 14 of Chhota Bhorai No. 17 and passes 

through the northern boundary of Plot No. 16, 15, 20, 24, 44, 42,41, 183, 79; western, northern and easn.i p 
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boundary of Plot No. 33, northern boundary of Plot No. 35; crosses the road on Plot No. 161; again passes 
through western boundary of Plot No. 107, 108; northern boundary of Plot No. 108; western boundary of 
109; northern boundary of Plot No. 109, 178,102, 155, 156, 160 and meets at point No. A-4 on common 
boundary of Chhota Bhorai No. 17 and Bara Bhorai No. 18. 

A4-A5 Line starts from Point No. A4 on common boundary of Chhota Bhorai No. 17 and Bara Bhorai No. 18 and 
passes through the common mouza Boundary of Bara Bhorai No. 18 and Chhota Bhorai No. 17, meets at 
Point A5 on tri-junction pillar of Chhota Bhorai No. 17, Bara Bhorai No. 18 and Keshgaria No.20. 

A5-A6 Line starts from Point No.A5 on tri-junction pillar of Chhota Bhorai No. 17, Bara Bhorai No. 18 and Keshgaria 

No.20; passes through the common mouza boundary of Chhota Bhorai No. 17 and Keshgaria No.20; and 
meets at Point A6 on tri-junction pillar of Chhota Bhorai No. 17, Paharpur No.32 and Keshgaria No.20. 

A6-A l Line starts from Point No.A6 on the tri-junction pillar of Mouza Chhota Bhorai No. 17, Paharpur No.32 and 

Keshgaria No. 20; passes through the common Mouza boundary of Chhota Bhorai No. 17 and Paharpur 
No. 32; and meets at Point A! on tri-junction pillar of Mouza Chhota Bhorai No. 17, Bara Bhorai No. 18 and 
Paharpur No.32. 


[F. No. 43015/2/2009-PRI W-l] 
M. SI 1AHABUDF.EN, Under Secy. 

3^7 Ul^frlcb % tfinm 

29 tat, 2010 

cFT. 34. 2502,—7T74717, 3Tl7 l§f44 71^1 3 T44frl 47 3lf44717 44 34sfa) 3Tfaf444 1962 

( 1962 471 50) VRT 3 4l1 44-4171 (1) 4i "glTl 4lf444t 471 4441 4T7?f ^ 4T74 777447 ^ ^ 

mjm 4fr #n 4 ti.ot .3283 417)73 23-11-2009 4 4ft 4174 Tfsm 414 ii, 73*5 3, w (ii) 417)73 

05- 12-2009 3 7752 3 7787 447 447Tf?T4 47) 4^ Mt, fawfafteM 7T?fl44 4774) t, 

444 4$ 3T37J4) 3 

W 7781 ^ 7787 447, %1, OTSTfrJT, 4T4T ^ ‘‘VI&kfrM - 1434411, f444 -47^47,7134- 4^4l” 

Tfr 7*714 47 -“4F7tta - 47WT5T, fsm -47447, 7F4- 4^77l” 41^47 7731 'WJJW I 

3lf47J44T 471 7*4 3T7T 3m1Wdd 7#41 | 

[ 77. 347-25011 /15. 2009- 34.347-1 j 
4T. 47. 441, 3147 7lf4t4 


MINISTRY OF PETROLEUM AND NATURAL GAS 

New Delhi, the 29th September, 2010 

S.O. 2502. —In exercise of the powers conferred by sub section (1) of Section 3 of the Petroleum and Minerals 
Pipelines (Acquisition ofRightofUserin Land) Act, 1962 (50 of 1962), the Central Government hereby makes the following 
amendments in the notification of the Government of India in the Ministry of Petroleum and Natural Gas number S.O. 3283 
dated the 23rd November, 2009, published at pages 7787 to 7822, in Part-il, Section 3, subsection (ii) of the Gazatte of India, 
dated the 5th December, 2009, namely :- 

In the Schedule to the said notification , at pages 7816 to 7822, in place of the heading "Tehsil - Niali. District- 
Cuttack, State-Orissa” for villages of Noda, Araspur, Saleibedpur. the ’Tehsil - Kantapada. District -Cuttack. State -Orissa”, 
shall be substituted. 

The other contents-of the notification remain unaltered. 

[No. R-25011 15 2009-0. R. 1] 
B K. DA IT A. Under Secy 
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^f^#,29 fadHJ, 2010 

^JT.3TT. 2503.—^?Rr RTR1R R R^tfaRR 3?ft 7RfR3| 
( *rfR 13RRh ^ SlfaRTR RF 363fa) 3TfatW?, 
1962 (1962 RH 50) (fRR ^ sm; RRRTc^RfaftRR 
R5FT RRI i) rR RRT 3 rR RR-RKT ( 1 ) ^ RtftR RKt RTRT 

rrfr ^ ark yi^fe* Rr wmh rR sRRxjrrt 

TF.3TL 3347 rTRhg 2 RRRRT 2009 £RT ^3R 3ffmjRRI ^ 
RcTR R fRfRffe URtRT 7RR rR dgR)d : *JrR?<R, 

f^TFTT: TRt^T rR '‘jfR R, yKl^y-RMd^RR^T-RRt RTF7eil$d 
Ri R>iqp«iqd R^ felT. ?fs7d 330773 Rdfefes 

SRT TFtRT R3R R RKI<W R TRPJ7 (t?rTtRR^) RR RRt 
(RTT®^) RRT R^faRR R?7 tR ^ RftRFR F^fdR 7T?M?7 
39Rl'7 «F 3rfiRFR RF 363^7 '+>34 °Ft 3T7R 33T7RT rR 
RTRRT rR Rt; 

3TT7, TRR 3TfVT£RRI RF TIfd^I FTRcTT rR dlRoi 
13 RRRR, 2010 rR 7W RRT Ft r£ Rt; 

3717, FRR 3?fafwr RR RRT 6 rR -3R-RRT ( 1 ) ^ 
3T#T 7TSTR RTfRRFTt R ^^)<7 RTRF7 RF 3T7Rt fR7lR R Ft t; 

3^7 ^RRCtR TR^TR R, :jRR M FT fRRTT RrR ^ 
WRTR FR 3TfeTCJRRT R FRTRS BTJTpt R fafRfe R 
TFRET rt 3Rwr 37f^m RfR RF fRfRFRR fRFTT t; 

377T: 3TR, ^RtRr TRRFT, 377 37fRlRRR rR RTF 6 RR 
T7- RTF (I ) £TF FFtT VlfeklR)' RF RR1R RRR ITCT, RF RfW 
RTFTt t % FF 37TR7JrRl R 37TR,& 37RRR1 R farfRfe RfR R 
7T?7rn?d 1 r75tR ^ R7RRT RF 3TTrRF 7 3Tf^T77 fRFRT -RIFT t; 

37t7 R^FTR 777RTR , RRF 3 tMrrr rR RTF 6 rR 
7T7-RTF (4) SRT RRR VlfcHR RTT RRRT RrR fI7, RF fR^?T 
FFl t % TRR «Jp7 R 37717 RF 37fRRF7 FR RTW 
RRFRR rR dlTtTsl R RR?Rr R7RTE R fRfFcT FH ^ R3TT7,, rRI 
fRcrRTRl R RRR Ft RR 5TF7H 37fRRf RiT7lT7R MRRf R 
fifed FRTl I 






7RR- 


RF77trl-RRRFR7 feldi-<2)1^1 

-TFTR7 

7IR RF HIM kdM R. 





FRRR7 

RR7 

R7 




Rte 

1 2 

-N 

4 

5 

R^RM^RRTR 716 

(X) 

05 

24 

709 

(X) 

02 

49 

710 

(X) 

07 

69 

713 

(X) 

(X) 

89 

706 

(X) 

(X) 

39 


[Paki il Si-c. 3(ii)| 


1 2 3 4 5 


RRRFFJTRRTR 712 

00 

(X) 

10 

697 

00 

01 

91 

696 

00 

02 

78 

690 

(X) 

02 

31 

689 

00 

02 

09 

430 

(X) 

03 

68 

431 

00 

04 

73 

429 

(X) 

(X) 

42 

427 

(X) 

02 

26 

426 

00 

04 

50 

807 

00 

(X) 

16 

423 

(X) 

01 

87 

422 

00 

(X) 

48 

810 

fX) 

(X) 

1 ~! 

809 

(X) 

(X) 

56 

808 

00 

(X) 

7i 

416 

00 

05 

70 

421 

(X) 

0! 

48 

415 

(X) 

(X) 

H) 

417 

(X) 

03 

05 

418 

(X) 

(X) 

54 

403 

(X) 

15 

33 

402 

(X) 

02 

18 

252 

(X) 

(X) 

72 

251 

(X) 

07 

14 

250 

(X) 

02 

91 

249 

(X) 

05 

15 

243 

(X) 

04 

13 

205 

(X) 

(X) 

10 

204 

(X) 

16 

83 

203 

00 

06 

11 

201 

(X) 

(X) 

65 

200 

00 

(X) 

24 

198 

(X) 

(X) 

54 

194 

(X) 

02 

43 

195 

(X) 

(X) 

10 

174 

(X) 

02 

19 





[■^FTII-73^ 3(jj)] 
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1 

2 

3 

4 

5 


175 

00 

08 

06 


172 

00 

20 

44 


171 

00 

00 

49 


81 

00 

13 

44 


80 

00 

02 

38 


17 

00 

11 

93 


14 

00 

05 

50 


16 

00 

01 

02 


[U SIR.-25011 /l 7/2009-3^7 3TR. 1 ] 
^t. 4rfll, 34^7 


New Delhi, the 29th September, 2010 

S.O. 2503.—Whereas by the notification of the 
Government of India in the Ministry of Petroleum and 
Natural Gas number S.O. 3347 dated 02-12-2009 issued 
under sub-section (1) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) 
Act. 1962 (50 of 1962) the Central Government declared its 
intention to acquire the right of user in the land in Tehsil- 
Bhubaneswar, District- Khurda, in Orissa State, specified 
in the schedule appended to that notification for the 
purpose of laying pipeline for the transportation of 
Petroleum products from Paradip (Orissa) to Raipur 
(Chhattisgarh) and Ranchi (Jharkhand) by Indian Oil 
Corporation Limited; 

And whereas, copies of the said notification were 
made available to the public on 13th January, 2010; 

And whereas, the Competent Authority has under 
sub-section (1) of Section 6 of the said Act, submitted his 
report to the Central Government; 

And whereas, the Centra! Government has after 
considering the said report, decided to acquire the right of 
user in the land specified in the Schedule appended to this 
notification; 

Now, therefore, in exercise of the powers conferred 
by sub-section (1) of Section 6 of the said Act, the 
Central Government hereby declares that the right of 
user in the said land specified in the Schedule appended 
to this notification is hereby acquired for laying the 
pipeline; 

And further, in exercise of the powers conferred 
by sub-section (4) of Section 6 of the said Act, Central 
Government hereby directs the right of user in the 
said land shall instead of vesting in the Central 
Government, vest on date of publication of this 
declaration, in Indian Oil Corporation Limited, free 
from all encumbrances. 
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SCHEDULE 


Tehsil: Bhubaneswar District: 

KHURDA State: Orissa 

Name of the Village Plot No. 


Area 


Hectare 

Are 

Sq. mtr. 

1 2 

3 

4 

5 

Kalyanpursasan 716 

00 

05 

24 

709 

00 

02 

49 

710 

00 

07 

69 

713 

00 

00 

89 

706 

00 

00 

39 

712 

00 

00 

10 

697 

00 

01 

91 

6% 

00 

02 

78 

690 

00 

02 

31 

689 

00 

02 

09 

430 

00 

03 

68 

431 

00 

04 

73 

429 

00 

06 

42 

427 

00 

02 

26 

426 

00 

04 

50 

807 

00 

00 

16 

423 

00 

01 

87 

422 

00 

06 

48 

810 

00 

00 

77 

809 

00 

00 

56 

808 

00 

00 

71 

416 

00 

05 

70 

421 

00 

01 

48 

415 

00 

00 

10 

417 

00 

03 

05 

418 

00 

06 

54 

403 

00 

15 

33 

402 

00 

02 

18 

252 

00 

00 

72 

251 

00 

07 

14 

250 

00 

02 

91 

249 

00 

05 

15 

243 

00 

04 

13 

205 

. 00 

00 

10 

204 

00 

16 

83 

203 

00 

06 

11 

201 

00 

00 

65 

200 

00 

00 

24 

198 

00 

00 

54 
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1 

2 

3 

4 

5 

Kalyanpursasan 

194 

00 

02 

43 


195 

00 

00 

10 


174 

00 

02 

19 


175 

00 

08 

06 


172 

00 

20 

44 


171 

00 

00 

49 

Tikarpada 

81 

00 

13 

44 


80 

00 

02 

38 


17 

00 

11 

93 


14 

00 

05 

50 


16 

00 

01 

02 


[No. R-250! 1/17/2009-OR-l] 
B. K. DATTA, Under Secy. 


M fecrfl, 29 2010 

m.3TT. 2504.—mm ^ $4 WfTT 

Wf^T^T (4^ R TTm 4 3Tfam RTf 37*4) 3TfafW7, 
1962 (1962 n 50) (fefe 37faf4m 

=h6l W 1?) 4) VRT 3 4t 7T9-m (1)4 ' J 1Kl ’HKd 
mm 4 4 #604 9 3# y|^vfd=h TTTRF7 41 arfmjm 

TT .37T. 3349 cTt4® 2 femm, 2009 STTT TFT 3Tf^q^TT 4 
WR 3)^41 4 fafafe R^fefT TR ^ dSfad mfermrr, 
fedl : 4i«si 4t Tjfe T, MK!4M-'H^Ci^<-ll^<-TT4t 91§M(dl$d 
mR^nhi 4 m4mn 4 fern; ffern 37fm mrftmr Rifa# 
ST7T T^fer TR R wfefe 3 Tt 4 m4 

( &R®V£ ) m TtffePW TfPTFTt 4 4m SH 4 fertr m$Mdl$d 
f4s4 4[ Tfem 4 arfvm n ar4r nfe 4 am am 4t 
4mr 4t 4t ; 

4fe nRT 3^4^m 4r 444 nr 4f nR© 13 
wrfi, 2010 n m 4 "9? 4; 

ark, arfefen 4t m 6 4i Tq-m (l) 4 
arm r$r TTfnrfe r 444 mm 4t 3 tr 4 ffefe T 4 t; 

afe 444 mm 4 mi ffefe m ^ir ml 47 
mg 3rfmjm 4 391 * 1=5 mpj# 4 fafafe #4 4 
t 44 4 3741m 3rf^m ml n f44m fmn 4 

3Ri: am, 444 mm, mi srfafmm 4t m 6 4t 
Tq-m(i) mvif44t'm t4t mrp,wmm 
m4 t 14 arfmjnT 4 nro 3Tj^4t 4 fafefe #9 4 
WMim f4$4 4 mr4 m arfem aqf^m fmr mi 4; 

a4r 444 mm, mi arferfmm vri 6 ^ 
T9-mn (4) m m ^if=w4f m mrm rnr m feni 
grf 4 fe> mi 4 a h 4l * i m arRmr 4mr 4“ 
gmn 41 4 4fefe mm 4 fefn 44 4 mm, 

t4mr4 4 4 m 44n aifm mfemr ferfmfe 4 

Id R cl 4 1 11 i 


[Part II—Sue. 3(6) 




mrfeumfeiam fmT-7§4ET 

mm 

Tjfel 

TTR mT TR 

nre 4 

44m 

4tw 

T7T 

mi 

4fe' 

1 

2 

3 

4 


rnimfe 

1909 

00 

06 

22 


2722 

00 

03 

Jo 


1908 

00 

03 

'V* 


1873 

00 

01 

43 


1867 

00 

06 

V7 


1874 

00 

1) 

86 


1878 

00 

(X) 

30 


1880 

00 

10 

64 


1879 

00 

0! 

58 


1881 

00 

05 

56 


1882 

00 

00 

*12 


1883 

00 

04 

97 


1884 

(X) 

09 

36 


1885 

00 

01 

80 


1886 

00 

06 

12 


1887 

00 

0.3 

50 


1330 

00 

18 

40 


1328 

(X) 

02 

83 


1327 

00 

00 

20 


1303 

00 

(X) 

10 


1304 

00 

10 

81 


1305 

Of) 

(X) 

30 


1295 

00 

01 

16 


1294 

00 

09 

% 


1292 

IX) 

00 

10 


1293 

(X) 

(X) 

48 


1289 

(X) 

12 

57 


1423 

(X) 

01 

99 


1279 

00 

03 

46 


2669 

00 

01 

75 


1229 

(X) 

(X) 

09 


1227 

(X) 

(X) 

20 


1226 

00 

08 

26 
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2 

1225 

1220 

2729 

1218 

1219 

1097 

1202 

1205 

2726 

1204 

1143 

1151 

1152 
1150 
1149 

WTTO'l 5943 

5578 

5598 
5597 

5599 
5596 
5595 

5600 

5592 
5594 

5593 

5590 

5591 

5623 

5624 
5622 
5634 
5632 
5629 
5628 
5759 
5758 
5764 
5763 


3 

4 

5 

00 

00 

74 

00 

01 

36 

00 

01 

32 

00 

03 

25 

00 

06 

46 

00 

00 

30 

00 

13 

66 

00 

13 

54 

00 

00 

26 

00 

13 

34 

00 

02 

97 

00 

12 

70 

00 

15 

19 

00 

00 

30 

00 

00 

10 

00 

02 

98 

00 

11 

11 

00 

05 

15 

00 

01 

26 

00 

01 

30 

00 

01 

23 

00 

01 

90 

00 

03 

73 

00 

02 

53 

00 

01 

16 

00 

01 

11 

00 

00 

87 

00 

00 

94 

00 

01 

98 

00 

01 

44 

00 

09 

48 

00 

07 

58 

00 

09 

14 

00 

07 

41 

00 

11 

98 

00 

01 

85 

00 

03 

51 

00 

03 

23 

00 

01 

31 


2 

TRTPT^-l 5765 
5755 
5754 
5753 

5767 

5768 
5775 

5769 
6049 
5774 
5772 
5771 
4867 
4866 
4865 
4863 

4861 

4862 

4811 

4812 

4813 
4581 

4646 

4647 
4644 
4651 
4643 
5997 
4641 
4640 
4639 
4638 
4592 
4617 
3949 

4585 

4586 

4587 


3 

4 

5 

(X) 

06 

03 

00 

00 

10 

00 

(X) 

28 

(X) 

(X) 

79 

00 

05 

96 

(X) 

01 

06 

00 

13 

93 

00 

(X) 

74 

00 

01 

31 

00 

00 

10 

(X) 

09 

64 

(X) 

02 

03 

00 

09 

49 

00 

08 

31 

00 

(X) 

54 

00 

14 

27 

00 

(X) 

63 

00 

08 

35 

00 

08 

64 

00 

01 

62 

00 

00 

39 

00 

02 

32 

(X) 

01 

93 

00 

00 

15 

00 

02 

25 

00 

02 

37 

00 

02 

42 

00 

(X) 

10 

00 

00 

60 

00 

01 

21 

00 

01 

21 

00 

02 

43 

00 

04 

38 

00 

00 

10 

00 

03 

24 

00 

02 

53 

00 

01 

62 

00 

01 

21 
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[Part 11 — Si 

x. 3(u)| 

! 

2 

3 

4 

5 

1 

2 

3 

4 

N 

yciN^-l 

4588 

00 

02 

02 

FKlf-HOd 

158 

00 

06 

78 


4584 

00 

03 

39 


164 

00 

05 

55 


4589 

00 

01 

62 


156 

00 

(X) 

10 


4590 

00 

01 

21 


160 

00 

(X) 

30 


4591 

00 

01 

28 


161 

00 

00 

81 


4583 

00 

01 

90 


162 

00 

01 

62 


4582 

00 

01 

08 


163 

00 

(X) 

6 ! 


3958 

00 

02 

58 


120 

00 

02 

37 


3957 

00 

02 

68 


119 

00 

03 

24 


3956 

00 

00 

91 


112 

(XI 

03 

36 


3955 

00 

01 

62 


111 

00 

02 

74 


3954 

00 

01 

63 


110 

00 

0 ! 

26 


3951 

00 

01 

62 


181 

00 

04 

10 


3950 

00 

01 

32 


88 

00 

10 

90 


3947 

00 

00 

77 


61 

(X) 

(X) 

30 


3948 

00 

05 

07 


66 

00 

06 

64 


3946 

00 

02 

02 


65 

00 

04 

24 


3945 

00 

04 

78 


390 

(X) 

04 

1 X 1 


3944 

00 

00 

82 


381 

(X) 

16 

15 


3943 

00 

00 

17 


394 

00 

(X) 

53 


3928 

00 

03 

47 


373 

(X) 

04 

47 


3927 

(X) 

00 

30 


374 

00 

04 

97 


3930 

00 

00 

46 


370 

00 

04 

19 


3929 

00 

02 

93 


371 

00 

(X) 

10 


3931 

00 

00 

15 


369 

a) 

(X) 

20 


3933 

fX) 

02 

43 


364 

00 

(X) 



3934 

00 

00 

92 


366 

00 

(X) 

95 


3935 

00 

02 

14 


368 

00 

01 

14 


3932 

00 

00 

13 


367 

00 

(X 

95 


3918 

00 

00 

10 


365 

(X) 

00 

in 


3936 

00 

00 

10 


355 

00 

10 

76 


3917 

00 

02 

34 


356 

(X) 

(X) 

55 


3916 

00 

03 

51 


354 

(X) 

(X) 

22 


3914 

00 

02 

05 


353 

00 

(X) 

30 


3897 

00 

03 

83 


347 

(X) 

08 

31 


3890 

00 

00 

10 


329 

(X) 

14 

60 


3892 

00 

05 

57 


399 

(X) 

(4 

27 


3907 

00 

01 

07 


334 

(X) 

03 

09 
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2 

3 

4 

5 

1 

2 

3 

4 

5 

333 

00 

06 

% 

qR'iNf 

416 

00 

04 

38 

336 

00 

04 

29 


397 

00 

00 

13 

314 

00 

00 

38 


398 

00 

04 

29 

312 

00 

03 

10 


400 

00 

09 

35 

313 

00 

01 

58 


401 

00 

00 

32 

337 

00 

00 

10 


402 

00 

00 

30 

311 

00 

00 

10 


399 

00 

07 

87 

310 

00 

06 

93 


403 

(X) 

01 

08 

276 

00 

03 

02 


391 

00 

07 

02 

272 

00 

01 

22 


389 

(X) 

12 

71 

271 

00 

00 

95 


390 

00 

01 

77 

245 

00 

02 

10 


387 

(X) 

02 

80 

246 

00 

09 

19 


386 

(X) 

08 

29 

247 

00 

01 

76 


408 

00 

01 

06 






113 

00 

01 

03 

248 

00 

09 

10 


112 

(X) 

00 

10 

258 

00 

00 

10 


114 

00 

12 

27 

252 

00 

02 

60 


115 

00 

04 

34 

251 

00 

01 

24 


127 

00 

01 

61 

253 

00 

04 

23 


991 

00 

02 

60 

254 

(X) 

02 

17 


992 

00 

02 

79 

214 
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New Delhi, the 29th September, 2010 

S.O. 2504. —Whereas by the notification of the 
Government of India in the Ministry of Petroleum and 
Natural Gas number S.O. 3349 dated 2.12.2009 issued under 
sub-section (1) of section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of User in Land) Act, 1962 
(50 of 1962) the Central Government declared its intention 
to acquire the right of user in the land in Tehsil-Balianta, 
District-Khurda, in Orissa State, specified in the schedule 
appended to that notification for the purpose of laying 
pipeline for the transportation of Petroleum products from 
Paradip (Orissa) to Raipur (Chhattisgarh) and Ranchi 
(Jharkhand) by Indian Oil Corporation Limited; 

And whereas, copies of the said notification were 
made available to the public on 13th January, 2010; 

And whereas, the Competent Authority has under 
sub-section (1) of section 6 of the said Act, submitted his 
report to the Central Government; 

And whereas, the Central Government has after 
considering the said report, decided to acquire the right of 
user in the land specified in the Schedule appended to this 
notification; 

Now, therefore, in exercise of the powers conferred 
by sub-section (1) of section 6 of the said Act, the Central 
Government hereby declares that the right of user in the 
said land specified in the Schedule appended to this 
notification is hereby acquired for laying the pipeline; 

And further, in exercise of the powers conferred by 
sub-section (4) of section 6 of the said Act, Central 
Government hereby directs the right of user in the said 
land shall instead of vesting in the Central Government, 
vest on date of publication of this declaration, in Indian Oil 
Corporation Limited, free from all encumbrances. 

SCHEDULE 


Tehsil : Balianta 

District: 

: Khurda 

State 

: Orissa 

Name of the 

Plot No. 


Area 


Village 


Hectare 

Are 

Sq. mtr. 

1 

2 

3 

4 

5 

Uparasahi 

1909 

00 

06 

22 


2722 

00 

03 

36 


1908 

00 

03 

32 


1873 

00 

01 

43 


1867 

00 

06 

27 


1874 

00 

IS 

86 


1878 

00 

00 

30 


1880 

00 

10 

64 


1879 

00 

01 

58 


1881 

00 

05 

56 


1882 

00 

00 

42 


I 

2 

3 

4 

s 

Uparasahi 

1883 

00 

04 

97 


1884 

00 

09 

36 


1885 

00 

01 

80 


1886 

00 

06 

12 


1887 

00 

03 



1330 

00 

18 

40 


1328 

00 

02 

83 


1327 

00 

00 

20 


1303 

00 

(X) 

10 


1304 

00 

10 

8 ! 


1305 

00 

(X) 

30 


1295 

00 

01 

n-, 


1294 

00 

09 

96 


1292 

00 

(X) 

10 


1293 

00 

00 

•w 


1289 

00 

12 

--7 


1423 

00 

01 

99 


1279 

00 

03 

46 


2669 

00 

01 

!*■ 


1229 

00 

09 

09 


1227 

00 

00 

20 


1226 

00 

08 

26 


1225 

00 

00 

74 


1220 

00 

01 

36 


2729 

00 

0 ! 

32 


1218 

00 

03 

15 


1219 

at 

06 

46 


1097 

00 

(X) 

30 


1202 

ai 

13 

66 


1205 

00 

13 

54 


2726 

(X) 

(X) 

.26 


1204 

00 

13 

34 


1143 

oo 

02 

07 


1151 

00 

12 

70 


i i 52 

(X) 

15 

19 


1150 

(X) 

(X) 

30 


1149 

(X) 

(X) 

10 

Prataprudra- 

5943 

(X) 

02 

98 

pur -1 

5578 

00 

1 ! 

1 i 


5598 

00 

05 

i > 


5597 

(X) 

01 

26 


5599 

00 

01 

30 


5596 

a) 

0 ! 

'*< ''i 
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l 

2 

3 

4 

5 

Prataprudra- 

5595 

00 

01 

90 

pur-1 

5600 

00 

03 

73 


5592 

00 

02 

53 


5594 

00 

01 

16 


5593 

00 

01 

11 


5590 

00 

00 

87 


5591 

00 

00 

94 


5623 

00 

01 

98 


5624 

00 

01 

44 


5622 

00 

09 

48 


5634 

00 

07 

58 


5632 

00 

09 

14 


5629 

00 

07 

41 


5628 

00 

11 

98 


5759 

00 

01 

85 


5758 

00 

03 

51 


5764 

00 

03 

23 


5763 

00 

01 

31 


5765 

00 

06 

03 


5755 

00 

00 

10 


5754 

00 

00 

28 


5753 

00 

00 

79 


5767 

00 

05 

96 


5768 

00 

01 

06 


5775 

00 

13 

93 


5769 

00 

00 

74 


6049 

00 

01 

31 


5774 

00 

00 

10 


5772 

00 

09 

64 


5771 

‘00 

02 

03 


4867 

00 

09 

49 


4866 

00 

08 

31 


4865 

00 

00 

54 


4863 

00 

14 

27 


4861 

00 

00 

63 


4862 

00 

08 

35 


4811 

00 

08 

64 


4812 

00 

01 

62 


4813 

00 

00 

39 


4581 

00 

02 

32 


4646 

00 

01 

93 


4647 

00 

00 

15 


4644 

00 

Q2 

25 


4651 

00 

02 

37 


1 

2 

3 

4 

5 

Prataprudra- 

4643 

00 

02 

42 

pur-1 

5997 

00 

00 

10 


4641 

00 

00 

60 


4640 

00 

01 

21 


4639 

00 

01 

21 


4638 

00 

02 

43 


4592 

00 

01 

38 


4617 

00 

00 

10 


3949 

00 

03 

24 


4585 

00 

02 

53 


4586 

00 

01 

62 


4587 

00 

01 

21 


4588 

00 

02 

02 


4584 

00 

03 

39 


4589 

00 

01 

62 


4590 

00 

0 ! 

21 


4591 

00 

01 

28 


4583 

00 

01 

90 


4582 

00 

01 

08 


3958 

00 

02 

58 


3957 

00 

02 

68 


3956 

00 

00 

91 


3955 

00 

01 

62 


3954 . 

00 

01 

63 


3951 

00 

01 

62 


3950 

00 

01 

32 


3947 

00 

00 

77 


3948 

00 

05 

07 


3946 

00 

02 

02 


3945 

00 

01 

78 


3944 

00 

00 

82 


3943 

00 

00 

17 


3928 

00 

03 

47 


3927 

00 

00 

30 


3930 

00 

00 

46 


3929 

00 

02 

93 


3931 

00 

00 

15 


3933 

00 

02 

43 


3934 

00 

00 

92 


3935 

00 

02 

14 


3932 

00 

00 

13 


3918 

00 

00 

10 


3936 

00 

00 

10 


3917 

00 

02 

34 
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. 03 

5r~ 

Bhailo 

333 

00 

06 

96 
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3914 

00 

02 

05 


336 

00 

04 

29 


3897 

00 

06 

83 


314 

00 

00 

38 


3890 

do 

00 

10 


312 

00 

03 

10 


3892 

00 

05 

57 


313 

00 

01 

58 


3907 

00 

01 

07 


337 

00 

00 

10 

Sadasimul 

158 

00 

06 

78 


311 

00 

00 

10 


164 

00 

05 

55 


310 

00 

06 

93 


156 

00 

00 

10 


276 

00 

03 

02 


160 

00 

00 

.30 


272 

00 

01 

22 


161 

00 

00 

81 


271 

00 

00 

95 


162 

00 

01 

62 


245 

00 

02 

10 


163 

00 

00 

61 


246 

00 

09 

19 


120 

00 

02 

37 


247 

00 

01 

76 


119 

00 

03 

24 


248 

00 

09 

10 


112 

00 

03 

36 


258 

00 

00 

10 


III 

00 

02 

74 


252 

00 

02 

60 


110 

00 

01 

26 


251 

00 

01 

24 


181 

00 

04 

10 


253 

00 

01 

23 


88 

00 

10 

90 


254 

00 

02 

17 


6 ! 

00 

00 

30 


214 

00 

05 

34 


66 

00 

06 

64 


213 

00 

00 

10 


65 

(X) 

04 

24 

Khamangasasan 

937 

00 

07 

73 

Bhailo 

390 

00 

04 

94 


936 

00 

01 

84 


381 

00 

16 

15 


938 

00 

00 

26 


394 

00 

00 

53 


939 

00 

06 

15 


373 

00 

04 

47 


943 

00 

O) 

17 


374 

00 

04 

97 


941 

00 

06 

17 


370 

00 

04 

19 


940 

00 

06 

63 


371 

00 

00 

10 

Barijanga 

424 

00 

OO 

18 


369 

00 

00 

20 


423 

00 

00 

46 


364 

00 

00 

10 


1011 

00 

00 

29 


366 

00 

06 

95 


422 

00 

00 

95 


368 

00 

01 

14 


421 

00 

00 

53 


367 

00 

06 

95 


418 

00 

03 

53 


365 

00 

00 

10 


420 

00 

00 

39 


355 

00 

10 

76 


417 

00 

09 

12 


356 

00 

00 

55 


416 

00 

01 

38 


354 

00 

00 

22 


397 

00 

00 

13 


353 

00 

00 

30 


398 

00 

01 

29 


347 

00 

08 

31 


400 

00 

09 

35 


329 

00 

14 

60 


401 

00 

(X) 

32 


399 

00 

04 

27 


402 

00 

00 

30 


334 

0(3 

03 

09 


399 

00 

07 

87 
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1 

2 

3 

4 

5 

1 2 

3 

4 

5 

Barijanga 

403 

00 

01 

08 

Jhintisasan 5639 

00 

01 

49 


391 

00 

07 

02 

5638 

00 

00 

20 


389 

00 

12 

71 

4284 

00 

03 

67 


390 

00 

01 

77 

4285 

00 

00 

86 


387 

00 

02 

80 

4283 

00 

02 

10 


386 

00 

08 

29 

4286 

00 

05 

79 


408 

00 

01 

06 

4287 

00 

00 

10 


113 

00 

01 

03 

4288 

00 

07 

06 


112 

00 

00 

10 

4289 

00 

04 

72 


114 

00 

12 

27 

4292 

00 

00 

14 






4120 

00 

06 

35 


115 

00 

04 

34 










4119 

00 

06 

76 


127 

00 

01 

61 










4118 

00 

00 

71 


991 

00 

02 

60 










4106 

00 

03 

33 


992 

00 

02 

79 

4107 

00 

05 

56 


126 

00 

03 

16 

4103 

00 

03 

92 


124 

00 

07 

23 

4109 

00 

00 

10 


123 

00 

02 

30 

4102 

00 

00 

10 


122 

00 

00 

10 

4101 

00 

<M 

13 


145 

00 

01 

94 

4100 

00 

00 

19 


146 

00 

00 

65 

4095 

00 

03 

31 


144 

00 

02 

52 

40% 

00 

03 

30 


147 

00 

03 

56 

4094 

00 

00 

20 


157 

00 

01 

95 

4093 

00 

01 

98 


158 

00 

00 

30 

4087 

00 

02 

82 






4081 

00 

02 

87 


282 

00 

00 

10 










4082 

00 

07 

81 


159 

00 

04 

67 










4085 

00 

05 

04 


160 

00 

08 

71 










4083 

00 

03 

90 


161 

00 

02 

36 

4084 

00 

01 

21 


162 

00 

08 

41 

4079 

00 

00 

30 


179 

00 

00 

30 

4610 

00 

00 

30 


163 

00 

01 

00 

4597 

00 

00 

44 


178 

00 

00 

10 

4630 

00 

08 

29 


177 

00 

04 

76 

4631 

00 

01 

14 


176 

00 

03 

07 

4632 

00 

06 

86 


175 

00 

03 

54 

4643 

00 

01 

25 


174 

00 

03 

15 

4642 

00 

03 

42 


173 

00 

02 

19 

4646 

00 

00 

57 


183 

00 

05 

04 

4647 

00 

00 

16 






4641 

00 

00 

42 


184 

00, 

06 

79 










4640 

00 

03 

15 


185 

00 

01 

33 










4639 

00 

02 

95 


186 

00 

00 

30 

4638 

(X) 

01 

88 


222 

00 

05 

84 

4659 

00 

01 

03 


192 

00 

04 

63 

4703 

00 

04 

95 


191 

00 

07 

12 

4702 

00 

(X) 

30 


3757 GI/10—6 
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1 

2 

3 

4 

5 

1 

2 

3 

4 

5 

Jhintisasan 

4700 

00 

06 

07 

Jhintisasan 

2749 

00 

00 

10 


4698 

00 

03 

32 


2767 

00 

06 

29 


4696 

00 

01 

00 


2678 

00 

01 

81 


4750 

00 

00 

in 


2677 

00 

04 

31 


4754 

00 

01 

^.1 


2675 

00 

03 

92 


4753 

00 

01 

18 


2676 

00 

02 

50 


4755 

00 

01 

43 


2655 

00 

03 

02 


4756 

00 

w 

62 


2654 

00 

00 

73 


4752 

00 

02 

7. 


2653 

00 

01 

64 


4757 

00 
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New' Delhi, the 29th September, 2010 


>. 2505.—Whereas, 

it appears to the Central 


Government that it is necessary in the public interest that 
for the transportation of petroleum products from Paradip 
(Orissa) to Raipur (Chhattisgarh) and Ranchi (Jharkhand), 
a"Paradip-Sambalpur-Raipur-Ranchi Pipeline” should be 
iaid by Indian Oil Corporation Limited; 

And whereas, it appears to the Central Government 
that for the purpose of laying the said pipeline, it is 
necessary to acquire the right of user in the land described 
in the schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred 
by sub-section (1) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in land) 
Act, 1962 (50 of 1962), the Central Government hereby 
declares its intention to acquire the right of user therein; 

Any perrson interested in the land described in the 
said schedule may, within twenty-one days from the date 
on which the copies of this notification, as published in 
the Gazette of India, are made available to the General 
Public, object in writing to the acquisition of the right of 
user therein or laying of the pipeline under the land to 
Shri Dilip Kumar Agrawal, Competent Authority, Indian 
Oil Corporation Limited, Paradip-Sambalpur-Raipur- 
Ranchi Pipeline Project, N-17, Sector-2, Avanti Vihar, 
Raipur-492006, Chhattisgarh. 

SCHEDULE 


Tehsil: Korba District: Korba State : Chhattisgarh 
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320/3 

00 

09 

38 


41 

00 

02 

98 

320/1 

00 

21. 

16 


16/4 

00 

02 

86 

381 

00 

03 

75 


589/1 

00 

00 

40 

382/1 

00 

06 

16 


588/1 

00 

06 

15 

379/4 

00 

08 

70 


588/2 

00 

00 

41 

382/2 

00 

04 

82 


587 

00 

10 

98 

404 

00 

01 

55 


586/3 

00 

03 

34 

368 

00 

05 

73 


586/1 

00 

02 

59 

405 

00 

04 

84 


586/2 

00 

00 

10 

407/2 

00 

17 

81 


50,51 

00 

03 

77 

409/4 

00 

07 

63 


57 

00 

00 

80 

109/1 

00 

46 

64 


68 

00 

02 

60 

410 

00 

00 

94 


48 

00 

00 

10 

409/6 

00 

02 

05 


' 67,73 

00 

11 

14 

427 

00 

06 

56 


65 

00 

05 

05 

424,425,426 

00 

10 

73 


64 

00 

17 

50 

429/1 

00 

53 

94 


74/1 

00 

02 

62 

6. Pandripani 157/1 

01 

14 

16 


74/2 

00 

04 

04 

150,151 

00 

14 

74 


601 

00 

00 

17 

148/4 

00 

00 

45 


283/2,284/2, 

00 

04 

67 

152,155 

00 

05 

37 


601/2 




154,153 

00 

02 

75 


283/1,284/1, 

00 

04 

88 






601/1 




156 

00 

13 

70 











?85 

00 

07 

47 

157/4! 

00 

06 

35 











286/2 

00 

06 

80 

157/40 

00 

00 

13 











287 

00 

01 

42 

114 

00 

02 

34 











604 

00 

08 

10 

113/1 

00 

02 

74 











296/7kh 

00 

07 

32 

157/28 

00 

03 

77 











605/2 

00 

00 

10 

113/6 

00 

02 

60 











296/7kA, 

00 

10 

12 

157/29 

00 

01 

83 


605/1 




115/1 

00 

02 

09 


296/29 

00 

01 

81 

30/6 

00 

07 

57 


29628 

00 

02 

36 

30/1 

00 

18 

87 


296/27 

00 

02 

46 
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1 2 
Pandripani 


7. Naktikhar 


3 

4 

5 

296/26 

00 

02 

296/16G 

00 

07 

296/15KA 

00 

07 

296/11 

00 

00 

606/1 

00 

08 

606/2 

00 

02 

296/15kha, 
296/14 

00 

01 

296/9 

00 

06 

993 

00 

11 

994 

00 

11 

995 

00 

08 

990 

00 

02 

996 

oo 

00 

989 

00 

03 

987 

00 

07 

986 

00 

00 

985 

00 

16 

980 

00 

11 

981 

00 

14 

976 

00 

21 

964 

00 

04 

956 

00 

13 

951 

00 

05 

952 

00 

00 

949 

00 

31 

948 

00 

05 

947 

00 

00 

946 

00 

’03 

933 

00 

08 

816 

00 

00 

817 

00 

11 

814 

00 

17 

820 

00 

05 

854 

00 

00 

821 

00 

11 

845 

00 

10 

846 

00 

04 

842 

00 

11 

843 

00 

01 

837 

00 

10 

833 

00 

04 


6 1 2 
?T Naktikhar 
81 
37 
28 
81 
09 
24 

96 

76 

53 

08 

12 

10 

65 

70 
90 
20 
00 
24 
55 
49 
49 
88 
99 
68 

43 
53 
15 
33 
14 
39 

44 8. Bhulsidhi 

37 

35 

46 

01 

37 

57 

71 
99 
46 


3 

4 

5 

6 

834 

00 

02 

97 

836 

00 

01 

49 

835 

00 

02 

18 

802 

00 

01 

68 

803 

00 

04 

18 

804 

00 

01 

49 

796 

00 

22 

65 

794 

00 

00 

45 

321 

00 

04 

62 

322 

00 

00 

41 

320 

00 

05 

48 

323 

00 

06 

91 

325 

00 

06 

48 

328 

00 

01 

62 

327 

00 

01 

28 

331 

00 

04 

72 

332 

00 

01 

45 

326 

00 

18 

31 

304 

00 

01 

59 

253 

00 

11 

57 

252 

00 

02 

76 

251 

00 

02 

52 

247 

00 

03 

53 

246 

00 

11 

53 

283 

00 

10 

50 

217 

00 

00 

43 

216 

00 

17 

31 

293 

00 

10 

82 

295 

00 

04 

04 

298 

00 

06 

77 

299 

00 

09 

28 

478 

00 

08 

58 

479 

00 

04 

77 

49 

00 

11 

21 

50 

00 

06 

06 

52 

00 

01 

96 

54 

00 

00 

68 

53 

00 

03 

92 

62 

00 

00 

65 

63 

00 

09 

42 

71 

00 

04 

30 

65 

00 

08 

87 

68 

00 

05 

70 
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1 2 

3 

4 

5 

6 

l 2 

3 

4 

5 

6 

8. Bhulsidhi 

67 

00 

03 

ll 

Bhulsidhi 

559 

00 

11 

06 


69 

00 

01 

66 


560 

00 

00 

50 


87 

00 

00 

74 


561 

00 

08 

59 


66 

00 

00 

58 


570 

00 

12 

73 


91 

00 

04 

63 


569 

00 

00 

10 


90 

00 

00 

76 


565 

00. 

21 

41 


92 

00 

01 

60 


572 

00 

02 

00 


93 

00 

00 

70 


636 

00 

06 

46 


95 

00 

08 

57 


638 

00 

24 

63 


96 

00 

02 

00 


643 

00 

06 

23 


97 

00 

02 

60 


642 

00 

13 

87 


98 

00 

01 

73 


644 

00 

07 

36 


99 

00 

02 

81 


648 

00 

03 

28 


101 

00 

05 

66 


646 

00 

04 

03 


103 

00 

06 

37 


641 

00 

03 

19 


276 

00 

09 

36 


640 

00 

00 

52 


274 

00 

17 

83 


671 

00 

00 

42 


280 

00 

01 

43 


651 

00 

06 

48 


269 

00 

07 

89 


672 

00 

17 

94 


281 

00 

09 

79 


673 

00 

11 

59 


282 

00 

10 

27 


674 

00 

07 

91 


288 

00 

02 

15 


676 

00 

10 

58 


289 

00 

03 

07 


682 

00 

02 

03 


290 

00 

03 

37 


677 

00 

11 

Q2 


291 

00 

00 

31 


678 

00 

07 

55 


292 

00 

01 

65 


679 

00 

05 

28 


293 

00 

00 

81 

9. Dumardih 

336 

00 

00 

10 


301 

00 

00 

10 


1 

00 

47 

82 


302 

00 

03 

25 


329/2 

00 

10 

06 


303 

00 

02 

78 


329/1 

00 

04 

00 


261 

00 

01 

74 


328 

00 

16 

52 


225 

00 

19 

99 


318 

00 

31 

40 


230 

00 

01 

21 


323 

00 

14 

74 


229 

00 

00 

10 


321 

00 

02 

85 


227 

00 

01 

35 


277 

00 

11 

18 


226 

00 

03 

79 


276 

00 

00 

32 


224 

00 

00 

10 


275 

00 

16 

89 


554 

00 

01 

05 


273 

00 

15 

70 


181 

00 

02 

23 


274 

00 

15 

69 


557 

00 

02 

27 


245 

00 

18 

61 


180 

00 

00 

10 


232 

00 

12 

11 


558 

00 

05 

25 


5 

00 

05 

17 


3757 Gl/10—8 
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[Part 

4 

11 s 

s 

i-r. 3(ti 

6 

1 2 

3 

4 

5 

6 

I 2 3 

Dumardih 

233 

00 

13 

29 

Kesala 289,290 

(X) 

01 

6/ 


243 

00 

06 

65 

287 

00 

(fi 

64 


242 

00 

03 

15 

263 

01 

10 

81 


241 

00 

00 

23 

286 

00 

21 

24 


234 

00 

05 

93 

285 

00 

(X) 

10 


210 

00 

61 

09 

287/4 

(X) 

(X) 

10 

10. Kesala 

347/1 

00 

85 

98 

283/1 

00 

20 

52 


350/1,350/4 

00 

07 

81 

265 

00 

no 

20 


350/2 

00 

06 

95 

264 

00 

06 

28 


350/6 

00 

06 

12 

261 

00 

06 

76 


353 

(X) 

01 

17 

37 

00 

33 

78 


352 

00 

01 

99 

35/1 

go 

12 

81 


351 

00 

01 

08 

35/2 

(X) 

01 

29 


335 

00 

07 

32 

34 

00 

09 

22 


354/1 

00 

01 

66 

33 

(X) 

95 

13 


354/3 

00 

01 

95 

310 

00 

01 

60 


354/4 

00 

01 

49 

31 

00 

50 

59 


334/1 

00 

02 

07 

29 

(X) 

04 

21 


354/2 

00 

01 

44 

30 

(X) 

03 

21 


333 

00 

12 

6! 

9/8 

00 

(X) 

63 


356 

00 

39 

97 

9/7 

(X) 

08 

64 


330/1 

00 

10 

69 

9/6 

(X) 

09 

86 


330/2 

00 

16 

71 

9/5 

00 

01 

14 


328 

00 

12 

96 

9/4 

00 

15 

44 


327 

00 

06 

26 

9/1 

00 

56 

62 


326 

00 

04 

52 

9/15 

a) 

16 

47 


325 

00 

07 

37 

9/14 

00 

00 

77 


319 

00 

14 

41 

10/1 

00 

10 

87 


320 

00 

01 

26 

11. Dondro 639 

00 

21 

31 


318 

00 

00 

58 

641 

00 

13 

38 


300 

00 

04 

SA 

643/1 

00 

(X) 

82 


29912 

00 

08 

13 

643/2 

00 

03 

58 


299/1 

00 

06 

81 

643/3 

00 

(O 

21 


298 

00 

01 

87. 

625/1 

00 

00 

10 


272/ 1KA 

00 

85 

23 

623 

00 

08 

47 


294 

00 

10 

48 

635/3 

00 

04 

95 


293/16 

00 

14 

90 

633/1 

00 

53 

26 


293/13 

00 

00 

18 

622/2 

00 

01 

40 


293/14 

00 

00 

94 

622/1 

00 

01 

89 


293/15 

00 

01 

81 

602/2 

(X) 

01 

07 


292 

00 

07 

92 

602/3 

00 

03 

55 


291 

00 

01 

26 

602/1 

00 

24 

46 
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] 2 
11. Dondro 


12. Rogbahri 


9, 


3 

4 

5 

6 

575 

00 

06 

36 

574 

00 

06 

46 

555 

00 

19 

97 

556 

00 

07 

85 

543 

00 

00 

86 

563,559 

00 

05 

25 

562 

00 

33 

68 

561 

00 

03 

85 

563 

00 

02 

57 

539/2 

00 

34 

16 

394,393 

00 

10 

92 

395 

00 

02 

66 

396 

00 

12 

65 

398/2 

00 

08 

47 

398/1 

00 

00 

25 

399/1 

00 

04 

95 

401/2 

00 

15 

13 

400/1 

00 

01 

62 

470/1 

00 

15 

29 

51/2 

00 

11 

33 

418' 

00 

18 

81 

422 

00 

02 

87 

423 

00 

01 

31 

424 

00 

03 

19 

426 

00 

81 

66 

429/2 

00 

03 

06 

427 

00 

12 

05 

428 

00 

01 

58 

1 

00 

07 

94 

442 

01 

66 

31 

327/1 

00 

05 

11 

328 

00 

10 

21 

329,330, 

331,332 

00 

07 

24 

339/2 

00 

51 

97 

335,336 

00 

10 

13 

440/1 

00 

06 

19 

344/1 

00 

44 

75 

344/8 

00 

00 

53 

343 

00 

00 

57 

369 

00 

05 

42 

367,369 

00 

00 

29 
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1 2 
12. Rogbahri 


13. Jambahar 


3 

4 

5 

6 

367,368, 

362,365 

00 

20 

69 

364/2 

00 

01 

09 

364/1 

00 

01 

10 

382/4 

00 

01 

02 

382/3 

00 

03 

24 

382/2 

00 

02 

70 

382/1 

00 

01 

45 

384/2 

00 

00 

10 

384/4 

.00 

00 

81 

383/1 

00 

04 

20 

383/2 

00 

01 

00 

389 

00 

01 

98 

396/1 

00 

04 

66 

396/2 

00 

09 

73 

436 

00 

18 

22 

430 

00 

25 

12 

447 

00 

04 

78 

448 

00. 

09 

77 

449 

00 

00 

34 

475/4 

00 

05 

70 

450 

00 

00 

68 

475/3 

00 

02 

40 

451 

00 

09 

57 

118 

00 

02 

65 

116/2,117, 

452 

00 

12 

33 

130/1 

00 

18 

56 

130/5 

00 

00 

99 

134 

00 

01 

89 

100/1 

00 

01 

22 

105 

00 

23 

18 

102 

00 

06 

14 

90 

00 

17 

07 

105.104 

00 

00 

81 

% 

00 

02 

99 

98 

00 

01 

60 

87.88,89 

00 

15 

90 

18 

00 

02 

39 

4/1 

00 

55 

52 

280 

00 

01 

20 

286 

00 

06 

32 

287 

a) 

09 

97 
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1 2 

3 

4 

5 

6 

1 

2 

3 

4 

5 

6 

Jambahar 

288 

00 

00 

10 

14. 

Sonpuri 

64 

00 

14 

92 


240/2KA 

00 

47 

68 



65 

00 

14 

73 


242/3 

00 

00 

61 



67 

00 

10 

31 


240/2 Jm 

00 

w 

38 



70,68 

00 

03 

44 


240/2 ga 

00 

00 

10 



63/2 

00 

16 

82 


240/2 Ja 

00 

01 

34 



71/3 

00 

10 

38 


232/2 

00 

02 

63 



73 

00 

64 

27 


232/1 

00 

02 

68 



737/2 

ai 

16 

73 


. 233/2 

00 

64 

50 

15. 

Songudha 

585/15 

00 

05 

88 


239 

00 

00 

10* 



585/14 

00 

64 

43 


233/1 

00 

00 

18 



785/5 

00 

37 

87 


232/1 

00 

05 

59 



785/10 

00 

14 

36 


236 

00 

06' 

39 



532/3 

00 

3! 

60 


237/2,237/3 

00 

06 

14 



520 

00 

05 

82 


237 

00 

01 

00 



521/4 

00 

05 

85 


228/1 

00 

07 

53 



521/3 

00 

06 

20 


227/1 

00 

12 

36 



519 

00 

00 

*6 1 


227/7 

00 

01 

29 



521/2 

00 

05 

03 


227/3 

00 

.05 

10 



521/6 

00 

08 

27 


227/5 

00 

01 

39 



525 

00 

(X) 

22 


227/4 

00 

04 

10 



526/1 

00 

10 

71 


227/8 

00 

00 

30 



559 

00 

10 

17 


224,225,226 

00 

06 

31 



558/4 

00 

14 

9! 


223 

00 

02 

67 



538/2 

00 

(X) 

12 

14. Sonpuri 

744 

00 

00 

64 



558/1 

00 

(X) 

28 


743/3 

00 

03 

02 



557 

00 

64 

34 


743/2 

00 

06 

87 



556 

00 

(12 

08 


743/1 

00 

02 

88 



582 

00 

00 

63 


745 

00 

28 

39 



581/1 

00 

06 

14 


742 

00 

16 

50 



581/2 

00 

05 

21 


740/2 

00 

08 

53 



580 

00 

(X) 

10 


741 

00 

01 

92 



579 

00 

05 

01 


739 

00 

04 

19 



578 

(X) 

03 

46 


740/1 

(X) 

23 

03 



586 

00 

6) 

15 


738/1 

(X) 

11 

22 



595 

(X) 

06 

47 


738/2 

00 

01 

52 



594 

(X) 

02 

22 


737/3 

ai 

08 

59 



593 

00 

14 

39 


75,76 

00 

16 

49 



597 

00 

m 

98 


82,83,84,85 

(X) 

12 

84 



689/1,689/3 

00 

25 

63 


19/1 

01 

66 

72 



598 

ai 

03 

71 


19/2 

(X) 

04 

67 



600 

(X) 

64 

28 


7 

(X) 

05 

96 



691 

(X) 

(X) 

98 
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1 2 

3 

4 

5 

6 

15. Songudha 

688 

00 

03 

07 


687 

00 

01 

21 


693 

00 

21 

5* 


685 

00 

00 

10 


657/2 

00 

02 

56 


172 

00 

33 

84 


[ No. R-25011 /42/2010-OR-1 ] 
B.K.DATTA, Under Secy. 


37^7, 2010 

^77.377. 2506.—77737R, 374 7#R 

91$9dl$H (^pT 4 RTTRPT 4 3Tf^FTR 3747) 3*fafW7, 
1962 (1962 ^77 50) *1777 3 41 ^-*TR 7 (1) fJT77 TFR 

V r f^Kf^f 3l4W ^t4 RRcT 7T7R7R 4 3^ 

yi^fd =6 % h 4M9 41 37f*77J^R7 ^7.3TT. 3039 7777773 

04-11-2009 4, 41 RT77T 4 TT^RT RFT II, 7§P^ 3, 
3W5 (ii) 7Tl473 7-11-2009 4 ^ 6944 4 6966 7RF 
ych l P^M 41 Tf| 4, f T Rfc rfT a cT 44l*R t, 3raf^ :— 

3377 37f*R£?FT7 41 373?J^t 4' :— 

^ W7T 6950 4 6966 7737, «0*7^T, 43dHI, WIST, 
q|uh} 7 , ^ 5 WJ 7 , MITsKl419^1, ^frRT, 44T7Z, 

Hd4i»n, f^cTThg^RTTSI, 3T737fcT7, RPldlfl, r^^lfsPlR, 
^377f441, ^STTWt RW 4 “ds4)d-374R, 

f4en-mcTfW57, 77^7-341771 ” 4M4> 4" WR R7 d^Rlel- 
7R7TR7, ImTT-mcTfR^T, Tr^T-^^tm'' 41437 773T WQ7TT I 

3Tf^^-4HI 377 44 3l4 37qRqfc|d 7 #t7T I 

[R7T.4. 3TR-25011/13/2009-371 3777-1] 
41. "4. ^tTT, 3737 *tf4<=1 
New Delhi, the 4th October, 2010 

S.O. 2506.—In exercise of the powers conferred by 
Sub-section (1) of Section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of User in Land) Act, 1962 
( 50 of 1962), the Central Government hereby makes the 
following amendments in the notification of the 
Government of India in the Ministry of Petroleum and 
Natural Gas number S.O. 3039 dated the 04th November, 
2009, published at pages 6966 to 6988, in Part-II, 
Section 3, Sub-section (ii) of the Gazette of India, dated 
the 7th November, 2009, namely :— 

In the Schedule to the said notification, at pages 
6972 to 6988, in place of the heading “Tehsil-Kujang, 


District-Jagatsinghpur, State-Orissa” for villages of 
Bamdeipur, Baulang, Parapara, Manpur, Badagabapur, 
Jagannathpur, Pokhariapada, Chakulia, Banipat, Nalakani, 
Bilapokhariapada, Barabatia, Digitari, Kiadingiri, Nuadihi, 
Dhuansahi, the "Tehsil - Erasama, District-Jagatsinghpur, 
State-Orissa”, shall be substituted. 

The other content of the notification remain 
unaltered. 

[F. No. R-25011 /l 3/2009-OR-l ] 
B. K. DATTA, Under Secy. 

4 3 73^77, 2010 

W.37T. 2507.—444 77737T7 ^IfcRR 4R 7447 
9!$9dl$d ('^fa 4 393Rl 4 37ftRRK 371 37#R) 37fafW7, 
1962 (1962 377 50) 41 3RT 2 4 73 ^ (37) 4 37^777^ 4, 
RTTcT <4 77393 4 R437 13 ^7 2009 41 377.377. 1657 37 
ycniRici 3^7 yi^fdoR 477 ‘Ruciq 3>1 RiRh 11 ^9 

2009 3>1 37f*RJ997 4 fdHRrlRs?! 4vi)*73 1? 

339 3tRrJ 397 4, “ 41 Rl37T* 77T77R9, 39 3RRR 

94*137, 37RR 37797T?H M4^, 91*391 ^9 WW, 

4*^7, 4.37). TTOl, f4<9T-9T41 (7R7S7H)-306102' , J 7I^' 
7R77 37=4’ "4 T^TR 97 “4f?fct 3R7T7 R4?7, 39 "SRTTrR 94*737, 
i&R 3TPR7 3>I9~U*H Rdfcl £ g , qf*34l 4? W7R^77,4^T, 
4.37). 4^57, RTcR-RRI (7F377*7R)-306102 M ,?K 3*77 374 
7 t 4 ^144 t 

[97T.4. 37R-25011/9/2007-371 3777-1] 
4. 4. TtTT, 37^7 77f4R 
New Delhi, the 4th October, 2010 

S.O. 2507.—In pursuance of clause (a) of Section 2 
of the Petroleum and Minerals Pipelines (Acquisition of 
Right of User in Land) Act, 1962 (50 of 1962), the Central 
Government hereby makes the following amendments in 
the notification of the Government of India in the Ministry 
of Petroleum and Natural Gas number S.O. 1657 dated 11 th 
June, 2009, published in the Gazette of India on 
13th June, 2009, namely:— 

In the said notification, for the numbers and words 
“Shri Vikas Sarswat, Deputy' Manager Operations”, Indian 
Oil Corporation Limited, Western Region Pipelines, Sendra, 
P.O. Sendra, Distt. Pali (Rajasthan)-306I02” the numbers 
and words, “Shri Rohit Kumar Baghel, Deputy Manager 
(Operations), Indian Oil Corporation Limited, Western 
Region Pipelines, Sendra, P.O. Sendra, Distt. Pali 
(Rajasthan)-306 102”, shall be substituted. 

[F. No. R-25011/9/2007-OR-l] 
B. K. DATTA, Under Secy. 
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Tf Rtrtrll, 13 fUcTM<, 2010 

«FT. 3TT. 2508—aMf^RF 3Tfaf^TF, 1947 

(1947 14) VRT 17 ^ SFjTRTtfT 7773FK T& 

^ ^ TP-SHS Pi<il^i=bT 37fa -Si'h 

^ 37^*7 3 3 

wm 3||^fl|4, 3#^Ji,-dFT37^W (fMt^TT 85/2004) 
^7 =mci1 1?, "Sf) 37T37T7 ^ 13-9-2010 ^TTFTT 

^37T «7T I 

[77. V&~ 12012/105/2004-37^ 37R (^ft-1), 
77. T^f-12012/156/2003-37T^ 37R (^-1)] 
T^J fW, 3Tf^Tft 

MINISTRY OF LABOUR AND EMPLOYMENT 

New Delhi, the 13th September, 2010 

S.O. 2508. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. CGIT/ 
NGP/85/2004) of the Central Government Industrial 
Tribunal-cum-Labour Court, Nagpur now as shown in the 
Annexure, in the industrial dispute between the 
management of State Bank of India and their workman, which 
was received by the Central Government on 13-9-2010. 

[No. L-12012/105/2004-IR (B-I), 
No. L-12012/156/2003-1R (B-I)] 
RAMESH SINGH, Desk Officer 

ANNEXURE 

BEFORE SHRI J.P. CHAND, PRESIDING OFFICER, 
CGIT-CUM-LABOUR COURT, 

NAGPUR 

Case No. CGIT/NGP/85/2004 Date : 3-9-2010 


Petitioner/ 
Party No. I 


Respondent/ 
Party No. 2 


Shri Mukesh Duryodhan Gajbhiye, 
C/o D. R. Gajbhiye, 

193, Thawre Colony, 

Nagpur-14 

Versus 

The Asstt. General Manager, 

State Bank of India, 

Region-II, Kingsway, 

Nagpur 

AWARD 


(Dated: 3rd September, 2010) 

1. The Central Government being of the opinion of 
having existence of industrial dispute between the 
management of State Bank of India, Region-11, Nagpur 
(2nd Party) and their workman Shri Mukesh Duryodhan 
Gajbhiye (I st Party) referred the same to this Tribunal for 


adjudication under clause (d) of Sub-section (1) and Sub 
section (2 A) of Section 10 of Industrial Disputes Act, 1947 
(14 of 1 947) (herein after referred as the Act for brevity) as 
per letter No. L-12012/105/2004-IR (B-I) dated 20-8-200 1 
with the following Schedule: 

“Whether the action of the management of State 
Bank of India, Region-II, Nagpur (M.S.) in awarding 
punishment of dismissal from services w.e.l 
29-3-2003 to Sh. Mukesh Duryodhan Gajbhiye. 
Assistant (Cash/Account), State Bank of India. 
Kamptee Branch is proper and justified ? If not. to 
what relief the workman concerned is entitled to ?' 

2. On receipt of the reference, both the parties were 
noticed. The workman, Shri Mukesh Duryodhan Gajbhi\ e 
(hereinafter referred as the employee) filed his written 
statement of claim making prayer to set aside the impugned 
order of dismissal dated 15-9-2005 passed against him b\ 
the Bank and to reinstate him in his original post with back 
salary, alongwith all the service benefits, pleading inlcr- 
alia that the dismissal order is based upon such enquiry 
which suffered from legal error, non-following of the 
principles of natural justice and non-giving of proper 
opportunity to him to defend his case. The employee also 
raised objection in respect of the legality of the impugned 
order of dismissal on the ground of non-payment of 
subsistence allowance in accordance with the provisions 
of standing orders, refusal of permission to engage an 
advocate to defend him in the departmental enquiry and 
that the punishment so awarded is shocking!) 
disproportionate to the charges levelled against him. 

3. In reply to the statement of claim, the Bank filed n 
written statement refuting all the allegations and stating 
that while the employee was working at Kamptee Branch 
from 8-7-94 to 10-8-2000, he committed fraud, cheating, 
theft, criminal breach of trust and forgery with the Bank 
and so also with its customers and misappropriated a sum 
of about Rs. 19,70,323 and as such he was suspended from 
service and a chargesheet was submitted against him 
containing several charges and Shri S. W. Bokere, Officer 
SMGS IV was appointed as the Inquiry Officer to conduct 
the domestic enquiry and a F.I.R. was also lodged against 
the employee at Kamptee Police Station and the domesiu 
enquiry' was held lawfully and properly and by observing, 
the principles of natural justice and by following the 
provision of Sastry Award, Desai Award and variou . 
bipartite settlements which are applicable for the Bank 
employees and the employee was given all reasonable 
opportunities to defend himself. 

4. Before delving into the merit of the matter, I think 
it proper to mention about the undisputed and admitted 
facts of the case, which are as follows: 

(i) The employee joined in the State Bank of India. 

Korba Branch (M.P.) as a Clerk-cum-Casiiict 
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w.e.f. 30-11-1983 and worked there till July, 94. 
The employee thereafter was transferred to 
S B.I., Kamptre Branch, Nagpur as Assistant 
(Cash & Accounts) on 8-7-94 and worked there 
till 10-8-2000. Then he was transferred to Ramtek 
Branch of SB1 and was relieved from Kamptee 
Branch on 10-8-2000 with the instructions to 
report at Ramtek Branch, but he remained absent 
from 11-8-2000 to 3-10-2000. 

(ii) While the employee was working in Kamptee 
Branch of SBI, the Branch Manager of the said 
Bank lodged a F.I.R. against the employee on 
the allegations of his committing cheating, fraud, 
tempering with documents and creating false 
documents and thereby misappropriating a large 
sum of money and basing on the said F.I.R. 
Kamptee Police Station, Case No. 285/2000 under 
Sections 420, 468 and 406 of the 1PC was 
registered on 23-9-2000 and the said criminal 
case is still subjudiced in the Court of the Judicial 
Magistrate, First Class, Kamptee. 

(iii) The employee was placed under suspension on 
3 -10-2000 on the contemplation of initiation of 
the departmental proceeding. 

(iv) A memorandum was issued to the workman for 
various lapses on his part, on 15-2-2001 and the 
workman filed his reply to the memorandum on 
22-3-2001. 

(v) On 11 -1-2002, the workman was served with the 
chargesheet for various misconducts committed 
by him while working at Kamptee Branch during 
the period from 8-7-94 to 10-8-2000 and on 
11 -2-2002, the workman submitted his reply. 

(vi) The management appointed one Mr. S. W. 
Bokare as the Inquiry Officer to enquire into the 
charges against the workman. 

(vii) The departmental enquiry was commenced on 
2-8-2002 and was completed on 9-10-2002. In 
the enquiry, 9 witnesses were examined and 134 
documents were produced and proved by the 
management to prove the charges against 
workman. The workman did not adduce any 
evidence, either oral or documentary in the 
enquiry. Thereafter, the Bank submitted 
prosecution brief on 27-10-2002 with a copy of 
same to the workman and the workman filed his 
defence brief before the Inquiry Officer on 
11 - 12 - 2002 . 

(viii) After receipt of the Inquiry Report, the 
Disciplinary Authority issued show-cause 
notice to the workman on 6-2-2002 asking him to 
show cause to the proposed punishment of 


dismissal from service without notice and the 
employee received the same on 17-2-2003 and 
the employee submitted his show cause on 
24-2-2003. 

(ix) After taking into consideration the Inquiry 
Report and other materials on record, on 
26-2-2003 the Disciplinary Authority passed the 
final order, dismissing the employee from service 
without notice and such order was received h\ 
the employee on 29-3-2003. 

(x) The employee preferred appeal against the order 
of the Disciplinary' Authority' to the Appellate 
Authority on 17-4-2003. The employee was given 
personal hearing by the Appellate Authority on 
11-8-2003 and 16-8-2003 and the Appellate 
Authority confirmed the order of the 
Disciplinary Authority and dismissed the 
appeal. 

5. It is necessary to mention here that as this is a 
case of dismissal, as per the dictum of the Hon’ble Apex 
Court, this Court decided the validity of the enquiry as a 
preliminary issue and passed orders on 16-1 -2009, holding 
the enquiry to be legal and proper and to have been 
conducted as per the principles of natural justice. While 
deciding the validity of the enquiry, this Court considered 
about the submissions made by the employee regarding 
non-payment of the subsistence allowance in accordance 
with the standing orders and regarding not permitting him 
to engage an Advocate to defend his case and answered 
both the issues against him. It was held that the subsistence 
allowance was paid by the Bank as per Sastri Award and 
bipartite settlements arrived at from time to time, which arc 
applicable to the Bank employees and that the standing 
orders referred by the employee are not applicable to the 
Bank. It was also held that as no Advocate was engaged 
by the Bank to present its case in the enquiry, the employee 
was not prejudiced by not allowing him to engage an 
Advocate to defend him and he had given full opportunity 
to defend his case. 

6 . The questions remain for consideration is 
regarding the perversity of the.findings and validity of the 
punishment imposed upon the employee. 

7. In this regard, it was contended by the learned 
counsel for the employee that during the period from 2000 
to 2002, no enquiry was conducted and no explanation 
was given by the management about the delay in 
conducting the enquiry' and as such the order of dismissal 
is illegal, arbitrary and the same is based on biased enquiry. 
It was also contended that when the criminal case was 
pending against the employee for commission of the alleged 
offences, there should not be any departmental enquiry on 
the same self grounds and when the other 3 officers, who 
were also suspended by the Bank for their alleged 
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involvement in commission of the offences were not 
proceeded with and were reinstated, there was m reason 
to proceed against the present employee and that the 
punishment imposed upon the workman is shockingly 
disproportionate to the charges leveled against him. 

8. In reply, it was contended by the learned advocate 
for the Bank that there was no delay in conducting the 
departmental enquiry and the Bank took necessary steps 
one after the other for initiation of the departmental enquiry' 
and even if it is held that there was any delay in the matter, 
still then, the same has no bearing in conducting the 
departmental enquiry, as the employee was not prejudiced 
in any way by the same. It was also submitted that 
proceedings in a criminal case and departmental proceeding 
can go on simultaneously and there was no bar in their 
being conducted simultaneously. The further contention 
was that the three other officers, who were suspended in 
this case were not at par with the employee and necessary 
actions were taken against them and they were suitably 
punished for their negligence and awarding of a lesser 
punishment to a co-delinquent cannot be taken as a ground 
for judicial interference with the quantum of punishment 
and more so, when the allegations in the two cases were 
contextually different. It was also submitted that the Court 
or Tribunal cannot interfere with the punishment awarded 
by Competent Authority in departmental proceedings on 
ground of the penalty being excessive or disproportionate 
to the misconduct proved, if the punishment is based on 
evidence and is not arbitrary, mala fide or perverse. 

9. First of all, 1 will take up the submission made 
regarding the delay in initiation of the departmental 
proceedings is concerned. Admittedly the employee was 
suspended on 3-10-2000 and chargesheet was served on 
him on 11-1 -2002. However, it is found from the record that 
during.the period between 3-10-2000 to 11-1-2002, a 
memorandum was issued to the employee on 15-2-2001 for 
various lapses on his part and 22-3-2001, the employee 
filed reply to the said memorandum. So, it is clear that 
management was taking necessary steps for initiation of 
the departmental enquiry after suspension of the employee. 
Moreover, there is no evidence on record to show that due 
to the delay in conducting the departmental inquiry any 
prejudice was caused to the employee. Hence, the 
submission made by the learned advocate for the employee 
on this score fails. 

10. So far the submission regarding the legality of 
proceeding with the departmental inquiry against the 
employee during the pendency of the criminal case is 
concerned, elaborating the submission, the learned 
advocate for the Bank subm itted that crim inal proceed ings 
and departmental proceedings have different purposes and 
objects and in criminal proceedings, the criminal court has 
to examine as to whether the accused has committed any 
offence and deserves conviction and where as the 


departmental proceedings are undertaken for the purpose 
of enforcement of discipline and for finding out the 
measures of indiscipline and as to whether the conduct ol 
the delinquent is such which may merit punishment a>. 
provided in the relevant service Rules and as such there is 
no bar to conduct the criminal case and the departmental 
inquiry simultaneously. In support of such contention, the 
learned advocate for the Bank placed reliance on the 
decision reported in (Capt. M. Paul Authority V/s. Bharat 
Coal Mines Ltd.)AIR 1999S.C.-1416and(Kendriya Vidyaha 
Sanghathan V/s. T. Srinivas) 2004 SCC (L& S)- 101 i. 

In the decision reported inAIR 1999 S.C.-1416 (supra) 
the Hon’ble Apex Court have held that: 

“Simultaneous continuance of departmental enquiiy 
with criminal proceedings - Law on this point restated 
that scope of these two proceedings is different and 
they can be continued independently. 

* * * * * * * 

Departmental proceedings and proceeding in a 
criminal case can proceed simultaneously as there is 
no bar in their being conducted, simultaneously bui 
separately. 

******* 

If the criminal case does not proceed or its dispos.il 
is being unduly delayed, the departmental 
proceedings, even if they were stayed on account of 
criminal case, can be resumed and proceeded with, 
so as to conclude them at an early date. The purpose 
is that if the employee is found not guilty, his honour 
may be vindicated and in case he is found guilts, 
administration may get rid of him at the earliest .’" 

In the decision reported in 2004 SSC (L& S)--101 I 
(supra), the Hon’ble Apex Court have held that: 

“Departmental Enquiry - Criminal Proceeding-— 
Initiation of departmental enquiry during pendency 
of criminal trial involving identical facts and charges 
Stay or disciplinary proceedings by CAT and High 
Court till the conclusion of criminal trial - Tegaiits 

Restating the law in this regard, held, stay ol 
departmental proceedings in such a case cannot be 
a matter of course - Advisability, desirability or 
propriety, as the case may be, in regard to n 
departmental enquiry has to be determined taking 
into consideration all facts and circumstances of the 
case. 

******* 

“Both the Tribunal and the High Court decided the 
case on an erroneous legal principle without taking 
into consideration the facts and circumstances of 
this case and proceeded as if the stay of disciplinary 
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proceedings is a must in every case, where there is a 
criminal trial on the very same charges. Hence, the 
impugned order of the Tribunal and the High Court 
are set aside”. 

From the principles enunciated by the Hon’ble Apex 
Court in the above mentioned two decisions, it is clear that 
there is no absolute bar to proceed with the departmental 
enquiry even if during the pendency of a criminal case. 
Judging the present case at hand with the touch stone of 
the principles laid down by the Hon’ble Apex Court, it is 
found that there was no progress in the criminal case 
registered against the employee, at the time of the initiation 
or during the pendency of the departmental enquiry. So on 
the ground of pendency of a criminal case, it cannot be 
held that the initiation of the departmental enquiry against 
the employee and the orders passed there in are illegal or 
riot permissible in law. 

) 1. The third contention raised was that three other 
officers of the Bank had been suspended alongwith the 
present employee but those officers were immediately 
reinstated and no action was taken against them and the 
present employee was made the scapegoat for the alleged 
misappropriation. After going through the documents of 
the departmental enquiry, it is found that the charges 
leveled against the present employee have been sufficiently 
proved. The present employee cannot be said to be at par 
with the three other officers, who have been suspended 
alongwith him. It is also found from the record that the 
Bank has punished them suitably fortheir action. 

12. Moreover, it has been held by the Hon’ble Apex 
Court as reported in 2003 S.C.C. ( L & S) -468 (Chairman 
and Managing Director, UCO Bank V/s. P. C. Kakkar), on 
which reliance has been placed by the learned advocate 
for the bank that : 

“Misconduct penalty/punishmcnt - scope of 
judicial review of-Awarding of a lesser punishment 
to a co-delinquent, held, not a good ground 
for judicial interference with the quantum of 
punishment,- More so, when the allegations in the 
two cases were contextually different”. 

In this case at hand, as it is found that the chages 
proved against the employee are quite serious in nature 
and that the employee misappropriated a large sum of 
money. The allegations against the other three officers were 
not of the same nature. The plea of the employee that he 
was made the scapegoat and that he should have been 
dealt with the punishment like that of the three other officers 
cannot be upheld. 

13. The most vital question remains for consideration 
is the perversity of the findings in the departmental enquiry 
and as to whether the punishment imposed upon the 
employee (workman) is shockingly disproportionate to the 
charges leveled against him. 


14. In this regard, it was contended by the learned 
advocate for the employee that in answer to the final show- 
cause notice issued by the Disciplinary Authority, the 
employee submitted his show-cause within the specified 
date but while passing the final order, the disciplinary 
authority mentioned in his order that the management did 
not receive any reply to the final show-cause notice which 
was quite wrong and not correct and it is clear from the 
same that while passing the final order, the disciplinary 
authority did not consider the reply of the employee to the 
show-cause notice and so also the past record of the 
employee and on that grounds, the order of the dismissal 
is required to be quashed. 

15. In reply, it was submitted by the learned advocate 
for the Bank that inadvertently the disciplinary' authority 
had mentioned about the non-receipt of the reply to the 
final show-cause filed by the employee in the order of 
dismissal passed by him but actually the reply given by 
the employee was considered and the employee was also 
heard personally and as such, it cannot be said that the 
reply of the employee was not taken into consideration. 

16. Perused the record and found that after 
submission of the final show-cause, the employee was heard 
in person by the disciplinary authority. In his reply to the 
final show-cause, the employee had not mentioned any 
new ground than the stands already taken by him during 
the enquiry and so also in the defence brief submitted by 
him before the Inquiry' Officer. The employee was also heard 
in person by the Appellate Authority before passing the 
final order, dismissing the appeal preferred by the employee, 
it appears that inadvertently it has mentioned in the order 
of the disciplinary authority about the non-receipt of the 
reply of the employee to the final show-cause. I lence. I 
find no force in the contention raised by the learned 
advocate for the employee. 

17. It was also contended by the learned advocate 
for the employee that the punishment of dismissal imposed 
against the employee is harsh and shockingly 
disproportionate to the charge leveled against the 
employee. In support of his contention, the learned 
advocate for the employee placed reliance on the decision 
reported in AIR 1958 SC : 300, AIR I960 Punjab : 8, AIR 
1962 Tripura: 15, AIR 1961 Allahabad : 45 and AIR 1968 
SC: 158. 

18. It is necessary' to mention here that the learned 
advocate for the employee did not submit the citations for 
perusal of this Tribunal, though he has mentioned about 
the same only in the notes of argument. However, I went 
through the decisions of the Hon’ble Apex Court as 
reported in AIR 1958 SC : 300 (Khemchand V/s. Union of 
India) and AIR 1968 SC: 158 (State of UP V/s. C. S. Sharma). 
which were available wdth the Tribunal and with respect. I 
am of the view that the said decisions of the Hon’blc Apex 
Court are not applicable to the present case in hand as the 
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facts and circumstances of the cases referred in the above 
decisions are quite different from the facts and 
circumstances of the present case at hand. 

19. The learned advocate for the Bank in reply 
submitted that the punishment imposed against the 
employee is quite justified and the serious charges levelled 
against the employee regarding commission of fraud, theft, 
criminal misappropriation and forgery were well proved 
against him in the departmental enquiry and the findings 
are based on the evidence adduced in the enquiry and the 
Bank has lost confidence in the employee and as the findings 
in the departmental enquiry are based on the evidence of 
record, the Tribunal is not authorized to interfere in the 
punishment imposed against the employee. In support of 
such contentions, the learned advocate for the Bank placed 
reliance on the decision reported in AIR 1960 SC : 191 
(Management of Balipara Tea Estate V/s. Its workmen), 
AIR 1963 SC: 172 (State of AP V/s. S. Shriramrao), AIR 1974 
SC : 555 (EPRoyappa V/s. Tamil Nadu), AIR 1988 SC : 37 
(Christian Medical College Hospital Employees’ Union 
V/s. CMC, Vellore Association), 2005 SCC ( L & S) : 298 
(Bharat Forge V/s. Uttam Manohar), 1999 LIC: 918: SC (AEP 
Council V/s. A K. Chopra) 2006 SCC (L & S): 265 (TNCS 
Corporation Ltd. V/s. K. Mirabai), 2005 SCC (L& S): 407 
(Divisional Controller V/s. A. T. Mane) and some others. 

20. In the decision reported in AIR 1960 SC : 191 
(Supra) Hon’bleApex Court have held that: 

“Dismissal - Interference by Industrial Tribunal and 
Courts - Dismissal in pursuance of domestic enquiry 
not open to interference unless it is perverse. In case 
of dismissal or termination the jurisdiction of an 
industrial tribunal is limited to see whether the 
impugned order has been passed mala fide with 
improper nature or is the result of a desire to victimize 
the workman or arising out of unfair labour practice. 
If a proper charge has been framed and enquiry made 
the findings or conclusions can only be interfered if 
they are perverse and are not supported by any 
evidence or if the trial has been conducted unfairly 
in violation of the principles of natural justice. It is 
not open to an industrial tribunal to sit in appeal 
over the conclusions recorded in the domestic 
enquiry”. 

21. The Hon’bleApex Court reported in the decision 
AIR 1974 SC : 555 (Supra) have held that: 

“EvidenceAct, 1872 -Ss. 101, 102 and 103-Mala 
fides - Onus of proof. The burden of establishing 
mala fides is very heavy on the person who alleges 
it. The allegations of mala fides are often more easily 
made than proved, and the very seriousness of such 
allegations demands proof of a high order of 
credibility”. 


22. The Hon’ble Apex Court reported in the decision 
SCC 2006 ( L & S) : 265 (Supra) have held that: 

“Departmental/Domestic enquiry Penalty 
Punishment-Scope of judicial review' of- Sympathy 
or generosity, if a ground - Where the employee was 
found guilty of misappropriating the employ ci 
Corporation’s fund, held, the primary' factor to be 
taken into consideration was the loss of confidence 
and not the amount of money misappropriated 
Hence, notwithstanding that there was no such 
allegation against that employee in the past. held, 
the punishment of dismissal from service imposed 
by the employer could not be interfered with by the 
Court on ground of sympathy or generosity =- In 
view of the position of trust occupied by the 
delinquent, further held the matter required to be 
dealt with rather firmly and not leniently". 

23. The Hon’bleApex Court reported in the decision 
SCC : 2005 ( L & S): 407 (Supra) have held that: 

“Penalty/Punishment - Misappropriation of funds 
by delinquent employee - Punishment that may be 
awarded - Factors to be considered - Loss of 
confidence as the primary factor and not the amount 
of money misappropriated - Scope ofjudicial review 
- Sympathy or generosity as a factor — 
Impermissibility - Held, w'hen an employee is found 
guilty of misappropriating a Corporation’s funds, 
there is nothing wrong in the corporation losing 
confidence or faith in such an employee and awarding 
punishment of dismissal - In such eases there is no 
place for generosity' or misplaced sympathy on the 
part of the judicial forums and interfering therefor 
with the quantum of punishment - Industrial 
Disputes Act, 1947-S. 11-A”. 

24. At this juncture, 1 also think it proper to mention 
about the decision of the Hon’bleApex Court reported in 
2010 (2)- SCC (L& S): 102 (Administrator, Union Territory 
of Dadra and Nagar Haveti V/s. Gulabhia M. Lad) I tie 
Hon’bleApex Court have held that: 

“C. Penalty/Punishment - Quantum of Relevant 
factors - Held, arc gravity of misconduct proved 
against an employee, his past conduct, nature of his 
duties, his position in an organization, previous 
penalty, if any imposed on him, kind of discipline 
required to be maintained in an organization, etc. !) 
Departmental enquiry - Penalty 'Punishment — 
Judicial review - Scope - Reiterated, Court or 
Tribunal cannot interfere with discretion exercised 
by competent authority in imposition of punishment, 
unless the same suffers from illegality or procedural 
irregularity of material nature or punishment is 
shockingly disproportionate”. 
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25. Keeping in view the principle enunciated by the 
Hon’ble Apex Court in the above decisions, now, it is to be 
considered as to whether the punishment imposed against 
the employee is harsh and shockingly disproportionate 
and there is any scope to interfere with the punishment. 
The employee as a Bank Officer held the position of trust, 
where honesty and integrity are in built requirements of 
functioning of the Bank. In Bank business, absolute 
devotion, diligence, integrity and honesty need to be 
preserved by every Bank employee and in particular the 
Bank Officer, so that the confidence of the public/ 
depositors is not impaired. Therefore, when a Bank Officer 
commits misconduct for his personal ends and against the 
interest of the Bank and depositors, he must be dealt with 
iron hands and not leniently. Peruse the chargesheet, show- 
cause submitted by the employee, oral and documentary 
evidence and other connected papers. In this case, it is 
clear from the evidence on record which are adduced by 
the Bank during the course of the departmental enquiry 
and other relevant documents and materials that the grave 
charges levelled against the employee regarding criminal 
misappropriation, forgery and theft have been proved in 
the departmental enquiry. From the materials on record, I 
have no hesitation in holding that on the facts found and 
conclusions recorded in the inquiry report, the punishment 
of dismissal without notice passed against the employee 
cannot be said to be not commensurate with the misconduct 
proved against him. 

26. The plea of the employee for taking lenient view 
has no force. The scope of judicial review is very limited. 
Sympathy or generosity as a factor is impermissible. Loss 
of confidence is the primary factor. In the instant case, the 
employee was found guilty of misappropriating the Bank’s 
funds. There was nothing wrong in the Bank losing 
confidence and faith in such an employee and awarding 
punishment of dismissal. In such cases, there is no place 
fo; generosity or misplaced sympathy on the part of the 
Tribunal and interfering, therefore, with the quantum of 
punishment awarded by the disciplinary and appellate 
authority. Hence, 1 find no merit in the reference and it is 
ordered: 

ORDER 

The action of the management of State Bank of India, 
Region-II, Nagpur (MS) in awarding punishment of 
dismissal from service w.e.f. 29-3-2003 to Shri Mukesh 
Duryodhan Gajbhiye, Assistant (Cash/Account), State 
Bank of India, Kamptee Branch is proper and justified and 
the workman is not entitled to any relief. 

J. P. CHAND, Presiding Officer 
13 fWdHL 2010 

W. 3TT. 2509.—3kllfM* 1947 (1947 

14) WJ 17 ^ 


4affirm p. i ^ w (tM PTCsST 

84/2006) ^1 ycblftld t,^^ 13-9-2010 

3TIPT *17 I 

[U T^T-42011/30/2006-3^ 37R ("St.^) | 

New Delhi, the 13th September, 2010 

S.O. 2509. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 84/2006) 
of the Central Government Industrial Tribunal-cum-Labour 
Court No. 1, New Delhi as shown in theAnnexure, in the 
industrial dispute between the employers in relation to the 
management of Nehru Yuva Kendra Sangathan and their 
workman, which was received by the Central Government 
on 13-9-2010. 

[No. L-4201 l/30/2006-IR(DU)| 
JOHAN TOPNO, Under Secs 

ANNEXURE 

BEFORE DR. R. K. YADAV, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
NO. 1, KARKARDOOMA COURTS COMPLEX, 
DELHI 

I.D. No. 84/2006 

Shri Beni Ram, 

S/o Shri Budh Ram and 8 others, 

16/296, Trilokpuri, 

New Delhi-110091 ... Workman 

Vs. 

The Executive Director, 

Nehru Yuva Kendra Sangathan, 

Department of Youth Affair and Sports, 

Ministry of Human Resources, 

East Plaza, I.G. Indore Stadium, 

New Delhi-110001 . . . Management 

AWARD 

National Re-construction Corps, (known as N.R. 
Scheme) for Youth was launched during the year 1999 all 
over the country', but actual functioning of the scheme 
started in May and June, 2001. The scheme provided an 
opportunity to the youth to participate in the process id' 
nation buildings. Working for and with the community, 
understanding problems of real life and utilizing skills and 
knowledge, in solving those problems was to enrich their 
experience and prepare them for challenges in later life 
The scheme was designed to achieve twin objectives of 
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man making and nation building. The work of the scheme 
was to be area and locality specific. During pilot stage the 
scheme was implemented as a central sector scheme having 
Steering Committee and the Executive Committee at 
National level, Advisory Committee at State level and 
Advisory Committee and Executive Committee at the 
District Level. Department of Youth Affairs and Sports, 
Government of India was responsible for overall 
implementation of the scheme, while Nehru Yuva Kendr a 
Sangathan, (hereinafter referred to as the management), an 
autonomous organization under administrative control of 
Department of Youth Affairs and Sports, was to work as 
implementing agency. District Youth Coordinator w as to 
establish linkages with agencies like National Service 
Scheme, District Rural Development Agency, District Urban 
Development Agency and the various non-governmental 
organizations, working in the related areas. He was to 
identify projects suitable for implementation and work out 
modalities of implementation and all other requisite details 
in consultation with the beneficiary departments, finalize 
the budget, and ensure availability of funds and deployment 
of volunteers. 

2. A Project Officer was to assist District Youth 
Coordinator in implementation of the scheme. Project 
Officer was to be deployed by the management for each 
district where the scheme was to be implemented, on a 
lump-sum honorarium of Rs. 4000 PM on contract basis for 
one year extendable for one more year. He was to be paid a 
maxima of Rs. 1000 PM as travel allowance. His appointment 
was to terminate automatically on expiry of contract period. 
Volunteers were to be deployed by the management on 
specific projects, relating to community and national 
development. Volunteers were to be recruited for one year 
only, maintaining transparency in the method of their 
recruitment. 

3. The scheme, being a central sector scheme, was 
to be funded by the Central Government, An amount of 
Rs. 6500 PM per selected district, was to be provided by the 
management for establishment expenses. Volunteers w ere 
to be given honorarium of Rs. 1000 PM, inclusive of travel 
expenses'. Two weeks training and orientation programme 
was to be organized for the volunteers, to enable them to 
acquire a deep understanding of the objectives and issues 
involved in national development and to impart specific 
managerial and technical skills. Therefore, it were the youth 
coordinators, project officers and volunteers, w ho were to 
be deployed on projects sponsored by the beneficiary 
departments at Central and the State level. 

4. The scheme was sanctioned for 80 districts during 
the year 2001-02, but was operationalised in 76 districts, 
except the four districts of West Bengal. It was extended to 
another 40 districts during the year 2002-03. The scheme 
was on pilot phase upto 31st of March, 2003. In order to 
implement the scheme effectively, following committees 
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were functioning to advise and guide the IT. i 
functionaries: 

1. National Steering Committee headed by * 
Hon’ble Union Minister of Youth Affairs a. 
Sports, Government of India. 

2. National Executive Committee headed by ik: 
Secretary, Ministry of Youth Affairs and Spo. 
Government of India. 

3. Board of Governors of the management heat! ■ 
by Hon’ble Union Minister for Youth Affiairs and 
Sports, Governmentof India. 

4. State Level Advisory Committee headed by 
Hon’ble Minister for Youth Affairs and Sport: i : 
the concerned State Government. 

5. District Level Advisory Committee head. > . 
Chairman, Zita Parishad of the concerned Disti... 

6. District Level Executive Committee headed by I T\ ; 
DC of the concerned District. 

5. During November/December, 2001 andJamn 
2002 internal evaluation w'as carried to have feed bar; . 
strength and weakness on implementation of the schen 
Workshops w'ere organized in September/October, 200. 
different places. A meeting was conducted at the !irr - 
Quarters of the management in October, 2002 for selec 
officers, who were having knowledge of managem. 
information system. One day workshop was organize.! 
six places for the project officers, selected volunteer voi;. i ■ 
coordinators and original coordinators. A survey pro fori.; 1 
w'as developed for collecting required information throu 
personal contract programme. Outcome of evaluation ■, 
submitted to the Ministry and decision on continuation 
the scheme pends consideration. 

6. To run establishments at district level. Group ‘i 
employees were engaged. Services of Shri Beni Ram wo •• 
engaged on 1-8-2000 and terminated on 23rd of Aug:, - 
2004, Shri Bhagwan Singh were engaged on 10-2-2001 v, 
terminated on 1st of September, 2004. Shri Bhagwan S ir. -.: 
expired on 9-7-2005 and dispute is being pursued bv k; 
widow, namely, Smt. Arti Devi. Service of ShriAshok Kuma 
Morya w'ere engaged on 1 -6-200i and terminated on 

of August, 2004. Shri Dheeraj Kumar were engaged -v 
27-6-2001 and terminated on 23rd of August. 2004, Sk 
Chander Pal were engaged on 1-8-2001 and terminated = 
23rd of August, 2004. In the same manner Shri Am it Da.: 
was engaged on 1-2-2003 and his services w'ere term in:; -1 
on 23rd of August, 2004, Shri Vikas Kumar was engage*; 
1-2-2003, whose services were terminated on 23i\ 
August, 2004. Shri Bijender Pal was engaged on 1 -2-2:0. v 
and his services were disengaged on 23rd of August, 2k‘: 
while Shri Inder Singh Mehra was engaged on 15-12-1 -k 
and his services were terminated on IstofMay, 2004. AH k 
them were engaged as daily wages, whose engagements. 
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were approved vide order dated 6-6-2001. They were paid 
minimum wages as per actual days of their work. Their 
engagements were extended from time to time. When their 
services were disengaged with effect from the dates 
mentioned above, they raised demand for reinstatement in 
service. When their request for reinstatement was not 
conceded to, they filed writ petitions before High Court of 
Delhi which were disposed of vide common order dated 
25-7-2005 and workmen were advised to raise an industrial 
dispute before the authorities under the Industrial Disputes 
Act, 1947 (in short the Act). Ultimately they raised a dispute 
before the Conciliation Officer. When conciliation 
proceedings failed, the appropriate Government referred 
the dispute to this Tribunal for adjudication, vide order 
No. 42011/30/2006-IR (DU), New Delhi, dated 17-10-2006, 
with the following terms: 

“Whether the action of the management of Nehru 
Yuva Kendra Sangathan, New Delhi in terminating 
the services of Shri Beni Ram S/o Shri Budh Ram, 
New Delhi and other 8 workmen, as per Annexure, 
from the dates mentioned against each of them, is 
legal and justified ? If not, to what relief the workmen 
are entitled to and from which date ?” 

7. In the claim statement, workmen plead that they 
were appointed by the management as group ‘D’ staff on 
daily wage basis, due to huge work load. Competent 
authority approved their engagements vide office order 
dated 16-4-2002. Though they were retained/absorbed 
against regular posts w'.e.f. February, 2003, yet their services 
were terminated on different dates, in May, August and 
September, 2004, without following due process of law. 
They served a legal notice as well as reminder on the 
management but no response was received. They filed writ 
petitions before High Court of Delhi, contents of which 
petitions may be read as part of their claim statement (copy 
of writ petitions were not filed, which fact makes their request 
meaningless). Writ petitions were disposed of with an 
advise to them to approach the authorities under the Act. 
They present that on failure of conciliation proceedings, 
present reference was made for adjudication of their 
grievances. They claim reinstatement in service with 
continuity', full back wages and all consequential benefits. 

8. Claim was resisted by the management pleading 
that workmen were never appointed as regular employees, 
following due process of law. The management was given 
responsibility to implement a nation-wide project, known 
as N.R. Scheme. While implementing that project, it was 
observed at various level that work load had increased and 
a necessity was felt to deploy daily wagers, so that regular 
work may not hamper. Accordingly, the claimants were 
appointed as peons on daily wage basis, besides others. 
They were paid for actual working days. A daily wager 
cannot have legitimate expectation of regularization of his 
services. Since they were appointed against the scheme, 
240 days continuous service in a calendar year would not 


give them a right for regularization. Before termination of 
their services, they were given one month notice. Since 
there was no right in their favour against a substantive 
post, they cannot claim reinstatement or regularization of 
their service. Their claim is liable to be dismissed. 

9. Claimants S/Shri Ashok Kumar (WW1), Smt. An i 
Devi (WW2) widow of Shri Bhagwan Singh, Beni Ram 
(WW3), Dheeraj Kumar (WW4), Chander Pal (WW5), Amil 
Dagar (WW6), Vikas Kumar (WW7), Bijender Pal (WW8) 
and Inder Singh Mehra (WW9) have tendered their 
affidavits as evidence. They w'ere cross examined at length 
on behalf of the management Shri R. P. S. Thakur was 
examined by the management. No other witness was 
examined by the management. 

10. Arguments were heard at the bar. Shri Mohd. 
Farrukh, authorised representative, advanced arguments 
on behalf of the claimants. Shri Rana Ranjit Singh, 
authorised representative, advanced arguments on behalf 
of the management. I have given my careful considerations 
to the arguments advanced at the bar and cautious!) 
perused the record. My findings on issues involved in the 
controversy are as follows : 

11. Shri Ashok Kumar Morya swears in his affidavit 
Ex. WW 1/A that he was appointed by the management as 
group‘D’ staff on 01-06-2001 on daily wage basis. Despite 
the fact that he was absorbed against a regular post and 
allowed D.A. w.e.f. February, 2003, his services were 
termination without following due process of law. After his 
illegal termination, he served a legal notice as well as 
reminder on the management. Termination of his services 
is illegal, unjustified, unfair labour practice and againstthe 
principles of natural justice. During the course of his cross 
examination, he projects that he came to know about 
vacancies with the management, through a known person. 
He approached the Executive Director, who appointed him 
in the job there and then, vide office order Ex. WW 1/9. lie 
was posted in Head Office and never posted either in the 
office or at the residence of the Minister. He admitted that 
the documents Ex. MW1/W7 to Ex. MW 1/20, Ex. MW 1 
W22, Ex. MW 1/W24, Ex. MW 1/W26, Ex. MW 1/W28. 
Ex. MW 1/W30, Ex. MW 1/W33, Ex. MW l/W34andHx. 
MW 1/W36 depict that his salary used to vary month- 
wise. He denied that his salary used to vary in a month 
since his actual working days used to differ. 

12. Smt. Arti Devi, widow of late Shri Bhagwan Singh 
swears in his affidavit Ex. WW2/A that her husband joined 
the management w.e.f. 10-2-2001 on daily wage basis. 
Despite the fact that her husband was absorbed against a 
regular post and allowed DA w.e.f. February, 2003, his 
services were terminated without following due process of 
law. After his illegal termination, he served a legal notice as 
well as reminder on the management. His termination is 
illegal, unjustified, unfair labour practice and against the 
principles of natural justice. During the course of her cross 
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examination she projects that her husband never told her 
any thing as to what procedure was followed in his 
recruitment, post on which he worked and quantum of his 
wages. She unfolds that in 2004 her husband told that he 
was shunted out of the job. 

13. Shri Beni Ram swears in his affidavit Ex. WW3/A 
that he was appointed by the management as group ‘D' 
staff on 01-08-2000 on daily wage basis. Despite the fact 
that he was absorbed against a regular post and allowed 
D.A. w.e.f. February, 2003, his services were terminated 
without following due process of law. After his illegal 
termination, he served a legal notice as well as reminder on 
the management. During the course of his cross 
examination he admits that his recruitment was de hors 
the rules. He admits that he was engaged against N.R. 
Scheme and his services came to an end on closure of that 
scheme. In June 2004, he was told that after a spell of two 
months there would be no job for him. 

14. Shri Dheeraj Kumar swears in his affidavit Ex. 
WW4/A that he joined as peon with the management on 
27-06-2001. Despite the fact that he was absorbed against 
a regular post and allowed D.A. w.e.f. February, 2003, his 
services were terminated without following due process of 
law. He also concedes, during course of his cross 
examination that his appointment was contrary to the 
recruitment process. He presents that he worked with the 
management w.e.f. 27-6-2001 till 23-8-2004. He does not 
dispute genuineness of documents Ex. M W1/W5 to Ex. 
MW1 / W9, Ex. MW 1 / W10 to Ex. MW1 /W17, Ex. MW 1 / 
W20, Ex MW1/W22, Ex. MWI/W25, Ex. MW1/W27, 
Ex. MW' 1 W 29. Ex. MW 1 /W31, Ex. MW 1 / W33, Ex. MW1/ 
W35 and Ex. MWI/W37. He further admits that in June, 
2004, he was told that after a spell of two months there will 
be no job for him. 

15. Shri Chandcr Pal swears in his affidavit Ex. 
WW5/A that he was appointed by the management as 
group ‘D’ staff on 1-8-2001 on daily wage basis. Despite 
the fact that he was absorbed against a regular post and 
allowed D.A. w.e.f. February, 2003, his services were 
terminated without following due process of law. During 
the course of his cross examination he admits that Shri R. 
S. Bangar, Executive Director, appointed him on the post of 
peon, without following normal rules of recruitment. He 
denied that his engagement was against N.R. Scheme and 
his services came to an end on closure of that scheme. 

16. Shri Amit Dagar swears in his affidavit Ex. 
WW6/A that he was engaged by the management on 
1 -2-2003 as a peon. Despite the fact that he was absorbed 
against a regular post and allowed D.A. w.e.f. January, 2003, 
his services were terminated without following due process 
of law. After his illegal termination, he served a legal notice 
as well as reminder on the management. During the course 
of his cross examination, he also admits that his 
appointment by Shri R. S. Bangar, Executive Director was 


not in consonance with rules. He worked with the 
management w.e.f. 1-2-2003 till 23-8-2004. He denied that 
he was engaged against N.R. Scheme and his services came 
to an end on closure of that scheme. 

17. Shri Vikas Kumar swears in his affidavit Ex. 
WW7/A that he was appointed by the management as 
group ‘D’ staff on 1-2-2003 on daily wage basis. Despite 
the fact that he was absorbed against a regular post ami 
allowed DA w.e.f February, 2003, his services were 
terminated without following due process of law'. During 
the course of his cross examination, he also concedes that 
his recruitment was in violation of recruitment rules. 1 le 
worked with the management w.e.f. 1-2-2003 till 23-8-200 I 
He denied that he was engaged against N. R. Scheme am! 
his services were to come to an end on closure of that scheme 

18. Shri Vtjender Pal swears in his affidavit Ex 
WW8/A that he was appointed by the management on 
1-2-2003 as a peon on daily wage basis. Despite the fact 
that he was absorbed against a regular post and allowed 
DA w.e.f. February', 2003, his services were terminated 
without following due process of law. Duringthe course o' 
his cross examination he projects that his appointment was 
not in consonance with the rules. He w'orked with the 
management from 1-2-2003 till 23-8-2004. Documents Ex 
MW 1/W27, Ex. MW I /W29. Ex. MW1/W31, Ex. M W! W3 1. 
Ex. MW1/W35 and Ex. MWI/W38 are not disputed by 
him. He denied that he was engaged against N. R. Scheme 
and his services w-ere to come to an end on closure oflh.it 
scheme. 

19. Shri Indcr Singh Mehra swears in his afiida\ it 
Ex. WW9/A that he was appointed by the management as 
driver on 15-12-1999. Despite the fact that he was absorbed 
against a regular post and allowed DA w.e.f. February . 200 E 
his services were terminated without following due process 
of law. During the course of his cross-examination he 
concedes that his engagement not in accordance with the 
rules. He worked with the management w.e.f. 26-10-1990 nil 
1-5-2004. He does not dispute documents Ex. MW I WI to 
Ex. MW 1 /W22, Ex. MWI /W24, Ex. MW1 /W26.1- x. MW I 
W28 and Ex. MW1/W32. 

20. Shri R. P. S. Thakur, Deputy Director, deposed 
that names of the workmen, posts and dates of appointmcni 
place of work and dates of termination of their service' 
have been correctly mentioned in para ! of the claim 
statement. However, he question their assertions that they 
rendered continuous service from the dates of then 
appointment till the dates of termination of their services. 
During the course of his cross-examination, he projects 
that no appointment letters were issued to the workmen. 
He asserts that N. R . Scheme started on 30-6-1999 ami 
lasted till 31 -3-2003.1 le disputes that the scheme lasted in 
March, 2003. He concedes that in order Ex. MW 1/W39 no 
w'here highlights that the claimants were engaged in N. R 
Scheme. Their wages were paid on monthly basis for actual 
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working days. He could not unfold the number of employees 
engaged in N. R. Scheme. He dispels that claimants were 
engaged against permanent jobs. According to him, the 
claimants used to fetch files from one section to the other, 
which job still exists with the management- He admitted 
that Inder Singh Mehra was working with the management 
as Driver. No notice or pay in lieu thereof was given to the 
workmen at the time of disengaging their services. 
Retrenchment compensation was not paid to them. 

21. When facts projected by the claimants and Shri 
Thakur were appreciated, it came to light that scheme Ex. 
MW1/1 was implemented by the management. Many 
employees were appointed under that scheme. Ex. MW1/ 
W39 highlights that the claimants were appointed as 
daily wagers in the management, since requests were there 
from various Zonal Directors for deployment of group ‘D’ 
staff on daily wage basis. The letter makes it clear that 
group ‘D’ employees, appointed on the roll of the 
management, were in excess to sanctioned posts. However, 
keeping in view exigency and heavy work load, requests 
made by Zonal Directors were conceded and claimants, 
besides others, were appointed in N. R. Scheme. Ex. MW 1 / 
W39 was issued in respect of engagement of the claimants. 
Claimants want to use this document in part, to establish 
their appointment and discard rest of its contents. Claimants 
cannot be permitted to have benefit of that note and discard 
the rest, which goes against them. On the strength of this 
document it is emerging that service of the claimants were 
engaged against the scheme referred above. They were 
appointed as group ‘D ! employee on daily wage basis. Ex. 
MW 1/1 is the other letter on the strength of which the 
claimants and others were made known that the competent 
authority has approved their engagement on daily wage 
basis, with effect from the dates of their reporting at 
respective places. This letter projects that the claimants 
were to join at various Zonal Offices under the scheme 
referred above. Claimants were to draw daily wages at 
prevalent rates in concerned district for unskilled casual 
labours. Therefore, this documents makes it clear that the 
claimants and others were appointed by the management 
against the scheme referred above. 

22. Ex. MW 1/2 unfolds that Zonal Offices requested 
the management to provide more staff for completion of 
administrative work in time. Bio-data of seven persons were 
received for appointment on daily wage basis and out of 
those seven candidates, six persons were appointed as 
daily wager unskilled labour under the scheme. Ex. MW1/ 
W1 to Ex. MW1/W36 are the documents on the strength of 
which wages in favour of the claim ants were released from 
March 2001 till May 2004. These documents make it clear 
that recipients of wages were posted at various places. 
These documents go to establish that recipients of wages 
were posted at various Zonal Offices under the scheme. 
Ex. MW 1/7 to Ex. MW1/21 also highlight the very 
proposition. Documents Ex. MW 1/11 to Ex. MW/21 bear 


signatures of the claimants and others as recipients ol 
wages. Therefore, the claimant cannot dispute that he w as 
engaged by the management against the scheme as daily 
wager and was paid for actual days of work. 

23. Can claimants dispute that they were not aware 
that their appointment was made against the scheme ? A 
hue and cry was raised by the claimants that no such fact 
was ever brought to their notice. They presents that they 
were appointed against regular posts. Their contentions 
stand belied when document Ex. MW1/W7 is perused. 
As noted above, steps were taken to engage claimant and 
others on requests received from Zonal Directors of 
Madhya Pradesh, Rajasthan, Himachal Pradesh and Bihar 
for deployment of group ‘D’ on daily wage basis. Zonal 
Director, U.P. made request for deployment of Computer 
Operator. It was unfolded in Ex. MW1/W7 that group D 
employees on the roll of the management were in excess to 
santioned posts, yet keeping in view office exigencies and 
heavy work load of the scheme, requests for deployment 
made by various Zonal Directors were sent to the competent 
authority for approval. Ex. MW1/W1 makes it clear that 
approval was granted by the competent authority to appoint 
claimants on daily wage basis, in the office of respective 
Zonal Directors. Ashok Kumar Morya and Chandcr Dull 
were deputed in the headquarters, while Govind Prashad 
Shukla was sent to the office of Zonal Director, Bhopal 
(M.P.), Shiv Kumar Dhore w'as sent to office of the Regional 
Coordinator NYK, Gwalior (M.P.), Shri Udai Singh was sent 
to the office ofR.C. NYK, Tikamgarh (M.P.)and Shri Anand 
Pande was sent to the office of Zonal Director NYKS Patna 
(Bihar). Therefore, this document makes it clear that on 
requests received from various Zonal Directors, group * D 
employees were recruited and deputed to carry' out work in 
the establishment of various Zonal Directors, under the 
scheme. Therefore, it was well within the knowledge of the 
claimants that they were appointed by the management 
against the scheme, referred above. When the claimants 
accepted offer of appointment, made on the strength of Ex. 
MW1/W1, they are estopped from agitating that they were 
not appointed against the scheme. 

24. Shri R. P. S. Thakur had proved letter dated 
16-11-2007 as Ex. MW 1/22. When this letter was perused it 
came to light that on 16-11 -2007, the President has conveyed 
abolition of Regional Offices and Regional Coordinators 
were designated as Deputy Directors. 181 posts of peons 
have been abolished from 16-11-2007, unless they arc 
occupied by regular appointees. In case a regular appointee 
is there that post would be deemed to have been abolished 
from the date when he superannuates or gets adjusted 
against any other regular posts or his services are 
terminated due to any other reason by the competent 
authority. Therefore, this document makes it clear that in 
November 2007, 181 posts of peons stands abolished and 
office of Regional Coordinators have also been abolished. 
This document highlights that at present Government of 
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India has no intention to continue the scheme referred 
above, which came to an end on 31 -3-2003. 

25. In the light of facts noticed above it would be 
considered as to whether disengagement of the claimants 
amounts to retrenchment. Retrenchment has been defined 
by clause (oo) of Section 2 of the Act, as follows : 

“(o) “retrenchment” means the termination by the 
employer of the service of a workman for any 
reason whatsoever, otherwise than as a 
punishment inflicted by way of disciplinary action 
but does not include— 

(a) voluntary retirement of the workman; or 

(b) retirement of the workman on reaching the age of 
superannuation if the contract of employment 
between the employer and the workman 
concerned contains a stipulation in that behalf; 
or 

(bb) termination of the service of the workman as a 
result of the non-renewal of the contract of 
employment between the employer and the 
workman concerned on its expiry or of such 
contract being terminated under the stipulation 
in that behalf contained therein; or 

(c) termination of the service of a workman on the 
ground of continued ill-health; ^ 

26. Termination of service of a workman as a result 
of non-renewal of contract of employment between the 
employer and the workman on its expiry or termination of 
contract of employment in terms of stipulation contained 
in the contract of employment does not fall within the ambit 
of retrenchment. Sub-clause (bb) was inserted in clause 
( oo) of Section 2 of the Act., with effect from 18-8-1984. 
When a contract of employment between the employer 
and the workman provides mode and manner of termination 
of service, such termination of service has been excluded 
from the definition of the retrenchment. When contract of 
employment between the employer and the employee does 
not specify the period of employment for which workman 
was employed or when there is no stipulation in such 
contract providing mode and manner of termination of 
service, provisions of sub-cause (bb) of clause (oo) of 
Section 2 of the Act will have no application. Termination 
of service of casual workman on daily wages will not fall 
within the ambit of sub-clause (bb) of clause (oo) of Section 
2 of the Act, since “contract of employment” is referable to 
the contract other than engagement of casual worker on 
daily wages. “Non-renewal of contract of employment” 
pre-supposes an existing contract of employment which is 
not renewed. Even in respect of a daily wager a contract of 
employment may exist, such contract being from day to 
day. The position, however, would be different when such 
a contract is in reality camouflage for a mere sustaining 


nature of agreement, but the mode of daily wager is adopted 
so as to avoid the rigors of the Act. Sub-clause (bb) o ( 
clause (oo) of Section 2 of the Act does not contemplate it 
cover a contract such as of a daily wager and is rathe: 
intended to cover mere general class of contracts where 
regular contract of employment is entered into and tin 
termination of the service is because of non renewal of the 
contract. Sub-clause (bb) is in the nature of an exception to 
clause (oo) of Section 2 of the Act and has to be construed 
strictly so as to secure a just and fair deal to the workmen 
while adjudicating termination of service of a workman fo* 
non-renewal of the contract of employment on expiry < 
the time stipulated in the contract of employment, 

27. In S. M. Nilajakar [2003 (4) S.C.C. 27] the Apex 
Court laid down conditions to be satisfied when termination 
of service of a workman, employment in a scheme or project 
may not amount to retrenchment. Those conditions me 
extracted thus : 

1. that the workman was employed in a project m 
scheme of temporary duration; 

2. the employment was on a contract, and not a,-. .• 
daily wager simpliciter, which provided inter-alt.' 
that the employment shall come to an end on the 
expiry of the scheme or project; 

3. the employment came to an end simultaneous!} 
with the termination of the scheme or project and 
consistently with the terms of the contract, and 

4. the workman ought to have been apprised or mad, 
aware of the aforesaid terms by the employer ai 
the commencementof employment. 

28. Engagement of a workmen as daily wagers doc. 
not by itself amount to putting him on notice that he un¬ 
being engaged in a scheme or project which was to Iasi 
only for a particular length of time or upto occurrence ot 
some event and therefore he was well aware that his 
employment was short lived. Contract of employmeni 
entered into by the workman with his employer would result 
in a notice to the workman on the date of the commencement 
of the employment itself that his employment was short 
lived and as per terms of the contract the same was liable u 
be terminated on the expiry of the contract and the scheme 
or project coming to an end. The workman may uni 
therefore, complain that by the act of the employer In-, 
employment was coming to an abrupt termination in 
exclude termination of a sheme or project employee lion: 
the definition of retrenchment it is for the employer to pros i. 
the aforesaid ingredients so as to attract the applicahihu 
of clause (bb) aforesaid. In the case in hand, the claimant ^ 
were engaged as a daily wager against the scheme of tin 
management. However, it was not provided in order of h > 
appointment that the scheme was to last for a period ol tv,-, 
years and their appointment would come to an end as and 
when the scheme terminated. It was not brought to ’hen 
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notice that their employment was co-terminus with N. R. 
Scheme. 

29. There is other facet of the coin. Shri Thakur 
projects that the project/scheme in which claimants were 
employed came to an end on 31-3-2003. Claimants high¬ 
lights that their services were dispensed with on different 
dates in May, August and September 2004. These facts 
were not disputed by the management. Therefore, it is 
obvious that the services of the claimants have not come 
to an end, on termination of the scheme, in which they 
were employed. The management has not been able to 
establish applicability of sub-section (bb) of clause (oo) of 
Section 2 of the Act in present controversy. Consequently, 
case is not covered within the exceptions provided in the 
definition of the retrenchment. Termination of services of 
the claimants amount to retrenchment within the meaning 
of clause (oo) of Section 2 of the Act. 

30. When termination of services of the claimants 
amounts to retrenchment within the meaning of clause (oo) 
of Section 2 of the Act, the management is under a bounden 
duty to follow provisions of Section 25-F of the Act, in 
case claimants have rendered continuous service for a 
period of one year. “Continuous Service" has been defined 
by Section 25-B of the Act. Under Sub-section (1) of the 
said section, “continuous service for a period" may 
comprise of two period viz. (i) uninterrupted service, and 
(ii) interrupted service on account of (a) sickness, 
(b) authorized leave, (c) an accident, (d) a strike which is 
not legal, (e) a lock-out, and (0 a cessation of work that is 
not due to any fault on the part of the workman, shall be 
included in the “continuous service." Sub-section (2) of 
the said section introduces a fiction to the effect that even 
if a workman is not in “continuous service" within the 
meaning of clause (1) for a period of one year or six months, 
he shall be deemed to in continuous service for that period 
under an employer if he has actually worked for the days 
specified in clauses (a) and (b) thereof. In Vijay Kumar 
Majoo (1968 Lab. I.C. 1180) it was held that one year’s 
period contemplated by Sub-section (2) furnished a unit 
of measure and if during that un it of measure the period of 
service actually rendered by the workman is 240 days, then 
he can be considered to have rendered one year’s 
continuous service for the purpose of the section. The 
idea is that if within a unit period of one year a person had 
put in at least 240 days of service, then he must get the 
benefit conferred by the Act. Consequently, an enquiry 
has to be made to find out whether the workman has actually 
worked for not less than 240 days during a period of 12 
calendar months immediately preceding the retrenchment. 

31. At the cost of repet ition, it is said that claimants 
were retrenched on the dates mentioned in their claim and 
engaged by the management on dates mentioned in the 
claim statement. Management no where claims that their 
service were interrupted for any reasons other than those 
detailed in sub-section (1) of Section 25-B of the Act. The 


management projects that the Beni Ram rendered 
continuous services from 1 -8-2000 to 23-8-2004, Bhagwan 
Singh from 10-2-2001 to 1-9-2004, Ashok Kumar Mors n 
from 1-6-2001 to 26-8-2004, Dheeraj Kumar from 27-6-2001 
to23-8-2004, Chander Paul from 1-8-2001 to23-8-2004, Ami! 
Dagar from 1-2-2003 to 23-8-2004, Vikas Kumar from 
1-2-2003 to 23-8-2004, Bijender Pal from 1-2-2003 to 
23-8-2004 and Inder Singh Mehra from 15-12-1999 to 
1-5-2004. They were also entitled to authorised leave in 
that calendar year. Therefore, it is emerging over the record 
that they have rendered continuous service of 240 das s 
and more in each calendar year. Consequently it is emerging 
over the record that the claimants have rendered continuous 
service of one year in each calendar year. The claimants 
could satisfy' that service rendered by them answers the 
definition of continuous service as contained in Section 
25-B of the Act. 

32. The claimants had rendered continuous service 
of a year, as contemplated by Section 25-B of the Act. 
Workmen projected that their services were dispensed with 
on23-8-2004, 1-9-2004,26-8-2004, 23-8-2004,23-8-2004, 
23-8-2004,23-8-2004,23-8-2004 and 1-5-2004 respectively. 
They presented that retrenchment compensation was not 
paid to them, which fact was not dispelled by the 
management. The management was under an obligation to 
pay them compensation for retrenchment at the time of 
retrenchment. Payment of retrenchment compensation is a 
condition precedent to a valid order of retrenchment 
Precedents in Bombay Union of Journalists case (1964 (I) 
LLJ 351), Adaishwar Laal (1970 Lab. I.C. 936) and B. M. 
Gupta (1979 (!) LLJ 68) announce that subsequent payment 
of compensation cannot validate an invalid order of 
retrenchment. As retrenchment compensation was not paid 
to workmen, consequently action of the management falls 
within the mischief of Section 25-F of the Act. 

33. Services of the workmen were retrenched without 
payment of retrenchment compensation. It is well settled 
that in a case of wrongful retrenchment, dismissal or 
discharge, normal rule is to award reinstatement in service. 
However in Uma Devi [2006 (4) SCC I] the Apex Court 
considered the proposition as to whether the persons who 
got employment, without following of a regular procedure 
or even from the back door or on daily wages can be ordered 
to be made permanent in their posts, to prevent regular 
recruitment to the posts concerned. Catena of decisions 
over the subject were considered and the court declined 
the submissions of the workmen to be made permanent on 
the posts which were held by them in temporary' of ad-hoc 
capacity for a fairly long spell. The Court ruled thus : 

“With respect, why should the State be allowed to 

depart from the normal rule and indulge in temporary 

employment in permanent posts ? This Court, in our 

view, is bound to insist on the State making regular 

and proper recruitments, and is bound not to 
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encourage or shut its eyes to the persistent 
transgression of the rules of regular recruitment. The 
direction to make permanent—the distinction 
between regularization and making permanent, was 
not emphasized here—can only encourage the State, 
the modal employer, to flout its own rules and would 
confer undue benefits on a few at the cost of many 
waiting to compete. With respect the directions made 
in Piara Singh [1992 (4) SCC 1 18] is to some extent 
inconsistent with the conclusion in para 45 of the 
said judgment therein. W'ith great respect, it appears 
to us that the last of the directions c [early runs counter 
to the constitutional scheme of employment 
recognized in the earlier part of the decision. Really, 
it cannot be said that this decision has laid down the 
law that all ad-hoc, temporary or casual employees 
engaged without following a regular recruitment 
procedure should be made permanent". 

34. In P. Chandra Shekhara Rao and others [2006 (7) 
SCC 488] the Apex Court referred Uma Devi's Case (Supra) 
with approval. It also relied the decision in a Uma Rani 
[2004 (7) SCC 112] and ruled that no regularization is 
permissible in exercise of statutory powers conferred in 
Article 162 of the Constitution, if the appointments have 
been made in contravention of the statutory rules. In 
Somveer Singh [2006 (5) SCC 493] the Apex Court ruled 
that appointment made without following due procedure 
cannot be regularized. In Indian Drugs and Pharmaceuticals 
Ltd. [2007 (I) SCC 408] the Apex Court reiterated the law' 
and announced that the rules of recruitment cannot be 
relaxed and court can not direct regularisation of temporary 
employees de hors the rules, nor can it direct continuation 
of service of a temporary' employee (whether called a casual, 
adhoc or daily rated employee) or payment of regular salaries 
to them. 

35. In Uma Devi (supra) it was laid that when a 
person enters a temporary employment or get engagement 
as contractual or casual worker and the engagement is not 
based on a proper selection as recognized by the relevant 
rules or procedure, he is aware of the consequence of the 
appointment being temporary, casual or contractual in 
nature. Such a person cannot invoke the theory of legitimate 
expectation for being confirmed for the post when an 
appointment to the post could be made only by following 
a proper procedure or selection in any concerned cases, in 
consultation with the public service commission. Therefore, 
the theory-of legitimate expectation cannot be successfully 
advanced by temporary, contractual or casual employees. 

' It cannot also be held that the State held out any promise 
while engaging these persons either to continue them where 
they are or make them permanent. The State cannot 
constitutionally make such a promise. It is also obvious 
that the theory' cannot be invoked to seek relief of being 
made permanent in the post. In view' of those precedent 
neither continuance nor regularisation of services of the 


claimants can be ordered, since.it would amount to 
door entry into Government job. 

36. W'hether workmen could be regularized. • 
case of Gurmail Singh and Dharkar I .a! as a precedent 
a proposition arose before the Apex Court in Uma 
(supra), wherein the Apex Court ruled that regulan/aii 
an employee similarly situated, may by the State iu 
shall not be treated as a precedent if it was don- 
pursuant to judicial direction, either of the Admini m 
Tribunal or of the High Court and in some cases !>v 
Court, It would be expedient to reproduce the law ••• ■ 
which is extracted thus : 

“Though, there is a case that the Sian, 
made regularization in the past of similarly sin 
employees, the fact remains that such regular! • 
were done only pursuant to judicial directions. 
of the Administrative Tribunal or of the High i 
and in some cases by this Court. Moremo 
invocation of the doctrine of legitimate expe-u 
cannot enable the employees to claim that they 
be made permanent or they must be regularir 
service though they had not been selected in i 
of the rules for appointment. The fact that in m 
cases the court had directed regularization <• 
employees involved in those case cannot be - 
use of to found a claim based on legiti 
expectation. The argument if accepted would 
run counter to the constitutional mandate 
argument in that behalf has, therefore, to be reic 


It was then contended that the righis i 
employees thus appointed, under Articles 14 at 
of the Constitution, are violated, it is stated th; 
State has treated the employees unfair! 
employing them on less than minimum wag- 
extracting work from them for a pretty long pci i 
comparison with those directly recruited v, k 
getting more wages or salaries for doing similar \ 
The employees before us were engaued on 
wages in the department concerned on a wagi 
was made known to them. There is no case ih. 
wage agreed upon was not being paid. Tin- 
are working on daily wages formed a chm 
themselves, they cannot claim that slew 
discriminated as against those who haw 
regularly recruited on the basis of the iele\ am 
No right can be founded on an empk o men! • 
wages to claim that such employe-' .emuid D 1 
on a par with the regularly recruit. . aid;T 
made permanent in employment, e . . ■> -urnm 
the principle could be invoked fw mm- 
wages for equal work. There is no iw -.Cm • 
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in those who have been employed on daily wages or 
temporarily or on contractual basis, to claim that they 
have a right to be absorbed in service. As has been 
held by this Court, they cannot be said to be holders 
of a post, since, a regular appointment should be 
made only by making appointments consistent with 
the requirements of Articles 14 and 16 of the 
C onstitution. The right to be treated equally with the 
other employees employed on daily wages, cannot 
be extended to a claim for equal treatment with those 
who were regularly employed. That would be treating 
unequals as equals. It cannot also be relied on to 
claim a right to be absorbed in service even though 
they have never been selected in terms of the relevant 
recruitment rules. The arguments based on Articles 
14 and 16 of the Constitution are, therefore, 
overruled.” 

i /. Here in case, workmen were engaged in violation 
imminent rules. No advertisement was made nor a test 
conducted when they were engaged by the 
lagcmenl. Reservation policy was also not followed. 

their reinstatement would amount to perpetuate a 
iig engagement in service. Where a case falls in any of 
exception to general rule, the industrial adjudicator has 
... '..Con to award reasonable and adequate compensation, 
;eu of re-instatement. Section 11A of the Act vests the 
.,sti i a 1 adjudicator with discretionary jurisdiction to give 
£ h her relief to the workman" in lieu of discharge or 
ussal as the circumstances of the case may require, 
e for some valid reasons it considers that reinstatement 
i or without conditions will not be fair or proper. 

38. Since retrenchment of workmen is held to be 
u: ful. this Tribunal has to award compensation to the 
men in lien of their reinstatement. No definite yardstick 
measuring the quantum of compensation is available. 

S ' etty j 1957 (II) LI J 6961 the Apex Court indicated 
,e .vim ant factors which an adjudicator has to take into 
Hint in computing compensation in lieu of reinstatement, 
i'e following words: 

“The Industrial Tribunal would have to take 
into, account the terms and conditions of employment, 
the tenure of service, the possibility of termination 
(■. j die employment at the instance of either part, the 
possibility of retrenchment by the employer or 
resignation or retirement by the workman and even 
of the employer himself ceasing to exist or of the 
workman being aw arded various benefits including 
fcmslatement under the terms of future awards by 
! industrial Tribunal in the event of industrial disputes 
arising between the parties in future — In computing 
(he money value of the benefits of reinstatement, the 
rulisstiial adjudicator would also have to take into 
account the present value of what his salary, benefits 
to would be till he attained the age of superannuation 


and the value of such benefits would have to he 
computed as from the date when such reinstatement 
was ordered under the terms of the award. 

Having regard to the considerations detailed 
above, it is impossible to compute the money value 
of this benefit of reinstatement awarded to the 
appellant with mathematical exactitude and the best 
that any tribunal or court would do under the 
circumstances would be to make as correct as estimate 
as is possible bearing, of course in mind all the 
relevant factors pro and con”. 

39. A Divisional Bench of the Patna High Court in 1). 
Choudhary Vs. Presiding Officer, Labour Court, Jamshedpur 
(1983) Lab. I.C. 1755 (1758) deduced certain guidelines 
which have to be borne in mind in determining the quantum 
of compensation viz. (i) the back wages receivable; (ii) 
compensation for deprivation of the job with future 
prospect and obtainabi I ity of alternative employment; (tii) 
employee's age; (iv) Length of service in the establishment, 
(v) capacity of the employer to pay and the nature of the 
employer’s business; (vi) gainful employment in mitigation 
of damages; and (viii) circumstances leading to the 
disengagement and the past conduct, fhese factors arc 
only illustrative and not exhaustive. In addition to the 
amount of compensation, it is also w ithin the jurisdiction 
of the Tribunal to award interest on the amount determined 
as compensation. Furthermore, the rate of such interest is 
also in the discretion of the Tribunal. Reference can he 
made to Tabcsh Process. Shivakashi (1989 Lab. I.C. 1887) 

40. In Assam Oil Co. Ltd. 11960 (I) LI J 587) the Apex 
Court took into account countervailing facts that the 
employer had paid certain sums to the workmen and her 
own earning in the alternative employment and ordered 
that “it would be fair and just to direct the appellant a 
substanlal sum as compensation to her". In l-lkal 
Machinery Ltd. [1966 (1) LLJ 398) the amount ut 
compensation equivalent to two years salary of the 
employee awarded by the Industrial Tribunal was reduced 
by the Supreme Court to an amount equivalent to one \ ear 
salary of the employee in view of the fact that she had been 
itt service with the employer only for 5 months and also 
took into consideration the unusual manner ol her 
appointment at the instance ol the C’liiel Minister ol the 
State. In A. K. Roy [ 1970 (!) LLJ 228] compensation 
equivalent to two years salary last draw n by the workmen 
was held to be fair and proper to meet the ends ol justice. 
In Anil Kumar Chakaraborty [ 1962 (11) LLJ 4831 the ('mil l 
converted the award of reinstatement into compensation 
ofa sum of Rs. 50.000 as just and fair compensation in full 
satisfaction of all his claims for wrongful dismissal from 
service. InO. P. Bhandari 11986 (II) LLJ 5091 the Apex C ourt 
observed that it was a fit case for grant of compensation in 
view of reinstatement. The Court awarded compensation 
equivalent to 3.33 years salary as reasonable. It) M K 
Aggarwal (1988 Lab. I.C. 380), the Apex C ourt though 
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confirmed the order of reinstatement yet restricted the back 
salary to 50% of what would otherwise be payable to the 
employee. In Yashveer Singh (1993 Lab. I.C. 44) the court 
directed payment of Rs. 75,000 in view of reinstatement 
with back wages. In Naval Kishor [ 1984 (II) LLJ 4^] the 
Apex Court observed that in view of the special 
circumstances of the case adequate compensation would 
be in the interest of the appellant. A sum of Rs. 2 lac was 
awarded as compensation in lieu of reinstatement. In Sant 
Raj [i985 (II) LLJ 19] a sum of Rs. 2 lac was awarded as 
compensation in lieu of reinstatement in Chandu I.al (1985 
Lab. I.C. 1225) a compensation of Rs. 2 lac by w ay of back 
wages in lieu of reinstatement was awarded. In Ras Bihari 
(1988 Lab. I.C. 107) a compensation of Rs. 65,000 was 
granted in lieu of reinstatement, since the employee was 
gainfully employed elsewhere. In V. V. Rao (1991 Lab. I.C. 

1650) a compensation of Rs. 2.50 lac was awarded in lieu of 
reinstatement. 

41. In view of above propositions, case of the 
workmen are to be considered. Beni Ram served the 
management from 1-8-2000 to 23-8-2004, Bhagw-an Singh 
from 10-2-200! to 1-9-2004, Ashok Kumar Morya from 
1-6-2001 to 26-8-2004, Dheeraj Kumar from 27-6-2001 to 
23-8-2004, Chander Paul from 1-8-200! to 23-8-2004, Amit 
Dagar from 1-2-2003 to 23-8-2004, Vikas Kumar from 
1-2-2003 to 23-8-2004, Bijender Pal from 1-2-2003 to 
23-8-2004 and Inder Singh Mchra served from 1 5-12-1999 
to 1-5-2004. They were daily wager employees, which 
employment does not confer a right on the post held. Taking 
into account all these aspects, besides the fact that 
retrenchment compensation w'as not paid to the workmen, 
1 am of the view' that an amount of Rs. 30,000 each would be 
appropriate compensation for Beni Ram and Inder Singh 
Mehra, a sum of Rs. 25,000 each be appropriate 
compensation for Bhagwan Singh, Ashok Kumar Morya, 
Dhiraj Kumar and Chander Pal, while a sum of Rs, 15,000 
each would be justified amount of compensation for Amit 
Dagar, Vikash Kumar and Bijender Pal. Amount of 
compensation would be paid by the management within a 
period of one month from the date when award comes into 
operation. An award is, accordingly, passed. It be sent to 
the appropriate Government for publication. 

Dated: 23-07-2010 

Dr. R. K. YADAV, Presiding Officer. 

14 174447, 2010 
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New Delhi, the 14th September, 2010 

S.O. 2510. — In pursuance of Section 17 of du 
Industrial Disputes Act, 1947 (14 of 1947), the Ccuin 
Government hereby publishes the Award (Ref. No. i'A’ 
2006) ofthe Central Government Industrial Tribunal-cum 
Labour Court, Hyderabad as shown in the Annexure. m 
the Industrial Dispute between the employers in relation li¬ 
the management of SCCL and their workman, which v n , 
received by the Central Government on 14-9-2010. 

[No.L-22013 1 2010-1R (( I h ■ 
D. S. S. SRINIVASA RAO. Desk OIL. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COl G 
AT HYDERABAD 

Present: Shri Ved Prakash Gaur, Presiding Office 
Dated the 18th day of August, 2010 
Industrial Dispute L. C. No. 157/2006 
BETWEEN 

Sri Senigarapu Venkataswamy, 

S/o Raj am, 

C/o Smt. A. Sarojana and 
K. Vasudeva Reddy, 

Flat No. G-7, 

Rajeswarai Gayatri Sadan, 

Opp : Badruka Girls Jr. College, 

Kachiguda, 

Hyderabad .... Petition,.- 

AND 

1. The General Manager, 

M/s. Singareni Collieries Company Ltd., 

Srirampur Projects Area, 

Srirampur, Adilabad District. 

2. The Colliery Manager, 

M/s. Singareni Collieries Company Ltd., 

SRP-I Incline, Srirampur Area, 

Srirampur, Adilabad District .Respondent 

APPEARANCES: 

For the Petitioner : M/s. A. Sarojana, and 

K. Vasudeva Reddy, Advocate , 

For the Respondent : M/s. P.A. V. V. S. Sarma and 

Vijaya Laxmi Panguluri, Advocaht 
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AWARD 

This petition under Sec. 2 A (2) of the LD. Act, 1947 
was filed by Sri Senigarapu Venkataswamy an ex. employee 
of M/s. Singareni Collieries Company Ltd., in light of the 
judgment of the Hon’ble High Court of Andhra Pradesh 
reported in W.P. No. 8395 of 1989 dated 3-8-1995 between 
Sri U. Chinnappa and M/s. Cotton Corporation of India 
and two others challenging the order of discharge/ 
dismissal/retrenchment/termination dated 19-11-2007 as 
illegal and arbitrary and to quash it and to reinstate him in 
the service with all consequential benefits. 

2. Senigarapu Venkataswamy has stated in the claim 
petition that he was appointed as badli filler in the year 
! 988 and further promoted as coal filler in 1995. A charge 
sheet dated 6-3-1997 was issued to him alleging therein 
that frequently remained absent during the year 1996 which 
amount to misconduct under Company’s Standing Order 
No. 25.25. On the receipt of the same Petitioner submitted 
his explanation explaining the reason for his absence from 
duty during the year 1996. Unfortunately, without 
considering the merit of the submission an enquiry was 
conducted, during course of enquiry no proper opportunity 
was given to the Petitioner and Enquiry Officer conducted 
lopsided enquiry holding charges against the Petitioner to 
be proved and submitted report on the basis of the lopsided 
evidence, the Petitioner was dismissed from service vide 
office order dated 19-1 1-97 on basis of lopsided enquiry 
report. The Petitioner during enquiry pleaded that on 
account of ill-health and other family problems he could 
not attend to his duties. He further pleaded that in future 
he will attend to his duty without any absence. 

3. He challenged the enquiry proceeding in para 3(a) 
to 3(n) of claim petition which is not being mentioned in 
this order because during course of the hearing of this 
petition, the Petitioner himself did not challenge the enquiry 
proceeding. 

4. He further stated that he is the sole bread winner 
of his family, which consists of old aged parents, wife and 
three children. As a result of his dismissal from service 
whole family is left out without any livelihood. He further 
stated that assuming without admitting that the enquiry 
correct and proper the punishment of dismissal from service 
is too harsh, excessive and disproportionate to the charges 
levelled against him. He has further stated that he has not 
been gainfully employed elsewhere after dismissal, as such, 
he has requested this tribunal to set aside the dismissal 
order dated 19-11 -97 and reinstate him in the service. 

5. The Respondent management has filed counter 
statement challenging the maintainability of this petition 
under Sec. 2A (2). The management has accepted that 
Petitioner was appointed as badli filler on 31 -12-88 and a 
charge sheet was served on him on 6-3-97 under company’s 
Standing Order No. 25.25 for his habitual absence from 


duty without sufficient cause during the year 1996 as 
under: 

k ‘25.25 : Habitual late attendance or habitual absence 
from duty without sufficient cause” 

6. The Petitioner has submitted his explanation which 
was not found to be satisfactory and enquiry was ordered 
in which Petitioner fully participated. Petitioner was given 
full, fair and reasonable opportunity to defend himself. The 
enquiry was conducted duly complying with the principles 
of natural justice. The charges has been proved in the 
enquiry. After receipt of the enquiry report a show cause 
notice was given to the Petitioner. Petitioner submitted his 
explanation against the enquiry' report. Since the charges 
levelled against the Petitioner was of the serious nature. 
Petitioner was dismissed from service. The contention of 
the Petitioner that dismissal order was arbitrary or violative 
of principles of natural justice was denied by the 
Respondent. The management contested the ground on 
which the enquiry proceeding was challenged by the 
Petitioner workman and has stated that during course of 
enquiry management has produced Sri C. Umapathy Redd\, 
Clerk Gr. I w'ho was working in main way office where 
workman book their ‘in musters’ while undergoing in the 
mine and book out musters while corning out of the mine. 
The attendance register in form "C" registers. Though the 
workman pleaded that he did not attend the duty due to ill 
health but no evidence was produced by the Petitioner. If 
the Petitioner was ill. he should have reported in company 's 
hospital and if he was suffering from complicated disease 
he could have been referred for expert medical 
investigations, but nothing was done in the case of the 
Petitioner. 

7. The Petitioner has worked only 50 days in 1996. 
in 1997 also he put in only 16 musters, in 1995 he put in 81 
musters, in 1994- 134 musters, in 1993 193 musters and in 
1992 -147 musters. This shows that Petitioner is habitual 
absentee. The management has passed proper order in tin- 
case of the Petitioner. 1 le does not deserve any sympathy 
or leniency in the matter of punishment. Petition is devoid 
of merit and deserves to be dismissed. 

8. Parties were directed to produce evidence. 
Petitioner has not tiled any document or material whereas 
the Respondent management has filed proceeding book 
and the material placed before the Enquiry Officer during 
enquiry proceeding. The enquiry report, charge sheet and 
final order of the Disciplinary Authority. 

9. It is to be mentioned here that the Petitioner has 
challenged domestic enquiry proceeding through his claims 
statement but on 29-4-2009. Petitioner’s counsel moved a 
memo stating therein that he does not want to challenge 
the domestic enquiry proceeding and let be decided on 
the material available on the record before this tribunal. On 
the basis of the memo filed by the Petitioner the domestic 
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enquiry was held to be legal and valid and the case was 
posted for argument under Sec. 11A of the Industrial 
Disputes Act, 1947. 

10. I have heard Learned Counsel for the workman 
and of the management and I have also gone through the 
claim statement, counter statement and documents 
produced by the management and arguments advanced 
by the counsels for the parties. Both the parties have filed 
their written arguments as well which is being considered. 

11. It has been argued by the Learned Counsel for 
the Petitioner that though the Petitioner workman has not 
challenged the manner of conducting domestic enquiry 
proceeding he is at liberty to challenge the finding of the 
Enquiry Officer under Sec. 11A of the Industrial Disputes 
Act, 1947, if the finding of the Enquiry Officer is arbitrary 
and utterly perverse. Against this argument of the Learned 
Counsel for the workman, management’s counsel has 
argued that the jurisdiction of the Industrial Tribunal can¬ 
not be equated with the Appellate jurisdiction and the 
Industrial Tribunal cannot interfere with the finding of the 
Enquiry Officer unless it is arbitrary- or utterly perverse. 
Learned Counsel for the Respondent management has 
relied on case law reported in 1999(81) FLR 516 (SC) in the 
matter of State of Karnataka and Others Vs. H. Naga Raj 
and in 1999(83) FLR 226 SCC in the matter of U.P. State 
Road Transport Corporation and Others vs. Masai Ram 
and others. He has further argued that once domestic 
tribunal based on evidence came to a particular conclusion 
normally it is not open to the Appellate Tribunal and the 
courts to substitute their subjective opinion, he has relied 
on the case law reported in the matter of Divisional 
Controller, KSRTC Vs. A. T. Mane reported in 2005(3) SCC 
page 254 SC. He has further argued that the Industrial 
Tribunal cannot sit as Appellate Authority over the 
domestic enquiry as held by the Hon’ble Supreme Court 
reported in 2007(7) SCC 206 Bongaigaon Refinery and 
Pertochemicals Ltd., and Others Vs. Girish Chandra Sarnia. 
He has further argued that once this tribunal has come to a 
conclusion that domestic enquiry is valid it cannot re¬ 
appreciate the evidence and come to a different conclusion 
and has relied on 2009(3) CLR334 (A.P.) ofA.P. High Court 
in the matter ofA.P. Paper Mills Ltd., andN. Srinivasa Rao 
and 2008(2) ALD 832 in the matter of Baker Ali Vs. Regional 
Manager, APSRTC, Nizamabad. 

12. I have considered these arguments of the Learned 
Counsels for the parties. On the basis of the above 
argument this tribunal has to consider the following 
points : 

(I) Whether the finding arrived at by the Enquiry- 
Officer is arbitrary and utterly perverse as 
argued by the Learned Counsel for the 
Petitioner ? 

(II) Whether this tribunal had jurisdiction to 
substitute any punishment in place of one 


which has been imposed by the niunagi ... 
particular in the event when workman him 
has not challenged the legality and validu. 
the enquiry proceeding ? 

(III) Whether the punishment imposed !o ■ 
management is disproportionate and shock w. 
to the conscience of a judicious person. 

(IV) Whether workman is entitled to any re!id 
so, to what ? 

13. Point No. (I): To decide whetheniic find in;. • 
the Enquiry Officer’s arbitrary or utterly perverse or nw 
have gone through the proceeding book of the donu 
enquiry proceedings, wherein the management 1 
examined S/Sri P. Stanley Jones, K. Suryanarayanac! 
and C. Umapathy Reddv, who have stated that PetitO: 
workman remained absent on the dates mentioned sr, 
charge sheet. The workman Sri S. Venkata Swaim i 
filler was also examined before the EnquiryOffice! of 
admitted the contents of the charge sheet and stated i! 

is correct that he remained absent on the dates menti> 
in the charge sheet without any leave or sufficiem i, . 
However, the workman has stated that he has reponc.l 
during 19-5-96 to 21-5-96 for 3 days, 6-6-96 to 2-7-9n f 
days, 5-7-96 to 13-8-96 for40days, 4-9-96 to 28--9 % 
days and 2-1 1-96 to 29-1 1 -96 for 28 days and stated : 
now he is feeling well and he could perform his i .. 
regularly. He has not been cross-examined, lie has!i = = i. 
stated that he is guilty of charge levelled against him 
cross-examination was done from the Petitioner remit'-li¬ 
the date on which he has reported sick in the compan 
hospital. This material aspect has not been consuls. Kb 
the Enquiry Officer while giving his finding regarding i 
proof of charge against the workman concerned Since n 
Petitioner workman was not cross-examined In n 
Presenting Officer regarding the date of his absence a.: 
reporting sick in the company’s hospital for 123 da\s fro;. 
19-5-96 to 29-11-96, it cannot be said that the finding oMf 
Enquiry Officer is neither arbitrary nor utterly penvr- 
Since Enquiry Officer has not applied his mind to ti- 
unchallenged statement of the Petitioner that he repot ! 
sick in company’s hospital from 19-5-96 to 29-11-96 i i 
finding is perverse and point No. (1) is decided according; 

14. Point Nos. (II) and ( 111 ) : Learned Counsel (oi :: 
Respondent has argued that this tribunal cannot sit <> 
the appeal on the over all finding of the Enquiry Ofin 
and hence, once the domestic enquiry was held to be L ■ 
and valid this tribunal has got no jurisdiction to enteri n' 
appeal regarding punishment under See. I I A i.t t , 
Industrial Disputes Act, 1947. He has placed rclioiKe 
number of case laws cited supra. But from the mate! 
available before this tribunal this tribunal is of i ■ 
considered view that the Enquiry Officer's finding is i 
based on evidence and the statement given by v nikm - 
before the Enquiry Officer which remained unehulleo 
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by the Presenting Officer, the punishment imposed on 
Petitioner on the basis of the perverse finding of the Enquiry 
Officer is not sustainable in the eye of law. Not only that in 
the present matter the Petitioner workman has been keeping 
ill-health he reported sick in company’s hospital during 
19-5-96 to 21 -5-96,6-6-96 to 2-7-96,5-7-96 to 13-8-96,4-9-96 
to 28-9-96 and 2-11 -96 to 29-11 -96. Thus, the absence of 
workman for those periods cannot be said to the without 
reasonable cause and sufficient reason. Since the charge 
against the Petitioner was that he remained habitually 
absent from duty without sufficient cause, the evidence 
shows that the Petitioner’s absence was for reasonable 
cause and sufficient cause. He being ill he was treated in 
company’s hospital, his absence cannot be said to be 
without sufficient cause or reasonable cause. He was under 
continuous treatment in company’s hospital as such, it 
cannot be said that the workman was absent without 
sufficient cause, this material aspect has not been 
considered by the Enquiry Officer and the Disciplinary 
Authority has also not considered this material aspect of 
the case that Petitioner of this case was under company’s 
hospital’s treatment from 19-5-96 to 29-11 -96 as such, the 
finding given by the Enquiry' Officer that charges against 
the Petitioner were found to be proved are not based on 
evidence, it is perverse and Disciplinary Authority basing 
his decision on the basis of perverse findingofthe Enquiry 
Officer has also committed gross violation of the principles 
of natural justice and the order passed by Disciplinary 
Authority is arbitrary' and illegal. Since Petitioner workman 
of this case was absent due to ill-health which has remained 
uncontroverted, his absence cannot be said to be without 
sufficient reason and punishment imposed on him is 
excessive w'hich shocks to the conscience of a judicious 
person. Point Nos. (II) and (Ill) are decided accordingly. 

15. Point No. (IV): From the material available before 
this tribunal it is amply proved that the punishment imposed 
in the matter of present Petitioner is shockingly 
disproportionate because the Petitioner has stated before 
the Enquiry Officer that he remained ill and he was under 
company’s hospital’s treatment for a total of 123 days 
during 1996 imposition of punishment of dismissal is 
excessive because the absence was neither wilful nor 
wanton. It was for the reason beyond the control of the 
Petitioner workman he being sick he was not in a position 
to discharge his duties. He was under company’s hospital’s 
treatment, in that event a lighter punishment could have 
been appropriate and sufficient punishment in the matter 
of present Petitioner, dismissal is not appropriate 
punishment in this case. In the matter of the Petitioner 
reversion to lower post would have been proper 
punishment and dismissal order is fit to be quashed. Inspite 
of dismissing the Petitioner from service he should have 
been reverted to a lower sage and that could have been the 
appropriate punishment in the case of the Petitioner. Hence, 
the order of dismissal is deserves to be quashed. Petitioner 


is ordered to be reinstated to a lower grade and lower stage 
pay scale without back wages because present Petitioner 
has approached this tribunal after lapse of 9 years. It has 
been argued by the Learned Counsel for the Respondent 
that Petitioner has not been able to show the reason wh\ 
he filed this claim petition so late before this tribunal and 
this Petitioner is liable to be dismissed on the sole ground 
of delay and latches. Against this argument of the Learned 
Counsel for the Respondent, Learned Counsel for the 
Petitioner has argued that under Sec, 2 A (2) of the Industrial 
Disputes Act, 1947 there is no period of limitation prescribed 
by the legislature and in case this tribunal comes to a 
conclusion that the petition has been filed by the Petitioner 
after much delay, this tribunal can order for non-payment 
of back wages. But this petition under Sec. 2A (2) cannot 
be dismissed on the ground of delay and latches. 

16. 1 have considered this argument that Legislature 
has not prescribed any period of limitation to file a petition 
under Sec. 2A (2) as such, this tribunal cannot fix any period 
of limitation which the Legislature has not fixed in its own 
wisdom, the petition cannot be rejected on the ground of 
delay and latches, However, after the reinstatement the 
Petitioner will not be entitled for any back wages because 
he filed the petition after much delay. Point No. IV is decided 
accordingly. 

17. From the above discussion and conclusion this 
tribunal is of the view that the order of dismissal is 
shockingly disproportionate in the present case and 
deserves to be quashed and hence it is being quashed. 
The Respondent is directed to reinstate the Petitioner into 
services within two months from date of this award. 
Petitioner is being punished with reversion to the lowest 
post at initial scale of pay, he will not be entitled for any 
back wages after reinstatement. 

Award passed accordingly. Transmit. 

Dictated to Smt. P. Phani Gowri, Personal Assistant 
transcribed by her corrected by me on this the 18th day of 
August, 2010. 

VED PRAKASH GAUR, Presiding Officer 

Appendix of evidence 

Witnesses examined for : Witnesses examined for the 
the Petitioner respondent 

NIL NIL 

Documents marked for the Petitioner 

NIL 

Documents marked for the Respondent 
NIL 
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New Delhi, the 14th September, 20! 0 

S.O. 2511. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 90/2003) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Jabalpur as shown in the Annexure, in the industrial 
dispute between the management of Central Ground Water 
Board, North Central Region, and their workman, received 
by the Central Government on 14-9-2010. 

[No. L-42012/85/2002-1R (CM-II)] 
D. S. S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 

NO. CGIT/LC/R/90/2003 

Shri Mohd. Shakir Hasan, Presiding Officer 

Shri Kamlesh Kumar Singh, 

C/o Ashok Singh, 

1-star Delta Transformer Ltd., 

91-A, Industrial Area, 

Govindpura, 

Bhopal Workman/U n ion 

Versus 

I he Regional Director, 

Central Ground Water Board, 

North Central Region, 

Paryavas Bhavan, 

IV Floor, Block No. 1, Arera Hills, 

Bhopal (MP) Management 

AWARD 

Passed on this 24th day of August, 2010 

1. The Government of India, Ministry of Labour vide 
its Notification No. L-42012/85/2002-IR (C-II) dated 
24-4-2003 has referred the following dispute for adjudication 
by this tribunal :— 

“Whether the action of the management of Central 
Ground Water Board, Bhopal in terminating the 


services of Shri Kamlesh Kumar Singh S/o Babula! 
w.e.f. 31-12-1999 is legal and justified 0 If not, to 
what relief the workman is entitled to ?” 

2. The case of the workman, in short is that he w;r- 
employed by the management on 18-5-99 on the post of 
waterman. He was terminated by the management on 
31-12-1999 without giving any order in writing and without 
giving any retrenchment compensation under the 
provision of Section 25-F of the Industrial Disputes Act. 
1947 (in short I.D. Act, 1947). It is alleged that the junior to 
the workman have been retained in service contrary to the 
provision of Section 25-H of the I.D. Act, 1947. It i-. 
submitted that the reference be decided in favour of the 
workman. 

3. The management/non-applicant appeared and 
contested the reference by filing Written statement in the 
case. The case of the management, interalia. is that live 
workman was engaged on daily wages for filling water in 
the cooler etc. on seasonal basis and had worked only 1 75 
days and was disengaged w.e.f. 3 1-12-1999. The 
management had not violated the provision of the hi) 
Act, 1947. It is stated that the department of (lie 
managementis not an Industry within the definition of the 
I.D. Act. The workman is not entitled to any relief and tlk 
reference is fit to be answered in favour of the management 

4. On the basis of the pleadings of both the parlies 
the following issues arc settled : 

Whether the action of the management in terminating 
the service of the workman w.e.f. 31-12-99 is justified 
and legal ? 

I'o what relief the workman is entitled ? 

5. Issue No. I : It is not out of place to say that die 
statement of claim of the workman is not signed either b\ 
the workman or by his counsel and therefore there is no 
claim before the Tribunal. However even if such unsigned 
pleading is treated as pleading, then, on the basis of the 
pleadings and evidence of both the parties, it is admitted 
that the workman was engaged on daily wages. It is also 
admitted that he was engaged on 18-5-99 and was 
disengaged on 31-12-99. Admittedly he had not worked 
more than 240 days and had also not worked for twelve 
calendar months. The provision of Section 25-B Sub-clause 
(2)(a)(ii) of the I.D. Act runs as follows : 

“(2) where a workman is not in continuous serv ice 
within the meaning of cause (l)for a period of one 
year or six months, he shall be deemed to be in 
continuous service under an employer: 

(i) for a period of one year, if the workman, during 
a period of twelve calendar months preceding 
the date with reference to which calculation is 
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to be made, has actually worked under the 
employer for not less than 

(ii) two hundred and forty days, in any other case.” 

Thus it is clear that his service is not said to be in 
continuous service for a period of one year during a period 
of twelve calendar months preceding the date with reference 
under the provision of Section 25-B ofthe ID. Act, 1947. It 
is evident that his service was less than one year and 
therefore the provision of Section 25-F of the I.D. Act is 
not applicable and he is not to be treated as a retrenched 
employee. Accordingly this issue is decided against the 
workman. 

6. It is a settled principle that the Tribunal cannot 
travel beyond the reference. The reference is that the 
termination w.e.f. 31-12-99 is legal or not ? It appears that 
even holidays and Sundays are included in calculation of 
the period actually worked, then the workman had not 
worked 240 days till 31-12-99. The learned counsel for the 
workman has relied on the decision reported in AIR 1981 
S.C. 1253 Mohanlal, Appellant versus the Management of 
M/s Bharat Electronics Ltd., Respondent. The said ruling 
is not applicable as the workman was not in employment 
for 240 days under the provision of Section 25-B ofthe I.D. 
Act. It appears that the workman has tried to lead evidence 
that he worked till Feb., 2000 but the same is beyond the 
pleading and also beyond the scope of reference. 

7. Issue No. II: It is clear that the provision of Section 
25-F of the I.D. Act, 1947 is not applicable and therefore 
the workman is not entitled to any relief. The reference is 
accordingly answered. 

8. In the result, the award is passed without any 

costs. 

9. Let the copies of the award be sent to the 
Government oflndia, Ministry of Labour and Employment 
as per rules. 

MOHD. SHAKIR HASAN, Presiding Officer 
^ 14 fm* Tt , 2010 
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New Delhi, the 14th September, 2010 

S.O. 2512.—In pursuance of Section 17 ofthe 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 226 
2005) ofthe Central Government Industrial Tribunal-cum- 
Labour Court No. 2, Chandigarh as shown in the Anncxure. 
in the industrial dispute between the management of 
Bhakra Dam Nangal Township, and their workman, which 
was received by the Central Government on 14-9-2010. 

[No. L-23012/36/2004-1R (CM-11) | 
D.S.S. SRINIVASA RAO. Desk Officer 

ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-11, 
CHANDIGARH 

Present: Sri A. K. Rastogi, Presiding Officer 
Case I.D. No. 226/2005 
Instituted on: 20-7-2005 
BETWEEN 

Shri Ravi Kant S/o Shri Taraddu : Appl icant 

Ram, C/o Qr. No. 354-G Nangal 
Township, Distt. Ropar 
(Punjab) 

Vs. 

The Chief Engineer, : Respondent 

Bhakra Dam Nangal Township, 

Distt. Ropar (Punjab). 

APPEARANCES: 

For the Workman : Shri R.K. Singh Parmar, 

A.R. 

For the Management : Shri R.C. Sharda, Law Officer 

AWARD 

Passed on 24th August, 2010 

Government oflndia vide Notification No. L-23012 
36/2004 IR (CM-II) dated 11-07-2005, by exercising its 
powers under Section 10, Sub-section (1), Clause (d) and 
Sub-section (2A) of the Industrial Disputes Act, 194 7 
(hereinafter referred as the Act), referred the following 
industrial dispute for adjudication of this Tribunal: 

“Whether the action of management of BBMB 
represented through Chief Engineer in terminating 
the services of Shri Ravi Kant S/o Sh. Taraddu Ram. 
w.e.f. 31-10-1984 is legal and justified? If not, to whal 
relief workman is entitled to and from which date?" 
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The claimant has raised an industrial dispute by 
stating that he was employed as unskilled/skilled Mazdoor 
and has worked in Nangal Workshop Division and 
Township Division of the management and his paid days 
are mentioned in the list attached (however, no lists is 
attached). It was further stated that he has put in 276 days 
service preceding the date of his termination within 12 
calendar months as per detail sheet Annexure I. (Annexure 
! is also not on the record). According to the claimant no 
seniority list is maintained by the management and juniors 
to him were retained in service and also fresh hands were 
recruited while he was not called for the employment and 
thus there is a violation of Sections 25G and 25H of the 
Act. The claim statement has a mention of representation 
Annexures-2 and 3 of the workman (Annexures-2 and 3, 
also not on record). He alleged Chief Engineer Bhakra Dam 
to be the employer and alleged the violation of Section .25 F 
(a)(b) and 25N of the Act. He has claimed his reinstatement 
with full back wages and all other attendant benefits. 

The claim was contested by the management. It is 
important to note that in the claim petition the date of 
employment as well as that of retrenchment is 
conspicuously missing. But it has been stated in the written 
statement that the petitioner has alleged his termination 
with effect from 31-10-1984. while '.he dispute h >s been 
raised in 2003 without any justification for this iuo ••mate 
delay of about 20 years in raising the dispute, his -. m.m is 
barred and is liable to be dismissed. According trie 
written statement, the Executive Engineer and not the Chief 
Engineer, Bhakra Dam is the employer of the daily rated 
unskilled labour. The details of working days given in 
Annexure 1 of the claim statement (which is not on record) 
were alleged to be wrong and incorrect. According to the 
details given in the written statement, the workman worked 
from August 1993 to August 1994 for 321 days in B C. and 
Township Division and Workshop Division Nangal. it has 
further been stated that the workman did not work in 
September and October 1984, hence, the question of his 
retrenchment with effect from 31-10-1984 does not arise. 
He did not complete 240 days in the preceding 12 months 
in any one Division of the management and therefore, no 
notice or notice pay was payable to him. It is further staled 
that seniority of casual labour is maintained at Divisional 
Level and he is deployed strictly as per seniority and field 
requirement. Whenever the need of labour is reduced or 
the work is completed, the casual labour is disengaged 
strictly conforming to the seniority and according to the 
policy instructions and provisions of the Act. The workman 
never approached the management for deployment after 
his disengagement in August 1984. No person junior to 
workman is working in the Workshop Division. However, 
Workman was deployed of and on after August ! 984 also 
depending upon the work requirement and lastly he was 
deployed in December 1993 for 22 days. Written statement 
has a mention CV- P No i 1270 o v 1993 filed bv the 
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workman and others before the Punjab and Haryana High 
Court with the prayer inter-alia not to term inatc/ret rune h 
the petitioner/workman. In the said Writ Petition, the 
Hon’ble High Court passed an order on 21 -01-1998 and in 
compliance of that order a speaking order regarding the 
workman was issued, which has not been challenged h> 
the workman in any court of law. According to the written 
statement the compliance of Section 25F and 25N of the 
Act was not required in the case and the reference is no) 
maintainable. 

In a rejoinder the workman has stated that the <k h ; . 
is attributable to management. Chief Engineer, Bhakra S >,im 
is the employer under the certified Standing Orders cud 
the order of the Hon’ble High Court does not pertain to his 
termination date of October 1984. 

In support of his case the workman himself and hi 
behalf of management A.K. Alhuwalia, S.D O. Workshop 
Div ision, Nangal (lied their affidavits. From the pleading - 
of the parties following issues arise for consideration 

1. Whether the Chief Engineer, Bhakra Dam Nhmn.d 
is the employer and the service of the workm.m 
was terminated by Chief Engineer. Bhakra I : o 
Nangai Township on 31-10-19847 

2 Whether the services of (lie v>-..rkm.m 
terminated against the provisions of Set dons ! 
and 25N of the Act ? 

3. Whelhet there is a violation of Sections 25G and 
2511 of the act on the part of the management'.' 

4. To what relief the workman is entitled to 7 

1 have heard the AR of the workman and the i ;m 
Officer of the management and perused the evidence <m 
record. My findings on the various issues are as foikm-y 

Issue ISo, I : 

It was pleaded and submitted on behalf of IK 
management that the Chief Engineer. Bhakra Mam'al 
Township, the respondent in the case is not the cm|dev. r 
of the workman. The Executive Engineer'is the employ -1 m 
the daily rated casual labour. Thus, according to 
management, the claim suffers from the defect of joinder of 
parties. A.K. Aihuvvalia, management witness in his alildm n 
has stated that in pursuance of instructions contained in 
the letterofAdditional Secretary’, BBMB, Chandigarh f Feiki 
No. 303 1 5-450 PD'd68 87 887 dated 08-07- i 9gX) the ( 'hie! 
Engineer Bhakra Nangal has appointed the umccovd 
Divisional Head i c. Ifxecutive Engineer. Bhakra Dam 
Organization (I.W.)as OUlcer-in-Chargc under Rule 2<g i« i) 
of the Act so as to enable them to exercise the pow v o' 
the employer under the Act for the daily rated workers. 

The AR of the workman on the other hand lias relied 
on the certified Standing Orders of the management, \\ hn !i 
in the Clause 2(b) defines employer. According lo ii 
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employer means Chief Engineer (Irrigation Wing) in-charge 
of the concerned project and according to clause 2(e) Chief 
Engineer means the Chief Engineer, Irrigation, BMB. 

I am of the view that simply by appointing the 
Executive Engineer of Bhakra Dam as Officer in-charge so 
as to enable him to exercise all powers of the employer 
under the Act, the Chief Engineer does not cease to be the 
employer of the workman. His order appointing Executive 
Engineer as Offici r-in-charge is simply a delegation of 
power of employer. ' therefore, hold that respondent Chief 
Engineer, Bhakra DamNangal is the employer. 

The next question is whether the services of the 
workman were terminated by the respondent on 31-10-1984? 
It is important to note that the workman in his claim 
statement or affidavit has nowhere given the date of his 
termination. During cross-examination he stated that he 
last worked in the Workshop Division up to October 1984, 
he had served for full month and he has not been given 
any termination order in writing, he w as orally terminated. 
As it has been stated above, the workman has made a 
reference of list containing the details of his working days 
in his claim statement and affidavit also but the list has 
not been attached to the claim statement or the affidavit. 
The workman has not produced any evidence to show 
that he worked up to October 1984. The management in his 
written statement and also in the affidavit of his witness 
has stated that the workman did not work in September 
and October 1984. The management witness was not 
confronted on this point. I see no reason to disbelieve him. 
In this regard it is also important to note that management 
witness in his affidavit has stated that the workman was 
deployed of and on after August 1984 also depending 
upon the requirement and he was lastly deployed in 
December 1993 and the workman also has admitted in his 
affidavit his employment with the management from 
01 -08-1992 to 31 -08-1993. It is, therefore, wrong to say that 
the services of the workman were terminated on 31-10- 
1984.1 accordingly, hold that the services of the workman 
were not terminated by the respondent on 31-10-1984. 
Issue No. 1 is decided against the workman. 

Issue No, 2 : 

The workman has alleged that the termination of his 
services is against the provisions of Sections 25F and 25N 
of the Act. But both the provisions cannot be made 
applicable. Section 25F falls ui .. ,r Chapter 5A while Section 
25N under Chapter 5B of the Act. Both Sections contain 
the condition precedent to retrenchment of workman but 
from Section 25L in Chapter 5B it is clear that the provisions 
of Section 25S do not apply to an establishment which is 
not a factory, mines or plantation because such an 
establishment is not an industry as defined by Section 
25L. Hence, the provisions of Chapter 5 B will not apply to 
a commercial establishment, even if it employs 100 or more 
workmen. 


So the termination of the services of the workman 
cannot be assailed for want of three months' notice under 
Section 25N or the payment of ‘wages in lieu of notice 
period. 

Provisions of Section 25F could have been 
applicable in the case of workman if he had proved his 
termination on the alleged date i.e. 31-10-1984 and 240 
days working with reference to that date in the twelve 
calendar months. The question of violation of sections 
25F and 25N of the Act, therefore does not arise. Issue No. 
2 is decided against the workman. 

Issue No. 3 : 

Since there is no termination on the alleged date, 
hence the violation of Sections 25G and 25H of the Act is 
also not involved. Moreover, it cannot be said that the 
workman was not given re-employment. As it has been 
stated above, the workman in his affidavit has admitted 
that during the period from 01 -08-1992 to 3 1 -08-1993 lie 
was employed in Nangal Workshop Division of the 
respondent. No case of violation of Sections 25G and 2511 
of the Act is made out. Issue No. 3 is decided against the 
workman. 

Issue No. 4 : 

From the above going discussion it is clear that the 
services of the workman were not terminated by the 
respondent on 3 1-10-1984 and the workman is not entitled 
to any relief. Reference is answered accordingly, against 
the workman. Let two copies of the award be sent to Central 
Government after due compliance. 

A.K. RASTOGf, Presiding Officer 
fcrcfr, 14 ffDWC 2010 

t?5T, 3IT. 2513.—3?teilp|eh STfafWL 1947 (1947 

14) ^ wj 17 ^ arjST&T Tf, ^#4 \ tM. 

#3, fr frfe 3fojlP|eb fafelK ■p TfTTK 3f|?fcp 
3Tfq^TJT T. 2, *|U4)j|<S ^ (tM WTT 69/2004) 
y+lfem t, RGbR 14-9-2010 TTt TJTR1 

pn «1T ! 

[UT^f-42012/85/2003-3^3TR(^txni--lI) | 

New Delhi, the 14th September, 2010 

S.O. 2513.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947). the Central 
Government hereby publishes the Award (Ref. No. 69/2001) 
ofthe Central Government Industrial Tribunal-cum-Labour 
Court No. 2, Chandigarh as shown in theAnnexure in the 
industrial dispute between the employers in relation to the 
management of Central Public Works Department, and 
their workmen, which was received by the Central 
Government on 14-9-2010. 

[No. L-42012/85/2003-IR (CM-II) | 
D.S.S. SRINIVASA RAO, Desk Officer 
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ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-II, 
CHANDIGARH 

Present : Sri A. K. Rastogi, Presiding Officer 
I.D. No. 69/2004 
Instituted on 17-3-2005 

The Zonal Secretary, .... Applicant 

All India CPWD (MRM) Karamchari 
Sangthan(Regd ), CPWD Store 
Building, Sector 7-B, Chadigarh. 

Vs. 

The Executive Engineer, .... Respondent 

Central Public works Department, 

Chandigarh, Central Electrical 
Division, Kendriya Sadan, 

Sector 9-A, Chandigarh. 

APPEARANCE: 

For the Workman : Shri Som Dutt Sharma, Adv. 

For the Management : Shri G.C. Babbar, Advocate 

AWARD 

Passed on 17th August, 2010 

Central Government vide Notification No. L-42012/ 
85/2003 IR (CM-II) dated 25-02-2005, by exercising its 
powers under Section 10, Sub-section (1), Clause (d) and 
Sub-section (2A) of the Industrial Disputes Act, 1947 has 
referred the following Industrial dispute for adjudication 
of this Tribunal: 

“Whether the action of management of CPWD, 
Chandigarh in not regularizing the services of Shri 
Sikandar Kumar Rai, Electrical Khalasi w.e.f. 1-4-99 is 
legal and justified? If not, to what relief the concern 
workman is entitled?” 

In the reference the Executive Engineer, Central Public 
Works Department, Chandigarh, Central Electrical Division, 
Kendriya Sadan, Sector 9-A, Chandigarh and Zonal 
Secretary of All India CPWD (MRM) Karamchari Sangathan 
(Regd.), CPWD Store Building, Sector 7-B, Chandigarh 
(hereinafter referred as the Karamchari Sangathan) are the 
only parties, However, the claim statement has been 
presented by the Karamchari Sangathan and the concerned 
workman Sikander Kumar Rai as claimant Nos. 1 and 2 
respectively. 

According to the claim statement claimant No. 2 was 
employed by the management as a Khalasi through a 
contractor w.e.f. 1-4-1999 to 1-3-2004 and he is a member 
of the Karamchari Sangathan. Though he had been 


engaged through a contractor, yet for all intent and 
purposes he was under the complete control of the 
management. The contract arrangement was clearly a 
formality and a devise to avoid the liabilities. There was 
relationship of employer and employee between the 
management and the claimant no. 2 and the later is entitled 
for the benefits and protection under the Act. 11 is serv ices 
were terminated on 01-03-2004 in utter violation of the 
provisions of the Act without any notice, notice pay and 
compensation etc. In term mating the services the principle 
of Mast come first go’was also not followed. In Civil Writ 
Petition No. 874! of 1998 of the claimant no. I .the I lon’blc 
High Court of Delhi gave certain directions following which 
the Central Advisory' Contract Labour Court (hereinafter 
referred to as the court) made certain recommendations to 
the Central Government according to which job undci 
consideration under the management were of perennial 
nature and must go on from day-to-day except that of 
Chowkidar and Incinerator Operator but n-.e management 
never considered claimant mr.. • fo r rcyrfiri'uie.n ofhis 
services. He was not paid eoaa;: other regular employ cos 
doing the same job. He has compejeted •■vr.rc 240 day s 
in a year during the period of three years Maiminits 
have claimed the regularization of claimant no 2 on the 
sanctioned vacant post of Khalasi and pay on the principle 
of equal pay for equal work. 

The claim w'as contested by the management It was 
denied that claimant no. 2 is a workman under the Act as 
he has not been engaged by the management nor was 
paid the wages by it. It w-as also said that claimant no. 1 is 
not a recognized union and claimant no. 2 not being an 
employee of the management cannot be a member of (he 
claimant no. 1. It was denied that claimant no. 2 was workiim 
under the direct authority, control and supervision of the 
management. The claimant has not implemented the 
contractor without which the status of the claimant cannot 
be verified. His services were not terminated by the 
management and no notice was required and no notice 
pay or compensation was payable to him by the 
management. The appointments to the Govemmcr. fob-, 
are to be made in accordance with the recruitment rules 
and the person employed through the contractor has no 
right for regularization. He cannot claim parity regarding 
pay with the regular employees. He is not entitled to any 
relief 

While the case was at the stage of evidence, an 
application was moved by Karamchari Sangathan through 
the counsel of the claimant for withdrawing the claim .is 
the workman/claimant no. 2 is not interested in the case. In 
view of the said application, the reference is answered 
against the claimant. Let two copies of the award be sent to 
the Central Government for further necessary action ami 
record be consigned after due compliance. 


ASHOK KUMAR RASTOGI, Presiding Office) 
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14 1WSR, 2010 

■aFTT. 31T. 2514—1947 (1947 
^1 14) «IRT 17 ^ 3TJFR01 -4', TTC^R Ref ^t.xft. 

^iC^. WMrR ^ 77^ UvUrf 3?fc qF4^T3f 

^ a*jra 4 sMf^r fmR 3 ttt^r 

djWffiWT srfWRrj ^. 2, x<u^>J|^ t£ (TT^ WTT 

171/2004) wrfrra ^r?ft t, ^ft ttc^k ^ 

14-9-2010 R^W<1^33T «TT l 

[U ^-42012/94/2003-3^ 3TR (#^-II)] 

^t.TRT.RR 3fffiRTR7 7TR, 

New Delhi, the 14th September, 2010 

S.O. 2514. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 171/ 
2004) of the Central Government Industrial Tribunal-cum- 
Labour Court No. 2, Chandigarh now as shown in the 
Annexure, in the industrial dispute between the employers 
in relation to the management of Central Public Works 
Department, and their workmen, which was received by 
the Central Government on 14-9-2010. 

(No. L-42012/94/2003-IR (CM-II)] 
D.S.S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRJBUNAL-CUM-LABOUR COURT-II, 
CHANDIGARH 

Present : Sri A. K. Rastogi, Presiding Officer 
I.D. No. 171/2004 
Instituted on 17-3-2005 

The Zonal Secretary, ....Applicant 

All India CPWD(MRM) Karamchari 
Sangthan (Regd.), CPWD Store 
Building, Sector 7-B, Chadigarh. 

Kv. 

The Executive Engineer, .... Respondent 

Central Public works Department, 

Chandigarh Central Electrical 
Division, Kendriya Sadan, 

Sector 9-A, Chandigarh 

APPEARANCE: 

for the Workman : Shri Som Dutt Sharma, Adv. 

For the Management ; Shri G.C. Babbar, Advocate 

AWARD 

Passed on 17th August, 2010. 

Central Government vide Notification No. L-42012/ 
94/2003 !R (CM-II) dated 25-02-2005, by exercising its 


powers under Section 10, Sub-section (1) Clause (d) and 
Sub-section (2 A) of the Industrial Disputes Act, 1947 has 
referred the following Industrial dispute for adjudication 
of this Tribunal: 

“Whether the action of management of CPWD, 

Chandigarh in not regularizing the services of Shri 

Sachin Kumar Talwar, Electrical Khalasi w.c.f. 

1-1-2000 is legal and justified? If not, to what relic! 

the concern workman is entitled?” 

In the reference the Executive Engineer, Central Public 
Works Department, Chandigarh, Central Electrical Division. 
Kendriya Sadan, Sector 9-A, Chandigarh and Zonal 
Secretary of AH India CPWD (MRM) Karamchari Sangathan 
(Regd.), CPWD Store Building, Sector 7-B, Chandigarh 
(hereinafter referred as the Karamchari Sangathan) are the 
only parties. However, the claim statement has been 
presented by the Karamchari Sangathan and the concerned 
workman Sachin Kumar Talwar as claimant Nos. 1 and 2 
respectively. 

According to the claim statement claimant No. 2 was 
employed by the management as a Khalasi through a 
contractor w.e.f. 1-1-2000 to 1-4-2003 and he is a member 
of the Karamchari Sangathan. Though he had been 
engaged through a contractor, yet for all intent anti 
purposes he was under the complete control of the 
management. The contract arrangement was clear!) a 
formality and a devise to avoid the liabilities. There was 
relationship of employer and employee between the 
management and the claimant no. 2 and the later is entitled 
for the benefits and protection under the Act. His services 
were terminated on 01 -03-2004 in utter violation of the 
provisions of the Act without any notice, notice pay and 
compensation etc. In tenninatingthe services the principle 
of Mast come first go'was also not followed. In Civil Writ 
Petition No. 8741 of 1998 of the claimant no. ftheHon’ble 
High Court of Delhi gave certain directions following 
which the Central Advisory Contract Labour Court 
(hereinafter referred to as the court) made certain 
recommendations to the Central Government according to 
which job under consideration under the management were 
of perennial nature and must go on from day-to-day except 
that of Chowkidar and Incinerator Operator but the 
management never considered claimant no. 2 for 
regularization of his services. He was not paid equal to 
other regular employees doing the same job. He has 
compeleted more than 240 days in a year during the period 
of three years. The claimants have claimed the 
regularization of claimant no. 2 on the sanctioned vacant 
post of Khalasi and pay on the principle of equal pay Un¬ 
equal work. 

The claim was contested by the management. It was 
denied that claimant no. 2 is a workman under the Act as 
he has not been engaged by the management nor was paid 
the wages by it. It was also said that claimant no. 1 is not 
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a recognized union and claimant No. 2 not being an 
employee of the management cannot be a member of the 
claimant No. 1. It was denied that claimant No. 2 was 
working under the direct authority, control and supervision 
of the management The claimant has not implemented the 
contractor without which the status of the claimant cannot 
be verified. His services were not terminated by the 
management and no notice was required and no notice 
pay or compensation was payable to him by the 
management. The appointments to the Government jobs 
are to be made in accordance with the recruitment rules 
and the person employed through the contractor has no 
right for regularization. He cannot claim parity regarding 
pay with the regular employees. He is not entitled to any 
relief. 

While the case was at the stage of evidence, an 
application was moved by Karamchari Sangathan through 
the counsel of the claimant for withdrawing the claim as 
the workman/claimant No. 2 is not interested in the case. 
In view of the said application, the reference is answered 
against the claimant. Let two copies of the award be sent to 
the Centra! Government for further necessary action and 
record be consigned after due compliance. 

ASHOK KUMAR RASTOGI, Presiding Officer 
]4 fad UK, 2010 

^T. 3IT. 2515.—3^«jjp|4> fftcfK 1947 (1947 

TT 14) Tj TR7 17 T 1 3T^ERT ft', T^TlT H+K 

TT.ftt. m. T W-THT T fftftlTTl ftft «+»4*+»l<Y 

T W3, 3TJT4 ft' fftfe ftkftftTT ft ERTR 
aMfe 3Tfarrn] ft. 2, ^ TTT? (TNft TRsTT 

1 1 /2009) Tf wfftrf TPCTE TT 14-9-2010 

TP TP7T 1T3TT W I 

[ft. T^-22011/36/2009 m (ftftni-II)] 
ftjfft^m TTT, 

New Delhi, the 14th September, 2010 

S.O. 2515.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 11/2009) 
of the Central Government Industrial Tribunai-cum-Labour 
Court No. 2, Chandigarh as shown in the Annexure, in the 
industrial dispute between the employers in relation to 
the management of Food Corporation of India, Bright 
Security Services, Food Corporation of India, and their 
workman, which was received by the Central Government 
on 14-9-2010. 

[No. L-22011/36/2009-1R (CM-II)J 
D.S.S. SRINIVASA RAO. Desk Officer 


ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNALCUM-LABOUR COURT-11, 
CHANDIGARH 

Present: Sri A. K. Rastogi, Presiding Officer 

I.D.No. 11/2009 

Instituted on 22-10-2009 

Shri Tara Singh S/o Shri Dalip Singh 

Village Kamrewala, P.O. Jalalabad 

(West), Tehsil Jalalabad, District 

Ferozepur (Punjab) .... Applicam 

Vs. 

1. The Area Manager, 

Food Corporation of India, 

District Office, Malwal Road, 

Ferozepur City (Punjab). 

2. Brig. Jaswant Singh Sandhu, 

Bright Security Services, 

38, Rani Ka Bag, 

Amritsar (Punjab). 

3. The Genera! Manager, 

Food Corporation of India, 

Regional Office, Punjab Region, 

Sector-31, 

Chandigarh, (Punjab) .... Respondent 

APPEARANCES: 

For the Workman None 

For the Management : Shri N.K. Zakhmi, Advocate 

AWARD 

Passed on 17th August, 2010. 

Central Government vide Notification No. 1 ,-2201 t 
36/2009 IR (CM-II) dated 30-09-2009, by exercising iis 
powers under Section 10, Sub-section (1), Clause (d) and 
Sub-section (2A) of the Industrial Disputes Act, 1947 tut 
referred the following Industrial dispute for adjudication 
to this Tribunal : 

(i) “Whether the contract between the management 
of FCI, Ferozepur and the Contractor name!;. 
Bright Security Services, Amritsar is sham X 
bogus ? 

(ii) Whether the demand of Shri Tara Chanel lot 
reinstatement-w'ith full back wages & to treat 
him as regular employee of the FCI is legal and 
justified ? 

(iii) To what relief is the workman concerned 
entitled ?” 
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Notice of reference was sent to workman on 
17-03-2010,13-04-2010,17-05-2010 and by Regd. post on 
21-07-2010 but the workman neither appeared nor 
submitted claim statement. Respondent No. 2 Brig. Jaswant 
Singh Sandhu could not be served with the notice sent by 
post and he also remained absent. Appearance was put in 
however, on behalf of FCI Punjab respondent Nos. 3 and 4. 

Since the claimant has no claim for raising the 
industrial dispute, the reference is answered against him. 
Let two copies of the award be sent to the Central 
Government for further necessary action and record be 
consigned after due compliance. 

ASHOK KUMAR RASTOGI, Presiding Officer 

14 2010 

*»T. 3TT. 2516.-^^14) fe* feffe, 1947 (1947 
4TT 14) 4ft VTTT 17 3) 3T^TTT^T fefa ITTfe 
4TRT fqfcjlcl<4 "SR Vet* 4) Pl^V^«t)i 3TlT ^*14) 

fefef ^ fe, 3ppq 3 fife fetfe feK f fefa 
T!WR felfe 3Tfem T. 1, ^ W (fe 

fen 40/2009) 4 rt y^ifvid fef t, ^ fefa m&n. 

14-9-2010 W|37T *n i 

[ni. ^-42012/113/2005-3TT^ m (fep-11) ] 
5fe.TTR. m, fe 3Tffet 

New Delhi, the 14th September, 2010 

S.O. 2516. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 40/2009) 
of the Central Government Industrial T ribunai-cum-Labour 
Court No. 1, Chandigarh as shown in the Annexure, in the 
industrial dispute between the employers in relation to 
the management of Jawahar Navadaya Vidyalaya, and their 
workman, which was received by the Central Government 
on 14-9-2010. 

[No. L-42012/113/2005-1 R(CM-II)] 
D.S.S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

BEFORE SHRI GYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNAUCUM-LABOUR COURT-I, 
CHANDIGARH 

Case I.D. No. 40/2009 

Shri Gora Singh S/o Shri Sarup Singh, 

Village & PO Lakarwali, 

Tehsil & District Sirsa, 

Sirsa (Haryana) .Applicant 

Vs. 


The Principal, 

Jawahar Navodaya Vidyalaya, 

Odhan, Sirsa (Haryana) .Respondent 

APPEARANCES: 

For the Workman : Shri R.K. Gautam 
For the Management : Shri D.R. Sharma 
AWARD 

Passed on 23-7-2010 

Government of India vide notification No. L-42012 
113/2005-IR(CM-U), dated 11-05-2009 by exercising its 
powers under Section 10 of the Industrial Disputes Act. 
(the Act in short) has referred the following industrial 
dispute for adjudication to this Tribunal: 

“Whether the action of the management of Jawahar 
Navodaya Vidyalaya in terminating the services of 
Shri Gora Singh S/o Shri Sarup Singh w.e.l 
16-11-2004 is legal and justified? If not, to what 
relief the workman is entitled? ” 

After receiving the reference, parties were informed 
Parties appeared and filed their respective pleadings. Hie 
case of the workman in nutshell is that he was appointed 
as electrician-cum-plumberon the basis of merit made by 
the selection committee constituted by the management 
He was interviewed by the Committee on 09-06-99.11c was 
appointed on 30-08-99 against the regular vacancy in the 
pay-scale Rs. 950/- plus DA per month. Two illegal 
conditions were incorporated by the management in the 
appointment letter. The first condition was that 
appointment of the workman will be for a period of one 
year or the regular incumbent joins. Another condition 
was that workman was supposed to sign a contract 
agreement by which the services of the workman were 
termed as contractual by the management. The work was 
available. The post on which the workman was appointed 
was of permanent nature. Several appointment letters were 
issued by the management. The workman served w ith the 
management from 30-08-99 to 16-11-2004 continuous!). 
His services was terminated by the management of Jawahar 
Navodaya Vidyalaya, Sirsa without any notice or one month 
wages in lieu of notice and without lawful terminal dues 
The workman was ex-army personnel and after rendering 
about 16 years in Army, he was discharged from his services 
on 30-9-98. The workman also belongs to SC category. 

The workman has admitted that after terminating iiis 
services, the management had issued two letters dated 
07-07-2005 and 12-07-2005, whereby asking him to join the 
services of the management on contract basis. The 
workman has admitted to receive the letters and replied the 
same on 16-07-2005 with request to intimate him about the 
terms and conditions of services. It is contended by the 
workman that management failed to provide with the 
particulars and information till today. 
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It is further contended by the workman that after 
termination of his services, the management has made fresh 
appointmentsof electrician-cum-plumber on 02-12-2004. 
Shri Chottu Ram S/o Shri Maru Ram, Resident of Village 
Lakarwali, District and Tehsil Sirsa was appointed on this 
post. The workman was not called before and for 
consequential relief after making the appointment. 

On the basis of the facts the workman has claimed 
his termination void and illegal being against the provisions 
of the Act, hence, prayed for setting aside the termination 
order and reinstating him into the services along with 
consequential benefits. 

The management appeared and contested the claim 
of the workman. Preliminary objection was taken that the 
management is not an industry under the provisions of the 
Act. It was casual preliminary objection taken by the 
management which was not raised thereafter. On merits, it 
was contended by the management that workman was 
appointed purely on contract basis. Terms and conditions 
of his services were written in appointment letter and the 
contract agreement entered into between the workman 
and the management. His services were not terminated but 
from and on 12-11-2004, he voluntarily abandoned the 
services. Considering the requirement of electrician-cum- 
plumber, he was asked to join the services on the same 
terms and conditions he has already served, but he never 
turned up to join the services. Consequently, one Shri 
Chottu Ram S/o Maru Ram was selected at his piace. 
Thereafter, the head office has sanctioned the post of 
electrician-cum-plumber and the regular recruitments were 
made as per rules. Shri Chottu Ram S'o Maru Ram has 
been appointed as permanent employee (electrician-cum- 
plumber) on the post. 

Both of the parties were afforded the opportunity for 
adducing evidence. Evidence of the workman was recorded 
on 04-03-2010, whereas, the statement of Shri R.P. Sharma, 
Principal, JawaharNavodaya Vidvalaya Sirsa (Haryana) was 
recorded on 04-03-2010 itself. Opportunity for arguments 
was afforded to the parties. No one turned up on the date 
of the arguments. Hence, the file was reserved for award. 
All the documents relating to the appointment and 
extension of his term of appointment are on record. On 
perusal of the documents, it is evidently clear that 
appointment of workman was temporary appointment on 
contract basis till the new incumbent joins or for one year. 
It is established principle of service jurisprudence that 
whenever work is available appointment on contract for a 
fixed term and extending that for several times amounts to 
unlawful labour practice. If the work is available the work 
should be provided with to the workman continuously. 
But this principle cannot change the nature of services 
rendered by the workman. Meaning thereby, nature of 
appointment cannot be change by the right of the workman 
to continue in service. Undoubtedly, the appointment of 
the workman was on contract for a specific term. It was 
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open for the management to terminate the services of the 
workman on appointment of any other person as per rules 
The initial appointment of the workman, maybe through 
interview or by another mechanism, cannot be termed us 
the regular appointment as per rules. It was an arrangement 
made by the management in exigency of work. It is also 
clear from the evidence that there was no sanction of the 
head office for the appointment of electric ian-cum-plumhci 
If such temporary appointments are considered to he the 
appointments as per rules, it will give an unfeiteied powci 
to the management to bye pass the rules relating to the 
appointment in public offices. It is not the intention of the 
legislation. The intention of the legislature is very eleai 
that preference should be given for regular appointments, 
and in case of exigency, temporary appointment can be 
made. In case the temporary appointment is made, this 
cannot be said to equate the regular appointments 

The right of the workman was protected as per the 
provisions of the Industrial Disputes Act. He was afforded 
the opportunity to continue in service till the regular 
incumbent joins. This right was never violated by the 
management. It is admitted by the workman that he received 
two letters to join the services on the basis of same term-- 
and conditions he has already served, Receiving of these 
letters dated 07-07-2005 and 12-07-2005 is admitted ! he 
workman has reply the letter imposing the condition on the 
managementto inform him about the terms and conditions 
of the post and pay structure attached to the post. It Is 
stange that workman had worked almost five years on the 
post on the basis of the terms and conditions attached to 
the post and he required about the terms and condition-, 
attached to the post. Meaning thereby, workman was not 
willing to joins on the basis of terms and conditions he wa> 
already served with the management This refusal of the 
workman is a strong circumstance in support of liic 
contention of the management that he has voiuntanK 
abandoned his services! Thus, the cumulative effect of the 
facts and circumstances of the case and evidence on record 
is that workman was not willing to work on the terms ami 
conditions of the appointment letter which was given to 
him initially and extended for several limes. Whenever, the 
workman has himself abandoned the work or is not willing 
to continue with the management, he cannot challenge the 
appointment of another person on the ground of 
contravention of the provisions of the Act. 

Moreover, throughout the period the workman has 
gainfully employed. Presently he is working m Reliance 
and getting Rs. 10,000/- per month This iaet is weii 
established that through out peroid he has been in 
employment sufficient for survival of his and hi:- faniilv li 
has also been contended before this Tribunal that at the 
place of the workman one Chottu Ram, S/o Shr: Maru Ram 
was appointed on the same terms and conditions mi which 
the workman was appointed. Thereafter the head office 
has given the permission and sanction the post ut 



[ftmn—Tsrs3(ii)] 


WHf : SRXgR 9, 2010/3Tri?3R 17, 1932 


6955 


electrician-cum-plumber. On the basis of that permission, 
regular appointments as per the rules were made. The 
management has filed all the documents relating to the 
regular appointment to the post of electrician-cum-plumber 
on which the workman was previously working as 
contractual worker. No doubt, the virus of selection 
procedure cannot be challenged before this Tribunal and 
is not subject matter of decision, but the documents filed 
by the management shows that there was no procedural 
lapse in appointment of new incumbent. On the basis of 
the above observation, I am of the view that no right of the 
workman was infringed and he is not entitled for any relief. 
Let Central Government be approached for publication of 
award, and thereafter, file be consigned to record room. 

G..K. SHARMA, Presiding Officer 
14 facfiSR, 2010 

W. 3TT. 2517.~ftWh* fmK srfftfftF, 1947 (1947 
14) ftTCT 17 ^ ft, WR ftft 

xrcj.Tfr.-qcT. -ft ^ ftft 

^ fth?, ft ft w^R 

37 ftr^T, ^ w (ft^ft wn 24/2007) 

to! t, ft* ^ 14-9-20 lOfttfftFT 
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[ft. ftcT-22012/157/2007-3TR (fttftR-II)] 
ftt.ftft.ftR. TT3, 3Tfi^nfr 

New Delhi, the 14th September, 2010 

S.O. 2517. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 24/2007) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Bhubaneswar as shown in the Annexure, in the 
industrial dispute between the employers in relation to 
the management of M/s. Mahanadi Coalfields Limited, and 
their workman, which was received by the Central 
Government on 14-9-2010. 

[No. L-22012/157/2007-IR (CM-II)] 
D.S.S. SRINIVASA RAO, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, 
BHUBANESWAR 

PRESENT: 

Shri J. Srivastava, Presiding Officer, C.G.I.T.-cum- 

Labour Court, Bhubaneswar 

Industrial Dispute Case No. 24/2007 
Date of Passing Order 19th August 2010 

BETWEEN 

The Managementof Chief General : 1st Party- 
Manager, Talcher Area of MCL Management 

And 


Their Workman Shri Farjan Alii, : 2nd Party- 

Qrs. No. M/222, At./P.O. Dera Workman 

Collier)', Distt. Angul, 

Orissa 

APPEARANCE: 

Shri P.K. Mohapatra, : For the 1st Party- 
Sr. Manager (Pers.) Management. 

Shri Farjan Alii : For Himself the 2nd- 

Workman. 

ORDER 

Case presented today before me. The 1st Parly- 
Management is present through authorized representative. 
The 2nd Party-workman is present in person along with his 
authorized representative. 

On the last date i.e. on 2-8-2010 the 2nd Part\- 
workman had moved a petition before this Tribunal to allow 
him to withdraw the case expressing his inability to contest 
the case as he has attained the age of superannuation. 

The said petition was fixed for today for hearing. I 
have heard both the parties. The 2nd Party-workman is 
still insisting on to withdraw the case. As such finding no 
legal hindrance in allowing the petition, I permit the 2ml 
Party-workman, who has gone in reference, to withdraw 
the dispute referred to this Tribunal for adjudication by the 
Government of India. In the said circumstances the reference 
is to be decided as withdrawn by the disputant-workman 
and the same is liable to be returned to the Government of 
India as unanswered. 

The reference is accordingly returned unanswered, 
deeming it to have been withdraw n, to the Government of 
India, Ministry of Labour for taking necessary action at 
their end. 

Dictated & Corrected by me. 

J. SRIVASTAVA, Presiding Officer 
2010 
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wftftT ^ ^ frftteT ftk trf ftRferft ft 

#3, srjftR ft* fdf^vi fttertfftF ft rtftc 

M ft ftW (Tftft WT! 
28/2005) ftt y=blfeM t, ftt ftfttft RRFTT ftt 13-9-20K) 
ftt WZ |3TT 54T I 

[ft. ftcl-12012/9 l/2005-3?ft m (ftt-Il) | 

ftftR 3TfeT?1 


3757 GI/10—12 





6956 


THE GAZETTE OF INDIA: OCTOBER9,2010/ASVINA 17,1932 


[Part II —Sec. 3(ii)| 


New Delhi, the 14th September, 2010 

S.O. 2518. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 28/2005) 
of the Central Government Industrial Tribunal/Labour 
Court-I, New Delhi now as shown in the Annexure, in the 
industrial dispute between the employers in relation 
to the management of Bank of Baroda and their workman, 
which was received by the Central Government on 
13-9-2010. 


[No. L-12012/9 i/2005-IR (B-1I)] 
PUSHPENDER KUMAR, Desk Officer 

ANNEXURE 

BEFORE DR RK. YADAV, PRESIDING OFFICER 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
NO. 1, KARKARDOOMA COURTS COMPLEX, DELHI 

I.D. No. 28/2005 


transferred to bank of Baroda (hereinafter referred to as the 
Bank), as per the Scheme of amalgamation notified on 
1-6-99. Enquiry Officer submitted his report dated 1 7-4-90 
to the Disciplinary' Authority. Show cause notice dated 
21-4-99 was served upon her proposing punishment ol 
dismissal from service. Her representation was considered 
and the Disciplinary Authority awarded punishment of 
removal from service with superannuation benefits to lies 
vide order dated 1 -5-2003. Her appeal came to be dismissed 
She raised an industrial dispute before the Conciliation 
Officer. Since conciliation proceedings failed, Mis¬ 
appropriate Government referred this dispute to this 
Tribunal for adjudication, vide order No. L-12012/91 20th 
IR (B-II) New Delhi dated 27-9-2005 with following terms 

“Whether the action of the management of Ban!, p 
B aroda by removing Smt. Madhu Mohini Bans tl 
from the services of the Bank vv.e.f. 01-05-2003 i 
just, fair and legal? If not to what relief the workman 
is entitle to and from which date? ” 


Smt. Madhu Mohini Bansal, : Workman 

W/o Shri Madhur Bansal, 

R/o House No. 2155, Sector-7, 
faridabad, Haryana, 

Faridabad 

Versus 

The Regional Manager, . Management 

Bank of Baroda, 

Regional Office, Delhi City, 

Region-II, 12th Floor, BOB Building, 

16, Sansad Marg, 

New Delhi-110001 

AWARD 

While working as Head Cashier (category 'C’) at 
Mathura Road, Faridabad branch of Bareilly Corporation 
Bank Ltd. from 7-4-94 till 1-7-95, Smt. Madhu Mohini Bansal 
made cash payments on various cheques/form No. 10 
which were not bearing signatures/seals of respective 
account holders. Besides that she received a sum of 
Rs. 110 from N.P. Bansal vide voucher No. 26 dated 5-5-95 
for issuance of a pay order for a sum of Rs. 100. 
Subsequently,entry of Rs. 110 was deleted from cash 
register and she wrongfully appropriated pay order No. 
015920 of Rs. 100 to her own gain. She also made payment 
on debit voucher dated 28-9-94 to an unidentified person, 
which remittance w'as shown to have been made to Defence 
Enclave branch of the bank, which money was never 
received by the said branch. She was suspended on 
2-! 1 -95. A charge sheet w-as served upon her on 27-1 -98, 
which w-as later on amended by letter dated 2 1 -2-98. An 
Enquiry Officer w'as appointed, who conducted enquiry 
into the charges referred above. During pendency of the 
enquiry, Bareilly Corporation Bank Ltd. was amalgamated 
with Bank oi Baroda on 3-6-99. Her services were 


2. Sn claim statement Smt. Bansal projects that sin: 
was appointed as Cierk-cum-Cashier by Bare ill-. 
Corporation Bank Ltd. on 21-7-82, whic h bank v,n. 
amalgamated with Bank of Baroda on 3-5-99. i k-t sen. a. r 
were transferred to the hank with continuity and ail bend it- 
She w'as deemed to have been appointed by the bank m, 
same terms and conditions as applicable to its empim ww 
While posted at Faridabad branch of erstwhile BruviiK 
Corporation Bank Ltd., she was issued charge sheet dated 
27-1-98, which was amended by way of letter dated 
21-2-98. No chance was given to her to submit her reply to 
the charge sheet, since G.R Singh, Manager, w as appointed 
as an Enquiry' Officer to enquire into the charges leuhic ! 
against her, on the very date when charge sheet urn 
served on her. She was placed under suspension .<n 
2-11-95. However, she was reinstated on 15-7-2002 and 
posted at Nehru Place branch of the Bank. Enquiry Office 
conducted the enquiry in a biased manner. He did not allow 
full opportunity to her to cross-examine the bank\ 
witnesses and to examine witnesses in her defence if- 
had not placed her documents on record. He submitted his 
report dated 1 7-4-99, which was based on conjecture.- ami 
surmises. Show cause notice dated 21-4-99 was served, 
proposing punishment of dismissal from service She 
submitted her representation dated 12-5-99 against the said 
show cause notice. Without application of mind to tho 
facts, the Disciplinary Authority had dismissed her Iron; 
services vide order dated 1-5-2003. She projects that Kaiesh 
Sarin, Rakesli Bhatnagar, Sunit Dhingra. Shiv Kumai .inam 
B.P. Dubey and V.K. Jain were also served with the chance 
sheets. Minor punishments were awarded to them, while 
she was dismissed from service. She asserts th.n 
punishment awarded to her was shockmgk 
disproportionate to her misconduct. Even otherwise she 
had been discriminated in award of punishment, which 
fact makes order of punishment illegal. She claim-- 
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reinstatement in service with continuity and full back 
wages. 

3. The bank demurred the claim pleading that the 
claimant has not challenged enquiry proceedings/report 
of the Enquiry Officer/order passed by the Disciplinary 
Authority or the order passed by the Appellate Authority 
and has merely sought reinstatement in service with 
continuity of service, which cannot be granted merely at 
her request, withou- first setting aside the afore mentioned 
proceedings and orders. It has not been disputed that she 
joined the erstwhile Bareilly Corporation Bank Ltd. on 
21-7-1982 in clerical cadre. The said bank merged with the 
bank on 3-6-1999 and all staff members were absorbed in 
the services of the bank, as per scheme of amalgamation in 
accordance with Government of India Notification No. F. 
17/9/97-BOA (i) dated 1 -6-1999. She was working as Head 
Cashier Category ‘C’ (Paying Cashier) in Mathura Road, 
Faridabad branch of the said bank, when she committed 
acts of gross misconduct. The bank projected that the 
claimant had made cash payments of various cheques/ 
forms No. 10 which were not bearing signatures/seal/stamp 
of respective account holder, when presented for payment. 
She made cash payments for about 97 lacs on various dates. 
On 2-11-95 she was suspended and her suspension was 
revoked vide order dated 15-7-2002, which was without 
prejudice to the rights of the bank to initiate departmental 
action or any other action against her. It was denied that 
enquiry report dated 17-4-1999, submitted by the Enquiry 
Officer, is biased and based on surmises and conjectures. 
Enquiry report was based on facts borne out of record . 
Charges of wilful acts of aiding and abetting in commission 
of frauds, negligence in performance of duties, wilful acts 
of dishonesty, tarnishing image of the bank and prejudicial 
to the interest of the bank, stood proved against the 
claimant, which were of very serious in nature. The 
punishment imposed on the claimant is not shockingly 
disproportionate to the charges proved against her Claim 
of the workman is liable to be dismissed summarily, pleads 
the bank. 

4. On pleadings ofthe parties, following issues were 
settled : 

1. Whether the enquiry conducted by the 
management was fair and just? 

2. Whether the pt ..ishment awarded to the 
workman was commensurate to her mis¬ 
conduct ? 

3. As in terms of reference. 

4 Relief. 

5. Issue No. 1 was treated as preliminary' issue. Shri 
A. Shankar Narayanan was examined on behalf of the 
management to discharge on us resisting on it. The claimant 


entered the witness box to rebut facts. After hearing the 
parties issue no. 1 was answered in favour ofthe bank and 
against the claimant, vide order dated 3-2-2010. 

6. Arguments were heard at the bar. Shri Ashok 
Sharma, authorised representative, advanced arguments 
on behalf ofthe claimant. Shri B.S. Chauhan, authorised 
representative, advanced arguments on behalf ofthe bank. 
1 have given my carefully considerations to the arguments 
advanced at the bar and cautiously perused and record 
My findings on issues involved in the controversy are as 
follows: 

Issue Nos. 2 & 3 

7. It is not a matter of dispute that the claimant made 
payments of a voucher/form No. 10 dated 7-4-94 to a 
representative of M/s. Sathe Engineering Company Pvt. 
Ltd. amounting to rupees six lacs without signatures ol 
the account holder on the said form. She also made paymeni 
ofchequeNo. 110438 dated 21-4-94 amounting to rupees 
three lacs to the representative of the aforesaid company 
without signatures of the account holder on the said 
cheque. Payment of a sum of rupees fifteen lacs was made 
by her, On cheque No. 272032 to representative of M/s. 
Ashish Engineering Works, without any signatures of 
account holder on the said cheque. In the same manner, 
she made payment of rupees ten lacs on 27-3-95 on the 
strength of cheque No. 262775 and a payment of rupees 
twenty five lacs on 31 -3-95 on the strength of cheque No. 
262776 to a representative of M/s. Ashish Engineering 
Works, without signatures of the account holder on the 
aforesaid cheques. She also made payment of rupees 
twenty seven lacs on 23-5-95 on the strength of cheque 
No. 272048 to M/s. Ashish Engineer Works, despite the 
fact that the said cheque was not bearing signatures ofthe 
account holder. She also made payment of rupees four lacs 
on the strength of form No. 10 on 1-7-95 to representative 
of M/s. Mukesh Steel, despite the fact the said form number 
was not bearing signature and seal ofthe account holder 
On 5-5-95 she received a sum of Rs. 110 from N.P. Bansal 
for issuance of pay order for a sum of Rs. 100. Entry was 
deleted from cash register and pay order No. C15920 for a 
sumofRs. 100 was wrongly misappropriated by her for her 
own gains. She also made payment of rupees seven lacs 
on debit voucher dated 28-9-94 to an unidentified person 
and money never reached Defence Enclave branch, to 
whom remittance was shown to have been made. Thus 
she committed gross misconduct of ncgligance in 
performance of her duties, dishonesty, aided and aben d 
commission of fraud, tarnished image ofthe bank and 
committed acts which were prejudicial to the interest of 
the bank. On the charges referred above punishment of 
removal from service with superannuation benefits was 
awarded to her, vide order dated I -5-2003. 

8. What should be the appropriate punishment, which 
can be awarded to the claimant, is a proposition which 
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would be addressed by this Tribunal. Right of an employer 
to inflict punishment of discharge or dismissal is not 
unfattered. The punishment imposed must commensurate 
with gravity of the misconduct, proved against the 
delinquent workman. Prior to enactment of Section 11 -A of 
the Industrial Disputes Act, 1947 (in short the Act), it was 
not open to the industrial adjudicator to vary the order of 
punishment on finding that the order of dismissal was too 
severe and was not commensurative with the act of 
misconduct. In other words, the industrial adjudicator 
could not interfere with the punishment as it was not 
required to consider propriety or adequacy of punishment 
or whether it was excessive or too severe. Apex Court, in 
this connection, had, however, laid down in Bengal Bhatdee 
Coal Company (1963 (I) LLJ 219) that where order of 
punishment was shockingly disproportionate with the act 
of the misconduct which no reasonable employer would 
impose in like circumstances, that itself would lead to the 
inference of victimization of unfair labour practice which 
would vitiate order of dismissal or discharge. But by 
enacting the provisions of Section 11-A of the Act, the 
Legislature has transferred the discretion of the employer, 
in imposing punishment, to the industrial adjudicator. It is 
now the satisfaction of the industrial adjudicator to finally 
decide the quantum of punishment for proved acts of 
misconduct, in cases of discharge or dismissal. If the 
Tribunal is satisfied that the order ofdischarge or dismissal 
is not justified in any circumstances on the facts of a case, 
it has the power not only to set aside order of punishment 
and direct reinstatement with back wages, but it has also 
the power to impose certain conditions as it may deem fit 
and also to give relief to the workman, including award of 
lease punishment in lieu of discharge or dismissal. 

9. It is established law that imposing punishment for 
a proved act of misconduct is a matter for the punishing 
authority' to decide and normally it should not be interfered 
with by the Industrial Tribunals. The Tribunal is not 
required to consider the propriety or adequacy of 
punishment. But where the punishment is shockingly 
disproportionate, regard being had to the particular conduct 
and past record, or is such as no reasonable employer 
would ever impose in like circumstance, the Tribunal may 
treat the imposition of such punishment as itself showing 
victimization or unfair labour practice. Law to this effect 
w'as laid by the Apex Court in Hind Construction and 
Engineering Company Ltd. [1965(1) LLJ 462], Likewise in 
Management of the Federation of Indian Chambers of 
Commerce and Industry' [1971(11) LLJ 630] the Apex Court 
ruled that the employer made a mountain out of a molehill 
and had blown a trivial matter into one involving loss of 
prestige and reputation and as such punishment of 
dismissal was held to be unwarranted. In Ram Kishan 
[ 1996(1) LLJ 982] the delinquent employee was dismissed 
from service for using abusive language against the superior 
officer. On the facts and in the circumstances of the case, 


the Apex Court held that the punishment of dismissal was 
harsh and disproportionate to the gravity of the charge 
imputed to the delinquent. It was ruled therein, “when 
abusive language is used by anybody against a superior, it 
must be understood in the environment in which that person 
is situated and the circumstances surrounding the event 
that led to the use of abusive language. No straight-jacket 
formula could be evolved in adjudicating whether the 
abusive language in the given circumstances would 
warrant dismissal from service. Each case has to be 
considered on its own facts.” 

10. In B.M. Patii [1996(11) LLJ 536], Justice Mohan 
Kumar of Karnataka High Court observed that in exorcise 
of discretion, the Disciplinary Authority should not act 
like a robot and justice should be moulded w ith humanism 
and understanding. It has to assess each case on its own 
merit and each set of fact should be decided with reference 
to the evidence recording thf allegation, which should be 
basis of the decision. The past conduct of the worker may 
be a ground for assuming that he might have a propensity 
to ebrnmit the misconduct ar»d io assess the quantum of 
punishment to be imposea In that case a conductor of the 
bus was dismissed from service for causing revenue loss 
of 50p to the employer by irregular sale of tickets It was 
held that the punishment was to harsh and disproportionate 
to the act of misconduct. 

11. After insertion of Section 11 -A of the Act, the 
jurisdiction to interfere with the punishment is there w ith 
the Tribunal, W'ho has to see whether punishment imposed 
by the employer commensurate with the gravity of the act 
of misconduct. If it comes to the conclusion that the 
misconduct is proved, it may still hold that the punishment 
is not justified because misconduct alleged and proved is 
such as it does not warrant punishment of discharge or 
dismissal and where necessary, set aside the order of 
discharge or dismissal and direct reinstatement with or 
without any terms or conditions as it thinks fit or give an\ 
other relief, including the award of lesser punishment, in 
lieu of discharge or dismissal, as the circumstance of the 
case may warrant. Reference can be made to a prouder! m 
Sanatak Singh (1984 Lab. l.C. 817). The discretion io award 
punishment lesser than the punishment of discharge m 
dismissal has to be judiciously exercised and the i ribunal 
can interfere only when it is satisfied that the punishment 
imposed by the management is highly disproportionate to 
the decree of the guilt of the workman. Reference can he 
made to the precedent in Kachraji Moliji Parmai 119dd (II) 
LLJ 332], Thus it is evident that the Tribunal has now 
jurisdiction and power of substituting it own measure ol 
punishment in place of the managerial wisdom, once it is 
satisfied that the order of discharge or dismissal is not 
justified. On facts and in the circumstances of a case. 
Section 11A of the Act specifically gives two fold powers 
to the Industrial Tribunal, first is virtually the power ol 
appeal against findings of fact made by the [inquiry ()fliecr 
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in his report with regard to the adequacy of the evidence 
and the conclusion on facts and secondly of foremost 
importance, is the power of reappaisal of quantum of 
punishment. 

12. Power to set aside order of discharge or dismissal 
and grant relief of reinstatement or lesser punishment is 
not untramaled power. This power has to be exercised 
only w hen Tribunal is satisfied that the order of discharge 
or dismissal was not justified. This satisfaction of the 
Tribunal is objective satisfaction and not subjective one. 
It involves application of the mind by the Tribunal to 
various circumstances like nature of delinquency committed 
by the workman, his past conduct, impact of delinquency 
on employer’s business, besides length of service rendered 
by him. Furthermore, the Tribunal has to consider whether 
the decision taken by the employer is just or not. Only after 
taking into consideration these aspects, the Tribunal can 
upset the punishment imposed by the employer. The 
quantum of punishment cannot be interfered with without 
recording specific findings on points referred above. No 
indulgence is to be granted to a person, who is guilty of 
grave misconduct like cheating, fraud, misappropriation 
of employer’s fund, theft of public property etc. A reference 
cannot be made to the precedent in Bhagirath Mai Rainwa 
[1995 (l)LLJ 960], 

13. Facts of the present controversy would be 
considered again to assess as to whether punishment 
awarded to her was shockingly disproportionate to the 
misconduct committed by her. Smt. Bansal made payments 
of rupees ninety lacs on the basis of cheques/form No. 10 
which were not bearing signatures/seal of the respective 
account-holders. She also made payment of rupees seven 
lacs on debit voucher dated 28-9-94 on which remittance 
was shown to have been had to the Defence Enclave 
branch of the bank. She made payment to an unidentified 
person who used the money for his personal gains. She 
had also pocketed a sum of Rs. 110 by misappropriating 
pay order No. 015920 for a sum of Rs. 100. Therefore, 
these facts highlight that Smt. Madhu Mohini Bansal 
committed grave misconducts, which amounted to 
cheating and fraud, besides negligence in performance of 
her duties. 

14. An employee who cheats and defrauds its 
employer/customers cannot be retained in the service of 
the bank. Bank being financial institution is under an 
obligation to use utmost care in dealing with moneys of its 
customers. Care and caution expected to Smt. Bansal was 
not exercised by her. On the other hand she pocketed 
money of the bank and allowed an unidentified recipient of 
a sum of rupees seven lacs to wrongfully convert that 
amount to his own use. She tarnished image of the bank 
also. All these aspects are sufficient for the bank not to 
repose confidence in her. These aspects make it clear that 
punishment lesser than removal of Smt. Bansal from service 
was not required in the case. Punishment awarded to her, 


was not disproportionate to misconduct committed by liei 
not to talk of shockingly disproportionate to her acts. 

15. Smt. Bansal presents that other employees of the 
bank were also charge sheeted but aw-arded lesser 
punishments. She being the payment cashier was 
supposed to exercise utmost care and caution, while making 
payment of cheques/form No. 10, which were not bearing 
signatures/seals of the respective account holders, Her 
role was prime one. Therefore, she cannot project that the 
person, w-ho played lesser role than her. were to be equaled 
with her. When her offence was distinct and different then 
she cannot expect to be placed on the padestral on which 
the others were placed. Roles of those officers were much 
lesser than her. For discrimination she.has to show that 
she was on the same padestral on w'hich the others, with 
whom she claims parity, were placed. No case of 
discrimination in award of punishment has been brought 
in forefront. Therefore, no interference is called for by this 
Tribunal on this issue too. Issues are, therefore, answered 
in favour of the bank and against Smt . Bansal. 

Relief: 

16. In view' of the findings on issues referred above, 
it is crystal clear that no interference is called for in the 
punishment awarded to Smt. Madhu Mohini Bansal. I lei 
claim statement is liable to be rejected. The same is. 
therefore, rejected. An award is, accordingly, passed. It he 
sent to the appropriate Government for publication. 

Dated: 10-9-2010 

Dr. R.K. YADAV, Presiding Officer 
14 fficIWK, 2010 

W. 3TT. 2519— hfi lqgre 1947 ( 1947 

14) ^ 17 ^ ft', 

^ w-icnt ^ TFsqj frptefri afft <*4 '+rT t 

3frurta f^TSTT^ ^ 4TT47T7 

(TTTft TOTT 2/2004 ) 
^ TOlfcia Wt 13-9-2010 ^1 W<\ 

«TT I 

[^. TTyrT-12012/156/-03-3TT# 3TR (^ft-ll) 1 
TTTT7, -£w: 3#7^r| 

New Delhi, the 14th September, 2010 

S.O. 2519.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 2/2004) 
ofthe Central Government Industrial Tribunal-cum-Laboui 
Court, Nagpur now' as shown in the Annexure, in the 
industrial dispute between the employees in relation to the 
management of Bank of India and their workman, which 
was received by the Central Government on 13-9-2010. 

[No. L-12012/156/03-1 R(B-II)| 
PUSHPENDER KUMAR. Desk Officer 
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ANNEXURE 

BEFORE SHRI J. P. CHAND, PRESIDING OFFICER, 
CGITCUM-LABOUR COURT, 

NAGPUR 

Case No. CGIT/NGP/2/2004 Date : 6-9-2010 


Petitioner/ 

Party'No. 1 

: Smt. Chandabai Shyamsunder 
Wankhede, 

C/o Gajanan Pawar, Bhavani Base, 
Post Daryapur, Amravati (M.S.) 


Versus 

Respondent/ 
Party No. 2 

: TheAsstt. General Manager, 

Bank of India, 

Nagpur Zone, Zonal Office, 

S.V. Patel Marg, P. B. No. 4, 
Nagpur-440 001 


AWARD 


(Dated: 6th September, 2010) 

This is a reference made by the Central Government 
in exercise of the power conferred by clause (d) of Sub¬ 
section (I) and sub-section 2(A)-of section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947) for adjudication 
of the Industrial Dispute between the management of Bank 
of India, Nagpur and their workman, Smt. Chandabai 
Shyamsunder Wankhede, as per letter No. I.-12012/156/ 
2003-IR (B-II) dated 27-1 1-2003 with the following 
Schedule: 

“Whether the action of the management of Bank of 
India through the Chief Manager (CS & P), Zonal 
Office, S. V. Patel Road, Nagpur (M.S.) in dismissing 
the workman Smt. Chandabai Shyamsunder 
Wankhede, Ex. Sepoy-cum-Hammal from service 
w.e.f. 30-8-2002 is justified and legal ? If not, w hat 
relief the said workman is entitled to ?” 

2. On receipt of the reference, the parties were noticed 
and the employee, Smt. Chandabai (hereinafter referred as 
the “employee”) filed her statement of claim. Management 
of the Bank also filed their written statement. 

3. Facts leading to the present reference are as 
follows: 

The employee was appointed in the Bank on 
compassionate ground in 1993 in the Bank of India 
in the post of Sepoy (Hamali) in place of her deceased 
husband, who was working as a Guard in the said 
Bank and was posted to Jaistamph Chowk Branch of 
the Bank, Amravati. While the employee was working 
as such, she was chargesheeted for the misconducts 
committed by her, in pursuance of the provisions of 
Clause 19.5 (c), (e) and (j) of First Bipartite Settlement. 
The al leged charges leveled against her were riotous 


[Part II- Sic. 3(ii>| 

and disorderly behaviour in the premises of Ihc 
Branch, wilful insubordination and disobedience ol 
lawful and reasonable order of the superior and doing 
act prejudicial to the interest of the bank. Shri S.C 
Balanaik, Manager, Yavatmal Branch was appointed 
as the Inquiry Officer to conduct the enquiry. 

In the departmental enquiry, the employee u;w 
found guilty' of committing certain acts of misconduct 
i.e. cl. 19.5 (c) and (e) of First Bipartite Settlemeni 
Accepting the enquiry report, the Disciplining 
Authority on 30-8-2002 passed the order of dismissal 
from service without notice against the employee. 
Against the order of dismissal dated 30-8-2002, l lie- 
employee preferred an appeal before the Appellate 
Authority' but her appeal was also dismissed. 1 lenee. 
the employee moved the Regional Labour 
Commissioner, Nagpur for conciliation. As there was 
failure of the conciliation, the Labour Commissions 
reported the matter to the Central Government and 
then the Central Government issued the reference to 
the Tribunal. 

4. The employee in her statement of claims lias 
challenged the enquiry not to be fair and proper and to 
have been conducted in violation of the principles of natural 
justice. According to her claims, the departmental enquiry 
was done ex-parte and in a slipshod manner ignoring all 
the norms of the enquiry and the evidence was recorded 
behind her back and she was not allowed to engage a 
counsel and was directed to engage the union 
representative to defend herself in the inquiry and she was 
pressurised to admit the charges by the Inquiry Officer 
and Shri Kulkami, the Union Representative was engaged 
by her to defend her but the Union Representative did not 
attend the enquiry' on some dates and her prayer to recall 
the witnesses examined by the Bank during her absence, 
for cross-examination was not allowed and proper 
opportunity was not given to her to defend herself and the 
enquiry report is not based on evidence on record and the 
Disciplinary Authority without considering the legal aspect 
passed the order of her dismissal only basing on the report 
of the Inquiry Officer and the Appellate Authority also 
without applying its mind to the merit of the appeal, 
dismissed the appeal and the charges leveled against her 
were that of general and minor in nature and were not gru\ e 
and serious in nature and the impugned order of dismissal 
from service without notice passed against her is harsh 
and shockingly disproportionate looking to the nature ol 
the charges. 

5. The Bank in its written statement refuted ail the 
allegations made in the statement of claim, pleading inter 
alia that the employee was charge-sheeted for hot- 
misconducts in pursuance of the provisions of clauses 
19.5 (c), (e) and (j) of First Bipartite Settlement and every 
opportunity was given to her to defend her in the 
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departmental enquiry and after receipt of the enquiry report 
from the Inquiry Officer, the Disciplinary Authority on 
21-8-2002 issued notice to her to show cause against the 
proposed punishment of dismissal from service without 
notice and she filed her show cause and was also heard in 
person and the Disciplinary Authority after taking into 
consideration all the materials on record passed the order 
of dismissal on 30-8-2002 and the employee preferred an 
appeal against such order before the Appellate Authority 
and in her appeal memo, she admitted her guilt and 
considering the entire material on record, the Appellate 
Authority dismissed the appeal. It was also pleaded that 
the enquiry was done in accordance with law and by 
observing the principles of natural justice. 

6. As this was a case of dismissal from service of an 
employee (workman) after holding a domestic enquiry, this 
Court took into consideration the validity of the enquiry as 
a preliminary issue and passed orders on the validity of the 
enquiry on 9-5-2007. The said order was passed by my 
predecessor in office. In the said order, it has been held 
that the departmental enquiry was proper, legal and in 
accordance w ith the principles of natural justice. While 
declaring the enquiry to be valid and proper, this Tribunal 
took into consideration the objections raised by the 
employee regarding proceeding with the enquiry ex-paite, 
of not giving her opportunity to cross-examine the 
departmental witnesses, of not permitting her to engage a 
counsel to defend her and that the evidence of all the 
witnesses examined by the Bank is stereo type which 
indicates that actually the witnesses were not examined 
and the inquiry Officer wrote down the evidence himself 
and obtained the signatures of the witnesses there on 
subsequently and turned down the same by assigning 
reasons for the same. 

7. in view of the findings that the enquiry w ; as proper, 
legal and in accordance with the principles of natural 
justice, now, it is to be considered as regard to the 
perversity of the findings and the quantum of punishment. 

8. Before entering into the merit of the matter, I think 
it apropos to mention that on 1 1-8-2009 and subsequent 
thereto, neither the employee herself nor her advocate 
appeared before this Tribunal to argue out on the point of 
perversity of the Gildings and quantum of punishment even 
though there were several adjournments lor the same and 
as such, lastly on 17-8-2010 argument was heard from the 
side of the Bank and the case w as posted for orders. 

9. Perused the entire documents regarding the 
departmental enquiry alongwith the show cause notice, 
orders passed by the Disciplinary Authority, appeal memo 
fled by the employee, order of the Appellate Authority 
and all other concerned documents on record. The 
employee has taken a stand that she was not given an 
opportunity to cross-examine the management witness 
Nos. ! to 9. However, it is found from the documents that 
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the employee had been given sufficient opportunity lo 
defend her case but as she wilfully remained absent, the 
departmental witness Nos. I to 9 were examined in her 
absence. Moreover, the employee has admitted the charges 
leveled against her in her defence brief submitted before 
the Disciplinary Authority and so also in the appeal memo 
with explanation that she committed such overt acts due to 
frustration and under mental strain, which was never 
substantiated by adducing any evidence. It is found from 
the documents that the findings arrived at by the Inquiry 
Officer are based on the materials on record and the findings 
are not biased and arbitrary. It is also found that the 
Disciplinary Authority also after assessing the evidence 
independently has rightly held that the charges under 
ci. 19.5 (c) and (e) have been proved against the employee, 
which come under gross misconduct. So far the quantum 
of punishment is concerned, from the materials on record it 
is found that previously also the employee had been 
awarded w'ith punishment of lowering down of pay by two 
stages in the time scale for her similar misconduct vide 
punishment order dated 6th. July, 2000 and she had been 
given a chance to correct herself and to improve her 
behaviour, but still then, she failed to improve her conduct 
and behaviour and committed gross misconduct. After 
taking into consideration all the materials on record and 
her past conduct, i find that the punishment of dismissal 
from service without notice is not disproportionate to (lie- 
charges leveled against the employee. The punishment 
imposed is not arbitrary 7 8 9 or shocking disproportionate and 
as such call the same does not for any interference. I Icncc 
it is ordered : 

ORDER 

The action of the management of Bank of India 
through the Chief Manager (CS & P), Zonal Office, S. V. 
Patel Road, Nagpur (M.S.) in dismissing the workman Suit. 
Chandabat Shyamsunder Wankhede, Ex, Sepoy-cum 
Mammal from service w.e.f. 30-8-2002 isjustifled and legal 
The workman is not entitled to any relief. 

.). P CM AND. Presiding Oflleer 

^ fftrfl, 14 IftcIHC 2010 

cRT. 3TT. 2520—1947 (1947 
14) ftt VRT 17 ft 3C]WJT ftj ft -ft -4 7T7TO T3TF? 
ft ft fFTS" 3TR 7TTT TdTFITf 47 ‘414, 

ft’ fftffts ftWlPld'. ftOTF? ft ft-ft 7 -) TTrtTR ftkriftrg 
i fftftr ft ftw (ftrft ftpgg 
26/2009) ftt y+lferd TOTt t, ft ftftftt TOTC ftf 14-9 2010 
ftf YT<f 7|3TT *TT i 

[ft. 2012/102/08-3TIT (ft II ) | 
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New Delhi, the 14th September, 2010 

S.O. 2520. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 26/2009) 
of the Central Government Industrial Tribunal-cum-Labour 
Court-1, New Delhi now as shown in the Annexure, in the 
industrial dispute between the employers in relation to the 
management of Punjab National Bank and their workman, 
which was received by the Central Government on 
14-9-2010. 


[No. L-12012/102/08-1R (B-II)] 
PUSHPENDER KUMAR, Desk Officer 

ANNEXURE 

BEFORE DR. R.K.YADAV, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. I, KARKARDOOMA 
COURTS COMPLEX, DELHI 

I.D. No. 26/2009 


Shri K. L. Chhabra, 

WZ-20A, Om Vihar, Phase I, 

Uttam Nagar, 

NewDelhi ...Workman 

Versus 

The Punjab National Bank, 

Zonal Office, 

DAC Cell, 4th Floor, 

Rajendra Bhawan, Rajendra Place, 

NewDelhi ....Management 

AWARD 

Incident of cheating and misappropriation of an 
amount of Rs. 3000 out of an account of a customer, 
occurred at Naraina Vihar Branch of Punjab National Bank 
on 16th January, 2006. K. L. Chhabra, Computer Operator 
Category ‘ B’, was performing duties of payment cashier at 
the said branch of the bank on that day. Shri Amar Nath 
Prasad, who was maintaining S.F. Account No. 01-336983 
in the said branch, had sent one Vijav Kumar to the said 
branch for withdrawal of a sum of Rs. 3000. Withdrawal 
form duly signed by the account holder and pass book 
were presented by Shri Vijay Kumar to the claimant for 
withdrawal of a sum of Rs. 3000. Though he posted the 
w ithdrawal slip in the system, verified specimen signature 
of the account holder, balance in the account and debited 
the amount of Rs. 3000 to that account in computer at 
11.17 A.M., yet he returned the pass book to Shri Vijay 
Kumar saying that payment would be made only to the 
account holder. In the evening account holder came in the 
branch to collect the payment. Claimant told him that he 
had already made payment to the bearer of the withdrawal 
slip, in the morning itself. As a result exchange of hot words 
took place between the claimant and the account holder. 


After this incident, the account holder made a complaint 
about non receipt of payment, in lieu of withdrawal slip 
Since the claimant had pocketed that amount, payment 
was made to the claimant out of sundry account of the 
bank. 

2. Claimant was suspended on 16-1 -2006 itself. Charge 
sheet was served upon him on 4-2-2006. Claimant 
demanded documents, vide letter dated 18-2-2006. wh ich 
documents were sent to him vide letter dated 24th of March 
2006. Since the claimant failed to submit his explanation to 
the charge sheet, a departmental enquiry was constituted 
The Enquiry Officer conducted the enquiry proceedings, 
which were participated by the claimant. The Enquire- Officer 
submitted his report dated 31-1-2007 to the Discipline\ 
Authority, copy of which report was sent to the claimant 
Personal hearing was given and, thereafter, punishment ol 
dismissal without notice was awarded to the claimant vide 
order dated 16-8-2007 Without raising an appeal, the 
claimant filed a claim before the Conciliation Officer. Since 
conciliation proceedings failed, appropriate Government 
referred the dispute to this Tribunal for adjudication. \ uic 
order No. L-12012/102/2008-1R (B-II), New Delhi dated 1 o 
of June, 2009, with the following terms: 

“Whether the action of the management of Puniah 
National Bank in imposing a penalty of "be dismissed 
without notice,'' on Shri K. L. Chhabra vide ordvi 
dated 16-8-2007 is legal and justified ? What relict 
the concerned workman is entitled to 7 ” 

3. Claim statement was filed by Shri K. 1.. Chliahta 
detailing therein that he joined services'of Punjab National 
Bank on 12-8-77 as a clerk cashier in Regional Manager''' 
Office, Swami Ram Tirath Nagar, Jhandewalan. New Delhi 
He was confirmed on that post on 12-2-78. He was 
transferred to three different branches of the bank upto 
September, 1981. In October, 1981. he was posted in Printing 
and Stationery Department, where he served upto 30-6-78 
He details that from 5th July, 85 to 24-5-1995 too. he was 
transferred to three different branches of the bank, which 
facts disclose a store- of victimization and unfair iaboui 
practice on the part of various officers of the bank. On 
25-5-95 order of deemed retirement was passed against 
him, which order was quashed by this Tribunal, vide ns 
award dated 25-7-2002. 

4. Though the claimant have travelled beyond the 
terms of reference, but facts detailed by him are being noted 
with a view to ascertain as to whether claimant was 
victimized or the management adopted unfair labour practice 
qua him. It has been detailed that on 29-! 1 -96 cheque No 
501105, drawn for a sum of Rs. 70717.36 p, was sent b\ t Ik- 
Provident Fund Department to Dev Nagar branch of the 
bank, in settlement of his provident fund dues This fact 
came to his knowledge vide letter dated 21! 2-02 written 
by the then Chief Manager, Ashok Vihar branch of ilk- 
bank. On his reinstatement, he was posted in Ashok Vihai 
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branch of the bank w.e.f. 14-11-2002. While working in 
Ashok Vihar branch, he officiated on the post of Special 
Assistant from 1 st of January, 2003 onwards, without any 
formal practical training. He projects that his work was 
found satisfactory when he officiated as Special Assistant 
in that branch. He handed a letter dated 21-12-02 to the 
Chief Manager requesting him to pay his back wages and 
arrears with all consequential benefits, which wages were 
released in his favour sometimes in last week of January, 
2003. He requested the Chief Manager, to settle remaining 
issues relating to provident fund, rectification of leave 
record w.e.f. 12-8-77, settlement of his various L.C.As., 
pending adjudication, so that he may give full attention to 
work allotted to him. However, when his consequential 
benefits were not released, he filed a claim petition, which 
pends adjudication before Central Government Industrial 
Tribunal No. II, New Delhi. 

5. Claimant unfolds that he booked railway ticket 
from Delhi to Abu Road for himself and his dependent 
family members, which tickets were stolen by someone on 
11-7-2003. On that very date those tickets were fraudulently 
got cancelled and encashed by some staff member from 
Azad Pur Railway Station, Delhi. When he came to know 
about those facts, he made a complaint to the Chief 
Manager, on which complaint no action was taken. He 
purchased another ticket for those very dates of his journey. 
The person who had stolen his tickets has caused a loss of 
Rs. 813 l to him. On that issue Senior Manager, HRD Section, 
Rajindra Place, New Delhi wrote to the Chief Manager that 
appropriate and stem action should be taken to curb such 
nuisances. In view of those facts, he was transferred to 
Sastri Nagar branch of the bank, w'here he was posted as 
Computer Operator. No formal training was given to him to 
work as Computer Operator. He was forced to work as 
receipt cashier, though he was designated as Computer 
Operator. 

6. Third stagnation increment became due to him on 
1st of August, 2003. He made representation for release of 
that increment in last week of August, 2003, but it was not 
released in his favour. Senior Manager, vide his letter dated 
7th of August, 2003, advised him to appear for an interview 
for approval as a Special Assistant. He went to Regional 
Manager Office, Rajindra Place, New Delhi on 18-8-2003 to 
face that interview. Since the management was already 
biased against him, hence he was not selected for the post 
of Special Assistant despite the fact that his work as Special 
Assistant at Ashok Vihar branch of the bank w'as found 
satisfactory. 

7. He wanted to avail L.F.C., but he was denied 
advance for the same. His L.F.C. bill for a sum of Rs. 3066 
for his dependent family member was rejected on the 
ground that no prior permission for availing L.F.C. was 
obtained. 1 le wanted to purchase a fiat in Dwarka for which 
he applied for loan. His application was rejected When he 


approached I.C.I.C.I. bank for housing loan, an adverse 
report was submitted by the Senior Manager, which led to 
rejection of his application. On 27-10-2003 he deposited a 
sum of Rs. 15,000 in cash for obtaining three pay orders for 
a sum of Rs. 5,000 each favouring Unitech Limited, which 
request was declined, though being a staff member he was 
not liable to pay commission. Whenever anyone made a 
telephone call for him, Senior Manager used to tell him that 
he was not available in the branch. To get rid of him, 
somewhere on 2nd of May, 2005 the Senior Manager 
ordered him to report for further duties to R.C.C. Zonal 
Training School, Vikrant Tower, Rajindera Place, New Delhi. 
He joined the said Centre on 23-5-2005, where he remained 
posted for a considerable period. He details that the bank 
was irregular in payment of his salary. Salary for October to 
December, 2004 was paid to him on 5-2-2005. Salary for 
February and March, 2005 was paid to him on 31-3-05. 
Salary for April, 2005 was paid to him on 17-5-2005. Salary 
for May, 2005 and August, 2005 was paid to him in last 
week of September, 2005. Salary' for October and November, 
2005 have not been paid to him till date, despite Ins 
representation dated 20-11-06. 

8. Though his designation was that of Computer 
Operator, yet he was supposed to work as Payment Cashier 
on most of occasions. I le was not given any formal training 
in that regard. On 24-8-05 he submitted an application in 
the office of the Regional Manager, North Delhi Region, 
detailing various acts of victimization. He unfolds that for 
about 70 days he worked as Locker in-Charge and 19 days 
as Special Assistant in Yamuna Nagar branch of the bank, 
but no officiating allowance was paid to him. While posted 
at Yamuna Vihar branch of the bank, he had to spent 
considerable time in to and fro journey and as such he went 
in depression. He was treated by a Psychiatrist for thal 
ailment. On 24-11-05 he was transferred to Naraina Vihar 
branch of the bank. In that branch too, he made request for 
settlement of his claims, which were pending adjudication 
before the CGIT. He was considered to be problem by his 
officer. He submitted a representation to Chief Manager. 
Naraina Vihar branch to settle his claims which were pending 
adjudication before the Tribunal. Chief Manager suggested 
that whatever would be adjudicated, as payable by the 
Tribunal, would be paid to him. His claims were not settled 
by him. He requested Shri Ahuja, the Manager to post him 
as Computer Operator Category ‘A’. Shri Ahuja told that 
he has been deputed in that branch as Computer Operator 
Category ‘BL Under compulsion he has to work as Computer 
Operator Category "BL 

9. Claimant portraits a picture that on ! 4-1 -2006 lie 
asked the Chief Manager as to whether his leave for 90 
days have been sanctioned. He informed him that he would 
be abie to detail facts of 16th of January, 2006. On 16lii of 
January, 2006 he worked as Computer Operator Category 
'BL iinished his work and handed over cash to Head Cashier 
at about 5. \ 5 PM. He asked Shri P. P. S harm a as to whether 
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his leaves have been sanctioned. Shri P. P. Sharma. Manager 
told him that Chief Manager would reach the branch by 
5.45 PM., who will inform him in that regard. As such he 
waited for the Chief Manager and when he did not arrive, 
he again asked Shri Sharma about fate of his leave 
application. Shri Sharma told him that the Chief Manager 
would reach the branch and have a dialogue with him 
regarding his grievance also. As such he kept on waiting 
for the Chief Manager at his scat At about 6.30 P. M, i >\ o 
boys came to his seat, one of them told him that he. had 
sent his brother to collect payment of Rs. 3000 at 
11.15 A.M., which payment was not made by him to his 
brother. The claimant projects that he told those boys that 
payment was already made. Those boys demanded 
withdrawal slip. He doubted that in case he wound hand 
over withdrawal slip to them then the •- 1 -ould -err- A bid 
not hand over withdrawal slip to diem. At m u mne-ure 
Shri N. K. Pasi started talking to him. ' Jr war ; v 0 
Secretary of the branch also arrived 0.\ • : A .3 w ■ Ac 

in case payment had not beta maoc m. A - vT.-* 
payment to the customer and he•, d;. • w ) ; ;,t 

amount on the next dale. 

10. The claimant had b«: . w n Am ^ :..v 

witnesses before the Enqmiy ; ( : di-mum: mr ■ 

with a view to show that the -w.w w- wTci h, 3 - mk 

veracity. Since facts pleaded by the . rww •?; ■ : ,r:vc 

are irrelevant, hence it is nr; ewnwi-mu m re up Ac ..me 
facts herein ibrthe sake of bnwruy. 3 1 * ■ . Ah-vm. •« 
narrate that as per chs»'gesheei dated ■ j-dm m : w- 
required to submit his reply within } 3 i t . > vy,|e 
24-3-06 he demanded doc untents and vA-m: docur-m-ms , : .-> 
supplied to him, he submitted his rmA; cm K» mAmm < y . 
Enquiry Officer started proceedings O" !..• w . • w■ w. 
On 12-6-2006 he asked for some document • ; a, ;. HK/6 
evidence of Virender Kumar Singh, M. K Km ! mm A 
Sharma were recorded in his absence. Accotdh.g to him, 
the Enquiry Officer, Presenting Office; and ••...! srg.: .neemc! 
employee were under an obligation , ign dey s- :mm of 
the witnesses and since deposition >•' tin ;»<• *••:** rod 
witnesses do not bear their signatures, heme -in; Emd 
portraits that they were examined m Ms ab.-c..-mm. 
Virender Kumar Singh was cross-exam inch by ‘.-I- u-cience 
representative on 16-8-2006, and on. 2.V i 1-2006 i t: gave 
contradictory answers. He detailed narrati.--; of Ac 
witnesses in his claim statement win a view ^ 
that his testimony lacks credibility. i A hud m bet,men 

facts unfolded by witness Prem ;Vi., mm a mw 

that those facts are farther from tr; 

11. To project instances of Ah •<> •.ml A.-; . f.-- 

various customers, the claimant maM N thm m -cotoi-'-ts 
made by Om Parkash Gupta, Ram. r S* ; *h '-v : A.-Nash. 
Manjo Sharma, Meena and two ohu:r; -mm-v o a * r-.v.u 
not be detected, v. em foun i i:o b w. a Nose 
facts the , i;..-v oi..-. • •• • w a be 

attached to r • • in; a.- . - •••. 


present controversy since there can be a possibility r-1 
that complaint being false. 

12. To unfold practice of not obtaining signaune.. on 
reverse of withdrawal slip, the claimant -dota i is »nsiar«>.e< 
when he withdrew money from his saving bank Account 
No. 014800020 1 4840'? 5 maintained at Kbit Nagar nratmh <-I 
the bank, saving batik Account No 0!2 l H 530U012 w m 
Janak Purs branch of tiDFC bank, saving bank At; .mm 
No. 25960 maintained at Janak Pun branch of lire bank m. j 
his signatures were not obtained on reverse m uv 
withdrawal slip or cheque. With a view to project that T o . 
was no obligation on his part to obtain signalmen o= Jv 
bearer of the vrimdoiwa! slip on its reverse when a si in. -o' 
Rs. 3000 was released by him, the claimant had Oct.•■'Yd 
those instances *\non he withdrew money Pom :! m 
aforesaid accounts. He wants to iinpies.-, upon that 
obtaining signatuves of the bearer of the v. uMov .ai ••be 
on its reverse was not a lapse on t»i.s pan 

13. he detmN dial the Enquiry' Officer, name!-.. Yu 

Dube v.biased., since he completed die ve ; • 

proceedings r- 18- i 2-2006 but submitted hP repo-;« d . 
nisdpiman A -on 31- ! 200? if- ,, ,.• , 

for personal heunuu ought to have been .mi up- -. < 

up 5 '? 30-4-07 ha H \vvi> sent on 14-7-2on A v-- ’th awm- •• 
motives. He nannies a story that Ms. w.i-bi R 
Framed Kumar fkinsal -were responsible -hr E A.:t- A -> • c 
of show caus*’ '.active on him. Why he eoui.i n;>i -*pj: •..>• 
bef.ae the Dna it hu.uy Authority for person.:,i lie.!' n 1 : 
detail* that :i ".-as an account of non-a-vuiDbiliG id u: - 
defence representative on one hand and his ailmeni <ui me 
other He amended personal hearings on 24-8-200';. I !c 
unfolds that orcici of punishment was passed on i 6-8- Am. 
bat it 5 vas sc[:! 'o him by speed post on 23 8-3007 

14. To project his conduct as punctilio o! higher coo-- 

the claimant detailed instances of his honesty in the chav 
statement. He unfolds that on 27-3-04 at Saslri Nagar hruu. h 
of the bank a sum of Rs. 1,000 was handed in excess to ium 
by a customer, which account ties in sunrhv aceormt o f if--' 
bank. In the like manner on 19-2-2005 v.lide wo*at 
Yamuna Vliw branch of the bank, lie tieposued a ^mn o' 
Rs. 650 in su«v.av are-ant of the bank, which - vac e.-ven 
him in cv;e■•:■:. On tw<' ions, lockers wr./ ■• : r ' > 

by the customer:-.. He reminded them and n.<! u im..; -.\i lb: 
details that Rad: ve; xixua could get his go'3 unoc- 



15. 'H, meturc c»i his victimi/ation a; i L e ts.iiH.i -. 
of the itYdiuy-.-emem. ;\e ui-ioids that I ,CA. No. S>;7 was <\\ i-ic< i 
in his favour iv c Cemral Government Industiia! 'Irihunui 
Me. IT Nev DJuL \ ide its order dated 3 1-8-2005. Hi;-,! ( A 
No. 47.98 was .'meu's.i by the Tribunal, w hen it was misled 
by Sh;j S. N. Saint. Sunt Surbhi Rana. Mr. Sharma and I’m mod 
Kumar Bansc’ Later on he moved an application mid h;\ 
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claim was partly allowed vide order dated 14-3-07. i.CA 
No. 1 6/9 1 was rejected by the C.G.I T. His S ,GR No. 527007 
was not adjudicated in his favour when the Tribunal was 
misled by the officers of the management i ie projects Ur at 
his employer got annoyed when he raised carious 
demands Smt. Surbhi Rana and P. K. siansai advised 
Disciplinary Authority to award punishment of dismissal 
without notice. The said punishment cannot sustain since 
domestic enquiry v as held in violation of me principles of 
natural justice. Chcrgesneei submitted to him was vague 
and not proved at ail He seeks his reinstatement in service 
with continuity and full back wages. According ■him 5% 
of his wages be recovered from Vijay Dube, 65 ’ o of his 
wages is to be recovered from Bans; Lai Putheja, 
Disciplinary Authority and 15% each be recovered from 
Shri Pramod Bansal and Smt. Surbhi Rana. Besides the 
reliefs detailed above, he also claims payment towards 
newspaper bills, medical bills, leave fare concession, special 
allowance, medical aid, benefits towards accumulation of 
leaves of various kind, conveyance allowance for attending 
departmental enquiries, besides interest on above claims. 

16. Claim was demurred by the management pleading 
that the claimant has traveled beyond the terms of reference, 
when he submitted his claim statement. The facts which 
exceeds the terms of reference cannot be adjudicated. The 
averments, which exceed terms of reference, may be 
discarded. Appointment of the claimant as clerk-cum- 
cashier on probation on 12-8-77 and his confirmation on 
12-2-78 are not disputed, it is also not disputed that he was 
transferred to three different branches of the bank upto 
September, 1981. It is also not disputed fact that he remained 
posted in Printing and Stationery Department w.e.f. 
October, 1981 till 30-6-85. The management projects that 
contents of para Nos. 2 to 42 of the claim statement, are 
outside the purview of the terms of reference, hence need 
no reply. It has been pleaded that on i 6-1 -2006 the claimant 
was working as Computer Operator Category ‘ B 1 at Naraina 
Vihar branch of the bank. On that day at about 11 A.M., 
Vijay Kumar came to the branch alongwith pass book of 
S.F. account No. 01-336983 and withdrawal form for 
Rs. 3000 for self, to be withdrawn in the name of Shri Amar 
Nath Prasad, the account holder. After posting the said 
withdrawal slip in the system, verifying the specimen 
signature and balance in that account, claimant returned 
the pass book to Shri Vijay Kumar saying that the payment 
would be made only to accoun wolder. However, he debited 
amount to the aforesaid account in the computer at 
11.17 A.M. In evening Amar Nath Prasad came to the branch 
to collect payment. The claimant took a stand that he had 
made payment to the bearer of the withdrawal slip in 
morning hour itself. As a result an exchange of arguments 
took place and when Shri Chhabra had not made 
payment to the claimant, he made a complaint against him. 
Shri Chhabra was suspended on the date of incident itself. 
Chargesheet dated 4-6-06 was serv ed upon him, which was 


clear and specific. The elaimum acknowledged die receipt 
of the chargesheet. vide his vdy :■ ;kn< i > -i- ' 2000. on the 
strength of which he Jcmwvn.d eert-jin Toeumenis 
Documents were supplied to tire claimant on 24-■_> wOco. 
i j?e claim ant did not vbrm; his coin meats i;> l mil 
chargeshee? hen c e depnrtmeetai cnquiry was conrt uuw a 
vide order dated i 0-4-2006. The claimant participated in 
the departmental enquiry alongwith his (.ielono- 
representative. Opportunity to cross-examine witnevw; 
examined by the management. u as aero: tied to him. Due 
opportunities were given f o him to prove his deieiKv. 
Enquiry' was concluded on 18-12-2006 and ihv Enqui; 
Officer submitted his report dated 3 i-! 2007 o> die 
Disciplinary/ Authority. Copy of the enquuy report w,e. 
sent to Shri Chhabra on 2-2-2007 He suPmuied hi< 
representation dated i 5-2-2007, which was duly considered 
by the Disciplinary Authority. Show cause notice dated 
27-6-2007 was sent. Since the postal article was delivered 
back, another notice was sent to him through registered 
post, fixing personal hearing for 31-7-07. On request ol the 
claimant, date for personal hearing was adjourned to 

15- 4-07. Personal hearing was given to the claimant 
and vide order dated 16-8-2007 punishment of dismissal 
without notice was awarded to him. it has been claimed 
that the Enquiry is in consonance with the principles of 
natural justice. Even otherwise, if the Tribunal comes 
to a conclusion that the enquiry was defective, the bank 
would like to lead evidence to prove misconduct of the 
claimant. 

17. Statements of witnesses, namely, Virender Kumar 
Singh, N. K. Pasi and P P. Sharma were recorded on 

16- 8-09, in presence oflhe claimant. However, their cross- 
examinations were postponed to a subsequent date at the 
request of the claimant, who wanted to change his defence 
representative. It has been pieaded that conclusions, 
regarding veracity of the w itnesses drawn by the claimant 
have no basis. Claimant had drawn wrong inference out of 
facts testified by the witnesses. Documents submitted h\ 
the claimant were taken over the record. Management 
projects that instances, detailed in the claim statement, do 
not convey any reasonable fact or substance. The 
instances, narrated by him relating to his honesty or 
withdrawal of money from various banks, lead nowhere. !t 
has been projected that claim statement deserves dismissal, 
hence it may be dismissed. Apmyvi' lias been made that 
the re f e re ace may h e a n s w eu-.-j in favour of 11 1 e 
managerneM. 

1 8. On piciwu... Yin. p ; n tie* following issues w «.*• c 
settled : 

1. Whether the enqc.iiy conducted by the 
manager;tent was j;.ifair and legal ? 

2. Whether the punishment v/as proportionate to 
the misconduct ? 
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3. As in terms of reference. 

4. Relief. 

19. Issues No. 1 was treated as preliminary issue. 
Shri Ashwani Kumar Sharma was examined on behalf of 
the management, to discharge onus resting on it. Shri K. L. 
Chhabra examined himself as well as Shri Rajinder Arora to 
substantiate his claim. After hearing arguments and on 
appreciation of evidence adduced preliminary issue was 
answered in favour of the management and against the 
workman, vide order dated 14-6-20 i 0. 

20. Arguments were heard on proportionality of 
punishment. Shri J. N. Kapoor, authorized representative, 
as well as the claimant advanced arguments over the matter. 
Shri Ashwani Kumar Sharma, authorized representative, 
advanced arguments on behalf of the management. Written 
submissions were filed by the parties. 1 have given my 
careful considerations to the arguments advanced at the 
bar and cautiously perused the record. My findings on 
proportionality' of punishment are as under: 

Issue Nos. 2, 3 & 4 

21. Charges of wilful damage to the property of the 
bank or any of its customers and doing act prejudicial to 
the interest of the bank or acts which were likely to be 
involve in the bank in serious loss were leveled against the 
claimant in chargesheet Ex. MW1/WI, served on him on 
4th of February, 2006. As per contents of that chargesheet, 
on 16-1-2006 at 11 A.M. Shri Vijay Kumar tendered one 
withdrawal form for Rs. 3000 alongwith pass book of S.F. 
Account No. 01 -336-983 being maintained in the name of 
Amar Nath Prasad to the claimant, who entered/posted 
withdrawal slip in the system, verified specimen signatures/ 
balance in the account and returned that pass book to 
Shri Vijay Kumar saying that the payment would he made 
to Shri Amar Nath Prasad, the account holder. He debited 
the amount in the said account at 11.17A.M., without making 
any payment to the bearer of the withdrawal form. In the 
evening, Shri Amar Nath alongwith Vijay Kumar came to 
the branch to collect payment ar.o at that juncture the 
claimant took a stand that he had aire.mv made payment to 
the bearer of the withdrawn slip, in me morning. An 
exchange of heated arguments took place between 
Shri Amar Nath Prasad and the claimant and thereafter 
Shri Amar Nath Prasad filed a written complaint about non 
receipt of payment in lieu of withdrawal slip. In that fashion 
the claimant did not gave a sum of Rs. 3000 to the customer, 
after debiting his account and pocketed the money. When 
the aforesaid charges stood proved in the enquiry, the 
Disciplinary Authority issued show cause notice to the 
claimant on proposed punishment, gave personal hearing 
to him and awarded punishment of dismissal without notice 
vide order dated 16-8-2007. 

22. Claimant asserts that punishment awarded to him 
is shockingly disproportionate to the misconduct committed 


by him. According to him, he rendered long service to the 
bank, which fact was not taken into account. He further 
agitates that the bank had adopted a posture of victimization 
since he was transferred time and again from one branch to 
the other. On 25-5-95 and order of deemed retirement was 
passed against him, which order was quashed by this 
Tribunal vide its award dated 25-7-2002. On his 
reinstatement he was posted to Ashok Vihar branch of the 
bank, but his claim relating to provident fund and 
rectification of leave record w.e.f. 12-8-77 were not settled. 
His consequential benefits were also not released in his 
favour. Third stagnation increment, w-hich became due on 
1st of August, 2003, was not released in his favour i le vs as 
not selected for the post of Special Assistant despite the 
fact that his work as Special Assistant at Ashok Vihar 
branch was found to be satisfactory. His salary were 
delayed for months while salary for the months of October 
and November, 2005, have not been paid to him Though 
he was Computer Opci no. ><ut he n v.h work a< 
payment cashier on m; •'e a:;- r- K :>-i various 

Labour Court Applications u.r wfi; lk.,:dor> -d ms claims, u 
irked the bank authorities ami m..>o.dcJ his -.ichmi/atum 
and unfair labour practice He further pv ■ that his 
services have been commrndaljie.On 27-3-2o0<* at Sastri 
Nagar branch of the oank. a sum ul Rs. 1,000 was handed 
over to him in excess by a customer, which amount lies in 
sundry account of the bank. In the like manner on 
19-2-2005, while working at Yamuna Vihar branch of the 
bank he deposited a sum of Rs. 650 in the sundrv account 
which was given in excess to him. On two occasions lockei s 
were left unlocked by the customers. He reminded them 
and got those lockers locked. Shri Rajinder Arora detailed 
facts in that regard before this Tribunal, when he could get 
his gold worth 45 grams, on account of' his honest at m 
These facts suggest that his honesty and integrity u.e, 
appreciable at various instances, which fact ought to hav e 
been taken into account by the bank while awarding, 
punishment to him. 

23. Shri Arora dispels facts presented b\ the clainian 
saying that service record of the claimant has new V 
good. The claimant used to create troubles for L., s^a,. 
wherever he was posted. He contends that charges proved 
against the claimant show that misconducts committed h, 
him were very' grave and bank cannot repose confidence m 
him. He agitates that punishment awarded to the claimant 
commensurate to his misconduct. However facts presented 
by Shri Rajinder Arora, in his testimony, remained 
unassailed. 

24. What should be the appropriate punishment, 
which can be awarded to the claimant, is a proposition 
which would be addressed by this Tribunal. Right of an 
employerto inflict punishment ofdischarge or dismissal is 
not unfaltered. The punishment imposed must 
commensurate with gravity of the misconduct, proved 
against the delinquent workman. Prior to enactment of 
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section 11-A of the Industrial Disputes Act, 1947 (in short 
the Act), it was not open to the industrial adjudicator to 
vary the order of punishment on finding that the order of 
dismissal was too severe and was not commensurative 
with the act of misconduct. In other words, the industrial 
adjudicator could not interfere with the punishment as it 
was not required to consider propriety or adequacy of 
punishment or whether it was excessive or too severe. Apex 
Court, in this connection, had, however, laid down in Bengal 
Bhatdee Coal Company [ 1963 (I) LLJ 291 ] that where order 
of punishment was shockingly disproportionate with the 
act of the misconduct which no reasonable employer would 
impose in like circumstances, that itself would lead to the 
inference of victimization or unfair labour practice which 
would vitiate order of dismissal or discharge. But by 
enacting the provisions of section 11-A of the Act, the 
Legislature has transferred the discretion of the employer, 
in imposing punishment, to the industrial adjudicator. It is 
now the satisfaction of the industrial adjudicator to finally 
decide the quantum of punishment for proved acts of 
misconduct, in cases of discharge or dismissal. If the 
Tribunal is satisfied that the order of discharge or dismissal 
is not justified in any circumstances on the facts of a case, 
it has the power not only to set aside order of punishment 
and direct reinstatement with back wages, but it has also 
the power to impose certain conditions as it may deem fit 
and also to give relief to the workman, including award of 
lesser punishment in lieu of discharge or dismissal. 

25. It is established law' that imposing punishment 
for a proved act of misconduct is a matter for the punishing 
authority to decide and normally it should not be interfered 
w'ith by the Industrial Tribunals. The Tribunal is not required 
to consider the propriety or adequacy of punishment. But 
where the punishment is shockingly disproportionate, 
regard being had to the particular conduct and past record, 
or is such as no reasonable employer w'ould ever impose in 
like circumstance, the Tribunal may treat the imposition of 
such punishment as itself showing victimization or unfair 
labour practice. Law to this effect was laid by the Apex 
Court in Hind Construction and Engineering Company 
Labour [ 1965 (I) LLJ 462]. Likewise in Management of the 
Federation of Indian Chambers of Commerce and Industry 
[1971 (II) LLJ 630] the Apex Court ruled that the employer 
made a mountain out of a mole hill and had blown a trivial 
matter into one involving loss of prestige and reputation 
and as such punishment of dismissal was held to be 
unwarranted. In Ram Kishan [1996 (I) LLJ 982] the 
delinquent employee was dismissed from service for using 
abusive language against a superior officer. On the facts 
and in the circumstances of the case, the Apex Court held 
that the punishment of dismissal was harsh and 
disproportionate to the gravity of the charge imputed to 
the delinquent. It was ruled therein, “when abusive 
language is used by anybody against a superior, it must be 
understood in the environment in which that person is 


situated and the circumstances surrounding theevent that 
led to the use of abusive language. No straight-jacket 
formula could be evolved in adjudicating whether the 
abusive language in the given circumstances would 
warrant dismissal from service. Each case has to be 
considered on it own facts.” 

26. In B. M. Patil [1996 (II) LLJ 536], Justice Mohan 
Kumar of Karnataka High Court observed that in exercise 
of discretion, the Disciplinary Authority should not act 
like a robot and justice should be moulded with humanism 
and understanding. It has to assess each case on its own 
merit and each set of fact should be decided with reference 
to the evidence recording the allegation, which should be 
basis of the decision. The past conduct of the worker may 
be a ground for assuming that he might have a propensity 
to commit the misconduct and to assess the quantum ol 
punishment to be imposed. In that case a conductor oft lie- 
bus was dismissed from service for causing revenue kiss 
of 50p to the employer by irregular sale of tickets. It was 
held that the punishment was too harsh and 
disproportionate to the act of misconduct. 

27. After insertion of section 11-A of the Act. the 
jurisdiction to interfere with the punishment is there with 
the Tribunal, who has to see whether punishment imposed 
by the employer commensurate with the gravity of the act 
of misconduct. If it comes to the conclusion that the 
misconduct is proved, it may still hold that the punishment 
is not justified because misconduct alleged and proved is 
such as it does not warrant punishment of discharge or 
dismissal and w'here necessary, set aside the order of 
discharge or dismissal and direct reinstatement with or 
without any terms or conditions as it thinks fit or give any 
other relief, including the award of lesser punishment, in 
lieu of discharge or dismissal, as the circumstance of the 
case may warrant. Reference can be made to a precedent in 
Sanatak Singh (1984 Lab. I.C. 817). The discretion to award 
punishment lesser than the punishment of discharge or 
dismissal has to be judiciously exercised and the Tribunal 
can interfere only when it is satisfied that the punishment 
imposed by the management is highly disproportionate to 
the decree of the guilt of the workman. Reference can be 
made to the precedent in Kachraji Motiji Parmar [ 1994 (11) 
LLJ 332]. Thus it is evident that the Tribunal has now 
jurisdiction and power of substituting its own measure of 
punishment in place of the managerial wisdom, once it is 
satisfied that the order of discharge or dismissal is not 
justified. On facts and in the circumstances of a case. 
Section 11A of the Act specifically gives two fold powers 
to the Industrial Tribunal, first is virtually the power of 
appeal against findings of fact made by the Enquiry Officer 
in his report with regard to the adequacy of the evidence 
and the conclusion on facts and secondly of foremost 
importance, is the power of reappraisal of quantum ol 
punishment. 
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28. Power to set aside order of discharge or dismissal 
and grant relief of reinstatement or lesser punishment is 
not untrammeled power. This power has to be exercised 
only when Tribunal is satisfied that the order of discharge 
or dismissal was not justified. This satisfaction of the 
Tribunal is objective satisfaction and not subjective one. 
It involves application of the mind by the Tribunal to 
various circumstances like nature of delinquency committed 
by the workman, his past conduct, impact of delinquency 
on employer’s business, besides length of service rendered 
by him. Furthermore, the Tribunal has to consider whether 
the decision taken by the employer is just or not. Only after 
taking into consideration these aspects, the Tribunal can 
upset the punishment imposed by the employer. The 
quantum of punishment cannot be interfered with without 
recording specific findings on points referred above. No 
indulgence is to be granted to a person, who is guilty of 
grave misconduct like cheating, fraud, misappropriation of 
employer’s fund, theft of public property etc. A reference 
cannot be made to the precedent in Bhagirath Mai Rainwa 
[ 1995 (I) LU 960]. 

29. As projected above the claimant had debited 
saving bank account of Amar Nath Prasad to the tune of 
Rs. 3000, when withdrawal form was tendered to him by 
Vijay Kumar in morning hours of 16-1-2006. He returned 
pass book to Vijay Kumar saying that payment would be 
made only to the account holder. In evening account holder 
reached and demanded his payment. At that juncture the 
claimant took a stand that he had already made payment to 
the bearer of withdrawal form in morning hours. He thus 
pocketed that money. The manner in which money was 
debited by the claimant highlights that he played fraud on 
Vijay Kumar, cheated him and pocketed a sum of Rs. 3000. 

30. An element of deception is an essential ingredient 
of fraud. The expression “defraud” involves two elements, 
namely, deceipt and injury to the person deceived. Here 
injury is something other than economic loss, that is, 
depriviation of property whether moveable or immovable 
or of money, but will include any harm whatever caused to 
any person in body, mind, reputation or such others. In 
short, it is a non-economic or non-pecuniary loss. A benefit 
or advantage to the deceiver will almost always cause loss 
or detriment to the deceived. Therefore, act of dishonesty 
or fraud constitute misconduct of serious nature, warranting 
penalty of dismissal. Reference can be made to President 
in T'ika Ram and Sons Ltd. [960 (I) LLJ 514], 

3 1. An employee of the bank who defrauds a customer 
commits acts of grave nature. It cannot be expected of the 
bank to condone such acts, since it would reflect on its 


business. Its customers would run away if such instances 
would be exonerated. An employee of the bank, who is 
custodian of money of its customers, has to maintain a 
higher standard of conduct. Instances like one referred 
above are prejudicial to the interest of the bank also. 
Therefore, the bank cannot repose confidence in such an 
employee. Under these circumstances, it is evident that 
the claimant deserves punishment, not lesser than that 
which would deprive him of his employment. 

32. While awarding punishment, the Disciplinary 
Authority has to take into account past record of service 
of an employee. It is not a matter of dispute that the claimant 
had shown commendable behaviour in past. Shri Rajinder 
Arora vouches for honest act of the claimant, which look 
place on 16-11-05. The claimant had deposited a sum of 
Rs. 1000 in sundry account of Shastri Nagar branch of tin 
bank on 27-3-04, which amount was paid in excess to him 
by a customer. In the like manner he deposited a sum of 
Rs. 650 in sundry account of Yamuna Vihar branch of the 
bank on 19-2-2005, which was given in excess to him by a 
customer. On two occasions customers left their lockers 
unlocked and the claimant got it locked and saved the 
bank from humiliating position. These instances project 
that in past the claimant performed his duties in an honest 
manner, on certain occasions. He joined services of the 
bank on 12-8-77 and was dismissed from the services on 
16-1-2006. Though at intervals he was suspended but (he 
Tribunal granted relief to the claimant when he was ordered 
to be reinstated in service vide award dated 25-7-2002. 
Allegations of victimization, levelled by the claimant were 
considered and denounced vide order dated 14-6-2010 
However, aspects, detailed above, make it clear that no 
consideration was given to the facts which project his 
commendable acts, when punishment was awarded to the 
claimant. Without grant of requital of good behaviour, 
punishment of dismissal without notice shocks conscience 
of an ordinary prudent man. Making a balance of good 
instances, referred above and acts of grave misconduct 
committed by the claimant, punishment of removal from 
services with superannuation benefit and without 
disqualification from future employment would In¬ 
appropriate punishment for the claimant. Therefore. I 
substitute punishment of removal from service with 
superannuation benefit and without disqualification from 
future employment to that of a punishment of dismissal 
without notice. An award is accordingly passed, it be sent 
to the appropriate Government for publication. 

Dated: 27-8-2010 


Dr. R. K. YADAV, Presiding Officer 
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New Delhi, the 14th September, 2010 

S.O. 2521, —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 26/2007) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Emakulam, now as shown in the Annexure, in the 
industrial dispute between the employers in relation to the 
management of M/s. Oman Air and their workman, which 
was received by the Central Government on 14-9-2010. 

[No. L-l 1012/51 /2007-IR (C-I)] 
D. S. S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, 
ERNAKULAM 

Present: Shri P. L. Norbert, B.A., LL.B., Presiding Officer 
(Wednesday tire 23 rd day of June, 2010/2nd Ashadam, 1932) 

I.D. No. 26/2007 

Workman : Shri Hariprasad Menon, 

Sreemookambika, T.C. No. 16/599(1) 

EV RA-27, Near Krishna Temple, 

Kochar Road, Jagathy, 

Trivandrum-14 

By Adv. Sri M. S. Vijayachandra Babu. 

Managements: 1. The District Manager, 

Oman Air, Oman Aviation Company, 
Mark Towers, 

Thompil Buildings, 
Sasthamanagalam, Trivandrum 

2. The Airport Officer, 

Oman Air, International Airport, 
Trivandrum 

By Adv. M/s. Menon and Pai. 
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This case coming up for hearing on 18-6-2010. this 
Tribunal-cum-Labour Court on 23-6-2010 passed the 
following: 

AWARD 

This is a reference made under Section 10( 1 )(d) of 
Industrial Disputes Act. The reference is : 

“Whether the action of the Management of Oman 
Air (Oman Aviation Company), Trivandrum in 
removing Shri Hariprasad Menon, Cargo Service 
Agent from the services of w.e.f. 1-11 -2006 is justified 
and legal ? If not, to what relief is the concerned 
workman entitled ?” 

2. The facts of the case in brief are as follows: The 
workman Sri. Hariprasad Menon was an employee of Oman 
Air working at International Airport, Trivandrum from 1998. 
While so the management, Oman Air, issued a charge sheet 
alleging that the workman, who was appointed as Cargo 
Service Agent and whose duty was to check the weight ol 
cargo and prepare Airway bills, had shown reduced weight 
of cargo during the period 2004-2005 which resulted in 
heavy losss to the management. A domestic enquiry was 
conducted, he was found guilty of the charges of breach 
of trust, dereliction of duty and causing wrongful loss to 
the management and was removed from service. Hence 
the reference. 

3. According to the workman though he was 
appointed as Cargo Service Agent of the management no 
duties and responsibilities were assigned to him. lie was 
therefore following the practice and procedure prevalent 
The domestic enquiry' was conducted in violation of the 
principles of natural justice and the findings are perverse 
The workman attended the duty of weighing cargo only 
on two days in a week during 2004-05. The remaining days 
were attended by Sri. Kannan, an employee of R L Travels 
(GSA). Besides the workman was absent for about 270 
days due to leave, holidays and weekly off. This aspect 
was not considered by the Enquiry' Officer. He also failed 
to note the weight of stand by Cargo. Even before issuing 
charge sheet the management had initiated steps for 
claiming insurance for the alleged loss sustained. With 
that in mind a criminal complaint was filed by the 
management. If at all there is any irregularity in recording 
weight of cargo it might have been done by Sri Kannan an 
employee of R L Travels (agent of Oman Air). His service 
was terminated all on a sudden by R L Travels and no 
enquiry was conducted against him. The workman has pul 
in 13 years of service. He is unemployed since his removal 
from service and he is entitled to be reinstated with back 
wages and other benefits. 

4. According to the management the workman w as 
a cargo service agent. He was in charge of monitoring: 
overseeing, accepting and loading of cargo for 
transportation to Muscat by Oman Air Flights. He was 
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required to verify and tally the weight in the airway bills 
with other records and sign the bills in token of their 
correctness. While so, during spot checking conducted 
on 23rd and 24th August 2005 by management it was found 
that there was un-manifested cargo to the tune of 1120 kgs 
and 1145 kgs. respectively. On further checking it was 
revealed that there was similar several short weighing of 
cargo during the year 2004. In the course of preliminary 
enquiry the workman admitted guilt but pleaded for pardon. 
The workman was given full and fair opportunity to defend 
in the enquiry. He was represented by a lawyer. The 
management witnesses were cross-examined. A copy of 
the report was given to the workman for his comments. 
Since misconduct committed was of the serious nature he 
was removed from service w.e.f. 1-11 -2006. The enquiry 
was conducted in a fair and proper manner in compliance 
with the principles of natural justice. The findings are based 
on evidence. The punishment is commensurate with the 
misconduct. As a cargo service agent it was the duty of the 
workman to ensure the correctness of cargo meant for 
transportation. There is nothing wrong in claiming insurance 
if the management has sustained loss. There is equally no 
prohibition in initiating criminal proceedings against an 
employee. The management disputes that the workman is 
remaining unemployed. It is understood that he is employed 
in Dubai. The disciplinary action against the workman is 
only to be upheld. 

5. In the light of the above pleadings the following 
points arise for consideration : 

1. Is the enquiry valid ? 

2. Are the findings sustainable ? 

3. Is the punishment proper ? 

6 The evidence consists of Exts. Ml enquiry file 

alone. 

7. Point No. 1 :-Though a contention was raised in 
the claim statement that no proper and impartial enquiry 
complying with the principles of natural justice was 
conducted, at the time of argument the learned counsel for 
the workman conceded that the claimant was given 
sufficient opportunity in the enquiry to participate and 
defend. Hence he does not question the validity of enquiry 
any more. 

8. Point No. 2 :-As per Ext. M2 memo of charges 3 
charges were leveled against the workman : (1) breach of 
trust (2) dereliction of duty and (3) causing wrongful loss 
to Oman Air. The learned counsel for the workman has 
confined his argument to perversity of findings alone. Since 
the enquiry is proper and validity is not questioned the 
scope of challenging the findings is limited. Unless there is 
absolutely no material on record the Endings cannot be 
assailed. The enquiry officer is a lawyer. He has 
meticulously discussed and analysed the evidence on 
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record and has systematically dealt with points of dispute 
in the enquiry report. 

9. It is mentioned in the report that though in the 
written statement of defence (Ext. M-10) the workman had 
admitted that he was appointed as Cargo Service Agent of 
Oman Air, during enquiry an attempt was made to slum 
that he was not a cargo service agent. I loweverthe enquiry 
officer found that Exts. M6 and M-10 documents as well as 
the oral testimony of DW1 (workman) prove that he was a 
cargo service agent of Oman Air. That apart in para 3 ofthc 
claim statement it is admitted that the management had 
appointed him as cargo service agent w.e.f. 1-7-190S. 
though he contends that no duties or responsibilities were 
assigned to him. Hence he had to follow the practice and 
procedure prevalent at that time. It is admitted by 'lie 
management that airway bill is prepared by IA1A Cargo 
Agents. But the workman has to cross check the weight 
written in the airway bills after taking weight again and 
ensure the correctness of the weight. If there is any 
difference he has to get the airway bills corrected then and 
there and then alone he should subscribe his signature m 
the airway bills. According to the workman one Sri. Kannnr 
of M/s. R LTravels (agent of Oman Air) used to take weight 
and his duty waste make random checking. Due to procure 
of work he was able to make random checking oniy iw Re a 
week.. Exts. M6 and M10 prove that the workman u;e 
entrusted with the duty of monitoring and veiiiyin:: ;h • 
weight of cargo and signing the airway bills Sri. Kann.m 
was not an employee of Oman Air but an employee a; M s 
R L Travels. The workman was not able to show that he 
was authorized to depute some one else to do the work oi 
monitoring cargo. The Enquiry Officer rejected Ids 
that his duty was to do random checking. 

10. It was submitted by the learned counsel for d h - 
workman that the management, while assessing the !o-. - 
dur ing the period 2004-2005, had not considered many '.lay - 
of his absence from duty and had also not taken iuio 
consideration the stand by cargo and off loaded cargo It 
is also contended that the weight of cargo recorded by It 
security staff in ‘TC Cargo X-ray Log Book" was not taken 
into consideration by the Enquiry Olficer. i he attempt ot 
the management was to get insurance amount somehow 

11. The management had assessed the lo-,-, 
provisionally at Rs. 91,17.183 due to recording of less weight 
of cargo than actual in the Airway hills during the period 
January 2004 to August 2005. It is contended by die ieai nvd 
counsel for the workman that the workman was not on 
duty during the entire period of 605 days in 2004-200 due 
to leave, holidays and weekly off. He was absent cHii:;io 
this period for 270 days. It was not proper for the 
management to assess the loss during the entire period -o 
if it was caused by the workman. However the 1 nqu:;\ 
Officer has not recorded any finding with regard to the 
quantum of loss. Assessment is only provisional and w as 
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recorded by the management in the charge sheet. The 
Enquiry Officer has only found that the acts of the workman 
had caused revenue loss to the management and he has 
not fixed the quantum. It is specifically mentioned in the 
charge sheet that on spot checking on 23rd and 24th August, 
2005 the management had found that there was 
unmanifested cargo of 1240 Kgs. and 1145 Kgs. 
respectively. The discrepancy with regard to the weight of 
cargo on those two days alone is sufficient to say that the 
workman is guilty of the charges. 

12. The next contention of the learned counsel for 
the workman that weight recorded by Kerala State 
Industrial Enterprises (KS1E) does not reflect actual weight 
of cargo and therefore it was not proper for the Enquiry 
Officer to rely on the weight check report of KSIE. 
According to him the KSIE records every piece of cargo 
brought to the airport irrespective of stand by cargo or off 
loaded cargo. Hence according to him loss assessed based 
on KSIE weight check report cannot be correct and 
acceptable. MW3 is Airport officer of Oman Air. He stated 
that the weight check report of KSIE contains only weight 
of confirmed cargo. The confirmed cargo does not include 
stand by cargo or offloaded cargo. Besides Oman Air again 
makes manual check of weight of cargo and if any 
discrepancy is found either in Airway bills or in KSIE weight 
check report it is corrected at once. Thereafter the KSIE 
weight check report, airway bills and manual weight check 
report of Oman Air are cross checked. The Enquiry Officer 
recorded that KSIE being a Government institution the 
weight recorded by it is presumed to be correct unless the 
contrary is proved. Ext. D1 is the KSIE weight check report. 
Ext. M9 is the spot check report. Ext. D-12 are the Oman Air 
Airway bills and Ext. M8 is the internal audit report. The 
weight of cargo shown in Ext. D-12 airway bills did not tally 
w'ith the KSIE weight check report of 23rd and 24th August, 
2005. Weight shown in airway bills was less than what was 
found on spot checking and shown in Ext. M9 spot check 
report. The discrepancy is pointed out in the internal audit 
report Ext. M8. Besides there is admission by the workman 
in Ext. M6 that he could not monitor the weight of cargo on 
23rd and 24th August, 2005 which ended in the discrepancy. 
On those two days the weight check duty was entrusted to 
Mr. Kannan due to time constraints. He also apologises for 
lack of supervision on his part. In the light of this evidence 
the Enquiry' Officer found that a reduced weight of cargo 
was recorded in Airway bills on 23rd and 24th August, 
2005 and the workman had failed to monitor, check and 
ensure correctness of the weight of cargo. 

13. It was also contended by the learned counsel 
fc r the workman that the weight of cargo recorded by 1C 
security staff in IC cargo X-ray Log Book was tallying with 
the weight of cargo recorded by Kannan. However the 
Enquiry' Officer did not rely on IC Cargo X-ray Log Book. I 
have already mentioned that the Enquiry Officer found the 
weight check report of KSIE more reliable being a 


government institution. The defence was not able to point 
out what was the discrepancy in the weight recorded bv 
KSIE on 23rd and 24th August, 2005. Besides the KS1L 
weight check report, there was the manual weight check 
report of Oman Air. The weight shown in those reports 
tallied. But the weight in airway bills of 23rd and 24th 
August, 2005 did not tally with KSIE report as well as 
manual weight check report of Oman Air. It is not shown by 
the workman that in ‘IC Cargo X-ray Log Book’ only the 
cargo transported (on loaded) is recorded and not the entire 
cargo brought to the airport. Even if the IC cargo X-ray 
Log Book is not relied on by the Enquiry Officer, that cannot 
make the finding perverse in the light of Ext. M6 admission 
by the workman and other records already referred. It was 
contended by the learned counsel for the workman that 
Ext. M6 is not a voluntary statement, but compelled one at 
the instance of Air Port Officer of Oman Air (MW3). This 
case of the workman was rejected by the Enquiry Officer 
vide para-17 of enquiry report. The evidence of MW3 
dislodge this case of the workman. Besides there is no 
defence evidence to substantiate the contention of the 
delinquent. 

14. It was then contended that the attempt of the 
management istoclaim insurance on the ground of alleged 
loss. With that in view a criminal complaint was filed before 
police. If more remedies than one is available to the 
management there is nothing wrong in resorting to both 
and that has nothing to do with the findings arrived on the 
basis of evidence. 

15. It was lastly contended by the learned counsel 
for workman that Sri. Kannan who might have exploited 
the absence of the workman in manipulating the weight of 
cargo, was not examined in the enquiry and he is a material 
witness. But it is found by the Enquiry' Officer that as per 
the records and evidence Sri. Kannan was not an employee 
of Oman Air and he was not entrusted with the duty ol 
monitoring the cargo'weight. Moreover it is for the 
management to decide its witnesses in the enquiry. The 
defence could have cited him as a witness on defence side. 

16. The evidence discussed above is sufficient to 
find that the workman is guilty of the charges. However as 
per report there are more materials than what are pointed 
out in the foregoing paragraphs. In view of this position 
the contention regarding perversity of findings is 
unacceptable and unsustainable. There is enough and more 
evidence pointing the finger at the workman. 

] 7. Point No. 3 : The punishment imposed is removal 
from service. According to the learned counsel for the 
workman, the claimant has put in 13 years of service and 
there were no complaints until the incident. After the removal 
from service he is \*qJhout employment. The punishment is 
excessive and dispropoHbnate to the gravity of the offence. 

I am not able to agree witrKhe learned counsel. 


3757 Gl/10—■14 
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18. There is evidence to show that recording of less 
weight of cargo was going on for quite sometime during 
the period 2004-2005. The management has suffered loss 
on account of showing reduced weight of cargo in Airway 
bills. The misconduct of breach of trust and dereliction of 
duty cannot be treated lightly. It is a gross misconduct and 
the punishment necessarily should be commensurate with 
the gravity of the misconduct. Considering the 
circumstances I don’t think that any leniency in punishment 
is warranted in this case. The management disputes that 
the workman is unemployed. It is pointed out by the 
management that the claim statement is filed through power 
of attorney which itself would show that the workman is 
employed elsewhere. At any rate unemployment is not a 
ground to reduce the punishment. 

In the result an award is passed finding that the 
action of the management in removing the workman from 
service w'.e.f. 1-11-2006 is legal and justified and he is not 
entitled for any relief. 

The award will come into force one month after its 
publication in the Official Gazette. 

Dictated to the Personal Assistant, transcribed and 
typed by her, corrected and passed by me on this the 23rd 
day of June, 2010. 

P. E. NOR BERT, Presiding Officer 

Appendix 

Witness for the Workman - Nil. 

Witnesses for the Management - Nil. 

Exhibit for the Workman - Nil. 

Exhibit for the management 
Ml - Enquiry File. 

TO? fs.oril, 14 fEctTO, 2010 

TOT. 3TT. 2522.—aftejjfaj fTOTOR TOfafTOTOE, 1947 (1947 
TOT 14) TOt TOT 17 TO $FjW T T Pj TOrIe 7ETOE TORtTO 
TFTOEETTO UIhI u I ETO, '"SI4M < TO 3RTOTOTO TO TOPER f-fEI'JiTOl 
TOP totoTO toTOtoki TO TOro, totjtoTO 3 frofTOe aMfroro twr TO 

TOrTE TOETOR TOl?if'TO 3#TTORT, WVJl TO TO (TOM TOPRI 
1 5/90) TOT WITTE t, TO TOTOTO TORTOK TOl 14-9-2010 
TO ETET ^3T1 «TT I 

[TO. TTef-12012/64/89—3Tfi? TOITO (TOT-I) ] 
TOE7T 1Ray, TO?TO TOTOttTO 

New Delhi, the 14th September, 2010 

S.O. 2522. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 15/90) 


of the Central Industrial Tribunal, Jaipur as shown in the 
Annexure, in the industrial dispute between the 
management of Baroda Rajasthan Gram in Bank, Ajmer and 
their workman, received by the Central Government on 

14- 9-2010. 

[No. L-12012/64/89-1RtB-h | 
RAMESH SINGH, Desk Ofiko 

TO^ TOTOtfTOro ^i-mfycMU!, ereje 
TOtf TO. TOt. 3TT i. TO. 15/90 

WtTO : TOr ERFR, EE Wl, TO fTOTOt EE EKR tjteiTO 

EER! 2012/64/89-TOE. (TO I ) t-.'-'f i> 
8-2“1990 

TO hTO TOTO h6I-h!er TTfET fr ! TOf ERRiEs 
gPld SRETO TOTOr ujh 1 u I TO+>, TOTO TOfcTTTT, R7 

ET3TO, rTO TT1TOF I • . TO TO 

®RTE 

3?«T$T, eTO?T TREEFT ETETOT TOe, SrTO i . , RinTO 

TOrfWrT 

tfT3T#T 3TOTOETTft : TO TO. TO TOte : 3TR. ttb, 7/ mo 

TTfTOf TO TOl TO : TO 3TR. TO. TO 

'ETOTO TO 3TT7 TO : at wfm EERT 
TOTOteeTO : 6-7-2010 

3TTO# 

1. TOe REEK, TOT EETRE, TO TOTO E REEM 

arfTOJTOTT TO TOTO fiTR WR Rj TORE TOT RTTOTORE ! 1 
srfTOTOTO fTOfTO fTOn fi 

“Whether the action of the management of Aravali 
Kshetrsya Gramin Bank, Sawai Madhopur in no! 
considering Shri Madan Mohan Gupta, daiK wage, 
workman for re-employment under Section 2F-I I ol 
the Industrial Disputes Act, 1947 white enuagim: 
fresh hands is justified ? If not, to what relief t!v 
concerned workman is entitled ?" 

2. TOlK TO ERT EETEeTO TOTOf E EtTO TOa TO j'j 
eTOTO TOTO TOR TO ^3TT TREE TORT TOT TO VfcVh os t 
EHR 7 p<TT TOt FTOT pT^fad fTOFp TORTF E 6-6- 1986 T.j 
toto rto e etoto r to to Pfro Toe to to? to i -go e 
to froro fro# tot e toP tort to etNto eerto te-e'to. 

15- 3-87 TOT fTOftp E ETOTTO ET5>4f EpTTO TOT ETOfET TOE 
fro i TOrgror tor e gro toP to TO to)? TOfeE Prt to to to 
TOtfTOE TO ERTO E ETO ETE TOTf TOTTO TORT TO TO TOTOT ETOTOI 
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fTOlT I fTO?TO % $ TOTO TO TOpR? TORTO RlTO TOt TOFT- 
TO to TO toTO TO ctft ff ?W TOt TO fTO fTO 
fft ft i sr? ftor TOrTO TO TOTOTO TOftf 3#m, 

1947 (fTOTO TOFt RTF TOf#TFR fTO '^TT^tjt) TOt RRT 25 
f 25-TO ftt 36rTOh fTO rrr crstrr trpir TOTOTOkFTF 
TOTOPTFR TO fFFR 77 F 78 FF TO FRFF4 fTOFT I ^7T W 
TFRTTOTO TORFTFFkFfFT 15.3.87 TO FRfTOFF sTOfcTOTO TO 
^<=ny<w kR?r t, ff: ftTO? TO? TOt ftTOft t fTO TOrft TOt 

fTO? TOFT 3 RTFF -|TI TJF: TOFT TO T?TO 3TTf$TFT F ¥RJ RTR 
RpR F?TR fTOFT FrTO I 

3. kRTO TO fTOr ff rftf fr ftTO 7k TO 
FRF FF fF7k FRF ^ FFR fTO fTO 3TRTTO TOfT TOWiPIF* 
7TTFR TOt RfTRTRT TO F?t 3TTFT, 3TF: TOrTOTO 3tTOf f I TOTOft 
H^-1 Hi?4 ^RTT fTO fFRSft TOTO URT 3H7lF>iTOti <f4 F> TOcR TOTO 
RF^T TO tTO’ 77FJ FFT FT, F7TFF TOt^ 'RTfTTFT FFF kTOfk 
fTO' FT I fFT? pR FfRFT FfTO FRFT an F74 pR TO TOTO fTO TO 
PrTO fTO TO ^TO TOi3 fTOgkd ff ro fTOn fft ft i ^jfor TOt ■q^n 
4TO i»RT fTO TO P d FRFFT FlP 73sTF TO 3TF : TOTO £T7T 7R? Pf^Md 
fTOT fTO RT 7TFFTT TOTO FR pRJpTF TOt FFf f? <R TOFT TJpR 
FF y^4 Ft TOft FFt TOfFT I TOfTOFT FFF FT 7?i °dfdd F>t TtFT 
RRTpF ^fl Fft RftRRTR FSf 3TTFt TOtt ^f% Fp?F7 TO?TFFRtF 
TOTO RF^ R7 FT 3RT: TOtfFF7 FjfTO ^F7 TO Ft FFf F^FT i 

5tfRFT F fFTRT 5-10-86 ^ FFR F3 TOT «R ^7 IFF! 
? 4T, FR TOT f^T FTP ^RT 25-^ft ^ 25-TRT 3?«RT Iwt 
77-78 ^ TOTOT ^T WT$ 7RR>T4 FFT f^TT FFT f I FT«tt 
Sffro %T?t 7TFcf F57 SlfTOft FFf t 3R: TO? T^llRT faRTT 
TO ! 

4. FFf FF '374Htsl ^TRT ^f 3TRVTO RR^dl 

7TOT FHT ^ 7R W Pt^T 4' ^ ^ FtFTTftF 3TfTOft ^TTT 
fFTRT 10 TOtTT, 1994 ^t ?tfTO ^ RS3 $ TOT^ FTftcT FR 
fFFT TO «tT I TOT TOT^ ^t ^3fT TORpT TTTOTR 

TOTTTO -4' fTtlro fe Mtro Ff. 3306/1994 ^ TOfTO 
^!Ft Ft^Tfe %RT 26-4-2001 ^ 3 73lfRT Ft M 

trg FTT TOTTfTOFi ^ 3RT^ IfTOT 10-1 -94 ^t FTOF TO 
TO I RHHM FTO TOTRR ^ 3TT^TT fFTO 26-4-2001 ^ 
f^RSjt F TOHk TOf TOTOF ^ft 7^ tfe 
TTRST T^TR 3RtR ^\ 3^7 TOT TOteT ^ P^k f^TO 
13 3kR, 2010 k FRT TORT ’R; FT k TO ftTOF 
fTO TOT t' fk TOtfPtorT TTOTt R 7TTOR FTTT TO FTt 

FT^T °Ft FTO 3TO Wtk k 3TOfcT TO #T PTF ^ 3TTO k 
TOTF FTfk ^ I HIHhI’M TOTTTO TOT P^k Ft 
RtFTpTORT k TtF^T FPtt TO ^T TOlTOT F^t FF[ tFTO 

18-5-2010 PtfTOTktFft | 

5. TORk TORTTO ^TTT FlftrT PMf, k: ^ 
MldlkH 3TfTOTTt TOT FlftF TOk TO FTORR TOT Rt 7TTTO 
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RFTtfTORT TOTH STTlt, ^TT «TR^T TORRR ^ 3TTOH 
fTOTT t I TOT 4 3H«Tf 3lfw TO kFF ^ ^ ^ ^T^ 

to 3tcto ^5n t ktrk krro ^ kror Trkkfv f Itof ^t f 

TOT 3RT«rf ^t 3tt7 ^ # TOT ^TTC W ^ TO3R1 
TOTOTT TOT t I 

6. FTO W ^ fPt1¥¥rt kt TOT TO1 ^ I TJfk 
tTOrPT k TOt f' fk TOTOT F TO T^R tT»-i F fe 3ffq^‘ 
TO TOT TO 3Nr TkWTOT TO TO tTO 4 vR 
TO PtTO ^ ^ ^ ^ 6-6-86 ^ 15-3-87/1 -10 86 

TOFT TO 1TO I FTOFT TO t % kTO 15-3-87 TO TTP-H 
3troTOFRro^RkTFTOiro^FTO^roroyt to 
^ 3RT kTO ^TFTO kt k frgferl Ft F4T TOtoT 7^ ^ 
F^-4 TOt TOR 74. 40 Rof 41 TO Rt # TOtRTR TTO ‘4 

'TTtttot rtr toTO to 4ih fTOtt mri ■§■ FTOt Pt^Pw fTOt ^it 

6 - 6-86 Ft k TOg TO TO TR TO FTOTT TOTT FfTO 3TTOF 
1989 3 TO PtTOt ft fTO toh f i TOPrk to TO i fro 
TOtro TOt fTO To TOF F4 TOrof TOt TO TOt Tff %, W F?R 
^t fTOT# TO TO FFTFF F TO TO RlTO 4' TO+K fTO 
i I TO 3 FFTO TO t fro 3 TTTOP 7 R TOt TOTT 25 -RF TO 
FTFVRt’ TO 3PJ7TI7 kR^Tt TO TO fTO; W 3TTTORTO TO Ik TO 
TOrof TOt k'^kF ^ -RFct # "RFF TOFF 7JR! k FTR R7 
kror Itoto Fim ^ "TO Pi^Pw Ft Fint TO 4TO gro fTO Itori 

FTO f, m: FTO7TO F TOF 25-F?F TO TTTFTOFT' TOT FrTO-T 

we i TO toTO t|JTOf tot TOr tTOtor fTO totot w 
3FFF TOT 3T4k Ml Pd PbMl TOTT fTO TTTTO F7T kf 4 F Ft TOl 1 1 
FFTR FtF TOT F 77R7F FTOTTO TOr R 3RR RTF TORT TO7F TOI 

TOTOTO t toTO TOTO ttr fTOrFt TOft, F7t fw, ^«TO ff 
f TfkrTTR TOn to! TOrTO tro Rf fFqfTO TO TO i toTO TOkfR 

F TOTO TTrTOt F fTOF ^FF-ITOk RTTJcT kit t :— 

1. 2009 (1) FTO7J. ttr. TO. 307 -RrTOf TTF. F^F ^FiFRFl 

2. 2007 (5 ) ^5RJ, FR. TO. 446 TOFFTr 7R. 3RF TOTFTRF 

3. 1999 TT. aTO. TOR. - FT?. TO. ^TOJ. 694 RTFTOf TTR. 
Frog ■^fiFTRF 

4. 2008 (119) FTO. FR- TOR. 398 FRTOF TTR. \\™\ 
TOTFTRF 

5. 2010 (124) FTO. FR. TOR. 700 RTFTOf FR. F *.f 
^FRTTRF 

6 . 1994 ( 111 ) F^T. FR- 848 RTFTOf FR7R F-R 
fttftrf 

7. 2009 ro 3TO- TO. 631 FRFTF RTOTF UF[' TOtFFFT F”-d 
^TTFTRF 

8 . 2003 FrT- TO. (^ TO.) 727 RThTOf 7TR. F^F 
^FRTTRF 
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9. 2005 TT*r. fat. fat. (T3^T. Ttuf RR) 785 RfUr RRfsR 
^RTRFRR 

10. 2010 faR. 3R t fat. 1039 HIRRTR rINr ^ITRItfR 

11. 1970 (20 ) TrqfT. ttfr 3m. 1 RTRRtR RR'^ «<l 

12. 1979 faR. 3TTf. fat. H92 RH-fUl Rfa^R *R|RHR 

13. 1984 (48) RRR R?T- 3TTC. 219 MHfaU ^RTRTTTR 

7. ffarAd Ifa fa y fa fa fa fa cffa f far RT«ff 
fafaR> fat |far ■gnj favfRRfatR IUrt h-ji^o R7 ttu rrt rt 
rrt ffaR ffar rf rr^ ri rr! rrrt rt ifat fFR fat rr^I 

ifafaRifat fa, fafp<TT rhR fa? fanifat RiRFtifa 

faff Rfavi ffanw RT I 1RRR ifa t Ifa IflRT 

RT ifa Rffafa fal Ifa fa ffafafacT fafa RF 3Tfa^R iff FtcTT, 
fafafarl ffajfRR fa ffaR Ifa fat RRT fafaffa RffaRT I RRT fa 
T^\ |fa Rlfanfa fat faTRTRT fa -fat RTfa fa I 3TOlfa RTT RF It 
crfa i tfa fa -y<TT w R7RTT7 SET fafaffa REERT Tfaf TTRR 
FR%E fa ifa Ifa SET ffajRR ffaRT RTRT REE fat' t I 
fafafafa RF E6 fa cl fa fa tfa Ifa fa M3I6 fa H5? "S? RE7E Vi 16 
fa arrfa rise fa I r«e EfafaR ffaRT fa ffa ufat faffar fan 
97 RETTET ET fair fat^ Pljjlfai RE fat fFET ET, VJR fa fat Vlfa 
fa ffa flE ffa R»TH Rfafa 373 ffa EcH fnfa 1 FT RET 3i<Tl fatf 
foTER Ifa fa fat' 7FET I fafaffafR RF EF fat Rfa t ffa ffafat 
Ifa fa ERTF fa Efat RTSE fa EF fat WffaT ffaRT fa ffa ETEf 
9ft fa Ifa fa IfaRrfRFr 6-6-86 fa 4-10-86 ERIE 23-2-87 
fa 14-3-87 RET RFl ffaRT RET EFfaffalfa 5-10-86 fa E RTF 
fa 15-3-87 fat TEE fat ERE El 3TRT fa RR fFET I fafaffafR EF 
3Tlfa cffa fa ffa 33>IR4dfa IffaRi facH Slffafaf fa falE7 fatffaR 
fatfa RR EVE fat IfT fat fat cl I RET ffafat Ifa fa EEE RR 
1 -7-87 fa faVTRRfafa fafaTRlFfat' fat ffafafal ETElfa fa fatEE 
ffarfa 7-5-87 fa EffatSE fa fa fa fat ffafa 1R REE ETfaf 
EfEE> Ifa fa <*>i4<ci Rfat RI RF 77RT fafa ^RR RT RRT RF 
3RR RR R>t RRRcTT RFt RSTcTl RT FfafafR 3fa tfafafacT RRfa RR 
R Rfa fafafaf fat IfafafaT fa 7RTR ifa RR RVR fa IrT faf 
FTcTT I TR RRR7 llfa gfa t Ifa faF fa -fafafaRR fa ffafa 
RTRRTR fat fatf 3TRfaRRT ifa fat t faR Rifat RR RHR Mf7R 
fafa IH f I 3T5nfaf fa 3Rlfa 7TRfaR fa ffaR ^RTR-ffafaR 3R^R 

ffaRt :- 

1. 2004 (101 ) R95. R7I. 3TR. 2I9RR. fa. fa7I-37RRRRF 
% sJRRt yehMfa 71TF 3#F7Tfa RfatffaRVR I 

2. 2002 (2) ^r%. R^T. RR. 671 TfaVTRR RRTR fat. RR. 

7TR. Tfa ^"f| 

3. 'F^J. R5T. "fat. 7TR. R. fat. 2003,424 RFTRfa RfaRRI 
RRTR fafafafatr 

4. 2008 (116) RRT. Rcl. 5R7. 346 7TR. 3RR -RIRIRTR 
mfaR ffaF RRTR RfR faR7 RTffa R 3FR 


[Pari II —Six'.3(n)| 

5. 2000 (86) RT'. ReT. 3TR. 134 F fafaRRR fa. R 7TRRI 1 ] 
facfal FtRcR ffa.. RRR7 RRTR fad 3Rfa 7TR. I 

6. 2003 (4) RR. fat. fat. 161 RfcT7 ffaF R 3ER RR1R 
ffaRTR ffaF I 

7. 2004 (101) RRR ReT. 3IR. 219 RR. fa. RRRRF f-' 
RRTR RRRRR 73RR R^F fafTRR RTTtffafaVH 1 

8. ?TT7. RFf. 2002 (3) 7R. 1366 RfRRR fat- 

RnRRRR RRlffaRTTR RRTR RfRRR Ifa 3Tfa fa^Tl i 

9. 2007 ( 1 ) RR. fat. fa. 408 fffaH ^RT R^F RRRTTRfaT^R 
RRTR RfafaR ffeRR R7R RF7 TFfapjfaR^^' [ 

10. 2006 (5) RR. fa. fa. 764 fFT RRTR RRRTR ffaF I 

11. 2005 (5 ) RR. fa. fa. 122 RR-RfRRT fafaK R. T. 
RRTR 3TfRR R7RR faisF R SR? ' 

12. 2006 (5) RR. fat. ;2* RR fa. fa fa "RRTR 
RRTTVT Vlfa I 

13. 1990 (60) R9\ Rfa. 267 7R. fa fa. 7TRR-T 
RTFR RRF 7TR RRRT STR. T!R. RR. fa. fat. Sf SFr | 

14. 2002 ( 3 ) RR. fa. fat. 25 TR fatfaR RTffaRT RRTR RO 
fa. FfeRTRt I 

8. Ifa 3RR R^T RTR R7RR ifat R7 RRR %RT R 9R1RH1 
RR STTfarqiRI R»RRR ffaRT I 73T^R fa RRdPTR R RTF FIR! 
f ffa RffaR RRR R1FR faRT fa Rfat RfaR fa RTS?fa R RTF! 7 
ffa 37?fa ffalfat Ifa R ffanfa 6-6-86 fa 15-3-87 cfRrffa-o 
rrI ffaRTRRffa srrfa vtrrrr faffanfa6-6-86 fa i - io s<> 

RRi Ft fRRRT7 RTlI RRRT RRTRT fa I fRfa ffafatcT ffatfal RR R 
RRTF fat RfaR ^RR VTTF fa 3Rrfa VT9R RR fa TW 3Tf"+.-f 
IfaRT fa ffa RTfat RlRRi fa Ifa fa Ref fa ffaTTRT 6 6-8(> J f 
4-10-86 RRTRnfa ffaRT cTRT 5-10-86 fa RRR R7 3TPTF RF R ' 
ffan R RTF fa ffaTfRT 23-2-87 fa 14-3-87 RRT RRR fFRi 
15-3-87 fa RRR R7 3TRT RR RR ffaRT I Rifat R>1 fa ‘jjRRi-i 
ffaRT RRT fa FTlfa RTFRfa fat RRTRcft R7 44cTsR fa fRRR RR 
1987 fa RTIRfa fat fa IR7TT WlTT FtcTT fa ffa RFR faRRi fal 
fafRRTlcH farm fafaVTRTFRT fa ipR fa 6-6-86 fat RTHTRl RRT R 
RF?f FRR^-6 gUTT faRT fa FZTRT RRT fa 3R7 ' T JR: ifa ffalfR. 
23-2-87 RR RTRTRT RRT fa RRfa RTF RR Ritf 77RT ^ffal 3TKV! 
RfaR faVT RFt f3R fa RRTffa fTRRfa fa R 3TRTfat fat 7TT^ fa R?5 
RRrffacT fa ffa RTfaf RfRRi I 3RT fa ffalfat Ifa RR RRTRT 7TTRII 
R IfaRT facTR R7 7TFVTRTFR7 fa RF R7 ffaflfa 23-2 87 RR 
RRl farRT fa i RF fat VRlfaTcT fa Ifa RTRf faRRi RR RRT 
ffaRf RRT RR 37?fa RifHM RFVTRTFRT Ifa fa RRl RR ifa 4 RRI 
ifa faRT fa FFlfa fa RTF 3RR ofafafat’ RR fat faRffal FT R7 ?. 
faRT ffa ffalfat faRT fa RRTF fat RFRI R74 i< VTTF 4 RfcT RTTR”; 



[RFIII—'^3(ii)] 


RRFFiTTRRF : 3TFtJF7 9, 2010/3TTf?RF 17, 1932 


r rf wr^TTT tor f f^F rff riff tjrtt frt trr ftf y<tt 

ftc ftfIft ?trrt 4' fff rr4 f>4fkI ^ ^ 4 ttM 

7TR 'fewst . FfffRF, F RfFRTR FF eRTlRI RRT RT I 

9. 3TCT«ff ^ RT# RBRT FiRR 7TTF 4 33R4 TllTT RffRR 
R RF R?tFiK fFiRT 1fFi R*T?f ^^-4 7£# 67 RfRFF FTl t 

f&$' rrr R awcHdH #tft Rff Rpft FiRRTfr # 4' 

RFT FRT RT FRT FRTF 4 RtFRTteRF R RF FRTF RF # RRFiR 
FRFT f fFi ^Pfjgt # FiRTFi 40 R 41 R' ^if^TcT MM Vr 
R FKTRR FTTFT FifF# Fif RRR fF#FF tfFFi %TF Rf# 

<*4rki # rr 4' Ft ^ # i fRF# # w 4 rf 4f RfF- 

RffSFF R TRlFiR fFiRT t foi m«ff RF RRF FRfFTR F?f faRT 
FRT fFi RF FftFF Rif -firffer 7-5-87 FF FipfTF RFf ^TT I TTT^f 
?$frf 4 rf 4t ymRjid fFiRT i % RfRFi ff fft4 # rtf 

O^fed/st 4W, FTt fRF, ’'J2R1 TT5T R 4)c?K/h Fit fcdi# 
17-3-87, 20-4-87, 18-8-87 R 3-11-87 Fit sERRT: #F# 
FT 77FT FRT I FRT fRF# fFi # FRTF STTT # RF F«R WU c d 

t % ft# #RFi ff fft4 # rtf srr «rProf rf 4ft 4 
7#7TRTFFi # FF FT fF^FF fFiRT FRT RT, 44 4 4t fRFR RF 
4' RTTT 25-RR 3Tf'Mfd-’!H # FTRRH FR yFHF FT ^ FTF 
FTF[ FtF 1? FRT fRF# ^Fi FT RF 33TqTTFFi RT fFi 'liF7 4 RF 
^fiTFST FTt fFJFF Fr4 ^ RF^ FTtMT RFF RlFF T J t <TT FH 
FTRtF7 tFRTT TBTTFT, rtfFPT %TT d?l tFRT 7 FTT 3RT: 4^ 
fFFR RF 4' FRT 25- ^ 37ftrfRTR Fft m 3RFrRT t^7 ^RT 
fFRT TJfRT UVilfuiF t I 


10, tRRFft ^F7 ^ TrfFfRf^ ^ FR FF^ FTT ^IFT cTF7 RF7 
tfFTFTRf SrfRFT RFVRrFF) ^ RF F^ 4nM RFf F0F1 RT FR 
RF^ 4' R eft fFTOSft ^F7 ^RT 4<VIFTFF> RF ^ %7 F^ 
fFfFF FRFFT Ft, F?T W4 R FTtf RI^T "SR^cf F7t t F Ft 
FF FFTFT "t 1F7 FfRFT IFvR RFTR FRF FFt FT I 


11. fFRFTt fF7 ^ RFTF 4 3jfF RTt^T R FF RT 
FeTTFT t fF7 RF^f "F^-4 4‘ Ff% ^JFt ^ F7R1F5 40 F 41 Fit 
^ftFFR 3RF RRt Fit RTT^TFftF tfRFT ^FF RRft ^ RF R7 
fF^FF fFTRT RFT RT FRT "FR RRF fd 4) J d FRFfeFF ^ RTR RFt 
RRFT^ R^ «t I RRTt W^-4 Fit fF7 IfrIRcT R^TFlFFif Fit 
FftMFl TJFt 1?, <i^4) 37F?ftFiR "4 4fR RTRT fFi Rt "RFR did 
Vr RF' Rt RRTRR FitF^ft, ^HF>1 iR^fFF fMR Rt 

6-6-86 Ft FFT^R^ t, Fit WFi 25-8-89 RF f^rTFF 26-8-89 
Fit FiRFT: fF Rf R F fFiRT RRi t FTRIfT RTRf RfRFi Fit ^Ff ^ 
FFr4 F> RTF 3RR 9TfRFiT Fit fd^fVd FRF RRR RTRf 9TfRFi Fit 
FRRtlR RFt fFiRT RRT t I '& fFRR RR 4f RfF 9TfRFi Fit RRT 
25-RRi ^TfRfRRR ^ RFF FRRtFT fFiRT RTRT Rt RTRT^ ^ 
RftRF ^ RFR RRFiT Rt iRRfRRtFRRT Ft RFieTT RT 4 rI 
RFf Fr 4 R RT«fl RfRFi RRT R RtRR TFT t Rft RfRfRRR ^ 
RTRRHt fFRTtR 1? I 
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1 2. RRTRf RfRfRfR FRT RTRR ^TTR R^IRTT FiT Rt R-1 
RTRRTR R^RRR fFiRT f^TRR R RFRR if fFi ReRFi RFRRT F> 
R«Zf ^ RfrlTRfcTRT' f^FF RTF R 3RTTRf RffrfdfR Fit 7RR FR5 
RTTR RFt R^FRT I 

13. RRRFR fMtRR ^ 3TTRTT RT 4 RTRf FiT FRRT 
TRtFiTT FtF RRzt ttjft ^ sfR WRR R fF^R 37RT^ RTfRT fFi 7 ! I 
"did 1 t’ : 

“ 33 ^, R^tRT TTRTRTR RTRtR RFi, RRRT ^ TTR^RT 
^TR RR FRfRlft fF^FR FiT^ RRR 4t RFF RIFF t^], 
#TFi RRF RRit RfRFi Fit RTR 25-RF RfafFRR Fi 
3RR4R RFfFRtFF F^ FRRtFT Fff %RT RIFT FfRR RF 
^R FFf t I RTRt FRt tRFTFi H FR^ RF RT fFFtfFF 
■?TF FiT RfRFiTft ^ fFTRT f^FTFi "4 FRR FifF^ 9lfHF> 
TTR Radl-sl RfRT R 3RR Fit fd4tfdd fFiRT RRT it I 
^fFi RTRf RfRFi 4 RFTRFi 9TR 3TRJFF (^RftR) FiTFl 
^ RFT fRRTF fFFTFi 4-2-89 Fit FFTRT1? 33F: RRT ^f4d 
Fit ftdTFi ^ 4-2-89 FFi FiT RfRFi RTF FiT 
3TfRFiTft FFt t, fFFlFi 4-2-89 R RF T7RTF ^FFR 7 ! 
RRT ^t fFTFTTFT R RTRT FiT4 FiT -RfRFFft f I ” 

14. RRT^ 3TTR fFFTFi 6-7-2010 Fit ^ ^RTRTFTR R 

fd^NI RTF5T ^FTRT RRT RT RTFiTTFit fFRRT^RTT 

RRT RTR I 


Rt. FT. 4tF, ^RTRT^TR?1 
M fFwft, 15 tWRT, 2010 

FiT. 3TT. 2523—RTRlMlFi iRRTF RfRtFRR, 1947 (1947 
FiT 14) Fit RRT 17 ^ 3T^RRR 4*, ^R RTFiR 3 tHtRFR 4 
RTRi FifRTf °F RRRFR ^ TFR^l fdRTRFit 3^7 FFFi 
FiRFFTf ^4 RtR, 3T^RR R f4f^ S^FfllRFi fRRTF 4 3tkl'lf‘IF. 
STfRFRRT, RRJT ^ RRTF (RF^ RT^H 28/94) F71 RFFRld 
FReft t, Rt ^RtR RTFiR Fit 14-9-2010 Fit RTRT ^3TT RT I 

[R. RTF-12012/196/94-33T^ 33R (Rt-11) | 
T pRiRT F7RR, RRF 3ifRFiRl 

New Delhi, the 15th September, 2010 

S.O. 2523.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 28/94) 
of the Industrial Tribunal, Jaipur now as shown in the 
Annexure, in the industrial dispute between the employers 
in relation to the management of Oriental Bank of Commerce 
and their workman, which was received by the Central 
Government on 14-9-2010. 


[No. L-12012/196/94-IR(B-II)| 
PUSHPENDER KUMAR, Desk Oflicer 
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fester -’Zxmfn-mvj p wvg 

far A. Trr. 3 rrf.i 2 T 28/94 

fefar r 

TTTAdT,- Ad fadTATA, fe fefa 'Til 3dfeT AAdAT 

WT-12012/196/94-fa.3TR (fa-2) f^TTf^T 21-10-1994 

3ft am ffafa fa 4 tediffafa Mfe ttmpea 
fei fa il 1 iih 1 j si 7^ 112 fa.fa.AA- dlfaci fan, f^lcrll 
i ... Tn«ff 


AATATTfa ATffa fafe 3lfa fa 3TATfa fed fa Afa att fa fa A 
MTTA> MTA fa Ad 3(194)1 Ad TAfeAA AT A? t TATA} Afa T7AT Ad 
3TA7TT Alfa fed I 3JT*ff "9 fer 4 fddfad ARTTfat Ad Afe fed 

Arm at fafa ferr Am fn^MHi, aa'aiRm! a srffedftfa' at 

Alfa fen, TfeAT TTA1 4ATA fa ^fa TATA AT fe/AAT, ATA 
THAT, feTT ATAMT, AT5TAT ffaATAT 3TTfA TTfa ATTA K7lfa fa'll 
Am AT far AA Afa TAF? RfaA Ad t ffe At Ami 
3lfMA AiT faAT |JAA fATAT MTAT 3T^ffe A 3lfe-J fa I Tdfa At 
ATfel fa fa ATTAd fed fefe 3TfeT fdT7M fed ATA AA AM 
TTATA fed A 3FA Add Tlffa faAT A ATTA AAA MM 
3TRlfa Rife faAT MTA I 


AATA 


fafe, 3dfrfedn fed 3Tfa Adfafa %T Mfffa fefa 
aata Mat, fefrfen fed bttrt Afafa, 7fem faffe 
farm A7MAT, 3FK AAA, TEAT Mm TTA. fed AfATT A. 
343, A4AT I ... 3T9lfa 

AdffeA 


famfe ArffedTt : fa fa. fa. MIA, 3dT.TTA-A.A7T. 
AT AT Ad far fa : fa AdA Ife fefa 
RMTfa fe 3TTT A : ATTlf MRfelM dfaf 
fefa 3TAfe : 16-3-2010 
3TMTR 

S. 4TAT TdAdT, 3PT RATRA, A? fefe A MAdAM 
3Ti ATTAAT AT faffa fe 3TT7TA Ad TRAK |R mTATfdATTK fat 
fa/H'-fa farj fdlfVld fa 41 A : 


"Whether the action of the management of Oriental 
Bank ol'Commerce, Jaipur in terminating the services 
of Shri Tej Singh, daily waged workman, w.e.f. 
26-8-1992 is justified ? If not, wlu.it relief is the said 
workman entitled to ?" 


2. ATfa fadAT Ad 3TTT A fedfe 3dRT AMR fad faAT 
AAT fefa fafe A M*A |R TTA3TT fa fa Alfa ATT AT fel Ad 
AtdT TTRAT A fddfa 20-8-1991 A felAT fed 'feft A^^ faff 
ddTATTt Ep TA A fdAAA ^3d AT I tA^fa MA A AT AfAAT 
A/AA A fATAATTT A AdA A><df 3d AA AT A ATTAd Ad4 fed 
Ad'l UAdAi TAT v d I 3TRTAf Ta, A A AHA) HlfteiA) 3TK7T Ti 
KAfa; 26 8 1992 Ad fe Add AT fat A FAdT ATT fad 
TAAAd Adt ATTTK fa AATAT I UTaI Ad faAATAA A fa AAA 
TTddfed A T7 U,A AA A 240 fad dA> clAldK AdA fa 41 f fa 
AA1 fafe A fa ATA 25-TAF, fa A IfA fafefdAT faAK 
sfafadT (tfa 3dA ATA fadfAAA fatel fadf) fa ATAATAT fat 
AKTAl Afa fat 31Afa A fa AA AAT AT^ Ad fafdA AAAT fafdA 
fadA A fefa Ad ^3dAAT faAT A fa Aifa Af/Mdl fat ffedfa 


3. 3ddfa A AfaA Ad WA fa ATT ATTfdAT sdAfAAl A 

fefa AATAT fa Alfa ATt 3TATfa ^TTT ATAT ATA fa AdA far| >u 
6 a 4 Afafad A>t AT A A fa AT Adfa ATTA fa| T7M1 dfa ? d I T d-(! 
ATA fa AK Ad Add 3TAA AdA ATTA fa ffa dAAA AT, dl'dl 
ATT [ddfdd UAffafa fa frUg Afa 3A AT^A dfa ATT TTATAT <d -I 
fa 3A AT fer Ad Adf AKTAffa tfafa AT, fa A AT fa 3(1- 
4fa fa fed dfe faAAT-fdARAT Ad AAA dfa' AT, 3H: 
.3TffaAAA fa ATAATA ATAT fa AATTK AT ATP] dfa fad i iTAlfa A.; 
fafATAA f fa Ad fer AAT TffatA^d Afa t “dfa fafl»H 
ffaffe TTAATT Addfer A A!A AAIATT A fa fafaAA #>,a- 
3TAATA fa AK fafa f I AT 3TAlfa Ad AT^TA A f 

ATfa Ad 4fa dTA KA Adi ffafal fa dfa' fa A? ATA A A A' 
ATAt ATA fa fa fa fe fa Afe fa fad W A 7 !! A1 fa J 1 -i 
faffed 3TAAT fed fed KA A AAT ^5>TAT ATTA Ad Am fa M ' 
dfa fadT, dfeh Alfa A Afa?T A fa AdA AT 3TTAI fa: 4 J 
fed I 3TATfa fer Ad AT fa feWAA A fe Alfa A KF AM Ad 
3KTfd A Aid 189 ffaA fa Adi fATAT f fa A ATO 25 n.A- 
fa, AjA 3Tfdfd4H fa ATAATA ATPJ dfa fad A fa tAAA 7(>. 

A 78 Ad ATddAA fATAT AAT A, 3TA: AKA Airfe did MAM 
AATAT I 

4. AT3A A ATfa A 3ATAT TAA Ad ATM A AA AK I'kM' / 
fAA AT fadfa MfdfdfA A fAAT faf f I Afa Ad 3TK A fa 4- 
AATTAT AT^T Ad TRA AA Afa ^3TT ffad AT Alfa Aldt-IlA 
ffal Ad %, ATT5 <T-dfAAid fa Afa dA A f’AAAd fA 7 J-j--: 
AATA-dA fATAT ATAMT I 

5. fa TAA A A AA AdA fat, AATATdT Ail 31AKFh- : 
fATAT I ATfa AfdfdfA fat AAA A ffa Alfa fat fdfam -iTAi'ii 
AAT Aft AKA Alltel A 20 A. Afd fed fa ffadA A Afa A"‘i 
ATfadfa fa A fa fa I ATfa faAAT A far A AFTTATT ATM ’ 
A fdPKTTf fa ATTA ffaAT 3K( 3TATAAT Tfa 26 8 92 Ad fa AM 
bfefa fa faAT fa fad fa I-AjIT ATT fed AAT i 3d Ad Afa ! ■'> 
fafer fa AAT Afa Ad 3TAfd fa A MIAN, 240 fad AA' A7FT 0 >.m- 
I ifa<T Tfa faAT 1 JAA> ATTA TATA A fa AAT AK Ad AlidA 
31 AAT Atffa AAA fa AT fa fefa Ad '531TAKT fed AAT A. ■(' 




[ FFT II—TsRT 3(ii) ] 


FTTcT FTT TFsm : 3TFTJFT 9, 2010/3TlftFF 17, 1932 


Ft qfl^cjcii 7j4t PlF>lci) FFT FTFf FfFFT 41 FTF ’ft f 4 ©FfFFFt 

f 4 f^r fFTFT 4 ttftr mvfi 4 fftt 25-^, 41, ^ ^ 
^ M if 4FT T7FM Ftl 4 41 3T3f^cT F F^F 4 | 

FTT FFf 4 fFT OTJTFf ^ FFTF 41 Tf4 Wm FT^T 4 fFTF 4 
fcfl + u fFTFT 4 % FTFf FfFFT 4 fFFTFT 20-8-1991 4 
26-8-1992 FFT FTFTFTT FRi *Tt 4 FTT F>l4 Iffi 4 FFT f7TF 4 
3n4 ff 41 tfIftk fFTFT 4 4ft 3n«ff ftfI T4ctt4 ftt ftt4 fttft 
FT I 3ichf <Rf 4 fFT MFil fneii^ FTT cbi4 HI3 4 44 F> fcriy, 
F#f 4 ft FfRTT ijf fFF FTT FtcH 4 TTTF Ft srfFFT 3RFF4fFTTF 
4f Fg4 441 FFfFTTl FTTFT 4, FTTFT FT I ttfafafa FTFf FTT 
FF 41 FFf 4 fFT FFffsrfF TP-HWT FFT 44? FTFF4 3TTf4 

F7FTFF OTTFf Ft4 4 44 4 f5FF STFf SRT 304?! FF 

frjf ftt4 ft 3^n4f f4 fwi4^ ft^jf ftt 4 ihj iFiFTfFFTFF 

FFT Mfeld fFTFT IFF FT fFTFJ FF4 gTTT RTF FT*5 ftff4 ff 
F/F t 4?4? FTT fFTFT IFF 4 I FFF t4f 4? 4 4 189 f^FTT 
FYt 4 FTI f 4 fFTF 3TTFTT Ft F#7 Ft* # FF f 4 FFTFT t I 

t 41 4fe4i 4 4t4 fFTF-fFm fttItf f4 ftf1 f4 Iftfft ’fiFH 
fFTFT FFT, FT? F7TfFT FFT 4, fFTFJ FF fFFTF FTR 4 4FTT fFTFT 
FF1 FF FFf W1t I 3FF f4 4ff 4 3MFf£TTT F^T F?f %FI 

wi 4 i yfafFf4 ff f4 F % ^4^ F 240 Iff ff4 fft Iffi 

FF F*F ^7t yMlf'FF FFF FF FK 3TFt4f FT FI FFT FF 

4f4 4 4ff4 4t 3tft4! ^ fitt Ft fift i Iff^ ff4 %m 
FTTJF FTFTFFt FF - FH^t 4 FF FFlf4cT FFf FFT f4 Fl4f F 

240 fFF FF4 FFf iFFF Ft FF 3Tf4fFFF FTFFH FFFF FT 
FF^FFt FtF i FH4 fFFftcl Fl4f F 3TFFT W4 FF FT^F fFTFT 
t TT^' 3TFF FT?t 4' FF yHlf'JId %FI 4 I JE FFFT Fl4f Ff 
3Tjf4cf F 3 i4f ?44 4 4f 1 ^eiFT fFTFT FFT f 144 3TFTT<T 
fFTFT FfT^T #4FT FF "JF; 4 ft 4 TTFTTT 4cTF F 3T^7 cFTF 
t4ff fftc? if4 fH ff 'fft 4 Ftfet Iftft fhf I 

5. 3tft 41 yfdfdfF 4 f4 f 4f ft41 ff 20 ttff fIfft 

FFF FT FT4 FFt Ft 14 f TTFI FFI FT, FT4f 4 42 3TTFT FT 
4 r FTFT FTTFT FT ^TT FT fFFTt FFFT FF F^ ft4FF F 
gFTFtFF FFf FI , 4^ FF 4Ft FF Ft4FT4 F?f FT 4tT 44 
FT FF4 FFFT FT 3TF: FTTFft FFf FTf44 F?f 441 4t, fFTT f^F 
FF 3TTFT FT F4t fFF F^TFF iJFFFT FF f^Fi FTFT FT I FTFf 4 

1 89 Iff ff4 Iftft 14r fft ^ttt ft^f 4r?4? f ftff4 

4 IF^S t i 3TF: 3tfFfFFF ^ FTFFTF FTT^ FFf 44 t FFFO 
FFT F fFT FTFf F TFF FFF FT 3TTFT FF FTT f^FT, f4 4fT 4 
fFFtTFTF FF FFF 4t FFT FFT FTFT FFlfFT F^ 44 FT Ff 4 F7T 
TFT FT I fF FFFT SrfFfFFF ^ FTFFTFT FF FFif FeFTFF f4 

^3f 4 1 ft41 ff f4f tftItf ■44 41 • f 4 1 

6. 44 F?TT FT FFF fFTFT I FT4T F 3TFT4f FF 4t TTT^T 
3 Ft 4 FTTFF 41 F*FFF tFFF I FT?4 4 FT^T ^ FF 4 TFF' FF 

FTFF FF FF fFTFT 14 f 4 FFTFf f4t FF4 3TFT4f ^ FFT fFjfFTT 

14f4 4 fft f4 4 240 14f 4 344ft fff Iftft t Iff^ 4ft 

F- TTFF FTTT 25-FF FT FTFFTFl' FT FTFTFT f 4 FTt i4 
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FRfFT 3TFT41 ^ Ffl4t ff FTFF t Ift FTFt 4 FTF 189 Ifff 
FTT 4 fFTFT T? FFT 34 44 FT 20 T>m 4 y fctf’TH 4^ Iftttf 4 FTFt 
qT4 ^ Fd4 4^ 7TFT FFT FT 3ftr FTTF TFF 41 FiTF FT 3TTT1 
FT FF fFFT, F4 4FT ^FFT Fi?T %F1 FFT I ^TT FFF 4 Ft 41 1 
FFT FT4FT FF ^FT 3tmF FF F7T tFTFT FT fFT JQ F^F FT 

ttt14ct ftt4 44ff ftft4ftf 3tft41 4ft 4 fif 4i 
t, 3TF: ff4 ft^f fttft4 fff i iftf44fttft ^ttt 44f 4 

4ft FTT fH^rvtd fFTFT FFT FT fFT FFfTFlF TfFTFT FFT 3T^F 
Rf>i^ ifFFTF FTFF4 f 4 TTrFTfFF yfdFl FT^F f 4 "FlF I Ft4-T1 
FF ^ ^TFR 4 3TFT«?f 4 fT ^ FfFf4fF ^RT FTF FFT 4fe4r? r 1? i 
fFTFT FFT fFTT4 ffFTT^ ^ 3FFTT FT 3TfFFT £TF 189 fFFTT F%1F 
FTTFT F#TT FFT t fFFg ^TT t4?4? FT 14)41 4fT 34FFFT1 FT 
FTFT^TT FFf t' F 41 FF FFTf^F Ff4 t i 4R fFTTT FFt4 4 
FfiTFT 4 fFTFF IFF FFF fFTFT FF Ft 34FTF 4 fFTFT ?TIF>[ FTT3 
5HFR FFf FFTFT FFT 4, 3TFT FF fTFTT4 FT 3TTFlffF F d! 
ffFTT^ F7TJF FFF 4 ^FT FF FFT 3FFf4 Ft I iFTFTfFFTTF 4 
3F4?T ^ FTF^F FnF^TFTT 4 ff 4 FFf FTT FFT FFF 4 FFT F 
fFF^t yPrlFH 'FFFTTFT 41 FT TTFTcfl F I FTTFT 3Tf4ffFd FT 


FTFF4 FTT fFTF F4 4 F 41 FFTfFF Ff414fF FFf t FFT FFTT 
3 tf41ftf 4 m 4 1441 ftf 4 f14ft ftI i 80 fff ftt 
■ gFFTF ^3F t Ft IfttH FTF 4 260 F>. FF fFTTft 4 300 F FF 
FrFfFT 3T5TTFf ^ FFTF 4 FTSF 4 FFTFT t fFT 3ffFFT FF tIf 


FF TR FR 41 FF FTTF FT 3TTFT f 4 20 TTFF '^FFTF FTT fFF! 
FTF FT I FFF W? f fFT 3TFTF1 ^ 4lfeFT TTTHF 3(4 

ftft441 th^t 4 Mftfttt 4 44 tfftI tf^f fF^wfTF ffI 
4 I FT7f 4 4t iFTFlfFFTFF 4 FFT f44t FF t 4 F FT FFlfFF 
4 F ft vm 4 1ftf 4 FTTTTfFFFTT FF FFT FFT TTFTrf] I 3iy|vj| 
4 TF4t 4 3Tf4 FfF f 4^TF 4 FF FFtFTTT fFTFT 4 fFT FTFf 4 


20-8-1991 4 26-8-1992 FFT cTFTFTT FTFT FFFFF FF4 fFTOl 
4, 3TTF fFTF 4 FF 41 TFlFFT fFTFT 4 fFT FfFFT FTF fOTF-T 
FF FF4 FTTF FT, FTFT TFFT4 FF FTTF FTF 4 4? FTI dvO 
FTFT I fFF FT# FF 41 TFRlT FFFT 4 % FrT?T ^FT, FlaFF ^F.. 
444tt 4^ 3tt4 ^ftftftf 4 4?t ffI' 1ft4 f f1 wft i 991 f 

fFIFFT 1991 FFT 3FF FT3R4 4?T fFTF t I FF TTfHF 4 Fd 
3TF»TFF1 FFrfl 4 fFT ftFTTF FFT 4 FT^F FT f FTR FTFFTF t. 
iFTFTFTF 4 FF FFI’ fFTFT FFT 4 I FTFf 4 240 fFF FTTF Fttf 
fFTFT, W F»T FTt TFIfF FF4 FTT FR 3TFTFf FT t FFlfF. 
TFFF ffF04 fFFTFFT 4 4 FRF 4 fIFT 4 fFTJ FTJF F 7 ^ 1 '! 
4 fFFTFFT FF ftnS FTTF 4 3TTTFTFT TF1 4 fFT 44 ft 4 240 
fFF fFFTFFT 4^FR 4 FTt 4 FFf fFTFT i 7TTFT f^F-OcT FTFt -1 
FTFF 4 3FJTTTT 4t 3TFFT TF^iF 4 41 FFf F*F TW FTFT 4 fF. 
FTTF 4 fT 4 fF^fFF 4 ^Fi f4 f 4 3TFfF 4 240 IFF 4 F4 
%4 F FFT FF- F^F m\ FT4ft4 4 f 41 FTFf FTTdl FI i 
yfdMOaTF 4 41 f44 FF FFTFT' 4 FTFf 4 FT FFT 4 FI 2 
fFFFTFTTT FFT' 4 I 3TF; FFTFT 4 F7 fTF5 4 fFT FTFf 4 f^FTF 
20-8-1991 4 26 -8-1992 FFT f 4 3TFfF 4 240 Iff TFFTcfi» 
F14 fFTFT 4 [FTT FTTfTt FFT FfFF FT TTFF FTF 25 FF 
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fafaRER fa Tncrcnf ET ERRER fEET RET t 3RT: ETfa ET 
pRI gPtd RfaTT fa RR fa* E sPIe fa fa TtMR-fl faffa 
faPEfa I 

9. ERpER Rfa ffafalE fa fa* ETET fa 1% TTT^ff ET 

ePe fa) «h i t faH fa 1 m fa 33ri: fr^n et rer Pim eett fpEi 
rite fa : 

“ fa fat-rid fafa 3P) ETRfa fa EEER SET faRE fa 
far fPfa fafPE fan fafa faRE fat RETp 26-8-1992 3 
RRTET EE* fat EFWt RfEcT RR ^ Riff fa, 3TR: RET 
3TTfa?T 3TR1RT ffaEI WJRTT fa 1 SiPhe $Rtfa HfaimER^EI 
ffasfa 'HHKl ERR E 3RE TRIE -nlied RET R gR: PTEtffaT 
fafa ET faEETTt fa ! " 

5. 3TETfa ETE ffaTTE 15-3-2010 fat T^fa ^EETHE fa 
pRWE ETE7 gTRTT RET fa ^ R*EH fat RETERlfa PTERTgRR 
Ret eiE t 

fa. fa. Pk, RfcTEtE 3#lEEt 

faffafaf, 15 tar, 2010 

ET. 3TT. 2524.—fallitPlE fddK STfaPTER, 1947 (1947 
ET 14) fat RET 17 fa 3TgRRR 4, R>fald R7ER fafa 3W 
Egfcl fa 3TEEEE fa R*E^ PfalEfal fafa ERfa E^ERt fa 
EfE, 3RJEE fa ffafe 3t#R fEETR R fafaPlE faRERE, 
EEJT fa W (fafa TRsET 02/1997) TO EETffarf ETfa fa, 
fa E-Efaj RTER fat 14-9-2010 fat WE T^ET ET I 

[R. Tjel-12012/421/95-33T? RTC (fa-!l)] 
^A« ERR. faRE RfRETTt 

New Delhi, the 15th September, 2010 

S.O. 2524.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 02/1997) 
of the Industrial Tribunal, Jaipur now as shown in the 
Annexure. in the industrial dispute between the employers 
in relation to the management of Bank of Baroda and their 
workman, which was received by the Central Government 
on 14-9-2010. 

[No. L-12012/421 95-1R(B-ll)| 
PUSH PENDER KUMAR, Desk Officer 

3RpT3J 

TRRRT fa fa P IE RTTETftlEWT, TRqr 
fan E. fa.3TTfa.fa. 02/1997 

PePr : 

ERT R7EK, ER RETIRE, Rp Red) ET 3TTT7T ERIE 
RR- 12012/421/95 -Et£ 3TTC. (fa-II) ffaTTE 7-1 -1997 


[Pari 11 — Sit,. 3t ii )| 

^ fRR, 341 rR 4 Rt WIR fRR, RcTT RRRt RTI 414, 
R3pt Rf[ RRZRt ^ RR1, 3R1RT (7TR,) I RW 

TRR7 

RRRTT7 H61y4-RRi, 4R7 STTR RRIRT, STtRR R44. t’-O 
RR RR, RRfC 1 . . 'aai'- : i 

RRfW 

RTRRTR 37fRRRt : Rt RT. R - . R^, RR.RR.RTr/ 
RTRf RTt 3TR R : R[ TRT. XpR. RR 

3T9TT«ff Tft 3TR R : $ RR RRR7I 'SRH 

fRRTcB RRT^ : 11-8-2010 

1. RRrt 7RR7R Rl RR RRTRR R2 RTRt R>RfR, j '0 | ' 
421 /95—fRTfTT 7-1-1997 R PhR BTfRRT R7[ IrTIR " WI k 111. ■ i 
the action of the management of Bank of Baroda in leimi 
nating the services of Shri Prabu Singh w.e.f 23 0 1 (| k ; 
without giving him opportunity of regular appoinmteni pai 
with his junior is legal and justified 7 if not. to what o.i:cl 
the workman is entitled and from what dale” nIrTTG: t \ 
TR 3tfRTRR T7T RTR ^3TT t I 

2. RTRf RfRR Rl RR R RTtR/ RTR Wt WJ\ v(0! 

fRR^ 3PJRR 4?R ^R RRR f fw, RT?4f Rf[ f-Rf; f't RRWt '( f. 
R 1RRR7 8-10- 1981 T>i RRORT RfT-T RRd ^ if-h ». 

RT R Rt R RRR TRPR RRT 2RTRt fd^fRd t-rfR R '. s . ■ 

R T7Rf Pert I rr^e rr ri?P ~<et 2 ' A tost 4 ,; 
RtfeE 3TTR7I R fRRT f47RT RlfeR RT RRT ^RE E- fail ■r-'ii 
ERE) RER) E RRR “REE 3TT3TT RTR RT'iTI E iRRi-R •). 
T J TJ fafT EERRR fEE RRT ^, TRET TTRRt E RRR ET? R 1 J '' T 
TJRt RFf fRETRt, ERt R 8-10-1981 R 2 7 6 1 MX 7 RE M. : 
104 far El4 fERT I E/2 ER ERR t fa RREt vR-fa E JU, i 
RRR Efd T <5 RfRE 2j)3.TER RpRT ER Pfa-R Ifa 4 t it 

Er4 ET fa R I Rlfa ET ERR R fa EOET 7RR1 E RK ■>; 
ffafaj fa El fa I RE [RdHJ 1991 R NRT RRPRT RRl-UJ 
RR T^faR RR'R R 1TE fa/RpR pTElfa fa R! fa iRR fa "I 1 
I-I-1982 fa 31-12-1990 E far RRlfa fa fafa fa 31091 - 
Ewfa Pee 90 Pet ei rrr fa»TE rr 7 t m,;m 
fan fa R fafafa et etrt e 3pjrtt 4ttrrr E7 Peer E-nfa 

EE RE faER R fa EH REE fartfa E fan RT'Tf ET !•' 
RRTR Efa Eg Efa ETR R]fa Tjfa R 3TET fa ER Efa") a.J 
pRE ‘RTER1 I Efa fa EE R fa ERR' EE RE lERl'R t '• 
3TRRT 3RfaR ER fatn faE fa^ RRT'fa RNT RR .|!T R' M 
fafafafa fa Rffa T fa<IE ET RTE E-pT REE E Eifa I • i " 
faRT RET Efa R EIRE? ofafafa fa TRRfal R; E2 RR! i:a 

ofafafa fa ffalfa fa fa Peer Efa far e ti fai P * 4 




[FTFii—'7J5 3(ii)] 
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23 - 6-1983 R FR 99 fRT 377727 ) R FFT Rr 4 f^-TT F.F TR 7 
iRRr Rt R4 FRq R F7F -'171 R7R F4TF1 f I 71*4 RT 
t fR 77077 R% 7! RlFR; RFR 3771277 R FFT 
"2? TFFTF RFT RTF R fRl FT RTTFf R FF1 RT4T4 4 3^7 5TT 
fsf Rt 772 ft 4 3 tr) fff fRiTR i o-; i -! 994 Rt ft Irfi 
4 : 7T?if RT RFF 4 % 577 FFF 4' 7TF1 FTFR F 3771Ft R 
RTF iFFRR Rt FT H%4 4 3F^RT 4R fRFT ?TT fFTTRt Ufa 

R Rfa R FTF 7744 -5TR1 ^rcTRTi 4 3TR TTFdT RT 4 % 

9lfFR "471 -Rrarfxrf€RT RT 3?4 f RTF4 %R 3]TRT fR5FT W7 
RTF F 3RF RTF fRTTF RRT FF r 4 RT: 3177177 fR4 RTF RT 
FFTS tf[fR R 7 R WF ! 

3. 3M*fi 4 fRf Ri FFTF 7FR R7 TlffFR STTFfFFT 
Rt fR R2.fl 4 R4F 4' 77T737 7FFR RF fRf Rt 7SJRT7 FR 

R 7 TFT f fl 3 RR FFtF ?tfFR RFf RTciT 27 T j 3 FRT F 4 TF 4 fR 
”^r .f(fr 4 Rt 1982 F 1990 4 R 37 TRf 7 FR Rfr R FF 
' 4 ' fRrft 47 Rf F 90 fRR 7 4 R RIF f 4 T fRFl f 47 ft fTFfrT F 
7 T*ff rt rR 7 WPFi §TF fN 4 i R* 7 f 4 RFT Ft 7 R 
RcftsT q -4 F 1 FF 4 T 240 fRTTT 77 FfRR 377 T 2 ft 4 R F RTF 
F?t fRFT f 374 ; RlF Tsnft^I FR 4 R FRFT I ^WpT FT 
377 TF?RfT R 7 FFTF ToT t Rsff ^ rr 

77^77 RMT 7Wf RRR7f '£ TRfR^ RT7R 

Rf -37m^rR?fR77K 77R 271 ! R2ff ^ TR7TR7 37R2fl 
7 # 27 TT 4 f I^TR Wff 7 f 64 % RFf fsFTZTT 17 T 271 37 TRf 7 J 7 R 
Rf TRTfR R ^TTRf ^7 7^:^ 77RR RT# 2ft 37cT; 
-JTt 7R1 -^t4 W> TO Ff 4Ff FR I 37R2ft R7 W7 

t % 37rRr7RF 3ffW RT fR R fTRTi 37iF 3Ft T7R 
TSIRl 4 ^ FTdfTT Rt? TRtTF; TRI RTR t I 3R12ff RI RFR 4' 
477 4| 37fW2R t % 37RR : 7«7Tf R7 fr^fel 

R %q tW!R7 IT7T 1W1P(7)77 f^ftSR R7T n4 

rr’ g -crracn, . 37 ^ ^ 77(^47 ^ rtrt rc Ft faqfwf 

RT47 t I 3T3T2ff W7 t tR feFR 3 7R5 ‘R4 Tl 3Tfel 
fRR tj4t 277 f% Itpr cfrff 4 1-1-1982 ^ 31-12-1990 R 
#4 90 FR 317«TT^ ^7 ^ RFf iRR Ft 'qB't 7«T^ 

2ft RR 7T4^ RT44, ^ R«ff 4 RR 1981 77 RR7 

1983 FR FIF 64 Rl4 iFFF Rpf fRFT 271 37cT; F 
'"•RTTTJTTR 7F(| H^RW RR R 74 FR RF FFf R, '974 
iRTft 'cR^rf FRT rR R RR F #( Rif f^fRl RT 37fRRTt 
4Fl' ft Rim 1 3TR2ff RT R2R F 1R STiRTRfR RR R RtRr 
1 ;T RR R vRRfWR Rt 4 1R R RR R TRF: FI FTTRt 7R1 
7RTR t\ Ricft t ‘F<4 tV,R 'RfTR R] RfZF 3T(f4 44 R 
311<4TRRcn FFf Ftcfl 43R: RT FRF FFF 37IF(7i' F7 

Taifi'R Fr3 R7R Rr||R 4 | 

4. R23R(7R Ri TTIRT 777^4 RR R7 RRF fFR FR i 
RR Rl -R7 77 R(RI 4 TcfF ^iFR FF tFF R“ R r ' p 7 F4 FR 

f tR77^ 3TR«ft FfFfRq 4 1R7F R f I 31R-4 RT 3TR 77 
R^rf -RTlsT -FIRM, Rl VR27 R4 F317 f fR-R 


FfFlFfq F17T fRTF Rt F^ t t FtFT FSff R7 3777 F RR5 
FTR4RTF Ft FT^cT t I 

5. tp FFF F37 R FMFfRTR Rt FF77 Tfft, F4TFR7 

RT 37FFnRF fRFT ! FtFt FSF Rt 37t7 F HriRgrl FF77 Ft R?1 
Rl F^ 4 fRTTRT Ft 37FR7RF fRFT FFT I R 2 ff yfrif-rfF R FR 
t ^7 7 T 2 ft Rt 7?4F fryfRT tFFTR 8-10-1981 RT 3771271 R 
34FfF 4fFR F?R FTFt FF7T7ft ^ 77 77 27 } 3F7 FF fRTT 

R7^ RTTF rtif of fFR Rt4 37T7tF 74 ^7 37274T fRTT 4F2 
FtfeR IFF fRTTR 23-6-1983 Rl FTRT ^44 R7 f^FT I 77 2 ft 4 
fTgfRT MF F HR7 FFT TjfRT RT fRTTR FR 377127 R* R9 
4TFT4T7 104 fRT RTF iRFT F27T F7TRT RT4 77R4 7TRFR7R. 
TFT I TfFfqfF 7 F 2 ft Rl R?7F f. fR 7T2ff Rt FR 15 RT RTF F 
iff RTF FftMdl TJRt TRlfFF Rt F^ F Ft RIFT- RF RTF R 
R fF^TFT RT F1RF fRFT 3^7 FF 7R17 37f2ff4FF RT RF 
25-Ft FF 25-7TR R 7TFFT41 RT 7FF7 FeFTFF iRFT FFT o 
RfffR 7T2ff Rt 7lFTgfR7 ^ 77FF FFF RfF^ 4fFR W 
7f 53RT FtFT F tFF RFf R7 l4 F ?F 42F Rt 377T2ff 
^ 77FTFR FF STT^RT ^ FFTF F 7FtR77 fRFT t I Tf^^fF 
7T2ff RT cTR 4 fR '377T2ff Rt fFFfvi fRTTR 27-9-1991 ^R9 
F’ 7T2ff 4 3F4F4 F4 77^4 fRFT 271 7ffR4 F77RT RF FF4T R 
RT7R FRTTfFtF FlfFR Ffff fRFT FFT FFfR 712ft 8 -10-! 981 
F 23-6-1983 '4R 104 fRT FR RF74T7 377T2ft "^R F RlF R7 
2£RT 27 374: 744 f^RR R 37577R F FTF 25-7JR R 37^FT7 
Ft F4 44: fRgfRT RT 37fFRT7t 4, 374: fF 37TRF RT 37FTF 
FTf74 iRFT RTF I 

6. 7T2ft 4 3774 4Rf R 7TF2fF F fFR RI4 

47R4 7744 fRF : 

1. 37T7.FR.3717. 1991 (2) 4F 158 FtftRRH FR 
3TTR RTFTf FRF FtRTTR 3TfFRT7t Rt.Rt.37f. 
€l. F '37R I 

2. FR.FR.R 1996 (11 ) 216 ’4rcT 4r 3774 VfR 7 !! 
F4TF FR. F7FF F 37R I 

3. 1996 (2) FR.FR.FF. 1126 (44714) 7T4R14 

RTFftTR fRFTR FlfFF j 

4. 75Fr4,7RT.7ft. (4.77t.) 2006, 439 TTRFTH TFF 
FRF Ft Rft FF I 

5. - 5 R 4 .FR. 7 ft. 2002 (!) 296,. 377TFeft ^RF 7TFTF 
fR TTFT^ FT^ffjr | 

6 . FR 4 .FR.Ft. 2004 (3) 563, RrI.F, 4 F 47 37lR 
FRF 7TF 77FT4 i 

7. 37712ft TfcTfFfF F 3774t FFfl F F4TFT fR 71271 
•XflTR R| 37772ft R FR 371RfFTR Rpf Rt 4pf R fRU. 
34RI7FR SilFR R RT F RF FRF RTRT F Wl r4fr1 


3 / .t)7 01/10- 
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^ 3TRRTT?T RT ETpf Rt RRT RET ^TT, ER A ETRf EfRRT Rt 
RE*f 3tt RRTfa an^jfwsfi RTEf EE RRTfET RT TTT«7 FEE; Ft Ft 
ETTFt t I 3TSraf EE FRT f fRT EfRET E ! 982 71 

fFRiRT 1990 7TET fETRt «ft R*f R 90 fFE RRT RTfR EFT fRETT t 
Ef^Et 3Ti^fF^ EfEET R- re E 64 fFE Ft fee Irtet t, FEt 
EETR E 1 * 1981,1982 E 1983 E Et STTETftEET eite ET ?E r 
E t ETEt 240 fFEE RET fETER EE*f EFt' fETET i FERE RET t fRT 
3U+ffHE> 9rfW EE ^ET Tf RE| ftEEF EFf R3T EftF cT«H 
wif Eft fr^i £3 Itete ret fE«ft Tfen FtFt 

I I ^ET SET E# fWR 3 m 3ffEET 8 JT 1 % fRR TTRl 3 
1-1-1982 3 ^EE 31-12-1990 EPE 90 fFE EEt REOIF 
^e ^ anuMf ^ eft fRRT i ^fete E?t eteet eet^ 

fF^fEF Et ER} rt^[ ETER m RpR *tfEE E TEE 3TEfE E 
ETE 64 fFE FT ETTE fETET ET 3ET: RF REE tERTRE ^ EFE 
f^EE ETT EIE EFf ET 1 yfafafE 3TSTTET ETT Tf^ F Iet OTETTREt 
E>t RETR RETET EtfEREE E tw Rtf 

EtfcE F^ ETT RTE?EETET EFt‘ FlET EfERT RFETTEE Epf RETTET 
etfeet* f\ retetft reft f, o;r ft' ete 25 fte 

RE 3TMEEE c£ ETEETET E7T ETTF FTETEEI EFf F? v RT 
EfEET fETRt TTFT EF 3tfEEnft Epf t >?ffr ERRTT EER EJ^tE 
Fft 'RTr t I 

8. ^ FFR ^ (T9Bf R TRf RR1RR tt 
RH&R RTI 3TOFH fRv'TT RRT 8^1 R7R T^RTl RT? FI • •"=R 

3T«TCR iRRTT I 

9. WI R RF F«1 Tl FFTt -q^f Rt T ? T RR^F f iRT 

RTRf RlFRr rT 1-10-1981 Rp R7| '4\ 3fiT. RF Ft 

Wl^fid t FRRlt ^RTR fFTfRT 23-6-1983 RR RTFFR RR 
Ft I Frof RJT RRR i fRt flRt fRRTRT RTf TRRt 4f^ 

3TF^T ^ TTRTRJ RR Ft Rf 3^ fR RTRfR R RRR RTRIRt ^ RF! 
104 Iff ^ RF4 fRRtl fR^ FRRTt ^RT TjtRrT 7^ ^ ^ _c ^ 
FtfZF 33RRT RllRR ^ RR R3TTRFT 3TltF RFT 1 FRT TRl R fi RH? 
RftW TJRt RRlf Rf 3Ttt ^T FRTR RRT 25-^ R Ft ^ 
RTRqrqt' R^ FwfRR FTTR^t ^RTR RRTFR RTt R^ t RRT RTRt 
‘hfl'W ^ifRRT fRr T^f RTT^RT «t 3ttt RRR' RTF Rt RRI^ fR^fRRRT 
RTt Rf t tRPg RT«ff atfRR' Rtt RRRt^T RFt fRRTT RRT, FRfRr 
3RTT«fl RTf RRtR f lR7 RTT ^RT 3t R?f FRR1 RRT RfpRT 
STTRtfFTRT RTFt RTl RRTfRT ^ RTF RRTRit RRTR RRa: R>t 7TRTRT 
Ft R^ t aTRTRf ^ FR FRt Rt RfF RBRT ^ %F RTR RT %RT 
FTR tRRg 3TFTRf Rt RRTF Rt RT. RT. RTRrPT R 3RTF rIf 
R ttatR TRIrK fRTRT t fRT 8-10-1981 3 22-6-1983 RRT 
^tRR> R -^RT RTt Ftq RTF^R RTRRT R 64 fFR RR7 RrR fRrRT t I 
RftT Rtt^T R 3RTTRt ^ RRTF R RF Rt RRTRTR fRTRT f TR7 fFRT 
Rtt RRRI ftRRF ^ 3RRR R7 RTt R^ f FRfRt 3RTT8Jr FRTR 

RF RfRRtfRR fRRT RRT t 1% -3RRtf?RRt RiRRtT RTT RF? 
ftRTT^ RFt’ Wl tJrrdf i FTTRt 3TTRRRR RRTF R RF '4t TRtRTR 
fRtRT t iRTRF ‘t’ : R-F ^ ^HkT FTR "RR^R 'RP.iRT RRT t RR 


IPau i II S • .Fin] 

FR RRR R RR? oRfRRRR FlRRT'Jj RFt' F RtflRT TR7 •> A 
TJRR RTTtRT R RRR RFt fRTRT FRET RfRRT R ijRRf RiFR H 
RTR RTFT t fRT RRR 3TRTR R FRR RRTRT ^RT R 104 f R- RH 
fRTRT f I FTR Ft fRRfRT RFRT FRR^- 1 MRlRI R? f -i ; 
RRNTR4 R RF FT RFR F fRT fFRTRT 1 - i -1982 R 3 i 12 'mdii 
$ RtF fFR RTRRt' R RRTRt RRT RTT fRrHT RT ?TPRT R oi ) v .-l 
RRT RTRt iRTRT Ft R ^RT R FRlf RFl‘ FT| 3TTRFR RR RRF F 
RfRRT ^ RtRRTJRR RfRT TRR ] 04 fFR RF^ fRTRT JTrf: "-'-I 
RRR iRRfRT R" RTF 3-TTRFR iRTRT RT FT RTR3 RFT W; • 
RR’R R’ RR TRRR Ret F TRT ^RT Rtt 3317 R fJRt RTS R-RR 
RT^R RFT RFt RTt RF F fFR RT RF fRRRTR tRRT FT RR -R 
RTRf ^ RRT R RTF 64 fFR Ft RTTR fRRT Ft I % FTR f ' T tiR 
1 -6-1995 Rt RR FTR FT fRT 7TFTRR RR Rp-{RR (RRtR • RT 
RFT RRT F R fRRTR VRRRR FF FRTRT t TRT Rl&ff a ^i'T . : 
iFRR Ft #tT R RTpf FRTRT FRfFt FRTR R TRRTi RTRR TFT >T [ -h 
34TRTfFTRT RfRR,f RTT ftRT i RFt’ RRT FTcTT 1 RlFRl RT RFC '- 7 
TTfrT RftaTR R RF Rt RtTRTR fRTRT F TRET FRF RTRRT R ^'•Tl 
RTTR RFt fRTRT set RTT frRtTF TRt Wi FRT RRRT Til 

t TRft R’ 3TTRE R7 RF WT F TFT o 1 FT RRR -u’ M , 

RRtRR RRcTT t tRT RT RTR RRT RTF R TRFR TffF RR ; 
■3TTTRcft .RTRat R RRR 41101 R RTRR: RrrR7?< F | 3^4441 
RR1F Rft FR TRFRTT#3R R fRT FRF FRT RTf'RT RRT <T RiR; f 
F, RF FT FFR Ft FTR F fRT fFR RRfa R RT>ff ?RRt -JR, if 
RTTRTF RT, R fH RRfacT Rt RTtRr R 3TR Rwf F >4T4 R.w-it 
R RF RR RT 9 R fRtRT t % oRR FRt RfRRT RTvjf R RTRR ^. 
RTF RRR FRT Rit RRT FTTT fRFikl W> RFR 'TRT^ R^fRrl R ; '3 TT 
Ft RTRt RtRRFT FFR RfR3 FR REEF TOT| ft^iRR Rt FT 

Ft FTET t i RcftT RfR RtfRR RfRt RfRRT R RffR FT. tr;i! 
RTRR FRT RE RFT TFT t E Ft FR RR'R R RRT R RES ROEEF 
TJRt RT 3RR Rtf RT^R 3TlfF RFT Rtt f ITfR R RT 1RER RE R 
RF Ft RlfRE f fRt RTRf R RTf^RR TTfRRT ER RRR RRT *1 
RERTF R FRtRT RF^-3R3ft-Rt^-FTRt RT fRTFTE ^ 3TFRE 
RiRRT R RifHVj *lRRT Rtt RRT RFF RRTRT FtEt ElfER ! FFT 
RRT 3TRTRT RtEftfR ^ FR RRf RE E7E t fRT HERt 4JE Fl 
fRRfRT fRRTTtft RF RT ERR RF RtRT RT?TE RT fRT fFR RfRRt 
R ERR RRfH R 90 fFR RTPf %R1 Ft R A TRTRER RT EF R. 
FR RRR R RTT RE f fRT 4TETEf RT ERTF E EfETE-'.IE E 
TRtRET fRTR] F. FR FF RTF Rtt RqfREEE FFTRtft EFt F f 4, 
WT? RfRRT' R 104 fFE RTRf fRTR! FT EET’ RF 'ft TRtRET tRE! 
fRTR FtR RRTR TETET RT fRRTfFF FRIe R »TfRRT R E>'ifEE 
RTT R13 Rtf R EFt RTTR ! FR E'<0 RT| fRF RRR RE RE ERR 
tqr RT RT fRT RfRRT 7] f^nfFF RTRf ? T R’ 90 fFE RRT E R'F 
EFt fRtRT FRfcTR RF ERR f9EfR RT RFF RTRFE EE R'-'EH 
TRIE fERfER EtT ^TTR EFl' RT I fRTR] FR RRR R REF ftRTTF R7i 
EFf fRTRT RRT F E^T ER! Rt RTfi 3TfRRtRE FRt RE EFf TFT F 
fEt RftfRT RE RRtRF 3TfRfERE RE RTTT EE RET 2 (00) ( RlRl) 
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to TOFT3 to to Ft 3 fl %ft tof 318/3 TO TOf to t I 7F 

toTO TOf t % tototo to Ttofto fTOr^ TO toTO TOf 
fa3Df3 to 7T3 Ft W»1 Ftcl t tot7 T-#' mmf33IW to TO 
tot to to srsnto to ITOs f^Rt-of tnrcnr to mi 33to t i 

10. tof tototofF to totoftom to wTO to stjto 

tiro 25TO? to SRpffT TO TO £171 to tot “sfpft to 

to to toTO TO 4 TFto 3to to ^fn fi, TFto tiTO 3m 77 
f33T7 TO!T 37353.3 m I fcmj FWlcT 3TO7T3 TO £TT1 TO 
to 3Ff fro 771 t 1 3T5rT«?f 3T 3737 TFT "tlto ^ toTO 3 
377 3tTOf 7 cr^ to 240 TO 7T37 TO TOf ftom TO to TO- 

ftomi to 713317 to? 77 rntytot" TO i tot fro mr to TO fto 
717 TOt TOJTO to ttti 2 (oo)(toto) TOfTO to 3 ?TOf 
tot to to 317 TOt p3#RT TOfTO to 7T33R cTF] "TO TO 
3Tm 3to TOjfTOt' 77 to 7T33R ^tcT: FTFgTO f I TTfTTf^rr^T 
3T5n«ff 7F TO 377 Tito t fto TO tof Ph^ ftoto 
TOTO TOVtofTO 31712(00) (TO) TOfTOto^TOcT 
tot to Ft 3 Ft TOltot TO to TO 33 33^ ItojTO 33 tom 

fro ~m t fro tf to Ft TO fto reTOt TOrTO to 

7T33H to 3TTOcf tot to tot I 373: to} 33 to TOf SlfTO 

to -qn^ xpr 25 -tot 33 25-33 to 313313 TFty TO t* 

TOTO 3133m 7R33H TO3 ^13313 3 #.3t.7Tt. 33T3 
Ft. 3ft. 7totto.^- (TJ97T) to 3337 gfd3lf33 tol t : 

“Ss. 25-G & 25-H are applicable even in case of 
retrenchment of a workman who has not completed 
240 days of service—Ss. 25-F and 25-G and 25-H, 
though appear in same chapter of the Act, but are 
independent of each other.” 

FTit 3337 37 m mm Eptof 3 3t mpto 333 mmto!' tm’ 
hh3 ) 3 f3toi mrqmm ^ttt w\ 3337 ^ torm torto 
to33t 1 

11. 33T3c3t ^ 3733tt33f 7l 3F 31 3312 |[3TT fqt 313? 
toF ^ 3193 3TTTO 33 , 3ft f31 ^31 FT7T f333# 3^ tofm 
^ 3F3 3to to 31, 37131 to3 3 7TTO1T3 ftoFT 71FI331 
to ^ tom 3to F®m{ s 5 71 7 331 ^ ^T71 3H3l7t tot t 
fto 373T3t to 3 F3 7T33 3 ^ 3t 31333 3Ff 33T3T t, 

3 3F W? t % 3l33T ^ 337133 HdP<1 ^ 3F3 -3133T 

atoF3 33 mrs3 3ntom 3to to toto tom m tom to 
313 37 to317 3Ft to3T 331 o’ ^^7 3713 3lf3^ tol33 3>t 43 
3 Tto fd^fto FT to to 3lf3f333 to 3T33T31 to twt3 

t I 

12 . 33to 7T373 Iton 7t to torn 7i31 to into 

tot 313 25-to to 3F3 333 toto #333 tot tol 3 3Ff 
F33 t 7 Slftol tol tol 333 3331 3 to 3ftol 3773 333 "tot 
3 I 337 to 313 37 3171 25-33 3tof333 33 tol ^13 toFTctt 
to ftofto to 3F3 ftoi7 "tot tom mrm totor 3Ff t to 3 


"to! 371 to3 T3toi7 to to T 31 to 33773 $ tto mto 
mito tom mm t : 

“The action of the management of Bank of Baroda in 
terminating the services of workman Shri Prabhu 
Singh w.e.f. 23-6-1983 without giving him opportunily 
of regular appoinment par with his junior is not legal. 
The said order is set aside. The workman is entitled 
to be taken back in service with full ba^K wages and 
with continuity of service. He will be entitled 10 all 
other benefits as per rules.” 

7 . smto tot toto 11 - 8-2010 mi TO -rnm-rm 3 
fcf g m r 31377 ^mm mm to tom 3733 to wmto toriFr^ 7 
tonto 1 

to. to. to, mrmto 

toltoto, 15 t3cT737, 2010 

3JT. 3F. 2525,— toittoF TOf toto33 ( 1947 (1947 
371 14) to 3T3 17 to 3FJ337T to, 3^13 7T737T7 to 3lto 

Fo 33333 to 3mm tototof to mto 3 to 1 to to 

to, 37333 to ftoto totolto ftom to tofrfto 3iftomi 

3f3^7 to tore (Ttoto Ttom 14 / 1995 ) 37 into 3to F, 

tot 3toto 717317 to 14-9-2010 to 3T3T f31T 31 1 

[71. TOT-12012/276/94-3T[f TO (to-II) ) 

•]7tom7 3-317) ‘toro 3lf337lto 

New Delhi, the 15th September, 2010 

S.O. 2525,—In pursuance of Section 17 ol the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 14/1995) 
of the Industrial Tribunal, Jaipur, now as shown in the 
Annexure, in the industrial dispute between the employers 
in relation to the management of Bank of Baroda and their 
workman, which was received by the Central Govemmem 
on 14-9-2010. 

[No. L-12012/276/94-IR (B-i 1) | 
PUSHENDER KUMAR, DeskOHker 

toto tortoftoF mrenterniT, mw 
ton to 77r.3ir|-tor. 14/95 

tototo : 

TO 3T3R, 33 371713, to ITOft 31 371371 33lto 
TO 12012/276/94-3to-TO. (to-2) 1tof37 2-:v 1995 

to 333 fto ^7 to to tom toro. TO to 

F'^cft to 713, to7T7Tm 71333^ 371 31313 
3397 I ... 413'! 


3373 
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3PTfa $ '7TT33T yfqm mtq yt yi yt' ; qfq-yt^PT iff 
wf ^ y qt yffmTr fmm f fm yqf mmm y anyrt qmt 
mT W1H t mq-yf aqyqmm F^Ti t 3yqt qit miff t ! 
yt yy qfqfafa yft m qm t fm fm ml my f ^r 
qftmq fmm t fm yff mt y^t ^ y qt q^ fq-gfmrm mt t 
qm mq 25-^ ^ TiraWt mt Rlpm yf mt cT£TT Rl^ff ml 
7^1 f IPItt WW ^3?H Tjft yt' y^, yi U^K KfRT 
25- ^t qt FpyB fmm t I ap; yrmT qmf t fm 3 H«ff 

P^Py fH y q mt Pu^Ucfl qfFa qqqi fy$PT fqq 
mf mr qfyyf1 ! y«ff qfqfqfq f 3m qmf ^ qq?fq 3 
fqy mi gym ygq fmF . 

J ayqp.ay. 1991 (2) ^ 158 aftfqtu'ip Irm 3ffq? 
wi qtemtq arfamyt mt.mt.aq£qt q mi i 

Z ( 1996) 5 qq.qt.qf. 419 ^P ^ arfm ifirgm 
W TTB. ymq q apq i 

6 . yrm ^fcitm yr mrnfamyT giq ?ft fyq myrr 
qqqry mqy ^Nf arm m^q q mftq ay# fyrfm 20 - 1-2000 
mt qfq qt Fm mt ■§■ m>h4 ^rffcr^r mt 50 yfrRici yp mt qrq 
qm q gy fpq m mi arm# qrffq fmm qm t 1 

m# qyn qfmr fqpfyt mirnyl aryw mi 

16/54 RE Act, 1950 fqmm 12-10-09 amyRt yqfq 

m ?ymy my my (m) y q. 63 / 09-10 qqq 

8.55 A M.! 

qigft mr ; 

1 . 3 ft army fy mfq q. 1328 qm.-gfqq Fim-qfq. 
arrm mcf^ #1 w, my 

2 . efimf mfr mt qrfmi q. 2312 R.H.G.- 
FRT- 33 H. mcfq mn 'mmrt, my ^ 

mfm m 1%m ^ wi 
3#^pm 3ftmt W/o 3ft Tfrn mft qft mftsifir R 
irm ^irp i 1 

7 . 33qi y if qffrfqfq q amt qnpn 

qft 3Tyr ? -ft ^ mf sn^fw^r mf qft -gpf ^ fm; 
yjp^fi^F vrt mr ^7 m mfmt ^ 3rm3m qr m 

m 7^0 m xn, p qr^ff 3ffm ^ mf mt mrfqr 
mFfcm mf m ^ 7 m Ft Ft mt t yr^ 
fpq qr^ qq fmft qm ^rt yq qi qfer anfq ^ qft 
mmmTqFt't 1 mrqf qfofqfq pt m 11% 
qfr frgfqq Fg mm fqqq m gq t fmr^ fm ^tcofmF 
•qtmr, 3rrg 3 tt1f fmrnr Fmrm Ftcn t' q tmfm qrmfqm 
q Tfmyp y 33 ,m qr fqgfqq ^ qq mm Ftm t, qT«ff 
qft qrqt mil fqgfmr m snfq mf fm m 1 qfqfqfa mi mf 
11m qfqm q qm m e 240 1m mi mqf mf Imm i qfm 


3 qmfwm 3 ifqm ^ ^q 4 20-4-92 3 1 6 - 7-92 m m 84 
fm Ft 3 twt^ <k qr mqf fmn 11 mmT tfm anmfw^ 
3ifqmf' mr qm q mr^ ttmr^ qqf mi mn q^T 
q>4q i Rqf mt f^fmi i§ tm 4 ^ fqqfftq qfmm Ftqt i 1 

ifq 3 m 25 pt q qq 37 fqfmq m qmHf mt mtf ymi 
qFt qf t zfti 3ifqm Imft wq mi ^ffmoft qFf ^ 3ftr mqmi 
mtn oif) ^ pH q0«j ^ l 

8. mm q^ m qmf m mm Imn, qqmft y 3 ni 
qr^q mr mmq tmqi q^T TRgq qq gpimt’ mr qt momn 
3iw fmm i 

9. qrnyr m qm qt mt q^ft ^ qmr yfarq t fm 
qr«ff 3 rfqm mt fqgfqq 20-4-92 mt mt q^ ?ft 3^7 m ql 
74 t'yd i fm qqmt m f^716-7-92 mi ww<\ mr qt 1 
qmf mi wi t fm yr fmrfm mt yrmt -^mq 4 fem 3 qm?i 
^ qrqqq mt qt qf 3 fq yi smfq q arniql m mo 
^mhfhI Ft q yn? mqf m fyqq mqf fmm fmq memt qm 
qfmr ^ yf mt^ Tj^t my qf 3 TR yr qmq mo 
25-qft ^ mml qt yqy ^ qqmt ymq qqrq mt y t' 
qqr yy mfqy 3 dqm tm q mpfcr q 3 fq yrm mq qt 

fqglqqqi' mt q^ f fmg stfqm mt mmfty y f 
fqrni qm, aftr rntr 25 -qq 3rTqfmq m qjqqnt m yqfqq 
fmm ■§■ 1 mfm arsrrsff mi mqq 'i' fm yt qm q qqt Fsim 
qmr qfqm 3qmfq7m qyf mt mifm m mq yrmt qmq Fmt; 
Ft qqqq Ft qf 1 3Tsnqf ^ yi qqf mt q{q qyr m fmq qp 
qt %q? m fmg srqrqf m qmF 3ft m.^. ymfq q am 
qfq-qftyi q mmq fmm t fm fmrfqo smfq $ 3ifqm q 
^m mt yft mq^T mqf fmm "t - fqqq qr^ft qt mpfm qi 
fmg yi >mfq 3 mm qyqm mtq qr yt qp qFt’t 1 qfo 
qftsqq q aiy t®tF qt qmF F qq qt qqtmq frnqi ffmpi 
qlyq m q^ aqqqt ^ mi mm m t fmg arTmffq^ 
mqf FPt y 3qqqt w 1? qqr y qt tqtmq fmm F fm 
yt qt atmqmm pint ypryqr y 3rrqqt q^ q<t q 1 qmF 
qy qtTmtmrtfmmf fm ar^q ptp mr arm^mnfamtm 
q gao m qm yt w q' qt mm mt aqyqmm m atynt 
mgarm yft qi «t 1 yt tmtmrftfmT q y ynfmq i 1m mql 
3tfqm mt ynly m mq qt arm ^rfmrm mt tm qqr 
qm t 1 mqf 3tfqm mt mt yrm fmm qm i y rnyf m 
mitq fmm qm i? fyg yrm mnrqq qt yimfqmtm q yi 
q^Y tm^ qq t yrfm y?t‘ m ftmi^ ^ 3qmr y fyfr mt 
qmqi mt q^ "t mqfm armqf m mrnm q" y arfqmfy fqqq 
qm t fa sqmfytm atfqmt y mtf ftmT^ qqt' qm mpr 1 
yrm arfqffmr qmF y qt mFm "t - fm qq mTqmrfr yt f fm 
yp fy mt FTfyt yft ytm q Ftcft m m yt' yrfrn y 
yft mnm mpf rntm m 1 3qnqf y qmF y qt qqtmo 
my f fm mm qf anrnfqqm mqf m ffqq ylmpft mr 
anyqmm Ftqt t, m q§r ^ t 1 qT^ft q y qt arnmn fmor 
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% 1% ETTcrT WETfmWT 4) 3T^T^ ^4 TfcTTT 

A fcgfor A 4t, jwit m ‘At vm t far Tn-aff 9fffcr^r m 
SEWE At »4 3EsjR RTR A Wm% i , WZ mi WTifacFER 
A SlAw 4 4far4 TTEOTWI t m wA Am At fH^fad Wtl 
3?feKl At ^itctt 4 13n4f Am A mA eit¥9 A we mt i 

1% fa^TfacT 3E4fa 4 WWt 3T^r«ff 4fejr 4 90 fad TETE faw t I 
see Am 4 90 far ete mi farm At argr^ff Awt 'At ft 
seete eBT ffarr^ srrfa Aw eert AA «n EETfar ffarr4 3nfa 
4 t fa^farer At etet At mwt t, ^ ^t e?T Am mi 11 Am 
A mAt et^e 3 m At 1ef& faw i % t^rct wirtEr it 
srfRSRt e4 A 1% eet 4 'dvfaty A, re./et i its mar 4 mm, 
AAA At Am ee 4' m it Tnl^cT i far TneTf A Trfw srta 
3ET ETEE 44r A 'chf'4'W A *T$fa> w4-Tn^E-fa^WE A 

f^ier A 3T jeie Aim A sEW At Am et4 etetet 

itAt AA 4t i m\At ee 4?ei A At$ BrfEEw 44 f m mi 
'(^ t It farEft Am e 4 fargfacr 3rf4f4EE A eet 
2(oo)(4fa4) A mAt A A A w it %fr Ati ett^t Aw 
mf ^ f i m E^fartT AA t % AAA 4 eMee ffari4 tfa 
erre! sA, AAm A ete *4 mrnv 44 t 4k mi 
■^TrfTwn A 4n mi th 4 mA A Am AAA eeri 

Eft '■5TT EEFrfl 6 I 

9. VtA ^fdf<4d A 3#4fW3 4 EIEEHT A 3EJER 
eet 25-^ A mAt frgfaEET A mA A 

A A stfe 4r A mA mti m ^jett 4, ef4 mm err 

EE fafEE EEET 3TT3V9E>' «TT I faEg FWITT EEEET 4 4 e> ’gTET 

A mi farEi eet i i mtA m ^tmt mt t At 

Am A tt mAmt A 240 f^r tm ert4 mi Am ^ A 

stMwi ^ mm mt m wj v rfT iA i Am w A 
Aw Am %fl A m 2(oo)(e14t) 37f#wi^ 
arwfcl A wi Ff RR ^ft fH^r«W 3TfEfwr A ET^EFT 
i?! 5*1 d ElEl P'I^Fki^T E3 "4 "7TEER T J tT f?T: ETT 7 ] 6*td I 

AAAA sreiT^f m irra e?T m et 4 t A ¥i4f A f A$A 
AA AAm mA A fmi mn 2(oo)(4t4t) srfgfm A 
sqwfa A A A a A emft An 4 ete! m Ai m 
EET Fh^ll EET 4 t^Ef4 '45 f«H«& ET^ I^T EPhTI fd^Fw F+>^ 

3?teeh A 3iwm A A At i m: At w 4 TT«ff Am A 
mA TC ETET 25-'’ft 'A 25-mt A TT^EH W ]JtA t ^EEfe 

EHdl'4 ETTE^TR 3^ WETER 4 3Tl.’4t.ElT. «H!4 41.3Tl. ETl.4t. 
33T i.A (^RT) 4 Aw 1WTE VAAA toT t : 

“Ss. 25-G & 25-H are applicable even in case of 
retrenchment of a workman who has not completed 
240 days of service Ss. 25F and 25-G & 25-H, though 
appear in same chapter of the Act,but are 
independent of each other. ” 

mt mu m m ^eretf 4 ^fl m 4m m murnii 
A T 4Helg ewfR mwm set At mm A fA&w yfcniftd 
%4 E4t i 


[Part II- Si.c. 3(ii)| 

10 . mAm efeet fmm A Ai\ fmE m%m r 41 
^4 ^ET 25-Rt A CTBTT RETEl ^fd^i ^ifETT TT ETET A e4T 

5ei=h< Am A "RcfT t^rt rfrt -q wi < Ef4rr tw etw wit 
^rfETT A mt wt ^et 25-"E^ stfEtwr A ttfs Am. mt 

fdfT4l 'ill'll efm dTt 4" 44 4 ETTSET TiT t+elH ETRTE EtT 9P4 
^ 34e y4)< u l 4* PlH 9Tp(a f=F41 RTcfT 4 ; 

“The contention of Shri Pratap Singh, ex-casual 
workman that the managernentof Bank of Baroda 
Jaipur have terminated his services w.e.f. 20-7-92 in 
violation of the provisions of Sections 25-G and 
25-H of the I.D. Act, 1947 is correct ? The said order 
is set aside. The worker is entitled to be taken back in 
service without break along with 50% back wages. " 

11. 3W^ 3TTRf4TFF 1 l -8-2010 TTT TfR WEIRE U 
faUUI mmi ^TFIT EET A Awz, EETPE A md?pr^t 
fWTT^EE Att Rl4 I 

Rt.TT. As., WE91 si 

A Amt, i6 few, 2 oio 

m. 3tt. 2526 .—Am arfqfwr, 1947 (! 94 / 
^tt 14) A mt 17 A 3E£wr A, AAA ee m. A et.mi. 
SmiA. A T49?T7 A EJW£ fTTDRFl 3TE 7W 9EEFET A 
#9,3Ef79 4 fdOK E AAA eew sknfnd-, 

ATfETER A 2 , w4ET7 A Am (Er4 EEW 77/2009 1 El 
TTlf^Td ^Ecfl t, A 4R(f ? T EETTE 16-9-2010 A T'd 
«IT I 

[ET. VR-42012/95/2003-^ Wl (EftPE- 11) | 
t1.ttet.pei. AArnm m, Am arfaw i 

New Delhi, the 16th September, 2010 

S.O. 2526. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Aw'ard (Ref. No. 77/200 I) 
of the Central Govt. Indus. Tribunal-cum-Labour Court 
No. 2, Chandigarh as shown in the Annexurc, in the 
industrial dispute between the employers in relation to the 
managernentof Central Public Works Department, and 
their workman, w'hich was received by the Central 
Government on 16-09-2010. 

[No. L-42012/95/2003-1R (C M -11 1 1 
D.S.S. SRINIVASA RAO, Desk Ollieer 

ANNEXURE 

IN THE INDUSTRIAL TRIBUNADCUM-LABOl R 
COURT-11, CHANDIGARH 

PRESENT: 

Sri A. K. Rastogi, Presiding Officer 



[ffPTII—■g5 3(ii)] 


: STPJPT 9, 2010/3TTfWT 17, 1932 


CaseNo.I.D. 77/2004 

Instituted on 17-03-2005 

The Zonal Secretary, 

All India CPWD (MRM) Karamchari 
Sanghathan (Regd.) CPWD Store Building, 

Sector 7-B, Chandigarh. .... Applicant 

Vs. 

The Executive Engineer, 

Central Public Works Department, 

Chandigarh Central Electrical Division, 

Kendriya Sadan, Sector 9-A, 

Chandigarh. .Respondent 

APPEARANCES: 

For the Workman : Sh. Tejinder Singh Dhindsa & 
Som Dutt Sharma, Advocates 

For the Management : Shri G.C. Babbar, Advocate 

AWARD 

Passed on 22nd July, 2010 

Government of India vide Notification No. L-42012/ 
95/2003IR (CM-II) dated 25-2-2005, by exercising its powers 
under Section 10, Sub-section (1 )(d) and Sub-sectin (2A) 
of the Industrial Disputes Act, 1947 (hereinafter referred as 
the Act), has referred the following Industrial dispute for 
adjudication to this Tribunal; 

“Whether the action of the management of CPWD, 
Chandigarh in not regularizing the services of Sh. 
Manoj Kumar Rai, Electrical Khalasi w.e.f. 1-12-2000 
is legal and justified? If not, to what relief the workman 
is entitled?" 

The claimants All India CPWD (MRM) Karamchari 
Sangathan hereinafter referred to as Sangathan and Manoj 
Kumar have raised an Industral Dispute by stating that 
the claimant Manoj Kumar was employed under contract 
labour system as Khalasi with effect from 1-12-2000 by the 
management for attending the works of perennial nature of 
the management/respondent and has been continuing as 
such till the filing of the claim statement. He had been 
working under the direction and supervision of the 
management. He has worked for more than 240 days in 
every year from 1-12-2000 and therefore, he is entitled to 
regularization of his services. Respondent never 
considered the workman for regularization. Contract 
entered between C.P. W.D. i.e. principal employer and the 
contractor is absolutely sham devised to deprive the 
claimant/workman of the benefits available to him under 
the I.D. Act. There are vacant sanctioned posts of Khlasis 
with the management for absorption and regularization, 
but the management is continuing the workman as contract 
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labour. The workman claims his regularization on the 
sanctioned posts of Khalasi. 

The claim was contested by the management. It was 
stated that the claimant is not a workman under the Act. I io 
was neither engaged nor was paid wages by the 
respondent. The claimant may be a contract labour as the 
CPWD has a contract with a contractor and the latter had 
deployed persons for the performance of job as per 
contract. The management cannot verify about the 
engagement of the claimant by the contractor. The claimant 
has not impleaded the contractor.The claimant has no legal 
right of regularization or absorption being a man of the 
contractor and his claim against the management is noi 
maintainable. 

While the case was at the stage of evidence, the 
claimant Sangathan moved an application to say that the 
workman is not interested in the case and the same max he 
allowed to be withdawn. From the application of the da imam 
Sangathan it is clear that the claimants are not pressing 
their claim. Hence, the reference is answered against them 
Let tw'O copies of the award be sent to the Centred 
Government for further necessary action and record he 
consigned after due compliance. 

ASHOK KUMAR RASTOGl, Presiding OHica 
16 fad2010 

7RT. 3TT. 2527— 1947 (1947 

i4) ftt m\ \i ft ft, ftftfa ttrfk m prg 

3flft ddiiJl ft TRfacTT ft ffafafftf 3TH 

<Rcfr cbifehuT ft ftfa, 3Tftftp ft' tftffte ftWlfi'i* fftRK ft 
ftftfa 7TPTR ftfalfil* srffaRU ft. 2, ft fafU. 

(fafa WJT 41/2009) ftt ys^Tfad PRft ft, ft ftftfa TW*\’ 
ft) 16-9-2010 ftt PFd T|3TT l 

[ft. PPT-2201 l/59/2009-3Tlf m (ftfaq-U ) ] 
ftt.P7T.PTf- ftfaTTR m, 3#PUT? 

New Delhi, the 16th September, 2010 

S.O. 2527.—In pursuance of Section 1 7 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 41 /2009) 
of the Central Govt. Indus. Tribunal-cum-Labour Court 
No. 2, Chandigarh as showm in the Annexure, in the 
industrial dispute between the employers in relation to the 
management of Food Corporation of India, Bright Security 
Services, Food Corporation of India, and their 
workmen, which was received by the Central Government 
on 16-09-2010. 

[No. L-22011 /59/2009-IR (CM-11) ] 
D.S.S. SRINIVASA RAO, Desk Officer 
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ANNEXURE 

IN THE INDUSTRIAL TRIBUN AL-CUM-LABQUR 
COURT-n, CHANDIGARH 

PRESENT: 

Sri A , K. Rastogi, Presiding Officer 

Case No. I.D. 41/2009 

Instituted on 30-03-2010 

Shri Dhaiam Veer S/o Sh. Ram Pal, 

C/o Shri Yogesh Kumar S/o Rampal. 

Kindergarden School, Waris Wa!a Road, 

Makhu, Ward No. 10, Tehsil Zira, Distt. 

Ferozepur. . .. Applicant 

Vs. 

1. The District Manager, Food 
Corporation of India, District Office, 

Malwal Road, Ferozepur City. 

2. Brig. Jaswant Singh Sandhu, 

Bright Security Services, 

38, Rani Ka Bag, 

Amritsar 

3. The General Manager, 

Food Corporation of India, 

Punjab Region, Sector 31, 

Chandigarh. .. . Respondents 

APPEARANCES: 

For the Workman : None 

For the Management : Shri N.K. Zakhmi, Advocate 

AWARD 

Passed on 27th July, 2010 

Government of India vide Notification No. L-22011/ 
59/2009 IR (CM-II) dated 17-03-2010, by exercising its 
powers under Section 10, Sub-section (l)(d) and Sub¬ 
section (2 A) of the Industrial Disputes Act, 1947 (hereinafter 
referred as the Act), has referred the following industrial 
dispute for adjudication to this Tribunal : 

(i) “Whether the contract between the management 
of FCI, Ferozepur and the Contractor namely 
Bright Security Services, Amritsar is sham & 
bogus? 

(ii) Whether the demand of Shri DharamVeer for 
reinstatement with full back wages & to treat 
him as regular employee of the FCI is legal and 
justified? 


[Part U- -Sfx :. 3QM 

(iii) To what relief the workman concerned is enw k\: 
to? ” 

Workman did not appear despite repeated notice 
31 -03-2010,04-05-2010,104)6-2010 and notice by Registered 
post on dated 25-06-2010. Since he failed to put < 
appearance and present his claim statement, the reference 
is answered against him. Let two copies of the aware t 
sent to the Central Government for further necessary acd- n- 
and record be consigned after due compliance. 

ASHOK KUMAR RASTOGI, Presiding Office. 

16 Rfihl 2010 

m. 3tr. 2528.—f^K 3#lPEPT 1947 ( ! 

■‘FT 14 ) T& *mr 17 ^ aijfRUl ff, TTTFE TffiO?’.-i 

^ sppfa E frfe afenfos; •• 

3?kflPu> "4. 2, $ TO i L- 

39/2009) ST+lf m I, i 6 -9 - 2 c 

TJ ■RTEf f 3TT «TT I 

[R. PC’-22011/63/2009-3T1 m ■ cLffi i 
1$. TE. sftpRIR m, Cf'H : 

New Delhi, the 16th September, 2010 

S.O. 2528,—In pursuance of Section i? of 
Industrial Disputes Act, 1947 (14 of 1947), the Can 
Government hereby publishes the Award Ref. 39/20(19 
the Central Government Industrial Tribunal-corn-Lab a: 
Court No. 2, Chandigarh as shown in the Annexure. m :G. 
industrial dispute between the management of feo 
Corporation of India, Bright Security Services, 1-in¬ 
corporation of India, and their workman, which was ret a . ! 
by the Central Government on 16-9-2010. 

[No. L-22011 -63/2009-1R (CM • M; | 
D. S. S. SRINIVASA RAO, Desk Oil u i • 

ANNEXURE 

IN THE INDUSTRIALTRIBUNALClliVS-LABC,i K 
COURT If,CHANDIGARH 

PRESENT: 

Sri A. K. Rastogi, Presiding Officer 
Case No. I.D. 39/2009 
Instituted on 30-3-2010 

Shri Manoj Kumar S/o Shri Desh Raj, Malari Gate Nak;-j, 
Tehsil Nakodar, Distt. Jalandhar. . Appf ,.-i 

Versus 
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1. The District Manager, Food Corporation of India, 
District Office, Malwal Road, FerozepurCity. 

2. Brig. Jaswant Singh Sandhu, Bright Security 
Services, 38 Rani Ka Bag, Amritsar. 

3. The General Manager, Food Corporation of India, 
Punjab Region, Sector 31, Chandigarh. 

... Respondents 

APPEARANCES: 

For the Workman: None 

For the Management: Sh. N. K. Zakhmi, Adv. 

AWARD 

Passed on 27th July, 2010 

Government of India vide Notification No. L-22011 / 
63/2009/1R (CM-I1) Dated 17-3-2010, by exercising its powers 
under Section 10, Sub-section (l)(d) and Sub-section (2 A) 
of the Industrial Disputes Act, 1947 (hereinafter referred as 
the Act), has referred the following industrial dispute for 
adjudication to this Tribunal : 

(i) “'Whether the contract between the 
management of FCI, Ferozepur and the 
Contractor namely Bright Security Services, 
Amritsar is sham and bogus ? 

(ii) Whether the demand of Shri Manoj Kumar tor 
reinstatement with full back wages and to treat 
him as regular employee of the FCI is legal and 
justified ? 

(iii) To what relief the workman concerned is 
entitled to ?” 

Workman did not appear despite repeated notice on 
31 -3-2010,4-5-2010, 10-6-2010 and notice by Registered 
post on dated 25-6-2010. Since he tailed to put in appearance 
and present his claim statement, the reference is answered 
against him. Let two copies of the award be sent to the 
Central Government for further necessasry action and 
record be consigned after due compliance. 

ASHOK KUMAR RASTOG1, Presiding Officer 

16 facFSR, 2010 

cRT. 3TT. 2529. — atfsjpm, 1947 ( 1947 
eRT 17 ^ 37^ <=b1 4TWR 

sfrr ’#^11 # w-m ^ tmtrT 

sMftrr -sifteTT h. 2, Ru-rm ^ w (tM wt 

40/2009 ) WFlfem ^Rcfl t, TR^IT 16-9-2010 

[Tf. RTT-220) 1/62/2009-3^ m (R^R-II)] 
TT^. tm. TT°f, tFF TffiTTRt 

37S“7<;T]| 0 -|6 


New Delhi, the 16th September, 2010 

S.O. 2529.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. 40/2009 of 
the Central Government Industrial Tribunal-cum-Labout 
Court No. 2, Chandigarh as shown in the Annexure, in the 
industrial dispute between the management of Food 
Corporation of India, Bright Security Services, Food 
Corporation of India, and their workman, which was received 
by the Central Government on 16-9-2010. 

[No. L-2201 l/62 / 2009~fR (CM-1 i)| 
D. S. S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

IN THE INDUSTRIALTRIBUNAL-CUM-LABOLR 
COURT-II, CHANDIGARH 

PRESENT: 

Sri A. K. Rastogi. Presiding Officer 
Case No. I.D. 40/2009 
Instituted on 30-3-2010 

Shri Bhajan Singh S/o Shri Mohan Singh, C/o Shri Yogcsh 
Kumar S/o Rampal, Kindergarden School, Waris Wata Road. 
Makhu, Ward No. 10. Tehsil Zira Distt. Ferozepur. 

.. . Applicant 

Versus 

1. The District Manager, Food Corporation of India, 
District Office, Malwal Road, Ferozepur City. 

2. Brig. Jaswant Singh Sandhu. Bright Security 
Services, 38 Rani Ka Bag, Amritsar. 

3. The General Manager, Food Corporation of India, 
Punjab Region, Sector 31, Chandigarh. 

. . . Respondents 

APPEARANCES: 

For the Workman: None 

For the Management: Sh. N. K. Zakhmi, Adv. 

AWARD 

Passed on 27th July, 2010 

Government of India vide Notification No. L-2201 ! 
62/2009/1R (CM-II) Dated 17-3-20! 0, by exercising its powers 
under Section 10, Sub-section (1 )(d) and Sub-section (2 A) 
of the Industrial Disputes Act, 1947 (hereinafter re lerred as 
the Act), has referred the following industrial dispute for 
adjudication to this Tribunal : 




(i) “Whether the contract between the 
management of FCI, Ferozepur and the 
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Contractor namely Bright Security Services, 
Amritsar is sham and bogus ? 

(ii) Whether the demand of Shri Bhajan Singh for 
reinstatement with Rill back wages and to treat 
him as regular employee of the FCI is legal and 
justified ? 

(iii) To what relief the workman concerned is 
entitled to ? 

Workman did not appear despite repeated notice on 
31-3-2010,4-5-2010, 10-6-2010and notice by Registered 
post on dated 2 5-6-2010, S ince he failed to put in appearance 
and present his claim statement, the reference is answered 
against him. Let two copies of the award be sent to the 
Central Government for further necessary action and record 
be consigned after due compliance. 

ASIIOK KUMAR RASTOGI, Presiding Officer 
16 fURWR 2010 

^T. 3TT. 2530.—■RffilARE, 1947 ( 1947 
TT 14) TT RKT 17 ^ Rj TRftK TDRRR 

RIRfat Ipf ^ RR TRF 

T sflA 3FJRR xf RlUlfdA R R3R3E 

W (RRR Wfl 5/2007) RR 
i, ^ 16-9-2010 R^ RER 

1|3JT RT I 

[R. bgf-l2012/128/2006-3?rf 3TR (Rt-1)] 
TRTT tW, R7RT 3Tfficb!'il 

New Delhi, the 16th September, 2010 

S.O. 2530.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Centra! 
Government hereby publishes the Award Ref. No. 5/2007 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Jaipur as shown in the Annexure, in the industrial 
dispute between the management of Rajasthan Gram in 
Bank, B-9 Budh Vihar, and their workman, received by the 
Central Government on 16-9-2010. 

(No. L-12012/128/2006-IR (B-I)] 
RAMESH S1NGI I, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, JAIPUR 

Present: N. K. Purohit, Presiding Officer 


| Part II Shc. 3( ii.ij 

Case No. I.D. 5/2007 
Reference No. 12012/128/06/IR(B-l) 
dated; 1-2-2007 

The Secretary, Rajasthan Pradesh Gramin Bank 
Employees Federation, C/o C. S. Dubey, 49, Raghu Vihar. 
Durgapura, Japur. 

Versus 

The Chairman, Rajasthan Gramin Bank, B-9. Budh 
Vihar, Ahvar (Raj.) 

AWARD 

28-7-2010 

1. The Central Government in exercise of the powers 
conferred under clause (d) of Sub-sections 1 and 2(A) of 
Section 10 of the Industrial Disputes Act, 1947 has referred 
the following industrial dispute to this tribunal for 
adjudication which is as under: 

“Whether the action of the management of Rajasthan 
Gramin Bank, AI war through Chairman in awarding 
the punishment of stoppage of increment for a period 
of six months in respect of Shri Rajendra Kumar 
Mathur, Clerk vide order dated 14-10-2004 without 
conducting enquiry is legal and justified ? If not. 
what relief the workman is entitled to and from which 
date ? 

2. Pursuant to the reference, notices were issued to 
both the parties. Upon perusal of the proceedings of ilk- 
case it appears that the claim statement was submitted by 
Shri Yogesh Sharma, Advocate on behalf of the work man’s 
union on 28-3-2007 and its reply was filed on 2-2-2010. ! Ik- 
next date i.e. 15-3-2010 was fixed for filing rejoinder but ii 
appears from the proceedings of the case that neither tin- 
workman nor any representative on behalf ofthc concerned 
union appeared after filing the claim statement. On 
subsequent dates i.e. 23-12-09, 2-2-10, 15-3-10 and 
19-4-10 the representative on behalf of the non-applicant 
was present. To afford an opportunity to the workman\ 
union to participate in the proceedings registered notice 
was again issued to the union, despite this none has 
appeared on behalf of the union before the Tribunal to 
substantiate its claim. 

3. In present reference, the question under 
consideration is whetherthe action of the bank in award ing 
the punishment in respect of workman is justified ? Since, 
the union has espoused the case of the workman and has 
challenged the action of the bank's management, the burden 
was upon the union to prove the illegality of the alleged 
action but after filing the claim none has appeared on behalf 
of the union before the Tribunal to substantiate averment 
made in its claim. It appears that the union is not willing tu 
contest the case further. There is no material on record to 
adjudicate the reference on merit. Under these 
circumstances “No Claim Award" is passed in this matter 

4. Award as above. 

N.K. PUROHIT, Presiding Officer 
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16 fatlH*, 2010 

W. 3JT. 2531.—alk«hPW aTfafRTR, 1947 (1947 

■<ST 14) ^ mj 17 ^ appR^T WFTC tp* Tfrg 

^ufTTH sm ■% wimn ^ M*i«bY afa 
+4+kT ^ #3, 3ppfa 3 aftglOw ftraK 3 
7TRFR sfrylOlch 3rf*m°T i. 2, ^ W 

(Wf TRsST 42/2009) ^ IH>lftld Wt t, ^ ^FTC 
^ 16-9-2010 ^ 371RT ^3TT «TT I 

[U T^-22011/58/2009-3^ am; (#tp?-II)] 
4,^1. i^. •9ltf'T^RT TT^, arfR^Tlft 

New Delhi, the 16th September, 2010 

S.O. 2531.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 42/2009) 
of the Central Government Industrial Tribunal-cum-Labour 
Court No. 2, Chandigarh as shown in the Annexure, in the 
industrial dispute between the Management of Food 
Corporation of India, Bright Security Services, Food 
Corporation of India, and their workmen, which was 
received by the Central Government on 16-9-2010. 

[No. L-22011 15 8/2009-IR (CM-II)] 
D. S. S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

IN THE INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT-II, CHANDIGARH 

PRESENT: 

Sri A. K. Rastogi, Presiding Officer 

Case No. I.D. 42/2009 
Instituted on 30-03-2010 

Shri Balwant Singh, 

S/o. Shri Dalip Singh, 

Village Sardarwaia, PO Makhu, 

Tehsil Zira, Distt. Ferozepur ... Applicant 

Vs. 

1. The District Manager, Food Corporation of India, 
District Office, Malwal Road, Ferozepur City. 

2. Brig. Jaswant Singh Sandhu, Bright Security 
Services, 38 Rani Ka Bag, Amritsar. 

3. The General Manager, Food Corporation of India, 
Punjab Region, Sector 31, Chandigarh. 

.. . Respondents 

APPEARANCES: 

For the workman : None 

For the Management : Shri N. K, Zakhmi, Adv. 


AWARD 

Passed on 27th July, 2010 

Government of India vide Notification No. L-2201 I 
58/2009-IR (CM-II) dated 17-03-2010, by exercising its 
powers under Section 10, Sub-section (l)(d) and Sub¬ 
section (2A) of the Industrial Disputes Act, 1947 
(hereinafter referred to as the Act), has referred the following 
Industrial dispute for adjudication to this Tribunal : 

(i) “Whether the contract between the management 
of FCI, Ferozepur and the Contractor namely 
Bright Security Services, Amritsar is sham and 
bogus ? 

(ii) Whether the demand of Shri Balwant Singh for 
reinstatement with full back wages and to treat 
him as regular employee of the FCI is legal and 
justified ? 

(iii) To what relief the workman concerned is entitled 
to?” 

Workman did not appear despite repeated notice on 
31 -03*2010,04-05*2010,10-06-2010 and notice by Registered 
post on 25-06-2010. Since he failed to put in appearance 
and present his claim statement, the reference is answered 
against him. Let two copies of the award be sent to the 
Central Government for further necessary action and record 
be consigned after due compliance. 

ASHOK KUMAR RASTOGI, Presiding Officer 

16 ftRTO, 2010 

^5T. 3IT. 2532—aMta aifafWT, 1947 (1947 
aR 14) TJ) RTTT 17 ^ FRT7T Rvg 

4>i i iRvH w Fmwzi ark 

TRafr =h4=hi<T #3, appro 3 aftritfw 3 

WsfiK aMfos arftRFRT R. 2, ^ w 

(7K*f ^<591 43/2009) ^ ^Tcfl i?, «<*>K 

16-9-2010 ^Fl W<\ ^3TT 8JT I 

[U T^cT-2201 1/64/2009-3^ am ('riftpT-11) I 
tt. RTf. XTR. TR, 3TteR) 

New Delhi, the 16th September, 2010 

S.O. 2532. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 43/2009) 
of the Central Government Industrial Tribunal-cum-Labour 
Court No. 2, Chandigarh as shown in the Annexure, in the 
industrial dispute between the Management of Food 
Corporation of India, Bright Security Services, Food 
Corporation of India, and their workman, which was 
received by the Central Government on 16-9-2010. 

[No. L-22011/64/2009-TR (CM-II ) | 
D. S. S. SRINIVASA RAO, Desk Officer 


3757 Gl/10—16 
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ANNEXURE 

IN THE INDUSTRIAL TRIBUNAI^CUM-LABOUR 
COURT-II, CHANDIGARH 

PRESENT: 

Sri A. K. Rastogi, Presiding Officer 

Case No. I.D. 43/2009 
Instituted on 30-03-2010 

Shri Varinder Kumar, 

S/o. Shri Tarsem Lai, 

Ward No. 6, 

Gali Thakurala Waii, 

Village Makhu, Tehsil Zira, 

Distt. Ferozepur ... Applicant 

Vs. 

1 . The District Manager, Food Corporation of India, 
District Office, Malwal Road, Ferozepur City. 

2. Brig. Jaswant Singh Sandhu, Bright Security 
Services, 38 Rani Ka Bag, Amritsar. 

3. The General Manager, Food Corporation of India, 
Punjab Region, Sector 31, Chandigarh. 

. . . Respondents 

APPEARANCES: 

For the workman : None 
For the Management : Shri N. K. Zakhmi, Adv. 
AWARD 

Passed on 27th July, 2010 

Government oflndia vide Notification No. L-2201 1/ 
64/2009-IR (CM-II) dated 18-03-2010, by exercising its 
powers under Section 10, Sub-section (l)(d) and Sub¬ 
section (2 A) of the Industrial Disputes Act, 1947 (hereinafter 
referred to as the Act), has referred the following Industrial 
dispute for adjudication to this Tribunal: 

(i) “Whetherthe contract between the management 
of FCI, Ferozepur and the Contractor namely 
Bright Security Services, Amritsar is sham and 
bogus ? 

(ii) Whether the demand of Shri Varinder Kumar for 
reinstatement with full back wages and to treat 
him as regular employee of the FCI is legal and 
justified ? 

(iii) To what relief the workman concerned is entitled 
to?” 

Workman did not appear despite repeated notice on 
31 -03-2010, 04-05-2010,10-06-2010 and notice by Registered 
post on 25-06-2010. Since he failed to put in appearance 
and present his daira statement, the reference is answered 
against him. Le t hvo copies of the award be sent to the 


Central Government for further necessary action and record 
be consigned after due compliance. 

ASHOK KUMAR RASTOGI, Presiding Officer 
qf fpcrft, 16 2010 

qp. 3TT. 2533.—3HWlRl* Sffafwp 1947 (1947 

PP 14) pft *TRT 17 ^ WsW, Pp T pg 

SKIMRvH 3TPP ^ftrgTTT ^ WTPP ^ itP 

qqq pnfatRT ^ #3, spjqq q fwp ri 

TfT^K aft a) Rich q. 2, riqv. 

(qp^ qtetT 45/2009) qri pprrfpip t, tovjj 

PP 16-9-2010 PPP l|3q &TT I 

[q. PPO22011/65/2009-3^ m (qftiq-n ) | 

Tt. pq. pq. qq,qtPqrri 

New Delhi, the 16th September, 2010 

S.O. 2533. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 45C00'*' 
of the Central Government Industrial Tribunal-cum-I.about 
Court No. 2, Chandigarh as shown in the Annexure, it) the 
industrial dispute between the Management of l ooe 
Corporation of India, Bright Security Services. Food 
Corporation oflndia, and their workman, which w.r, 
received by the Central Government on 16-9-2010 

[No. L-22011 /65/2009-IR ((/Mi i 1 1 
D. S. S. SRINIVASA RAO. Desk Officer 

ANNEXURE 

IN THE INDUSTRIAL TR1BUNAL-CUM-LABOUR 
COURT-H, CHANDIGARH 

PRESENT: 

Sri A. K. Rastogi, Presiding Officer. 

Case No. I.D. 45/2009 
Instituted on 30-03-2010 

Shri Sanjeev Kumar (Bagga), 

S/o. Shri Mangat Ram, 

Maloke Road, Zira Tehsil Zira, 

Distt. Ferozepur ... Applicant 

Vs. 

1. The District Manager, Food Corporation of India. 
District Office, Malwal Road, Ferozepur City. 

2. Brig. Jaswant Singh Sandhu, Bright Securitc 
Services, 38 Rani Ka Bag, Amritsar. 

3. The General Manager, Food Corporation oflndia. 
Punjab Region, Sector 31, Chandigarh. 

. . . Respondents 
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APPEARANCES: 

For the workman : None 

For the Management : Shri N. K. Zakhmi, Adv. 

AWARD 

Passed on 27th July, 2010 

Government of India vide Notification No. L-22011/ 
65/2009-1R (CM-I!) dated 18-03-2010, by exercising its 
powers under Section 10 Sub-section (l)(d) and Sub¬ 
section (2 A) of the Industrial Disputes Act, 1947 (hereinafter 
referred to as the Act), has referred the following Industrial 
dispute for adjudication to this Tribunal : 

(i) 11 Whether the contract between the management 
of FCI, Ferozepur and the Contractor namely 
Bright Security Services, Amritsar is sham and 
bogus ? 

(ii) Whether the demands of Shri Sanjeev Kumar for 
reinstatement with full back wages and to treat 
him as regular employee of the FCI is legal and 
justified ? 

(iii) To what relief the workman concerned is entitled 

to ?” 

Workman did not appear despite repeated notice on 
3 I -03-2010, 04-05-2010, 10-06-2010 and notice by Registered 
post on 25-06-2010. Since he failed to put in appearance 
and present his claim statement, the reference is answered 
against him. Let two copies of the award be sent to the 
Central Government for further necessary action and record 
be consigned after due compliance. 

ASHOK KUMAR RASTOGl, Presiding Officer 
16 fftdHt, 2010 

ZR 3TT. 2534 —fTTTC 1947 (1947 

Tft 14) *IKT 17 ^ •SFJHT’n 'ft, ttfrt Tift 

3TRT ftt ^ ftlftMTl ftft 

-s-R 4■+)!<! ft/ ftfft, "ft PlR* 371 rjlf‘ift 

-Rftftf TTTT)R 'ftlftlf'IT 3ftWPh ft. 2, TT ftw 

t #1 44/2009 ) Tft ftTftfj t, ftl 77TTT7 

ftft 16-9-2010 T4 W<\ 13TT I 

[ft. tmr-22011/56/2009- 3Tft 37R (ftftTR-ll)] 
ftl.Tfft.TTF ftlfTTR? TTT, 37fwft 

New Delhi, the 16th September, 2010 

S.O. 2534. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ret. No. 44/2009) 
oi the Central Govt. Indus. Ti ibunal-cum-Labour Court 
No. 2, Chandigarh as shown in the Annexure, in the 
industrial dispute between the employers in relation to the 
management of Food Corporation of India, Bright Security 


Services, Food Corporation of India, and their workman, 
which was received by the Central Government on 
16-09-2010. 

[No. L-22011/56/2009-1R (CM-!!) | 
D.S.S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

IN THE INDUSTRIAL TRIBU N A L-CU M - LA BOI JR 
COURT-U, CHANDIGARH 

PRESENT: 

Sri A. K. Rastogi, Presiding Officer 

Case No. I.D. 44/2009 

Instituted on 30-03-2010 

Shri Amolak Singh, 

S/o Shri Paramjit Singh, 

VPO Marhana, District 

Ferozepur .... Applicant 

Vs. 

1. The District Manager, 

Food Corporation of India, 

District Office, Malvval Road, 

Ferozepur City 

2. Brig. Jasw'ant Singh Sandhu, 

Bright Security Services, 

38 Rani Ka Bag, Amritsar 

3. The General Manager, 

Food Corporation of India. 

Punjab Region, Sector-3 I, 

Chandigarh .... Respondents 

APPEARANCES: 

For the Workman : None 

For the Management : Shri N.K. Zakhmi, Adv. 

AWARD 

Passed on 27th July, 2010 

Government of India vide Notification No. L-2201 I 
56/2009 ]R (CM-II) dated 17-03-2010, by exercising its 
powers under Section 10 Sub-section (I )(d) and Sub¬ 
section (2A) of the Industrial Disputes Act, 1947 (hereinafter 
referred to as the Act), has referred the following Industrial 
dispute for adjudication to this Tribunal: 

(i) “Whether the contract between the management 
of FCI, Ferozepur and the Contractor nainck 
Bright Security Services, Amritsar is sham A 
bogus ? 

(ii) Whether the demand of Shri Amolak Singh for 
reinstatement with full back wages & to treat 
him as regular employee of the FCI is legal and 
justified? 



6992 


THE GAZETTE OF INDIA: OCTOBER 9,2010/ASVINA 17,1932 


(iii) To what relief the workman concerned is entitled 
to? ” 

Workman did not appear despite repeated notice on 
31-03-2010,04-05-2010, 10-06-2010 and notice by 
Registered post on dated 25-06-2010. Since he failed to put 
in appearance and present his claim statement, the 
reference is answered against him. Let two copies of the 
award be sent to the Central Government for further 
necessary action and record be consigned after due 
compliance. 

ASHOK KUMAR RASTOGI, Presiding Officer 
ftcnl, 16 2010 

W. 3?t. 2535.-3^1*14; 3TfafWL 1947 (1947 
14) opt URT 17 ^ ^#4 7R4R7 

33f*FOT R. 2, ^*1*1^ ^ W' 
(fMtoIT 46/2009) y4>'lf7Rl ^Tcft #, ^ft 
4^ 16-9-2010 4^ TTP<T f3TT I 

[7T. tt^- 2201 1/55/2009-33^ 3TR (Efarq-ll)] 
"5t.trR. 8?tfT^RT TP7, 34^-1+ff! 

New Delhi, the 16th September, 2010 

S.O. 2535.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publ ishes the Aw'ard (Ref. No, 46/2009) 
of the Central Govt. Indus. Tribunai-cuni-Labour Court 
No. 2, Chandigarh now as shown in the Annexure, in the 
industrial dispute between the management of Food 
Corporation of India, Bright Security Services, Food 
Corporation of India, and their workman, w'hich was 
received by the Central Government on 16-09-2010, 

[No. L-22011 /55/2009-IR (CM-1I)] 
D.S.S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

IN THE INDUSTRIAL TRIBUNAL CUM-LABOUR 
COURT-11, CHANDIGARH 

PRESENT: 

Sri A. K. Rastogi, Presiding Officer 

Case No. I.D. 46/2009 

Instituted on 30-03-2010 

Shri Jatinder Sharma 
S/o Shri Kuldeep Sharma, 

Thakkurala Wali Gali, Near 
Bhagat Mandir, Makhu Tehsit Zira, 

Distt. Ferozepur .... Applicant 

Vs. 


[Part II- Si*.3(ii>! 


1. The District Manager, 

Food Corporation of India, 

District Office, Malwal Road, 

Ferozepur City 

2. Brig. Jaswant Singh Sandhu, 

Bright Security Services, 

38 Rani Ka Bag, Amritsar 

3. The General Manager, 

Food Corporation of India, 

Punjab Region, Sector-3 1, 

Chandigarh . Respond-.; 

APPEARANCE: 

For the Workman : None 
For the Management : Shri N.K. Zakhmi, Adv. 
AWARD 

Passed on ?7t»: fuiy, 20)0 

Government of India vide Notification No 1 ,-2?i;! ! 
55/2009 IR (CM-II) dated S7-03-20!0. by exercising if. 
powers under Section 10 Sub-section (1 )(d) and Sub¬ 
section (2A) of the Industrial Disputes Act, i 94? (hereinaiki 
referred as the Act), has referred the following lndustn.il 
dispute for adjudication to this Tribunal : 

(i) “Whether the contract between the management 
of FCI, Ferozepur and the Contractor naimi\ 
Bright Security Services, Amritsar is sham A 
bogus ? 

(ii) Whether the demand of Shri Jatinder Shmuu 
for reinstatement with full back w ages & to tu ,u 
him as regular employee of the FCI is legal and 
justifed? 

(iii) To w'hat relief the workman concerned is cm a V i 
to? ” 

Workman did not appear despite repeated notice 
31-03-2010, 04-05-2010, 10-06-2010 and no:tee m 
Registered post on dated 25-06-2010. Since he laded to pm 
in appearance and present his claim statement. !In¬ 
reference is answered against him. Let two copies of the 
award be sent to the Central Government for lunisci 
necessary action and record be consigned after dm. 
compliance. 

ASHOK KUMAR RASTOGI, Presiding(MT kvi 
27 [-HdMf, 2010 

W. 3TT. 2536.—3^[>l<b 3jfafWT, 1947 ' W1 

14) «mr I 7 ■sfr 3R, 

u,d. ^ Ft U 4Z f-iN t ml 3TTT AoTi h miTT ~-F -V 0 

Atk'ihiA- mw mt-iO i. 



[WTlI—?3S3(ii)] 


vm ^FT T^m : 9, 2010/3flfo3R 17^1932 
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3Tfagr^, oMeP (TP&tfm 74/1999) ^ H&lfaTfl 
‘SFTcft t, iff 777^K ^ 17-9-2010 ^ 3JTO f3?T «?T I 

[33. t^-22012/125/199B-3^33R(3fttn?-ll)] 
SltfaTO 3m, 3?fW 

New Delhi, the 27th September, 2010 

S.O. 2536.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government nereby publishes the Award (Ref. No. 74/1999) 
of the Central Government Industrial Tribunal-cum- 
Labour Court, Jabalpur, now as shown in the Annexure, in 
the industrial dispute between the employers in relation to 
the management of WCL and their workman, which was 
received by the Central Government on 17-09-2010. 

[No. L-22012/125/1998-1R (CM-ll)] 
D.S.S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

BE PORE THECENTRALGOVERNMENT 
1NDUSTRIALTR1BUNAL-CUM-LABOURCOURT, 
JABALPUR 

No, CGIT/LC/R/74/99 

Shri Mohd. Shakir Hasan, Presiding Officer. 


The Secretary, : Workman/ 

RKKMS(INYUC), Union 

POChandametta, 

Distt. Chhindwara (MP) 

Vs. 

1 he Manager, WCL, : Management 

Kanhan Area of WCL, 

PO Dungaria, 

Distt. Chhindwara (MP) 

AWARD 

Passed on this 3rd day of September, 2010 

1. The Government of India, Ministry of Labour vide 
its Notification No. L-22012/125/98/1 R(CM-H) dated 
27-1-99 has referred the following dispute for adjudication 
by this tribunal : 

"Whether the action of the management of Nandan 
Mine No. 1 of M/s. Western Coalfields Ltd., Kanhan 
Area, Distt. Chhindwara in dismissing the service of 
Shri Thoffic Ali, S/o Basheer Ali Trammer is legal 
and justified? If not, to what relief is the workman 
entitled? ” 

2, In this case, the Union/workman did not appear 
inspite of proper notice. Lastly the then Tribunal proceeded 
ex parte against the workman on 26-6-06. 


3. The management/non-applicant appeared and filed 
Written statement. The case of the management in short is 
that the workman was initially appointed as a Genera! 
Mazdoor. He was promoted to the post of Trammer, he was 
habitual absentee and remained absent unauthorisedly 
without permission. In the year 1992, he worked only 70 
days, 1993 only 57 days, in 1994 only 45 days and he worked 
in 1995 only 3 i days. He was charge sheeted on 6-6-95.1 Ic 
replied but his reply was not satisfactory and the 
departmental proceeding was initiated. The Enquiry Officer 
and Management representative were appointed. The 
delinquent workman appeared in the departmental 
proceeding. He was assisted by his co-worker Shri Bashir 
Khan. The management examined witness and also 
adduced documentary evidence to prove the charges. The 
E.O. gave full opportunity to the delinquent workman to 
defend himself. After enquiry, the charge was found proved 
and the E.O. submitted his report. The Disciplinary 
authority considering the gravity of the charges against 
the workman passed the order of termination from service 
w.e.f. 10-10-95. it is submitted that the workman is not 
entitled to any relief. 

4. The following issues are framed for decision. 

(i) Whether the departmental enquiry conducted 
by the management is valid and legal? 

(ii) Whether the action of the management is 
dismissing the service of the workman is legal 
and justified? 

(iii) To what relief, the workman is entitled ? 

Issue No. 1 : 

5. All the issues are taken up finally as the proceeding 
is ex parte against the Union/workman. The management 
has examined one witness and has filed photocopies of 
the departmental proceedings. The witness Shri Parimal 
Malviya is workingas Manager in Nandan Mine No. 1. lie 
has stated that the workman was habitual absentee, lie 
has stated about his attendance. He was charge sheeted. 
He has stated that the workman and his co-worker were 
present in the enquiry and the management representative 
gave his evidence and adduced documentary evidence. 
The workman had also gave documentary evidence. 1 he 
E.O. lastly submitted enquiry report. The enquin 
proceeding shows that the principle of natural justice was 
followed and opportunity was given to the delinquent 
workman. The evidence of the management is unrebutted. 
There is no reason to disbelieve the evidence of the 
management, l find that there is no illegality and therefore 
the enquiry conducted by the management is valid and 
legal. Accordingly the issue is decided. 

Issue Nos. II and III 

6. On the basis of the discussion made above, it i> 
clear that the enquiry is found legal and valid. In the 
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departmental proceeding the charges were found proved 
and it was established that he was habitual absentee. There 
is no other evidence in rebuttal to the evidence of the 
management. I find that there is nothing to interfere in the 
finding and the order of punishment of dismissal of the 
workman. The workman is not entitled to any relief. 
Accordingly the issues are decided and reference is 
answered. 

7. In the result, the award is passed without any 
order to costs. 

8. Let the copies of the award be sent to the 
Government of India, Ministry of Labour & Employment 
as per rules. 

MOHD. SHAKIR HASAN, Presiding Officer 
^ 27 fwsR, 2010 

W. 3TT. 2537.—arfafarm, 1947 
(1947 ieft 14) 17 ^ TRI 

RR.^.7Tt. 1 7cT. ^ ^ PtMl J l e bT 

$ #3, afteilPlch 3 7TRER 

SltefeF 3Tf^T^T,^pT5T ^ W (WIT 154/1992 ) 
^ wfW Wt t, WITT 17-9-2010 

^37T £JT I 

[Tf. T^-22012/13/1992-31^ m. C?ft-II)] 
TTR. RR TTR, TP5T 

New Delhi, the 27th September, 2010 

S.O. 2537,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 154/ 
1992) of the Central Government Industrial Tribunal-cum- 
Labour Court, Jabalpur as shown in the Annexure in the 
industrial dispute between the employees in relation to the 
management of SECL and their workman, which was 
received by the Central Government on 17-9-2010. 

[No. L-22012/13/1992-IR (C-II)] 
D. S. S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 

No. CGIT/LC/R/154/92 

Shri Modh. Shakir Hasan, Presiding Officer. 

Shri Sushil Kumar, S/o Shri Chaman Lai, 

C/o Smt. Mamta Lai (StafTNurse), 

Shastri Nagar Dispensary, 

PO Jheemar Colliery, 

Rajnagar Colliery, 

Distt. Shahdol (MP) ... Workman/Union 

Versus 


[Pari II Sir. 3(in| 


Sub Area Manager, 

Dipika Project, 

SECL, 

PO Gevra Project, 

Raj nagar Colliery, 

Distt. Bilaspur (MP) . . .Management 

AWARD 

Passed on this 7th day of September, 2010 

1. The Government of India, Ministry of Labour vide 
its Notification No. L-22012/13/92/1R (C-II) Dated 9-7-9 - 
referred the following dispute for adjudication by tlm 
tribunal: 

“Whether the action of the management of Dipika 
Project of SECL is justified in terminating the service^ 
of Shri Sushil Kumar w.e.f. 18-4-91. If not, to what 
relief the workman is entitled to ?” 

2. The case of the workman in short is that he was 
appointed as a Genera! Mazdoor Category I in the Mining 
section of the management on i.3-4-89. He went on earned 
leave on 25-10-90 and 26-10-90 but became sick and v\ rn 
under treatment in the Ramnagar Colliery Dispensary. He 
reported his absence by post by telegrams on 27-! 0-90 and 
28-1-91. After becoming fit, he reported on duty on 
5-3-91 but he was not allowed to join his duty and w;ii 
served with a letter dated 15-1-91 whereby he is said to 
have lost his lien on his appointment w.e.f. 27-10-90. 
Subsequently he was informed vide letter dated 7-3-9! to 
join on duty as Badli worker. It is stated that his lien in the 
post could not be terminated without giving any show 
cause notice and therefore the order of termination of his 
lien was illegal and there was no question to join as a Badli 
worker. He represented to the management on 
14-3-91 but no decision was taken. It is stated that during 
the pendency of the dispute, he was served with a charge 
sheet dated 10-6-92. It is submitted that the 
order dated 15-1-91 be set aside with back wages w.e.f 
27-10-90. 

3. The management contested the reference by filing 
written statement in the reference. The case of the 
management inter alia, is that the workman was amittedK 
appointed as a General Mazdoor Cat-I w.e.f. 13-4-89 and 
was on earned leave from 25-10-90 to 26-10-90 but not 
reported on duty after expiry of the leave, nor informed the 
management about his reason of absence. His lien oi 
appointment was terminated vide order dated 15-1-91 undei 
clause 10(C) of Certified Standing orders and was placed in 
the Badli list. He was never terminated form the roll ol the 
company. He was directed to join vide order dated 7-3-91 
as Badli worker. It is denied that the workman filed a 
representation dated 14-3-91. However the workman filed a 
mercy appeal with a submission that he would not claim 
wages of the period of his absence and the said period be 
treated as dies-non. Thereafter he was allowed to join dut\ 
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vide order dated 10-2-93. On the above ground, the workman 
is not entitled to any relief. 

4. During the proceeding the workman absented. As 
such the then Tribunal proceeded the reference ex parte 
against the workman on 11-5-2004. 

5. The following issues are framed for 
adjudication: 

I. Whether the action of the management of Dipika 
Project of SECL is justified in terminating the 
service of the workman w.e.f. 12-4-91 ? 

II. If so what relief the workman is entitled ? 

6. Issue No. 1—It is settled principle that the Tribunal 
cannot go beyond the reference. The question of reference 
is that the termination of workman w.e.f. 12-4-91 was 
justified or not. The pleading of the workman shows that 
there is no dispute with respect to the termination w.e.f. 
12-4-91 as in the reference order. The pleading of the 
workman shows that there is no dispute with respect to the 
termination w.e.f. 12-4-91 rather the workman claimed that 
his termination w.e.f. 27-10-90 was not justified and had 
claimed wages from the said date. It is evident that there is 
no case oftermination w.e.f. 12-4-91. 

7. According to the case of the management, the 
workman was never terminated rather his lien of appointment 
as General Mazdoor Cat-I was terminated under the 
provison of Standing Orders and was placed as Badli 
worker. However, he was reinstated on the post of General 
Mazdoor Cat. I on his mercy appeal vide order dated 
10-2-93. The said order is filed which is marked as Exhibit 
M-l. The said order shows that he was reinstated on certain 
conditions. One of the condition was that the period of 
absence would be treated as dies-non or all purposes. The 
management witness Shri Iqbal Singh, Personnel Manager 
has stated in his evidence that the workman was allowed 
to join on duty. The management has filed another order 
dated 26-3-94 which is marked as Exhibit M/2. The said 
brder shows that he was subsequently promoted as Station 
Attendant Cat. III. This clearly shows that in view of the 
orders of the management, the workman joined the duty 
and accepted the conditions as had been stated in the 
order. This is evident that the workman has waived hir 
right to claim further. Accordingly, the issue is decided in 
favour of the management. 

8. Issue No. II—On the basis of the discussion made 
above, the workman is not entitled to any relief. Accordingly, 
the reference is answered. 

9. In the result, the award is passed without any 

costs. 

10. Let the copies of the award be sent to the 
Government of India, Ministry of Labour and Employment 
as per rules. 

MOHD. SHAKIR HASAN, Presiding Officer 


27 2010 

^T. 3TT. 2538— aMfW 3Tfafm, 194 7 

( 1947 14) eFt 17 ^ 3EJ7K U 1 '*7, 7TT°FTC XM 

■QTftTff.TcT ^ WTT3 TZ Jh 4U«*>T 3flT TT3F7 WHi 
<£ OTjsfa -pf ftfae ajWlfw A ttw 

3^1*1+ StfapTTT 'JHtf'i* ^ WsST 1 16/ i 997 ; 

^ f, 7sn ^ 17 - 9-2010 ttt 

j|3n an 1 

[77. ^-22012/221/1995-37H? 3TR (Tit H ) i 
7TT. P77. b!7. TH7, 37f 

New Delhi, the 27th September. 2010 

S.O. 2538.— In pursuance of Section 17 of 1 h^ 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 1 i 6 9?) 
of the Centra! Government Industrial Tribunal-cum- Labour 
Court, Jabalpur as shown in the Annexure, in the industrial 
dispute between the employers in relation to the 
management of SECL and their workmen, which was 
received by the Central Government on 17-9-2010. 

[No. L-22012/221 /1995-1R (C- ID] 
D. S. S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERN MEN f 
INDUSTRIALTRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 

No. CGIT/LC./R/116/97 

Presiding Officer : Shri Modh. Shakir Hasan 

The General Secretary, 

M.P. Koyla Mazdoor Sabha (HMS), 

PO South Jhagrakhand Colliery, 

Distt. Surguja, (MP) ... Workman/Union 

Versus 

The General Manager, 

Sohagpur Area of SECL, 

PO Dhanpuri, 

Distt. Shahdol (MP) ... .Management 

AWARD 

Passed on this 1 st day of September, 2010 

1. The Government of India, Ministry of Labour vide 
its Notification No. L-22012/221 /95/IR (C-II) Dated 30-4-97 
has referred the following dispute for adjudication by this 
Tribunal: 

“ Whether the action of the management of Sohagpur 
Area of SECL in not regularizing the services of 
contract workers engaged in different jobs in the 
colliery, on the roll of the company is legal ami 
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justified ? If not, to what relief are the concerned 
workmen entitled and from which date ? ” 

2. The Union did not appear inspite of proper notice. 
As such the Tribunal proceeded ex parte against the Union 
on 16-6-05. 

3. The case of the management in short is that the 
management had never employed as contract labours for 
execution of any work in any of the mines of SECL, Sohagpur 
Area. There is no relationship of employer and employees. 
It is stated that the miscellaneousjobs in the Area of SECL 
are being awarded to the contractors in non-prohibited 
categories keeping in view with the Provision of Contract 
Labour (Regulation and Abolition) Act and Rules. The 
particulars of the contractor, nature ofjob, duration of their 
contract, name of the colliery are not given In absence of 
these material particulars the reference is fit to be rejected. 
Under the circumstances, the reference be answered in 
favour of the management. 

4. The only point for issue is as to whether the action 
of the management in not regularizing the services of 


[Pari II- Six 3ufi| 


contract workers engaged in different jobs in the coiliers N 
legal and justified. 

5. The management has adduced one witness in iin¬ 
case. Shri S. K. Banerjee is Dy. C.P.M. in SECL, Sohaepu: 
Area. He has stated t hat the claimants were never employ cd 
by the management of SECL as contract labours lor 
execution of any work in any mines of SECL, Sohagpm 
Area directly or through contractors, '['here is no othei 
evidence in rebuttal of the evidence adduced in the 
management. There is no reason to disbelieve the siul 
evidence. Thus it is clear that there is no dispute unh 
respect to regularizing the services of any contract Inborn 
Accordingly, the reference is answered. 

6. In the result, the award is passed without am 

costs. 

7. Let the copies of the award be sens to du- 
Govemmentof India. Ministry of Labour and Lmplovim-m 
as per rules. 

MOHD, SHAKIR HASAN, Presiding()i i, n 
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